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AGENCY SNAPSHOT

Law Enforcement Training Council and Criminal Justice Academy

General Assembly’s intent in statute

{1) Maximize training
Central source for law opportunities for law

enforcement and criminal justice

enforcement officer records [asdsiciasisamll State’s law enforcement

training; and (3) Set standards

- training academy SUCCESSES
*Completing the
Basic Training
Maintains records and Trains . Vill
certifications on all law rains law enforcement for tiegE
enforcement personnel gllte n:ounb{ e (L 'Expandfng Basic
statewide ESHEIMENS Law Enforcement
Training from 9
weeks to 12 weeks
Input from State and Half century | _ .~
g = 5.C. Police - HH
!ocal entities th at Governed by Law Acadgr::\r Of !‘rainlng Academy buildings
; Enforcement Training Council created in 1968 !aw and other
enrorce iaws ‘ whose members include, but y .
‘f are not limited to, directors ‘nf rﬂﬁrl{dure
of state entities who enforce enfor Cement *Increasing
e - advanced training
programs by
approximately 33%
(7, *Obtaining a stable and reliable funding source for the Academy as it relies on fines and fees for «Achieving
o more than 50% of its total budget L
L) .. . . . . accreditation from
2 *Hiring and retaining qualified personnel given the current entry level salary for instructors and the C L
w ability to provide increases throughout employees’ careers across all levels € m.nm{ssmn of
:l' *Ensuring law enforcement common tasks are implemented in the field through in-service training Accreditation for
< and testing Law Er.rforcement
5 *Providing in-service training for law enforcement personnel in cultural professionalism as well as Agencies (CALEA)

de-escalation (i.e., preventing escalation of disruptive behavior)

Figure 1. Snapshot of agency’s history, purpose, successes, and challenges.
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EXECUTIVE SUMMARY

Purpose of Oversight Study

SC Code of Laws § 2-2-20(B) states that “[t]he purpose of these oversight studies and investigations is to
determine if agency laws and programs within the subject matter jurisdiction of a standing committee:

(1) are being implemented and carried out in accordance with the intent of the General Assembly; and

(2) should be continued, curtailed, or eliminated.” In making these determinations, the Committee
evaluates (1) the application, administration, execution, and effectiveness of the agency’s laws and
programs, (2) the organization and operation of the agency, and (3) any conditions or circumstances that
may indicate the necessity or desirability of enacting new or additional legislation pertaining to the agency.?

Study Process

The House Legislative Oversight Committee’s (Committee) process for studying the Law Enforcement
Training Council (Training Council) and Criminal Justice Academy (Academy, agency, or CJA) includes actions
by the Committee; the Law Enforcement and Criminal Justice Subcommittee (Subcommittee); the agency;
and the public. A summary of key dates and actions of the study process is provided in Figure 2.

e January 28, 2016 - Prioritizes the agency for study

e February 4, 2016 - Provides agency with notice about the oversight process

* March9, 2017- Holds Meeting #2 to obtain public input about the agency

e August 15, 2017 - Receives notice study is available for consideration

* August 16, 2017 - Holds Meeting #13 to discusses study

e October 16, 2017- Holds Meeting # 14; approves study; and provides an opportunity for
individual Committee Members to provide written comments for inclusion with the study

e November 3, 2017 — Publishes study of the agency

e April 21, 2016 - Holds Meeting #1, an entry meeting, to discuss study procedures

e March 21, 2017 - Holds Meeting #3 to discuss the agency’s history, legal directives,
products/services, customers, mission, vision, and strategic goals

e April 4,2017 - Holds Meeting #4 to tour the agency

e April 19, 2017 - Holds Meeting #5 to discuss the agency’s available resources, including financial
capital and employees, and relationships with other entities the agency uses to leverage its
resources

e April 25,2017 - Holds Meeting #6 to discuss the methodology the agency utilizes to allocate
resources to accomplish its strategic plan; and, for each of the agency’s goals:
(1) strategies and objectives for achieving the goal; (2) individual or individuals at the agency who
have primary responsibility and accountability for the strategies and objectives (i.e., responsible
employees); (3) what the agency reviews when prioritizing how to allocate its resources;
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(4) actual amount of resources allocated; and (5) key performance measures

e April 26, 2017 - Holds Meeting #7 to continue discussion of the agency’s goals

May 2, 2017 — Holds Meeting #8 to continue discussion of goal number three; resources utilized

on unrelated purposes; fines and fees; and the process of officers separating from law

enforcement entities, including, but not limited to, decertification

e May 11, 2017 — Holds Meeting #9 to continue discussion of timely production of hire and
separation forms by State and local government law enforcement entities

* June, 6, 2017 — Holds Meeting #10 to continue discussion of fines and fees, the process related to
officers separating from law enforcement entities, and agency recommendations

* June 8,2017 —Holds Meeting #11 to continue discussion of the process related to officers
separating from law enforcement entities and agency recommendations

* June 26, 2017 — Holds Meeting #12 to continue discussion of recommendations

e March 25, 2015 - Submits Annual Restructuring and Seven-Year Plan Report

e January 8, 2016 - Submits Annual Restructuring Report

* May 16, 2016 - Submits Program Evaluation Report, which serves as the base document for the
study

* September 14, 2016 - Submits 2015-16 Accountability Report/2017 Annual Restructuring Report

e  November 29, 2016 - Submits Annual Request for Information

April 2016 - June 2017 - Meets with and responds to Subcommittee’s inquiries

e May1-31, 2016 - Provides input about the agency in the form of an online public survey

e March 9, 2017 - Testifies about the agency to the full Committee (Meeting #2/Public Input)

e May 11, 2017 — Testifies during discussion of timely production of hire and separation forms by
State and local government law enforcement entities (Meeting #9)

e June 26, 2017 — Testifies during discussion of agency recommendations (Meeting #12)

e Ongoing - Submits written comments on the Oversight Committee's webpage on the General
Assembly's website (www.scstatehouse.gov)

Figure 2. Summary of key dates and actions of the study process, 2016-2017.
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Findings and Recommendations
The Subcommittee Study includes two findings arising from its study of the agency. Both findings relate to
the Academy’s position as to when someone can perform the duties of a law enforcement officer. These

findings are summarized in Table 1.

Table 1. Summary of findings arising from the study process.

TOPIC FINDINGS

Exercise Law
Enforcement Duties

1. Itis the agency’s position an individual cannot perform any duties of a law
enforcement officer involving the control or direction of members of the public
(including issuing traffic citations) or exercise the power of arrest until certain criteria
are satisfied including successful qualification with firearms.

Firearms Qualification

2. The agency acknowledges it currently does not have a way to confirm if an officer
passes a firearms qualification program.

The Subcommittee has sixteen recommendations arising from its study of the agency. These
recommendations fall into five categories: (1) hiring and training; (2) funding and compliance; (3) utilizing
resources to obtain comprehensive data to inform decisions; (4) clarifying the misconduct hearing process;
and (5) updating provisions in law. These recommendations are summarized in Table 2.

There are no specific recommendations with regards to continuance of agency programs or elimination of
agency programs.

Table 2. Summary of recommendations arising from the study process.

TOPIC RECOMMENDATIONS
HIRING AND TRAINING
Aptitude Testing 1. Approve nationally recognized aptitude tests and minimum scores as a prerequisite to
attending the agency’s basic training.
Firearms 2. Clarify hiring requirements and annual firearms qualifications by amending SC Code
Quialifications* Section 23-23-40 or applicable regulations.
Continuing 3. Require law enforcement officers to receive training in cultural professionalism;
Education prejudice and personality; and/or culture diversity by updating regulations.

ENSURING COMPLIANCE AND FUNDING

Civil Penalties*®

4,

Authorize the agency director, in his sole discretion, to issue civil penalties to law

enforcement agencies not following laws or regulations with appeal to the Training
Council as a final agency decision. Provide a mechanism for the agency to collect
penalties issued by amending SC Code Ann. §23-23-100.

Court Fines And
Fees*

Revise laws to designate an entity in state government responsible for ensuring local

governments remit timely and accurate payments of court fines and fees as required

in law. Further, work with the designated entity to determine if there are more
effective options for obtaining compliance.

Audited Financial
Statements*

Work with various stakeholders, to determine what revisions to laws, if any, are
necessary relating to local government audited financial statements and penalties for
non-compliance.
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Steady Source of 7. Provide the agency a steady, reliable base source of funding.

Funding*

UTILIZING RESOURCES TO OBTAIN COMPREHENSIVE DATA TO INFORM DECISIONS

Internet 8. Require an employer with a Class | Law Enforcement Officer to certify it has access to
the Internet and the ability to access online forms and/or databases utilized by the
Training Council and/or Academy.

Personnel Changes 9. Allow law enforcement entities to complete personnel change in status information
via a web based form, and create formulas and rules in the database to increase the
ability of the agency to analyze information.

Disciplinary Records | 10. Determine the cost of tracking law enforcement officer discipline in a central
database, with individual records available only with the consent of the individual
officer. Follow up: Provide this information to the House Oversight Committee by
Tuesday, January 9, 2018, the first day of the 2018 legislative session.

Reporting Data 11. Annotate data and statistics provided to the public and legislators.

Compilation of Data | 12. Compile and update annually a list with information about computer

systems/databases utilized by each county and municipality to ensure future
programs obtained by the State will work across the different technologies utilized.

CLARIFYING THE MISCONDUCT HEARING PROCESS

Dishonesty /
Untruthfulness

13.

Define key terms related to misconduct, including “dishonesty” and “untruthfulness,”
as well as add and define, “officers of the court,” by updating SC Code of Regulations
37-025 Denial of Certification for Misconduct and 37-026 Withdrawal of Certification
of Law Enforcement Officers.

Officer Misconduct
Hearing Process*

14.

Update laws relating to the officer misconduct hearing process as outlined by the
agency. Prohibit receipt of any allegations of law enforcement misconduct impacting
certification more than 30 days after an officer’s separation from an agency, unless
there are extenuating circumstances.

UPDATING PROVISIONS IN LAW

Pass Through
Funding*

15.

Remove the pass through of funds to Education Television Commission (ETV) from the
Training Council and Academy’s section of the General Appropriations Act and include
those funds in ETV’s section of the General Appropriations Act.

Training Facilities*

16.

Authorize the agency director to determine the location of a “training facility” for
mandatory training or other types of training by amending SC Code Ann. §23-23-20.

Table Note: Asterisks denote recommendations to the General Assembly; all other recommendations are to the agency.
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AGENCY OVERVIEW

Intent of the General Assembly

SC Code Section 23-23-10(C) includes a statement of the General Assembly’s intent with regards to the Law
Enforcement Training Council and Criminal Justice Academy:

It is the intent of the General Assembly in creating a facility and a governing council to
maximize training opportunities for law enforcement officers and criminal justice
personnel, to coordinate training, and to set standards for the law enforcement and
criminal justice service, all of which are imperative to upgrading law enforcement to
professional status. (emphasis added)

History

The Law Enforcement Training Council and Criminal Justice Academy has provided the Committee with an
overview of the agency’s history.? In addition, Committee staff has confirmed the accuracy of any assertion
of legislative action.

In 1968, the South Carolina legislature appropriates $30,000 to the South Carolina Law Enforcement
Division (SLED) to establish the Police Academy.? The voluntary training is conducted at SLED and lasts four
weeks.* The Criminal Justice Academy becomes a stand-alone agency in 1970.° In 1972, training becomes
mandatory for all newly selected officers statewide.®

Also in 1972, the Academy moves from SLED into a new facility at 5400 Broad River Road with 186 beds,
eight classrooms, and a dining facility.” From 1974 through 1979, the following is added to the facility:

(1) driving range (1.3 mile) for practice driving maneuvers; (2) garage to support the driving range;

(3) classroom at the firearms range; (4) practical problems village created (buildings donated by Fort
Jackson); (5) dormitory wing (three-story); and (6) office building (two-story) containing a library and a
teaching courtroom.® From 1982 to 1983, improvements to the Academy include: completion of a firearms
range and an addition of a maintenance support building to accommodate procurement, printing, and
graphic arts operations.®

In 1985, the first law enforcement tasks analysis is developed and implemented by a new formalized
standards and support section.’® From 1987 through 1989, construction is completed on a television
studio, microwave tower (i.e., communications system using radio waves for transmission) and equipment
building to facilitate teleconferencing and in-service training via closed circuit television supported by
ETV.H

In 1989, a mandatory three-year recertification requirement is implemented.’” In 1992, the Academy
obtains accreditation from the Southern Association of Colleges and Schools Commission on Occupational
Education Institute.*?

As part of comprehensive government restructuring in 1993, the Department of Public Safety (DPS) is
formed, and the Academy becomes a division of DPS with the Academy director serving as a deputy director
of DPS.** The Training Council transitions from a governing body to an advisory council. Because of the
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changes, the Academy loses approximately $12 million dollars in accrued funds intended for capital
improvement projects and expansion at the Academy.®®

In 2001, the Academy receives a federal grant to establish two interactive distance learning classrooms and
computer labs.’* Also, new disciplinary procedures are established for handling officer misconduct
allegations and certification revocation.

In 2003, a reduction in force eliminates the following teaching units: forensic/investigative; criminal
domestic violence; traffic safety; and psychological testing and evaluation.!” Developed with the assistance
of personnel from the Federal Law Enforcement Training Center, the Physical Abilities Test'®is implemented
as a standard for the basic law enforcement program in 2004.%° In 2005, the traffic safety instructional unit
is re-established through federal grant funding.?°

In 2006, the legislature re-establishes the Academy as a stand-alone agency governed by the Law
Enforcement Training Council.?  Challenges for the Academy include reduced resources, missing
infrastructure, declining revenue, facilities issues, and reduced capacity.

In 2008 the Academy performs a detailed review and evaluation. The Academy refocuses priorities, and it
reorganizes programs, staffing, delivery, and facilities to support an increased demand for training. The
Academy transitions to a new automated training and certification tracking system.?

Also in 2008, a five-dollar surcharge is added to misdemeanor traffic offenses and nontraffic violations.?
With the money generated from this revenue stream, plans are made to increase the training capabilities
of the Academy through the construction of a basic training complex.?* Initiatives in capital improvements
continue through subsequent years to refurbish the Academy’s aging facilities.

In 2010, the drug recognition expert training program, which is funded with federal money, transitions from
DPS to the Academy.?> Work begins on new curriculum for the basic law enforcement training program,
and a task analysis and validation study is conducted with subject matter field experts.?® Also in 2010,
detention instructors receive national certification from the American Jail Association.

In July 2011, the basic training village complex opens and basic law enforcement training expands from nine
weeks to twelve weeks.?” In 2014, the Academy enters into an agreement with the Commission of
Accreditation for Law Enforcement Agencies (CALEA) to begin the process of acquiring accreditation.®

In 2015, the Academy provides operational support during the historic October flood. The Academy is used
as a staging area for swiftwater rescue teams and other specialized teams assigned from out-of-state by
the Federal Emergency Management Agency.?? The Academy maintains around-the-clock operations
providing housing, food, and logistical support for the various teams.

2016 is a notable year for the Academy. It completes payment on the construction bond ($9,345,000) for
the basic law enforcement training village®® and obtains CALEA accreditation.®! Also, the additional
surcharge added to misdemeanor traffic offenses and nontraffic violations terminates as of June 30, 2016.3?

Currently, the Academy rests on 293 acres, has a total of 21 classrooms, two gyms, two weight rooms, a
defensive tactics training room, two cafeterias, studio, library, and 550 beds.>®* The Academy serves
approximately 18,000 officers, either in person or online, across the State representing more than 300
agencies each year.>*
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Major Divisions or Programs

An agency’s major divisions or programs are the way the agency is operationally segmented. The agency
has eleven operating programs. Table 3 lists these operating programs and provides a brief overview of

their purpose.®

Table 3. Law Enforcement Training Council and Criminal Justice Academy operating programs.

OPERATING PROGRAM

PURPOSE OF PROGRAM

Facilities

Maintains a safe, secure and functional environment to enable the staff to
perform their assigned duties and allows the students an opportunity to
learn.

Food Service

Provides up to three meals daily for on-campus students.

Standards & Testing

Establishes and administers all internal and external academic standards,
policies, and procedures for both primary certification and oversight of
academic standards in areas related to recertification.

Provides test administration and approves test items.

Certification

Issues initial law enforcement certification.

Provides for renewal and expiration of basic certification.

Monitors officer employment history.

Tracks the training process and updates officers’ records.

Researches and processes pre-employment training review requests from
agencies hiring previously certified officers.

Administration

Provides guidance and direction for the agency.
Handles procurement, financial and information technology processes.

Housing

Provides dorm rooms and linens for on-campus students.

Basic Law Enforcement

Trains employees hired by a law enforcement agency in South Carolina.

0 Twelve-week curriculum consists of both classroom participation
and proficiency training. Graduates are Class 1 Law Enforcement
Officers with full arrest powers.

0 Re-certification requires: (1) 40 hours of Continuing Law
Enforcement Education (CLEE) over three years; (2) an annual legal
update; and (3) annual domestic violence training.

Basic Detention

Trains employees hired by a detention agency in South Carolina.
0 Three-week curriculum consists of both classroom participation and
proficiency training. Graduates are a Class 2 Local Detention Officer.
0 Re-certification requires 40 hours of CLEE hours each year.

Limited Duty

Trains employees hired by a law enforcement agency in South Carolina.

0 Nine-day curriculum consists of both classroom participation and
proficiency training. Graduates are a Class Three Special Law
Enforcement Officer with limited powers of arrest or special duties
such as administrative, court room security, litter control, animal
control, airport security, or other special assignments.

0 Re-certification requires an annual legal update.
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Basic
Telecommunications
Officer

Trains employees hired by a law enforcement agency in South Carolina.

0 Two-week curriculum consists of both classroom participation and
proficiency training. Graduates are a Class Four
Telecommunications Officer employed in an E-911 system to
receive, process, transmit and/or dispatch emergency and non-
emergency calls for police, fire, emergency medical and other public
safety services via communication devices.

Advanced Training
Programs

Provides specialized training to law enforcement personnel in fields to
enhance their knowledge.

Specialized training is available either through classroom settings or via the
Internet.

An agency organizational chart is provided in Figure 3 on the next page.
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Eleven-Member Law Enforcement Training Council

Members include the Attorney General (the state’s chief prosecutor); heads of state law enforcement agencies; chiefs of police from both a large and
small municipality; county sheriffs from both a large and small county; and a local detention center director.

Financial Semvices
Tom McQusen

l Procurement

Accourts
Receivable/

Payable

Figure 3. Agency organizational chart (Current as of June 13, 2016).3°
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Products/Services

The Training Council and Academy are tasked with maximizing training opportunities, coordinating training,
and setting standards.>’ The agency is the only entity in the State authorized to issue law enforcement
certifications.®  Accordingly, the Law Enforcement Training Council, which governs the agency, is
responsible for de-certification of law enforcement officers.®® Charts listing the products and services
provided by the agency are in Appendix A. The agency periodically sends surveys to the heads of all law
enforcement entities across the state that receive training from the agency to obtain feedback and
suggestions for additional training courses.*°

Other Agencies Serving Similar Customers/Products/Services

During the study of an agency, the Committee asks what other agencies serve customers, products, or
services similar to the agency under study.** The Law Enforcement Training Council and Criminal Justice
Academy serve as central sources for setting law enforcement standards, providing law enforcement training,
and approving law enforcement training curriculum utilized by other State and local entities. However,
there is an overlap in providing training for detention officers. The Academy trains local government
detention officers. The Academy trains the Department of Corrections (DOC) and Department of Juvenile
Justice (DJJ) trainers and approves the training curriculum taught onsite at DOC and DJJ. The DOC and DJJ
each train their own detention officers and focus on the specific situations officers face at each facility.
While this overlap in providing training for detention officers exists, the service delivery format allows for
certain efficiencies to be obtained through onsite training at DOC and DJJ (e.g., no overnight lodging during
training).

The diverse composition of the Training Council assists with ensuring the training and curriculum approved
by the agency meets the needs of the different law enforcement entities across the State. Representation
on the Training Council includes the Attorney General (the state’s top prosecutor); heads of state law
enforcement agencies; chiefs of police from both a large and small municipality; and county sheriffs from
both a large and small county; and a local detention director.*?

Strategic Resources and Allocation

During the study of an agency, the Committee asks an agency how it allocates its human and financial
resources to accomplish the goals (i.e., broad expression of a long-term priority) and objectives (i.e., specific,
measurable and achievable description of an effort the agency is implementing to achieve a goal®®) in the
agency’s strategic plan.** Table 4 includes an overview of the agency's strategic plan and resources
allocated to its goals and objectives.*
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Table 4. Goal 1: Provide a safe, secure and functional environment to enable the staff to work and the students to learn: agency's strategic plan, performance measures (if any), and
resources allocated to the strategic plan.

Strategic Plan
Element

Strategy 1.1

Description

2015-16
Number of Total spent Number of
full time (percentage of total | FTEs
equivalents funds available) planned

(FTE)*®

Provide a safe, secure and functional environment to enable the staff to work and the students to learn

Maintain safety and security of buildings and equijpment

2016-17

Total budgeted
(percentage of total
funds available)*’

Objective 1.1.1

Maintain buildings and facilities for functionality

35(16.2) $2,535,921 (15.06%) 35(16.2)

$2,649,171 (15.68%)

Objective 1.1.2 Maintain security and install additional security cameras 2(2) $147,312 (00.87%) 2(2) $153,365 (00.91%)
throughout campus
Objective 1.1.3 Upgrade facilities that have deteriorated due to usage and age 2(2) $1,022.131(06.07%) 2(2) $949,589 (05.62%)

Strategy 1.2

Re-open the second dining hall

Strategy 1.3

Upgrade the vehicle fleet for instructional usage

Performance Measures Associated with Goal 1: None
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Table 5. Goal 2: Provide meaningful, contemporary and best practice law enforcement, detention and dispatcher training to the SC Criminal Justice Community: agency's strategic
plan, performance measures (if any), and resources allocated to the strategic plan.

2015-16 2016-17
Strategic Plan Description Number of Total spent Number of Total budgeted
Part full time (Percentage of total | FTEs (Percentage of total
equivalents funds available) planned funds available)*
(FTE)%®

Provide meaningful, contemporary and best practice law enforcement, detention and dispatcher training to the SC Criminal Justice Community

Strategy 2.1 Expand capabilities for Mandated Training

Objective 2.1.1 Increase the number of programs in the Academy Information 14 (6.4) $432,063 (02.57%) 14 (6.4) $436,272 (02.58%)
System (ACADIS).

Objective 2.1.2 Increase the number of basic law enforcement officers 61 (47.15) $4,109,925 (24.41%) 61 (47.15) $4,563,202 (27.00%)
graduating and receiving certification including National Crime
Information Center(NCIC) certification as well as decreasing the
wait time for enrolled officers to initiate training

Objective 2.1.3 Increase the number of Class 2 Officers trained 28 (5.1) $511,957 (03.04%) 28(5.1) 52,141,251 (12.67%)

Strategy 2.2 Expansion of Advanced Training opportunities

Objective 2.2.1 Review current advanced training for courses with declining 44 (19.55) 51,844,421 (10.95%) 44 (19.55) $2,020,686 (11.96%)
enrollment

Objective 2.2.2 Increase by 1/3 the advanced training classes stressing 31(9.8) $639,581 (03.80% 31(9.8) $667,700 (03.95%)

contemporary issues

Performance Measures Associated with Goal 2: advanced student graduates; basic law student graduates; total mandated student graduates; online ACADIS
training; classes for school resource officers; and decrease wait time for training
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Table 6. Goal 3: Provide continual oversight by South Carolina criminal justice personnel to ensure established standards are maintained: agency's strategic plan, performance
measures (if any), and resources allocated to the strategic plan.

2015-16 2016-17
Strategic Plan Description Number of Total spent Number of Total budgeted
Part full time (Percentage of total | FTEs (Percentage of total
equivalents funds available) planned funds available)®?
(FTE)%°

Provide continual oversight by South Carolina criminal justice personnel to ensure established standards are maintained

Strategy 3.1 To acquire national accrediitation for the Agency through CALEA

Strategy 3.2 To continuously review records of certified law enforcement personnel to confirm standards are being maintained

Objective 3.2.1 Review misconduct process to improve tracking and reporting 16 (3.3) $230,353 (01.37%) 16 (3.3) $239,837 (01.42%)
Objective 3.2.1 Audit field records to ensure matches with Certification records 8 (5.5) $268,617 (01.60%) 8 (5.5) $270,166 (01.60%)

Performance Measures Associated with Goal 3: None
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Performance

The agency’s Program Evaluation Report (PER) includes information about the entities the agency views as
the best in the country in performance areas similar to the agency.? Based on the agency’s mission and
strategic plan, there are three other entities, the agency considers the best in the country: (1) Kentucky
Department of Criminal Justice Training Basic Training Agency, (2) Wyoming Law Enforcement Agency, and
(3) New Hampshire Police Standards and Training Council. These three entities serve as the only law
enforcement training facilities in their respective state, have core requirements for training, and provide
meals, housing, and classroom materials for officers while they are in training.>® This structure allows
centralization of resources and ensures consistency in officer training regardless of which entity employs
the officer.

Table 7 provides a comparison of the agency’s basic law enforcement training with the entities it considers
the best in the country.

Table 7. Comparison of the completion times and number of graduating classes of the agency’s basic law enforcement
training with the States it considers the best in the country (Kentucky, New Hampshire, Wyoming).>*

SOUTH CAROLINA KENTUCKY NEW HAMPSHIRE WYOMING

Completion times 12 weeks 22 weeks 16 weeks 13 weeks
488.25 hours 928 hours 640 hours 542 hours

Graduating Classes 16 per year 9 peryear 3 per year 3 per year
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STUDY PROCESS

Agency Selection

The Law Enforcement Training Council and Criminal Justice Agency is a state agency subject to legislative
oversight.>> The Committee prioritizes the agency for study by the Law Enforcement and Criminal Justice
Subcommittee on January 28, 2016.%°

The Committee notifies the agency about the study on February 4, 2016.>” The notification letter is in
Appendix B. As the Committee encourages collaboration in its legislative oversight process, the Speaker,
standing committee chairs in the House, members of the House, Clerk of the Senate, and Governor are also
notified about the agency study.

Subcommittee Membership

The Law Enforcement and Criminal Justice Subcommittee of the House Legislative Oversight Committee is
studying the agency.*® The study begins during the 1215 General Assembly and continues during the 122"
General Assembly. The Honorable Kirkman Finlay, IIl serves as chair during the 121 General Assembly,
and the Honorable Edward R. Tallon, Sr., serves as chair during the 122"¢ General Assembly. Subcommittee
members are listed below:

e The Honorable Katherine E. Arrington (122" General Assembly);

e The Honorable William K. Bowers (121 General Assembly);

e The Honorable Raye Felder (121 General Assembly);

e The Honorable Kirkman Finlay, lll (121° General Assembly);

e The Honorable William M. Hixon (122" General Assembly);

e The Honorable Todd Rutherford (122" General Assembly); and

e The Honorable Edward R. Tallon, Sr. (121" and 122" General Assemblies).

Agency Reports to Legislative Oversight Committee

During the legislative oversight process, the Committee asks the agency to conduct self-analysis by requiring
it to complete and submit annual Restructuring Reports, a Seven-Year Plan for cost savings and increased
efficiencies, and a Program Evaluation Report which serves as the base document for the study. These
reports are available online to the public on the Committee’s website.

Seven-Year Plan for Cost Savings and Increased Ffficiencies
SC Code of Laws § 1-30-10(G) requires agencies to submit “a seven year plan that provides initiatives and/or

planned actions that implement cost savings and increased efficiencies of services and responsibilities
within the projected seven-year period.”>® The agency submit its plan on March 25, 2015.%°
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Restructuring Report

The Annual Restructuring Report fulfills the requirement in SC Code of Laws § 1-30-10(G)(1) that annually
each agency report to the General Assembly “detailed and comprehensive recommendations for the
purposes of merging or eliminating duplicative or unnecessary divisions, programs, or personnel within
each department to provide a more efficient administration of government services.”®* The agency submits
its Annual Restructuring Reports on March 25, 2015, and January 8, 2016.%* The agency’s 2015-2016
Annual Accountability Report to the Governor and General Assembly serves as its 2017 Annual
Restructuring Report.®

Program Evaluation Report

When an agency is selected for study, the Committee may acquire evidence or information by any lawful
means, including, but not limited to, "requiring the agency to prepare and submit to the investigating
committee a Program Evaluation Report (PER) by a date specified by the investigating committee."® SC
Code of Laws § 2-2-60 outlines what an investigating committee's request for a program evaluation report
must contain. It also provides a list of information an investigating committee may request. The agency’s
PER includes information in the following areas: history, structure, strategic plan, programs, strategic
allocation of resources, performance measures, comparisons to other agencies, and recommendations.

The PER serves as the base document for the Subcommittee’s study of the agency. The Committee sends
guidelines for the agency’s Program Evaluation Report on May 16, 2016.%® The agency submits the report
on August 12, 2016, and updates the report on April 13, 2017.%7

Information from the Public
Public input is a cornerstone of the House Legislative Oversight Committee’s process.®®

Members of the public are able to participate anonymously in a public survey about the agency and four
other agencies during the month of May in 2016, provide comments anonymously via a link on the
Committee website at any time, and appear in person before the Subcommittee during the public input
meeting on March 9, 2017.%° In an effort to communicate these public input opportunities widely, a
statewide media release is issued about the public survey on April 29, 2016, and statewide media release
is issued about the public input meeting on February 16, 2017.7° House Members are provided copies of
these media releases and encouraged to share notice of these public input opportunities with their
constituents.

There are 1,025 responses to the survey, with at least one response coming from 41 of South Carolina’s 46
counties.”r  These comments are not considered testimony.”> As noted in the survey, “input and
observations from those citizens who [choose] to provide responses are very important . . . because they
may help direct the Committee to potential areas for improvement with these agencies.”’”®> Documents
related to the public survey are in Appendix C. The public is informed of a continuous opportunity to submit
written comments about agencies online even after the public survey closes.’* Public input received via the
Committee website is included in Appendix D.
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Highlights of meetings, public participation, and major events at the agency during the study process are
listed below in a timeline. A summary of this timeline is set forth in Figure 2 beginning on page 5.

Meetings

The Subcommittee meets with the agency once about process and on twelve occasions either with or about
the agency’s work. Meeting minutes and archived videos of meetings are available online.”

121% General Assembly (2015-2016)

April 2016

On April 21, 2016, the Subcommittee meets with the agency and discusses procedural issues. The agency
plays a short video to share its history and background. Appendix E includes the meeting packet on page
156.

12277 General Assembly (2017-2018)

March 2017

On March 9, 2017, the full Committee holds Meeting #2 to receive public input about the agency.’®

Mr. Tiger Wells, a representative of the Municipal Association of South Carolina, provides testimony about
the agency.”” Committee Chairman Wm. Weston J. Newton notes members of the public can provide
information to the Subcommittee through other means.”® Appendix Fincludes the statewide media release
inviting the public to provide testimony and the meeting packet on page 212.

On March 21, 2017, the Subcommittee holds Meeting #3. The agency director provides information on the
following topics: history; legal directives; products/services; customers; mission; vision; and strategic goals.
Subcommittee members ask questions about diverse topics, which the agency director answers. These
topics include: (1) graduation rates; (2) amount law enforcement entities around the State pay to send
officers to the agency; (3) differences in training offered at the agency, DOC, and DJJ; and (4) how the
agency is funded. Following the meeting, the Subcommittee sends a letter to the agency requesting
information on the following: (1) Training Council term limits; (2) agency graduation rates;

(3) advanced training classes; (4) forms; and (5) decertification/discipline policies. The agency provides
responses to the Subcommittee’s letter on March 29, 2017.7° Appendix G includes the meeting packet,
follow up letter from the Subcommittee, and agency response to the follow up letter on page 246.

April 2017

On April 4, 2017, the Subcommittee holds Meeting #4 to approve prior meeting minutes and tour the
agency. Appendix H includes the meeting packet on page 464.

On April 19, 2017, the Subcommittee holds Meeting #5 with the agency. The agency director provides
information on the following topics: resources available, including funds and employees; and relationships
with other entities the agency utilizes to leverage its resources. The agency director and other agency
representatives answer Subcommittee questions. Questions from the Subcommittee address various
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topics: (1) reason for shortage in fines and fees revenue during past several years; (2) other potential ways
of generating revenue for the agency (e.g., renting out facilities); (3) employee breakdown by position; and
(4) turnover and reasons why instructors leave the agency. Following the meeting, the Subcommittee
sends a letter to the agency requesting information on the following topics: (1) audits related to court fines
and fees (upon which the agency relies for more than 50% of its budget); (2) employees; (3) costs; and (4)
personnel change in status forms.2 Appendix | includes the meeting packet, follow up letter from the
Subcommittee, and agency response to the follow up letter on page 468.

On April 25, 2017, the Subcommittee holds Meeting #6 with the agency. The agency director provides
information on the following items related to agency Goal 1 to provide a safe, secure and functional
environment to enable the staff to work and the students to learn: (1) strategies and objectives for achieving
the goal; (2) agency personnel who have primary responsibility and accountability for the strategies and
objectives; (3) additional information the agency reviews when prioritizing how to allocate its resources to
each strategy and objective; (4) actual amount of resources allocated; and (5) performance measures. The
agency director and other agency representatives respond to questions. Subcommittee members question
the agency about the following topics:

e Accidents/injuries that occur at the agency;
e Technology, including,
0 modules in the Academy Information System (ACADIS),
0 why some information from law enforcement entities is retyped into the system as
opposed to the law enforcement entities entering it directly into the system, and
0 if the agency has the ability to see which entities owe them money from fines and fees;
e Type of training offered, including whether there are any classes on bias and discrimination;
e Target graduation rates and common reasons individuals do not graduate; and
e Aptitude tests.

Appendix J includes the meeting packet on page 537.

On April 26, 2017, the Subcommittee holds Meeting #7 with the agency. The agency director provides
information on the following topics: aptitude tests and how the results may indicate the likelihood of
individuals graduating from basic training; and the following items related to agency Goal 2 to provide
meaningful, contemporary and best practice law enforcement, detention and dispatcher training to the
Academy community: (1) strategies and objectives for achieving the goal; (2) agency personnel who have
primary responsibility and accountability for the strategies and objectives; (3) additional information the
agency reviews when prioritizing how to allocate its resources to each strategy and objective; (4) actual
amount of resources allocated; and (5) performance measures. Agency representatives respond to
Subcommittee questions on various topics. These topics include: (1) aptitude tests; (2) Goal 2 objectives
and performance measures; (3) personnel change in status forms; (4) how the agency tracks law
enforcement officer certifications; and (5) resources the agency has available to ensure state, county, and
municipal law enforcement entities comply with State law as it relates to certification and reporting to the
agency. Appendix K includes the meeting packet and agency handout on page 559.

May 2017

On May 2, 2017, the Subcommittee holds Meeting #8 with the agency. The agency director and various
agency representatives provide information on the following:



Page 24 of 1666

e Agency Goal 3: to provide continual oversight by South Carolina criminal justice personnel to ensure
established standards are maintained:

0 Strategies and objectives for achieving the goal;

0 Agency personnel who have primary responsibility and accountability for the strategies
and objectives;

0 Additional information the agency reviews when prioritizing how to allocate its resources
to each strategy and objective;

0 Actual amount of resources allocated; and

0 Performance measures.

e Hiring and separations at law enforcement agencies and personnel change in status forms:

0 The agency’s general counsel testifies the biggest issue for the agency is not being notified
when law enforcement entities around the state hire new officers.®* State law requires
this notification within three days of the hire.®? Agency representatives believe reporting
has improved due to emphasis on this issue during training.®?

e Funds the agency receives which are unrelated to the agency’s strategic plan and passed through to
South Carolina Educational Television.
e Court fines and fees which the agency relies on for more than 50% of its budget.

Subcommittee members question the agency about the information presented. Subcommittee members
also question the agency about its facilities, including, but not limited to, leaks in the roofs and showers.
The facilities operations manager responds to these questions.

Following the May 2, 2017, meeting, the Subcommittee sends a letter to the agency.®* The letter requests
the Training Council’s input on a potential recommendation and attendance at the next Subcommittee
meeting. Appendix L includes the meeting packet and follow up letter from the Subcommittee on page
625.

On May 11, 2017, the Subcommittee holds Meeting #9 with the agency. The purpose of the meeting is to
further discuss state, county, and municipal compliance with laws regarding officers hired and separated.
The chair of the Training Council and representatives of various law enforcement and local government
associations provide testimony. The chair of the Training Council presents recommendations related to
state, county, and municipal law enforcement entities compliance. He recommends consideration of
prohibiting non-compliant entities from applying for grant funding. Representatives of various law
enforcement and local government associations testify as to their agreement with (1) the importance of
local and state law enforcement entities complying with laws, and to (2) their belief that withholding local
government funding for non-compliance is not the best solution. Subcommittee members ask questions
of all the representatives, which they answer.

Further, during the May 11, 2017, meeting the agency director explains some of the issues may be
corrected in the near future when e-ticketing is fully implemented. E-ticketing requires an officer writing
a ticket to have an agency number. An officer cannot obtain this number without registering, and
registering requires providing the necessary paperwork to the agency. This may prevent law enforcement
entities from allowing an officer in the field that has not registered with the agency as required by law.

Appendix M includes the meeting packet on page 688.
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June 2017

On June 6, 2017, the Subcommittee holds Meeting #10 to obtain information related to court fines and
fees, which the agency relies upon for over 50% of its budget. The primary state entities involved in the
process of collecting, distributing, and auditing court fines and fees are Court Administration, State
Treasurer’s Office (STO), and Auditor’s Office. Representatives of these entities testify as to their respective
roles in this process. The Court of Administration representative presents information on the Case
Management System (CMS). The STO representative presents information on STO’s authority to withhold
state aid to counties and municipalities in certain circumstance and provides a list of local governments for
which the STO is currently withholding funds. The Auditor’s Office representative presents information on
approximate costs of conducting an audit of a county versus a municipality. The Subcommittee questions
the representatives of the three offices about the following topics:

e Training offered to those in municipalities and counties who must remit court fines and fees;

e Access to CMS and the information available on the system;

e Other case management systems utilized by municipalities and counties;

e Existing repercussions for municipalities and counties that violate State law by failing to provide
financial statements and/or remit court fines and fees, including amounts currently being withheld;
and

e Average costs of audits and number of Certified Public Accountant firms the Auditor’s Office utilizes
to perform audits of municipalities and counties.

Additionally, Subcommittee members ask representatives from the Municipal Association questions
regarding municipalities’ remittance of fines and fees, which the association representative answers.
Appendix N includes the meeting packet, documents provided by entities during the meeting, and
documents provided by entities after the meeting on page 782.

On June 8, 2017, the Subcommittee holds Meeting #11 with the agency to continue the discussion from
prior meetings about officer separation and the misconduct/decertification hearing process. Agency
representatives present information on routine separations, separations due to misconduct, and the
agency’s proposed recommendation for updating the misconduct hearing process. The Subcommittee
guestions the agency about the following: (1) difference in “dishonesty” and “untruthfulness” in the
regulations related to removal of an officer’s law enforcement certification; (2) practice of law enforcement
entities submitting allegations of officer misconduct months after the officer has left the agency; (3)
misconduct hearing process, including time frames after separation by which a law enforcement entity
must allege officer misconduct; and (4) centralized versus decentralized law enforcement training.
Appendix O includes the meeting packet on page 1041.

On June 26, 2017, the Subcommittee holds Meeting #12 with the agency to discuss recommendations.
Various representatives of the Training Council and associations are in attendance. Subcommittee
members discuss ten potential recommendations, requesting comments on each recommendation from
the agency, Training Council, and local government representatives. The chair of the Training Council and
agency director provide closing remarks. Appendix P includes the meeting packet on page 1074.

August 2017

On August 15, 2017, the Subcommittee provides notice that its study of the agency is available for
consideration by the full Committee.®
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On August 16, 2017, the full Committee holds Meeting #13 to discuss the Subcommittee’s Study, with the
Honorable Wm. Weston J. Newton presiding. The Honorable Edward R. Tallon, Sr., Subcommittee Chair,
provides an overview of the study and responds to questions about the study. Additionally, agency
personnel are present to respond to questions about the agency. Following the August 16, 2017,
meeting, the Committee sends a letter to the agency.®® The letter requests the Training Council’s
response to the recommendations in the Subcommittee Study and its status regarding archival of agency
documents. Appendix Q includes the meeting packet.

October 2017

On October 16, 2017, the full Committee holds Meeting #14 to further discuss the Subcommittee’s Study,
with the Honorable Wm. Weston J. Newton presiding. The Subcommittee’s Study is amended
approved.®” Pursuant to Committee standard practice, Committee members have an opportunity for
members to provide written comments for inclusion with the study. Appendix R includes the meeting
packet, which includes the agency’s response to the Committee’s September 7, 2017 letter.

November 2017

On November 3, 2017, the full Committee publishes the Study of the Law Enforcement Training Council
and Criminal Justice Academy.

Study Process Completion

Pursuant to Committee Standard Practice 12.4, Subcommittee members have the opportunity to provide a
separate written statement for inclusion with the Subcommittee’s Study. After receipt of any written
statements from Subcommittee members, the Subcommittee Chair, pursuant to Committee Standard
Practice 12.5, shall notify the Committee Chair in writing that a Subcommittee Study is available for
consideration by the full Committee.

Once the Committee Chair receives written notice from the Subcommittee Chair, the Committee chair
shall, pursuant to Committee Standard Practice 13.1, include the Subcommittee Study on the agenda for a
full committee meeting. During a full Committee meeting at which the Subcommittee Study is discussed,
the Committee may vote, pursuant to Committee Standard Practice 13.2, to take one of the following three
options: (1) refer the study and investigation back to the Subcommittee or an ad hoc committee for further
evaluation; (2) approve the Subcommittee’s study; or (3) further evaluate the agency as a full Committee,
utilizing any of the resources of legislative oversight available.

When the Committee approves a study, any member of the Committee may provide a written statement for
inclusion with the study. The study, and written statements, are published online and the agency, as well
as all House Standing Committees, receive a copy. The Committee shall offer at least one briefing to
members of the House about the contents of the final oversight study approved by the Committee. The
Committee Chair may provide briefings to the public about the final oversight study.

To support the Committee’s ongoing oversight by maintaining current information about the Law
Enforcement Training Council and Criminal Justice Academy, the agency receives an annual Request for
Information.
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FINDINGS & RECOMMENDATIONS

Findings

The Subcommittee Study includes two findings arising from its study of the agency. Both findings relate to
the Academy’s position as to when an individual can exercise the duties of a law enforcement officer. A
summary of these findings is set forth in Table 1 on page 9.

The Subcommittee finds it is the agency’s position that, pursuant to state law, an individual cannot exercise
any duties of a law enforcement officer involving the control or direction of members of the public (including
issuing traffic citations) or exercise the power of arrest until there has been timely notification to the agency
about the hiring of an individual, and both an offer to the individual and successful completion of a firearms
qualification program by the individual. A summary of current prerequisites for an individual to perform
any duties of a law enforcement officer or exercise the power of arrest are set forth in Figure 4.

oStep 1
eNotification from the law enforcement entity to the agency, of the individual's
employment as a law enforcement officer
eTimeframe: Within three working days of individual's employment

oStep 2 )
*Opportunity to complete a firearms qualification program approved by the Training Council
Offer is provided to the individual, by the law enforcement entity
Firearm eTimeframe: Within three working days of notifying agency of the individual's employment
Program as a law enforcement officer )
oStep 3 )
eSuccessful completion of firearms qualification program, by the individual
Seeesgieliy  eTimeframe: None. However, an individual cannot perform duties of a law enforcement
Complete officer until successful completion of a firearms qualification program

J

Figure 4. Prerequisites for an individual to perform any duties of a law enforcement officer or exercise the powers of arrest.

Second, the Subcommittee finds the agency has acknowledged it does not have a way to confirm an officer’s
successful completion of a firearms qualification program.

Recommendations
General Information
The following recommendations include areas identified for potential improvement by the Subcommittee.

The Subcommittee recognizes these recommendations will not satisfy everyone nor address every issue or
potential area of improvement at the agency. These recommendations are based on the agency’s self-



Page 28 of 1666

analysis requested by the full Committee, discussions with the agency during multiple meetings, and
analysis of the information obtained by the Subcommittee. This information, including, but not limited to,
the Program Evaluation Report, Accountability Report, Restructuring Report and videos of meetings with
the agency, is available on the Committee’s website.

Continue

The Subcommittee does not have any specific recommendations with regards to continuance of agency
programs.

Curtail (i.e., Revise or Enhance)

The Subcommittee has sixteen recommendations arising from its study of the agency. These
recommendations fall into five categories: (1) hiring and training; (2) ensuring compliance and funding; (3)
utilizing resources to obtain comprehensive data to inform decisions; (4) revising misconduct hearing

process; and (5) updating the provisions in law. A summary of these recommendations is included in Table
2 in the Executive Summary of this study report.

Recommendations for Hiring and Training

The Subcommittee has three recommendations related to hiring and training, and a summary is set forth in
Table 8.

Table 8. Summary of recommendations for hiring and training.

Topic Recommendations for. . .
HIRING AND TRAINING
Aptitude Testing 1. Approve nationally recognized aptitude tests and minimum scores as a

prerequisite to attending the agency’s basic training.

Firearms Qualifications®* | 2. Clarify hiring requirements and annual firearms qualifications by
amending SC Code Section 23-23-40 or applicable regulations.
Continuing Education 3. Require law enforcement officers to receive training in cultural
professionalism; prejudice and personality; and/or culture diversity by

updating regulations.
Table Note: Asterisks denote recommendations to the General Assembly; all other recommendations are to the agency.

1. Aptitude Testing - The Subcommittee recommends the agency approve nationally recognized aptitude
tests and minimum scores as a prerequisite for attending the agency’s basic training, to help identify
candidates with a strong chance of success at the Academy. Currently, approximately 26% of individuals
who enter an Academy training program do not graduate.®®

Common reasons an officer does not complete training include: (1) failing an academic class;

(2) inability to pass physical requirements; (3) medical reasons (e.g., sick or injury); and (4) personal reasons
(i.e., deciding law enforcement is not a right fit).8° The agency’s first recommendation attempts to address
one of the common reasons for not graduating, failing an academic class. Testimony from agency
representatives note the agency performed a study in FY 2008-09 to determine the reading levels for
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incoming candidates in basic law enforcement, basic jail, and basic telecommunications officer training
programs.® Over 42% of candidates who read below a tenth grade level subsequently failed an Academy
written test; for those reading below a ninth grade level, the failure rate increased to 52%.%*

2. Firearms Qualifications - The Subcommittee recommends the agency clarify hiring requirement and annual
firearms qualifications to assist the agency in its responsibilities to coordinate training and standards for all
law enforcement. To effectuate coordination, it is essential for the agency to know who all law
enforcement officers are and where they work.?> Many variables may occur during a year that impact an
officer’s ability to use a firearm (e.g., injury).”® On this basis, the Subcommittee Study recommends
amending SC Code Section 23-23-40 or applicable regulations to accomplish the following:

e C(Clarify for a certified or non-certified officer to enforce laws, a hiring law enforcement entity must
provide the agency notification of both (1) the hiring of the officer, and (2) the officer’s successful
completion of firearms qualification, regardless of whether the officer is new to law enforcement
or transferring from another law enforcement entity;

e Require the agency to confirm if all officers at a law enforcement entity, with certain exceptions
(e.g., military service, etc.), have passed a yearly firearms qualification, including some mechanism
for enforcement of this provision; and

e Remove an outdated provision in statute referencing if a firearms qualification program approved
by the agency director exists, as an approved program now exists.

3. Continuing Education - The Subcommittee recommends the agency require law enforcement officers to

receive, during the three-year continuing education cycle, education in cultural professionalism; prejudice
and personality; and/or culture diversity to maintain their law enforcement certification.**

Recommendations for Ensuring Compliance and Funding

The Subcommittee has four recommendations related to ensuring compliance and funding, and a
summary is set forth in Table 9.

Table 9. Summary of recommendations for ensuring compliance and funding.

Topic Recommendations for. . .
ENSURING COMPLIANCE AND FUNDING
Civil Penalties* 4. Authorize the agency director, in his sole discretion, to issue civil

penalties to law enforcement agencies not following laws or regulations
with appeal to the Training Council as a final agency decision. Provide a
mechanism for the agency to collect penalties issued by amending SC
Code Ann. §23-23-100.

Court Fines And Fees* 5. Revise laws to designate an entity in state government responsible for
ensuring local governments remit timely and accurate payments of
court fines and fees as required in law. Further, work with the
designated entity to determine if there are more effective options for
obtaining compliance.

Audited Financial 6. Work with various stakeholders, to determine what revisions to laws, if
Statements* any, are necessary relating to local government audited financial
statements and penalties for non-compliance.
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Steady Source of 7. Provide the agency a steady, reliable base source of funding.
Funding*

Table Note: Asterisks denote recommendations to the General Assembly; all other recommendations are to the agency.

4. Civil Penalties - The Subcommittee recommends the General Assembly authorize the director of the
agency, in his sole discretion, to issue civil penalties to law enforcement entities not following laws or
regulations with appeal to the Training Council as a final agency decision by amending SC Code Section 23-
23-100. Further, the Subcommittee recommends inclusion of a mechanism for the agency to collect on
civil penalties issued.

5. Court Fines and Fees - The Subcommittee recommends the General Assembly designate one entity in state
government with the responsibility of ensuring accurate, timely, payments of court fines and fees from local
governments. Further, the Subcommittee recommends the General Assembly work with the entity it
identifies as responsible for ensuring compliance, to determine if additional revisions to laws may be
necessary for obtaining compliance from local governments.

During the study process, the Subcommittee has learned the Academy relies on revenue from court fines
and fees for more than 50% of its total budget. The Subcommittee meets with the three entities primarily
involved with the complex process of collecting, distributing, and auditing court fines and fees. The only
method for obtaining compliance from local governments in timely, accurate remittance of court fines and
fees is to withhold local aid to subdivisions assistance. There are some shortcomings in the effectiveness
of this process. One shortcoming is the statutes discussing this process are piecemeal and do not designate
one state entity as responsible for ensuring compliance. Another shortcoming is it is less costly for some
smaller local governments to have state payments withheld than to perform an audit and remit fines and
fees. Appendix S. Court Fines and Fees Process, includes a summary of the fines and fees process and
illustrates its shortcomings.

6. Audited Financial Statements - The Subcommittee recommends the General Assembly work with relevant
stakeholders to determine if revisions to the laws regarding audited financial statements of local
governments and greater penalties for non-compliance are necessary.?® Accurate financial information is a
fundamental requirement for public confidence in a government.®®

7. Steady Source of Funding - The Subcommittee recommends the General Assembly seek to provide the
agency a steady base source of funding upon which it can rely. Of the entities that receive funding from
fines and fees, the Law Enforcement Training Council and Criminal Justice Academy is the only agency that
relies on fines and fees for more than 50% of its total budget.”” A complete listing of entities that receive
revenue from fines and fees is included in Appendix T. Notably, during the last seven fiscal years, the
revenue to the agency from fines and fees has decreased more than two million dollars.®® The agency’s
monthly fines and fees revenue for fiscal year 2009 through fiscal year 2017 are included in Appendix U.
Other state agency personnel agree, “Fees and assessments are not a stable way to fund state or county
government.”% Given the fluctuations in fines and fees over the years, the Subcommittee recommends
the General Assembly seek to provide the agency a steady base source of funding upon which it can rely.
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Recommendations for Utilizing Resources to Obtain Comprehensive Data to Inform
Decisions

The Subcommittee has five recommendations relating to the agency utilizing its resources to obtain
comprehensive data to make informed decisions, and a summary is set forth in Table 10.

Table 10. Summary of recommendations for utilizing resources to obtain comprehensive data to inform decisions.

Topic Recommendations for. . .
UTILIZING RESOURCES TO OBTAIN COMPREHENSIVE DATA TO INFORM
DECISIONS

Internet 8. Require an employer with a Class | Law Enforcement Officer to certify it

has access to the Internet and the ability to access online forms and/or
databases utilized by the Training Council and/or Academy.

Personnel Changes 9. Allow law enforcement entities to complete personnel change in status
information via a web based form, and create formulas and rules in the
database to increase the ability of the agency to analyze information.
Disciplinary Records 10. Determine the cost of tracking law enforcement officer discipline in a
central database, with individual records available only with the
consent of the individual officer. Follow up: Provide this information to
the House Oversight Committee by Tuesday, January 9, 2018, the first
day of the 2018 legislative session.

Reporting Data 11. Annotate data and statistics provided to the public and legislators.
Compilation of Data 12. Compile and update annually a list with information about computer
systems/databases utilized by each county and municipality to ensure
future programs obtained by the State will work across the different

technologies utilized.
Table Note: Asterisks denote recommendations to the General Assembly; all other recommendations are to the agency.

8. Internet - The Subcommittee recommends the agency revise its regulations to require any employer of a
Class | Law Enforcement Officer to certify it has access to the Internet and the ability to access the online
forms and/or database utilized by the agency. A law enforcement employers’ access to the Internet allows
for additional efficiencies in operation of the law enforcement entity and the agency.

9. Personnel Changes - The Subcommittee recommends the agency explore methods to allow local and
state law enforcement entities to type information directly into the agency’s database, as a way for the
agency to utilize agency personnel time more effectively, such as focusing on analyzing personnel
changes to ascertain any trends in officer separations, instead of retyping information from paper forms
into the agency database.'®

This recommendation seeks to increase efficiencies in the agency’s operations relating to law
enforcement personnel changes. During the study process, the Subcommittee has learned that local and
state law enforcement entities complete a Personnel Change in Status form (PCS) whenever a law
enforcement officer is hired or leaves. The form is available in electronic format, but it must be typed by
the law enforcement entity, printed, signed, and then sent by email or mail to the agency. When the
agency receives the document, there is inefficiency as an agency employee must retype the information
on the form into the agency database.
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During 2015-16, the agency processed 5,556 PCS forms along with 1,790 certification requests and 8,000
mandatory reporting notification forms. 2! If the number of PCS forms is multiplied by the number of
minutes, per form, it takes to re-type the information into the agency’s database, this amounts to one
employee spending 40 hours per week for over 20 weeks, solely re-typing information from PCS forms
initially completed by the various law enforcement entities.’®> This does not include the amount of time
it takes to re-type information related to certification requests, mandatory reporting notification forms,
or other forms.

10. Disciplinary Records - The Subcommittee recommends the agency research the costs and steps necessary
to track law enforcement officer discipline in a central database, with individual records available only with
the consent of the individual officer, and provide this information to the House Oversight Committee by
Tuesday, January 9, 2018, the first day of the 2018 legislative session. During the study process, the
Subcommittee has learned the training records of law enforcement officers are maintained in the Academy
Information System (ACADIS).2%® If the disciplinary records of the officers are also maintained in ACADIS,
the Academy may, with an officer’s consent, provide the record to a potential law enforcement
employer.1® This may provide a law enforcement employer a more complete picture of an officer’s
background.®

11. Reporting Data - The Subcommittee recommends the agency annotate any data and statistics provided
to the public and legislators. In this annotation, the agency may explain the following: (1) source of the
information, (2) specific search parameters, if any; and (3) any other contextual information necessary to
assist the end reader.

12. Compilation of Data - The Subcommittee recommends an entity compile and annually update a list with
information about computer systems/databases utilized by each county and municipality. Creation of such

a list may allow the Department of Administration, or a future technology cabinet agency, to perform
research on programs to find efficiencies in operations.

Recommendations for Clarifying the Misconduct Hearing Process

The Subcommittee has two recommendations related to the law enforcement officer misconduct process,
and a summary is set forth in Table 11.

Table 11. Summary of recommendations for clarifying the misconduct hearing process.

Topic Recommendations for . . .
CLARIFYING THE MISCONDUCT HEARING PROCESS

Dishonesty / 13. Define key terms related to misconduct, including “dishonesty” and

Untruthfulness “untruthfulness,” as well as add and define, “officers of the court,” by
updating SC Code of Regulations 37-025 and 37-026.

Officer Misconduct 14. Update laws relating to the officer misconduct hearing process as

Hearing Process* outlined by the agency. Prohibit receipt of any allegations of law
enforcement misconduct impacting certification more than 30 days
after an officer’s separation from an agency, unless there are
extenuating circumstances.

Table Note: Asterisks denote recommendations to the General Assembly; all other recommendations are to the agency.
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13. Dishonesty/Untruthfulness - The Subcommittee recommends the agency define “dishonesty,” and
“untruthfulness,” as well as add and define “officers of the court,” to provide clarity and promote consistency
among law enforcement entities by updating SC Code of Regulations 37-025 Denial of Certification for
Misconduct and 37-026 Withdrawal of Certification of Law Enforcement Officers.

14. Officer Misconduct Hearing Process - The Subcommittee recommends a companion bill be filed in the
second session of the 122nd General Assembly as the agency supports, S 518, including an additional
provision that any allegations of law enforcement certification misconduct not be accepted more than 30
days after an officer’s separation from an agency, unless there are extenuating circumstances. This addition
is at the recommendation of the agency. During the study process, the Subcommittee has obtained
information on the steps necessary for a law enforcement officer’s separation from employment. The
process begins when a law enforcement entity notifies the agency of a separation through a Personnel
Change in Status (PCS) form. There are two types of PCS forms, one for routine separations and one for
separations which involve misconduct allegations. An explanation of the steps taken when the agency
receives a PCS for routine separation is included in Table 12. Likewise, an explanation of the steps taken
when the agency receives a PCS alleging misconduct that rises to the level of removing the officer’s law
enforcement certification is included in Table 13.

Table 12. Summary of steps when agency receives notice of a routine separation

Steps taken when agency receives Notice of Routine Separation

1. State, county, or municipal law enforcement entity submits a Personnel Change in Status (PCS) - Routine
Separation form to the Criminal Justice Academy (CJA).

2. CJA’s Certification Unit reviews the form to determine if facts as listed evidence routine separation or potentially
evidence officer misconduct.

2a. If no facts are listed on the  Additional facts are provided at the agency’s discretion or CJA’s request.

form... An example is, if an officer has been arrested, CJA encourages the agency
to include the charges in the “Other” block of the form so CJA can review it
to determine if further action, such as a temporary suspension, is needed.

2b. If facts on form evidence....

O routine separation............ PCS form and information is processed through ACADIS
0 misconduct.......c.ccve... CJA certification unit gathers more information from the agency and
encourages the agency to re-submit the form as PCS-Misconduct
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Table 13. Summary of steps when agency receives notice of separation due to misconduct.

Steps taken when agency receives Notice of Separation due to Misconduct

1. State, county, or municipal law enforcement entity submits a Personnel Change in Status (PCS) - Separation due to
Misconduct form to the Criminal Justice Academy (CJA).

2. CJA’s Certification Unit reviews the form to determine if facts as listed evidence misconduct or potentially routine
separation.

2a. If no facts are listed on the  CJA certification unit gathers more information from the agency and, based on
form... the information obtained, moves to one of the next two rows.

2b. If facts on form (or
gathered by CJA if no facts
are on the form) evidence...

O routine separation.......... Information goes to the Law Enforcement Training Council (LETC) for an initial
vote.

e |f LETC votes that the facts do not evidence misconduct, CJIA’s
Certification Unit contacts the agency and encourages the agency to re-
submit the form as PCS-Routine.

e |f LETC votes that the facts potentially evidence misconduct, then the
form goes through the normal process of addressing misconduct
allegations. See below.

O misconduct.......c......... e Officer is notified, via certified mail, of the allegation.
e See Table 14 for details on this process.

Table 14 provides a summary of the current process for determining whether an officer’s law enforcement
certification is removed based on allegations of misconduct, and revisions to this process recommended
by the Academy.
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Table 14. Summary of current and proposed misconduct and decertification process.

Misconduct and Process of Determining whether Officer Maintains Law Enforcement Certification

Topic

Current Process

Proposed Process (S 518)

Timing and Criteria | Time Frame: None Time Frame: 60 days after notified of
to Contest misconduct allegation
Misconduct e Officer cannot request a contested e Officer has 60 days, after notification,
case hearing until employed by a to request a contested case hearing.
law enforcement agency. 0 Officer against whom an
0 Academy Information allegation of misconduct is
System (ACADIS) file is alleged is prohibited from
flagged “Needs a being employed as a law
Contested Case enforcement officer until
Hearing.” certification issues are
e Officeris hired by a law resolved.
enforcement agency and requests 0 |If officer fails to request
a contested case hearing. within this time frame
Training Council (LETC)
issues a final agency
decision permanently
denying a law enforcement
certification.
Hearing Officer Time Frame: 45-60 days Time Frame: 45-60 days
Appointed and 30 days upon officer request
Hearing Scheduled e Next LETC member hearing officer e LETC has authority to appoint Criminal
is assigned the case and schedules Justice Academy (CJA) attorneys to sit
the hearing. Scheduling allows the as hearing officers.
law enforcement officer time to e CJA attorney hearing officer is assigned
hire an attorney and for the the case and schedules the hearing. If
parties to conduct discovery law enforcement officer has already
before the hearing. retained an attorney and the parties
agree discovery is not necessary, the
hearing can be scheduled within 30
days.
Hearing e Hearing occurs e Hearing occurs

Hearing Transcript

Time Frame: 30 or more days
e CJAreceives hearing transcript

Time Frame: 30 or more days
e CJAreceives hearing transcript

CJA Staff
Review/Compile
materials for
Hearing Officer

Time Frame: 2 weeks
e CJA staff review the transcript and
exhibits, then draft the hearing
officer’s recommendation

Time Frame: 2 weeks
o CJA staff review the transcript and
exhibits, then draft the hearing
officer’s recommendation
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Misconduct and Process of Determining whether Officer Maintains Law Enforcement Certification

Current Process

Proposed Process (S 518)

Topic
Hearing Officer
Final Review and
Recommendations

Time Frame: 2 weeks
e Transcript, exhibits, and proposed
recommendation are sent to the
hearing officer for comments or
approval

Time Frame: 2 weeks

Transcript, exhibits, and proposed
recommendation are sent to the
hearing officer for comments or
approval

Parties
Receive/Review
Hearing Officer
Recommendations

e Parties are provided a copy of the
hearing officer’s recommendation
and may file motions

Parties are provided a copy of the
hearing officer’'s recommendation and
may file motions

Materials Sent to
Training Council
for Review

e Recommendation is sent to all
LETC members, along with
transcript and exhibits

Recommendation, motions, exhibits,
and hearing transcript are sent to LETC
members for review (i.e., hearing
package)

Final Decision

e Recommendation is discussed in
next quarterly LETC meeting

LETC can schedule oral arguments at
the next quarterly meeting or issue a
final agency decision at any time, after
review of the hearing package

Table Note: Rows highlighted include differences in the two processes.

Recommendations for Updating Provisions in Law

The Subcommittee has two recommendations for updating provisions in law, and a summary is set forth in

Table 15.

Table 15. Summary of recommendations to update provisions in law.

Topic

Recommendations for . . .

UPDATING PROVISIONS IN LAW

Pass Through Funding*

15. Remove the pass through of funds to Education Television Commission
(ETV) from the Training Council and Academy’s section of the General
Appropriations Act and include those funds in ETV’s section of the
General Appropriations Act.

Training Facilities*

SC Code Ann. §23-23-20.

16. Authorize the agency director to determine the location of a “training
facility” for mandatory training or other types of training by amending

Table Note: Asterisks denote recommendations to the General Assembly; all other recommendations are to the agency.

15. Pass through Funding - The Subcommittee recommends the General Assembly remove the pass through
of funds to ETV from the Training Council and agency’s section of the General Appropriations Act and include

those funds in ETV's section of the General Appropriations Act to further transparency.

106
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16. Training Facilities - The Subcommittee recommends the General Assembly clarify the term “training
facility” in statute by amending SC Code Section 23-23-20 to authorize the agency director to determine the
location of a “training facility” for mandatory training or other types of training required for certification.
During the study process, the Subcommittee has learned there is a question if training may be provided
someplace other than at the agency’s main facility. '’

Eliminate

The Subcommittee does not have any specific recommendations with regards to elimination of agency
programs.

Follow Up

The Subcommittee recommends the agency research the costs and steps needed to track law enforcement
officer discipline in a central database, with individual records available only with the consent of the individual
officer, and provide this information to the House Oversight Committee by Tuesday, January 9, 2018, the
first day of the 2018 legislative session.
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Appendix A. Agency Products and Services

Appendix Includes:
e Qverview
0 Basic training
0 Advanced training
0 Teaching most current techniques
0 Firearmrange
0 Reimbursement for training - law enforcement agency to law enforcement agency
e Detailed Charts
0 Basic course offerings
Advanced management course offerings
Advanced instructor course offerings
Advanced operator course offerings
Other agency products and services
Forms processed by the Academy and format in which they are received

O OO0 O0oOo



Basic Training

Page 42 of 1686

Who attends:

Law enforcement officers at a South Carolina law enforcement (LE) entity

Who pays:

Officer’s Salary - LE entity

‘ Training Curriculum - State

‘ Meals and Lodging - State

A law enforcement agency may hire an individual that is not certified, if the individual meets certain
criteria (e.g., firearms qualification, etc.) and obtains certification within the first year of employment.1%
Basic training curriculum, lodging, and meals are provided by the state at no cost to the law enforcement

entity and officer.10®

A new basic training class of approximately 70 officers begins every three weeks. The officers in the class
may all be from the same law enforcement entity or may be from different law enforcement entities. The
average graduation rate for a class is 74% (i.e., approximately 52 individuals).??’

2, 176 individuals registered for basic training in fiscal year 2015-16.1% Tables sixteen and seventeen on
the next page provide information on the agencies with the highest and lowest graduation rates from
January 1, 2014 through December 31, 2016.

Table 16. Entities with less than 50% graduation rate from January 2014 through December 2016.%%°

Allendale County Sheriff's Office

Edgefield Police Department

Orangeburg County Sheriff's Office

Allendale Police Department

Edisto Beach Police Department

Pamplico Police Department

Andrews Police Department

Fairfax Police Department

Prosperity Police Department

Atlantic Beach Police Department

Great Falls Police Department

SC Attorney General's Office

Bishopville Police Department

Greenwood County Detention Center

SC State Ports Authority Police Department

Bowman Police Department

Hampton County Sheriff's Office

SC State University Police Department

Calhoun Falls Police Department

Hemingway Police Department

Summerton Police Department

Chesnee Police Department

Jonesville Police Department

Wellford Police Department

Chester Police Department

Lake View Police Department

Williamsburg County Sheriff's Office

Cottageville Police Department

Lee County Sheriff's Office

Williston Police Department

Cowpens Police Department

McCormick County Sheriff's Office

Wofford College Public Safety

Denmark Police Department

Ninety Six Police Department
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Table 17. Entities with 90%-100% graduation rate from January 2014 through December 2016.119

Abbeville County Sheriff's Office

Georgetown Police Department

Simpsonville Police Department

Aiken County Sheriff's Office

Goose Creek Police Department

Springdale Police Department

Aiken Public Safety

Greenville Hospital System Law
Enforcement Services

Sullivans Island Police Department

Barnwell Police Department

Greer Police Department

Summerville Police Department

Beaufort County Sheriff's Office

Hardeeville Police Department

Tega Cay Police Department

Belton Police Department

Irmo Police Department

Timmonsville Police Department

Berkeley County Sheriff's Office

Isle of Palms Police Department

Travelers Rest Police Department

Bonneau Police Department

Laurens County Sheriff's Office - Jail
Division

Union County Sheriff's Office

Campobello Police Department

Lexington Police Department

Union Public Safety

Centerra-SRS Law Enforcement
Department

Liberty Police Department

USC Aiken Police Department

Central Police Department

Marion County Sheriff's Office

USC Law Enforcement & Safety

Clemson Police Department

Medical University of SC Public Safety

Walterboro Fire Department

Clover Police Department

Mt. Pleasant Police Department

West Columbia Police Department

Conway Police Department

North Augusta Public Safety

West Union Police Department

Darlington Police Department

North Myrtle Beach Public Safety

Westminster Police Department

Dorchester County Detention
Center

Pacolet Police Department

Winthrop University Police Department

Duncan Police Department

Saluda County Sheriff's Office

Woodruff Police Department

Edgefield County Sheriff's Office

Saluda Police Department

Yemassee Police Department

Folly Beach Public Safety

SC Department of Corrections

York County Sheriff's Office

Fort Mill Police Department

SC Department of Natural Resources

York Police Department

Fountain Inn Police Department

SC Department of Revenue

Graduation rates from January 1, 2014, through December 31, 2016, are available on the Committee’s

website. !

According to personnel at the Academy, the law enforcement agencies with the highest graduation rates
require pre-academy/recruit training.*> Some of the law enforcement entities with this program include:
(1) Aiken Department of Public Safety (17 of 17 or 100% graduation rate); (2) North Myrtle Beach
Department of Public Safety (12 of 13 or 92.31% graduation rate); and (3) Charleston City Police
Department (103 of 115 or 89.57% graduation rate).!3

Advanced Training

Who attends:

Officers employed by a law enforcement entity (LE) within South Carolina or another state

Who pays:

Officer’s Salary - LE entity

Training Curriculum - State

‘ Meals and Lodging - LE entity

Law enforcement officers employed at a law enforcement entity may attend advanced training.'** South
Carolina law enforcement entities determine the officer’s salary while the officer participates in the
training and pays for meals during training. The training curriculum is provided at no charge to the law
enforcement entity and officer.'*> During fiscal year 2015-16, 6,349 officers register for advanced

training.'*®
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Online training is available for Class | officers through the ACADIS system.!!” Participation is monitored by
requiring officers to click on items periodically during an online class.*'® During fiscal year 2015-16,
officers start 75,960 classes and complete 67,000 classes.**®

The Academy believes online training may be an efficient tool in providing information to large audiences
statewide.’® As an example, training on de-escalation by a highly respected out-of-state trainer, Chief
Harry Dolan, has been viewed by more than 10,000 officers.?

Teaching Most Current Techniques

The Academy requires lesson plans to be reviewed every two years for currency, accuracy and best
practices.'?? Any lesson plan impacted by changes (e.g., court decisions or law revisions) occurring prior
to the regular two-year review are updated immediately.’®> The Academy encourages instructors to
attend training seminars and classes to improve their working knowledge of the subjects they teach.*?*
Additionally, the Academy provides instructors time for research and study in areas within the criminal
justice field to maintain currency.'?® The Academy librarian regularly shares periodicals and articles
containing current law enforcement trends and issues for instructional staff to review.'?®

Fire Arm Range

The Academy utilizes the firing arm range during basic and advanced training, and numerous law
enforcement entities across the state utilize the range at other times.!?” The Academy allows any law
enforcement entity that does not have its own range to utilize the fire arm range at the Academy.?®

In November 2016 the Academy receives accreditation from CALEA.1? A new accreditation requirement
of CALEA is to scrub fire arm ranges so as to remove lead from the ground.®*® The Academy is in the
process of negotiating contracts to have this work performed.’3! After the initial work is complete, future
scrubbing is required once every five to seven years.!*

Reimbursement for Training - Law Enforcement Entity to Law Enforcement Entity

A law enforcement entity, different than the entity that employs the officer during basic training, may
hire the officer once the officer obtains certification. In these situations, state statute provides a formula
for reimbursement between the law enforcement entities.’>® Table 18 provides a summary of these
reimbursement formulas.



Table 18. Reimbursement for training formulas.
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Entity Receiving
Funds

Timeframe

Amount

Entity Reimbursing
Funds

Entity that employs | One year after satisfactory completion of 100% of all training Hiring entity
the officer during training; officer is hired by another entity costs, including officer’s

training (Hiring entity) salary

Entity that employs | After one year, but before two years after 50% of all training Hiring entity

the officer during
training

satisfactory completion of training; officer is
hired by another entity (Hiring entity)

costs, including officer’s
salary

Hiring entity One year after satisfactory completion of 100% of all training Second hiring entity
training; officer is hired by another entity costs, including officer’s
(Hiring entity) salary

Hiring entity After one year, but before two years after 50% of all training Second hiring entity

satisfactory completion of training; officer is
hired by another entity (Hiring entity)

costs, including officer’s
salary
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Example Product/Service Initial Details (length of time, location) Ongoing Details (length of time, location)
Basic Law Enforcement Training: 16 classes/year; 60-70 students/class; 51 day wait period until opening in a class after point of hire
Police officers,'3* deputies,'* Law Enforcement certification = 12 weeks of basic law enforcement training 40 continuing law enforcement education
sheriff, 136 state agents,*’ (Class I - LE) Location/Taught by: Criminal Justice Academy (CLEE) hours in a three year period, including
campus police,'* special *Note: Class | - LECO Officers obtain (CIA)/CIA at least 1 legal update course and 1 domestic
purpose district law the LE and LCO certificates Paid by: CJA (Special Purpose District and violence course each year!#!
enforcement,’3 and etc. Savannah River Site! pays for their training)
Detention Training: 12 classes/year; 60 students/class; No wait period until opening in a class after point of hire
County detention and city jail Local Correctional Officer 3 weeks of basic detention training?#? In-service training hours per year as specified
officers certification (Class Il - LCO) Location/Taught by: CIA/CJIA by the Jail Standards Committee!*3

Paid by: CIA
Department of Corrections SC Correctional Officer 4 weeks of basic training Academy approved in-service program every
(DOC) Officer certification (Class Il - SCO) Location/Taught by: DOC/DOC three years + at least 1 legal update course
Paid by: DOC each year'®
Department of Juvenile Justice SC Juvenile Correctional 5 weeks of basic training Academy approved in-service program every
(DJJ) Correctional Officer Officer certification (Class Il - Location/Taught by: DJJ/DJJ three years + at least 1 legal update course
JCO) Paid by: DJJ each year'®®
Limited Duty Training: 4 classes/year; 45-50/class; No wait period until opening in a class after point of hire
Court room security, litter SC Limited Enforcement 9 days of limited duty training At least 1 legal update course each year'#’
control, animal control, airport Officer certification (Class Il - Location/Taught by: CJA/CIA (Coroner’s
security, coroner/deputy SLE) Association teaches deputy Coroners)
coroners'?®, etc. Paid by: CJA (County coroner serves)
E-911 Training: 9-10 classes/year (based on need); 20-25/class; No wait period until opening in a class after point of hire
911 operator/dispatcher Telecommunications Operator = Training approved by the LETC4814°
certification (Class IV - TCO) Location/Taught by: CJIA/CIA

Paid by: Entity employing the
operator/dispatcher®®
Reserve Officer Training

Many agencies utilize the law Reserve Officer/Reserve Minimum of 60 hours of training®®! In-service training hours per year as specified
enforcement reserve program; Deputy Certification Location/Taught by: Locally by instructors who are = by the Jail Standards Committee + at least 1
none have ever obtained this certified as trainers at CJA and teach with legal update course and 1 domestic violence
certification for the detention curriculum from CJA course each year'>

officer reserve program Paid by: Entity with whom the reserve officer is

volunteering®>?
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Mandated Class Students for Certifications in...

Basic Law Enforcement

Basic Detention

FY10

FY11

FY13

FY14

FY15

FY16

W Basic Law

1,128

1,078

898

1,089

1,092

1,112
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799
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715

707

718

670

W Basic Law

1 Basic Detention

* Basic Law expanded from nine weeks to twelve weeks of training on July 1, 2011.

Figure 5. Number of students the Academy is mandated to teach in Basic Law Enforcement and Basic Detention for FY09 - FY16.2>4
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Mandated Class Students for Certifications in...
Limited Duty
Special Basic Law Enforcement

Basic Telecommunications Officer Training (BTOT)
300

250

200

150

= Limited Duty

100 1 Special Basic

50 = BTOT

"u
n

\\\\\\\\\\\\\Y

= Limited Duty

1 Special Basic
~ BTOT 239 175 115 109 137 178 155 162

* Basic Law expanded from nine weeks to twelve weeks of training on July 1, 2011.

Figure 6. Number of students the Academy is mandated to teach in Limited Duty, Special Basic Law Enforcement, and BTOT for FY09 - FY16.1>°
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Table 20. Advanced management course offerings.

| Advanced MANAGEMENT Classes:'56

(1) Principles of Supervision

(2) Mid-Level Management

(3) Detention Management

(4) Executive Management Workshop
(5) Chief's Workshop

Table 21. Advanced instructor course offerings.

| Advanced INSTRUCTOR Classes:™>’
(1) Basic Instructor Development

(2) Specific Skills Instructor

(3) Training Manager Development

(4) Driving Instructor School Pre-Qualification; Driving Instructor School

(5) Firearms Instructor School Pre-Qualification; Firearms Instructor School

(6) Patrol Rifle Instructor

(7) Defensive Tactics Instructor; Defensive Tactics Instructor Recertification

(8) Ground Defense Instructor; Ground Defense Instructor Recertification

(9) OC (Pepper Spray) Instructor; OC (Pepper Spray) Instructor Recertification

(10) Speed Measurement Device (SMD) Instructor; SMD Instructor Recertification

(11) Driving Under the Influence/Standardized Field Sobriety Testing (DUI/SFST) & Specific Skills Instructor; DUI/SFST Instructor Recertification

(12) Drug Recognition Expert (DRE) Instructor School (Condensed)



Table 22. Advanced operator course offerings.

Firearms Certification All law enforcement officers'®®

Speed Measurement Device
Operator Certification

Class 1 - Law Enforcement (LE); Class
1 - Law Enforcement and Local
Correctional Officer (LECO);
appointed reserve officer!®?
Definitions applicable to training below:
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Criminal Justice Academy (CJA) approved curriculum?®>®
Location/Taught by: CJA/Certified instructor®®
Paid by: CJIA

CJA approved curriculum?®?
Location/Taught by: CJA/Certified instructor'®®
Paid by: CJA

e “Law Enforcement Emergency Vehicle” means a motor vehicle, as defined by the laws of this state, whether marked or unmarked, used by a law
enforcement agency in the conduct of law enforcement operations, in accordance with state law and department policy.'®*

e  “Emergency” means a sudden or unexpected occurrence involving an imminent threat to human life or immediate potential for extreme property
damage under conditions requiring immediate response to curtail imminent harm to human life.

Note: Notification of training compliance and appropriate written policies and procedures is required of every agency required to conduct the training

below.%®

All law enforcement officers who
operate a law enforcement
emergency vehicle!®’

Non-Emergency Response Training

Class 1 - LE and Class 1 - LECO who
operate an emergency vehicle in
response to an emergency!’97!

Emergency Response Training

Class 1 - LE and Class 1 - LECO who
operate an emergency vehicle in
pursuit of an actual or suspected
violator of the law'”®

Pursuit Training

CJA approved curriculum?6®
Location/Taught by: CIA/CIA
Paid by: CJA
Annually (or more)*®®

CJA approved curriculum?’?

Location/Taught by: CJA/Certified Driving Instructor’3
Paid by: State and local agencies’*

CJA approved curriculum?’®
Location/Taught by: CJA/Certified Driving Instructor®’’
Paid by: CJA
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Table 23. Other agency products and services.

Other Products/Services Examples
Law Enforcement Officer Information Storage e  Listing of courses, updated annually
in the Academy Information System (ACADIS e Officer training records’®’

179

system) 0 If an officer stops training mid-way through, where the officer stopped
0 Number of officers up for re-certification
The Academy currently tracks initial, and 0 Number of officers taught per year
continuing education, training records for all 0 Number of officers who do not graduate per year, sorted by local/State agency,
law enforcement officers in South Carolina. certification sought, point in process when officer left training and reason for leaving
During 2015-16, the agency processed: 0 Number of officers sent to training, by agency sending the officers, certifications sought
e 5,556 personnel change forms and number of officers who do not graduate
e 1,790 certification requests, and e Reporting Notification for continuing law enforcement classes completed?®®!
e 8,000 mandatory reporting notification 0 Agency must complete and submit a Mandatory Reporting Notification form (MRN)
forms (MRNs).178 e Notification when Officer or Telecommunications operator is hired or leaves employment of an
agency'®

0 Agency must submit a Personnel Change in Status form (PCS)

0 Number of officers terminated in a certain area; by a certain agency, etc.
e Notification of events which may require withdrawal of an officer’s certification®
e Background investigation of officers'®
e Number of a certain type of certified instructor within each county
Certified officer and specific patrol canine

Verify patrol canine teams have been certified
by a nationally recognized police dog
association or similar organization'®®

Creation of critical incident stress debriefing
and peer support team training course®®
(taught by Peer support team at SLED)

Critical incident stress debriefing and peer support team training course

State statutes require the Academy Director, or his designee, to serve on various committees:
0 Governor’s Committee on Criminal Justice, Crime and Delinquency (director as ex-officio member);*®’
.188

Adult Protection Coordinating Council is under Department of Health and Human Services (director or designee as ex-officio members);

Multidisciplinary Vulnerable Adults Fatalities Review Committee (director or designee as ex-officio members); &

State Child Fatality Advisory Committee (director or designee as ex-officio members);**° and

Coroner’s Training Advisory Committee which selects the required 16 hours of annual training for coroners and deputy coroners.*?

©O O O0O



Table 24. Forms processed by the Academy and format in which they are received.%?

Category of Form

Word document
(Typed or handwritten and submitted

PDF document
(Typed or handwritten and submitted
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Electronic
(Submitted directly to CJA by

Registration

via email or U.S. mail)
-Registration Checklist
-Limited Duty Firearm and Emergency
Vehicle Operation (EVO) Affidavit

via email or U.S. Mail)
-Medical History Form
-Department of Health and
Environmental Control Tuberculosis
Form
-Application for Accommodations
-Request Application for Food
Accommodations

typing in an online web form)
-Candidate Training & Certification
Application

Basic -Documentation for Basic -None -BTOT Application and Document
Telecommunications | Telecommunications Officer Training Attestation
Officer Training (BTOT) Registration Checklist
(BTOT or E-911)
Certification / -Personnel Change in Status (PCS): (a) -None -None
Compliance new employee; (b) routine separations;
(c) separation due to misconduct; (d) 911
Telecommunications Officer (TCO) PCS
-Mandatory Retraining Notification (MRN)
Standards / Testing -Departmental Lesson Plan Format -Application for Special Test -None

-Departmental LP Cover Sheet and
Approval Form

-Institutional Provider Application for
Course Approval

Accommodations

Advanced Training

-None

-None

-Field Training Officer Course Request
Form




Category of Form

Word document
(Typed or handwritten and submitted

PDF document
(Typed or handwritten and submitted
via email or U.S. Mail)
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Electronic
(Submitted directly to CJA by
typing in an online web form)

Traffic Safety

via email or U.S. mail)
-None

-Speed Measurement Device (SMD)
Road Proficiency Test Form

-SMD Course Request Form

-SMD Instructor Road Proficiency
Submittal Form

-SMD Instructor Recertification
-Standardized Field Sobriety Testing
(SFST) Course Request Form

-SFST Proficiency Form

-SFST Instructor Recertification Form

Reserve Training

-Application for Approval as SC Reserve
Department (must be completed
annually)

-Application for SC Reserve Officer
Training Implementation (must be
completed before each training program
begins)

-Reserve Attestation and Authorization to
Release Form

-Departmental Training Verification
-Reserve Firearms, Emergency Vehicle
Operation (EVO) and Local
Ordinances/Policies Qualification and
Training Verification Form

-Reserve Officer Training Program
Pressure Point Control Tactics (PPCT)
Proficiency Form

-None

-None

Out-of-State
Transfers

-Training Review Request Form

-Release Authorization Form

-None

K9 Certification

-None

-None

-K9 Certification Form

Arson Investigators

-None

-Guidelines for Arson Investigator
Certification

-None
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Appendix B - Notification Letter

Appendix Includes:
e Letter from Oversight Committee to the Criminal Justice Academy (February 4, 2016)
0 The Oversight Committee notifies the agency it has been selected for study.
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First Vice-Chair:

Laurie Slade Funderburk Legislatibe Gbergight Committee

_ William K. (Bill) Bowers
Nathan Ballentine Raye Felder
Gary E. Clary Phyllis J. Henderson
Kirkman Finlay 111 Mia S. McLeod

Joseph H. Jefferson Jr.
Walton J. McLeod
Joshua Putnam
Samuel Rivers Jr.
Tommy M. Stringer

Ralph W. Norman
Robert L. Ridgeway |11
James E. Smith Jr.
Edward R. Tallon Sr.
Robert Q. Williams

Bill Taylor
Jennifer L. Dobson ﬂ%ﬂﬁt Office ;EDX 11867 E:;;llecs:olanégrleby v
Research Director Columbia, South Carolina 29211

Carmen J. McCutcheon
Cathy A. Greer Telephone: (803) 212-6810 ¢ Ffax: (803) 212-6811  Research Analyst

Administration Coordinator
Room 228 Blatt Building

February 4, 2016

Director Hubert F. Harrell

Law Enforcement Training Council & South Carolina Criminal Justice Academy
5400 Broad River Rd.

Columbia, South Carolina 29212

RE: Legislative Oversight Study of the Law Enforcement Training Council & South Carolina Criminal Justice
Academy

Dear Director Harrell:

In conducting these Studies, it is the Legislative Oversight Committee’s goal to partner with the agency to help it
identify areas in which it can continue to improve upon the positive results it has generated for the people of South
Carolina.

In the near future, the Law Enforcement and Criminal Subcommittee will schedule a meeting with your agency
to discuss preliminary matters relating to the Study of the Law Enforcement Training Council & South Carolina
Criminal Justice Academy. During this preliminary meeting, Representative Kirkman Finlay, I11 will explain the
Committee’s expectations. In addition, the agency will have an opportunity provide a brief overview of its
programs and ask questions.

The Committee wants to ensure the agency has as much information as possible and ample opportunity to review
materials prior to the meeting. Therefore, enclosed is a flow chart with an overview of the process the Committee
intends to follow, copy of the Committee’s Rules and copy of the Committee’s Standard Practices (please note
these may be modified). Also, below is a brief summary of the expectations.

The Committee expects an agency to inform its staff that the agency is undergoing the legislative oversight study
process as well as the purpose of the study. The Committee expects an agency to appoint a liaison to assist the
Committee with all activities. The Committee expects an agency to respond to its requests in a concise, complete
and timely manner. The Committee expects an agency to be candid with it and to promptly discuss with the



Page 56 of 1686

Page Two
Director Harrell

Committee any concerns or questions the agency may have related to the legislative oversight study process,
including any concerns the agency may have that the Committee has drawn an incorrect conclusion.

| hope the information above and enclosed is helpful to you and your agency in understanding the process the
Committee intends to following in conducting the Study. Please do not hesitate to contact me, Representative
Finlay, or Committee staff, if you have any questions or concerns about the Study.

Sincerely,

Signature Redacted

Wm. Weston J. Newton
Chairman, House Legislative Oversight Committee

Enclosures

cc: Representative Kirkman Finlay, 111
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Appendix C - Public Survey

Appendix Includes:

e Press release announcing public survey (April 29, 2016)

e Results of survey of Department of Agriculture; Department of Health and Environmental Control;
Law Enforcement Training Council and Criminal Justice Academy; Department of Archives and
History; and Retirement System Investment Commission (May 1-31, 2016)
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William K. (Bill) Bowers
Raye Felder

Phyllis J. Henderson
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Robert Q. Williams

Bill Taylor
Jennifer L. Dobson .
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L Research Analyst/Auditor
Room 228 Blatt Building

MEDIA RELEASE

April 29, 2016 Contact: Chairman Weston Newton
For Immediate Release Email: WestonNewton@schouse.gov

S.C. HOUSE LEGISLATIVE OVERSIGHT COMMITTEE ANNOUNCES AN
ONLINE SURVEY SEEKING CITIZENS’ INPUT ON NEXT FIVE AGENCIES UNDER STUDY BY THE COMMITTEE
Department of Agriculture, Department of Health and Environmental Control, Law Enforcement Training
Council and Criminal Justice Academy, Department of Archives and History, and Retirement Investment Commission

Columbia, SC - Speaker Jay Lucas and the South Carolina House of Representatives’ Legislative Oversight Committee are pleased to announce
an online survey seeking citizens’ input on the next five agencies under study by the Committee. The next five agencies under study by this House
Committee are the Department of Agriculture, Department of Health and Environmental Control, Law Enforcement Training Council and

Criminal Justice Academy, Department of Archives and History, and Retirement Investment Commission. Citizens are encouraged to take the
survey, which provides an opportunity to share with the Committee any comments, concerns or suggestions citizens may have about these five
agencies. To take the survey, go to www.statehouse.gov, click on the “Citizens’ Interest” tab on the top row, then click on the “House Legislative
Oversight” link. While the survey will only be available until May 31, 2016, citizens may contact the Committee anytime to share comments,
concerns or suggestions about state agencies. There were over 1000 responses to a survey conducted during last September’s survey on the State
Transportation Infrastructure Bank, School for the Deaf and the Blind, Commission for the Blind, Department of Public Safety, and the Treasurer’s
Office), with responses coming from 41 out of 46 counties (89%).

Input and observations from those citizens who choose to provide responses are important to the Members of the House Legislative Oversight
Committee because they may help direct the Committee to potential areas for improvement with these agencies. The Committee’s vision is for
South Carolina agencies to become, and continuously remain, the most effective state agencies in the country through processes which eliminate
waste and efficiently deploy resources thereby creating greater confidence in state government.

The specific task of the House Legislative Oversight Committee is to conduct legislative oversight studies on agencies at least once every seven
years. The purpose of a legislative oversight study is to determine if agency laws and programs are being implemented and carried out in
accordance with the intent of the General Assembly and whether or not they should be continued, curtailed or even eliminated. Also, the
Committee recognizes that a legislative oversight study of an agency serves the purpose of informing the public about an agency. Any legislator
may file legislation, which will go through the normal legislative process, to implement recommendations this Committee may have relating to the
agencies being studied.

What: Online survey seeking citizen’s input
When: May 1 until May 31
Where: Online; from home, school or public library
The link to take the survey is https://www.research.net/r/May2016LOC
Who: Entire public and agency personnel are encourage to take the survey

Suggestions for additional ways to inform the public about this survey and the House Legislative Oversight Committee’s process

are welcomed.
it



May 2016 - Provide Input to the South Carolina House of Representatives’
Legislative Oversight Committee

Would you like to provide input about the Department of Agriculture?

. Response Response
AT S Percent Count
Yes 15.4% 156
No 84.6% 858
answered question 1014
skipped question 11
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Would you like to provide input about the Department of Agriculture?

OYes
BNo
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May 2016 - Provide Input to the South Carolina House of Representatives’

Legislative Oversight Committee

Overall, what is your opinion of the Law Enforcement Training Council and Criminal

Justice Academy?
Answer Options Response
Percent

Very positive 24 7%

Positive 57.6%

Negative 8.2%

Very negative 1.2%

Do not have an opinion 8.2%
answered question

skipped question

Response
Count

21
49
7
1
7

85

940

Criminal Justice Academy?

Overall, what is your opinion of the Law Enforcement Training Council and

BVery positive
B Positive
ONegative
OVery negative

B Do not have an opinion

41
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Appendix D - Public Input provided via Oversight Webpage

Appendix Includes:
e Publicinput about Law Enforcement Training Council and Criminal Justice Academy received via
Committee webpage (June 15, 2017)




Public Input to the South Carolina House of Representatives Legislative Oversight Gogumatice:ses

#129

Collector: Web Link 1 (Web Link)

Started: Thursday, June 15, 2017 6:17:31 PM

Last Modified: Thursday, June 15, 2017 6:31:03 PM
Time Spent: 00:13:32

PAGE 2: About Agencies Scheduled for Study

Q1: Please share any comments, suggestions or concerns you may have about these agencies. Please note
your responses will be posted online and may be included in a Committee report.

John de La Howe School Seems to be a money pit at the $$/student ratio;
not practical operation with private sector
opporunities available.

Law Enforcement Training Council An unacceptable rate of work force turnover
across the state from state agencies, sheriffs'
offices, and municipalities.

Natural Resources, Department of Making it more difficult to do business with as a
resident. It seems that 85% of their LE work
force has 10 years or less of LE Experience.

Public Safety, Department of Exhibiting an unexceptable labor force turnover
amongst troopers.

Retirement System Investment Commission Should re-think and repeal annual earnig
limitations of those law enforcement officers
that retire before age 57.....unfair.

PAGE 3: There are three questions seeking general information.

Q2: What is your age? Respondent skipped this
question

Q3: Which best describes your current role? Respondent skipped this
question

Q4: In which county do you live? Respondent skipped this

question

1/1



Appendix E - April 21, 2016 Meeting Information

Appendix Includes:
e Meeting Packet
0 Agenda
0 April 20, 2016 - Meeting Minutes
0 Information related to the Department of Public Safety (DPS)

= History
= Governing body, mission, and vision
=  Goals

= Strategies, objectives and potential negative impacts
=  March 16, 2016 letter from DPS
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South Carolina
Tbouge of Wepresentatives

Lenislative Oversight Committee

LAW ENFORCEMENT AND CRIMINAL JUSTICE SUBCOMMITTEE
Chairman Kirkman Finlay 111
The Honorable William K. (Bill) Bowers
The Honorable Raye Felder
The Honorable Edward R. Tallon Sr.

Thursday, April 21, 2016
One hour after adjournment or 1:00pm, whichever is later

Room 110 - Blatt Building
Pursuant to Committee Rule 6.8, S.C. ETV shall be allowed access for internet
streaming whenever technologically feasible.

AGENDA

L Approval of Minutes from the April 20, 2016 Meeting
IL Further Discussion of the Study of the Department of Public Safety
including, but not limited to, the agency’s history, mission, vision and

strategic plan

III. Adjournment
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LEGISLATIVE OVERSIGHT COMMITTEE

LAW ENFORCEMENT AND CRIMINAL
JUSTICE SUBCOMMITTEE

SUBCOMMITTEE STUDY STEP 1, MEETING 1
DEPT. OF PUBLIC SAFETY



Page 159 of 1686

Legislative Oversight Committee

Study of the Office of the
Department of Public Safety
April 21, 2016 Meeting

Subcommittee Study Step 1

Purpose: Determine if the intent of the General Assembly is being
implemented (to put into effect according to or by means of a
definite plan or procedure) in the agency’s mission, vision and
strategic plan.

Meeting 1
Agency History, Mission, Vision and Strategic Plan



SUBCOMMITTEE INFORMATION

Part |. Agency History, Legal Responsibilities and Strategic Plan

Introduction

In conducting its study, the subcommittee looks first to see if the agency’s mission, vision, goals
and objectives are all in alignment. Alignment is consistency in plans, information, resource
decisions, workforce capability and capacity, and actions. An agency’s mission, vision, goals and
objectives ideally should all align with each other and with the intent of the General Assembly,
which is found in the South Carolina Code of Laws, also referred to as statutes. Additionally, each
agency may be responsible for satisfying certain federal laws on behalf of the state.

Details regarding what the Subcommittee is looking for in each subsection of this Part |. is
provided at the beginning of each subsection.



SUBCOMMITTEE INFORMATION

Part I. Agency History, Legal Responsibilities and Strategic Plan

History

History of Agency

Purpose: Since it is possible the General Assembly’s intent for an agency has changed over time, the
subcommittee members want to understand the history of the agency.

Source of Information: In its Program Evaluation Report, the agency was asked to provide ihformation

about its history.

Online: A bullet point timeline is available on the Committee’s website under Treasurer’s Office, Laws and

Structure.

Subcommittee looking for...

]

|
g
U

What spurred the origination of the agency?

Who has served as head of the agency over the years?

How has the agency’s organizational hierarchy/departments changed over the years?
How has the agency’s responsibilities changed over the years?
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AGENCY STUDY - INFORMATION HIGHLIGHTS

Part I. Agency History, Legal Responsibilities and Strategic Plan

History

The following is a summary of the history of the Department of Public Safety and the South Carolina
Highway Patrol, which was provided by the Department of Public Safety in March 2016.

Leadership

In the little over two decades of its existence, the Department of Public Safety has had four directors
(confirmed by the Senate), and one Interim Director.

Table 3. Agency directors and their years of service.

DIRECTOR YEARS OF SERVICE

. 1993-1996
B. Boykin Rose 1999-2004
Willigm E Gunn 1997-1998
{Interim Director)
James K. Schweitzer 2004-2008
Mark A. Keel
(Currently serving as the Director of the 2008-2011
State Law Enforcement Division)
Leroy Smith 2011- Present

Table 4. Highway Patrol Commanders and their years of service.

COMMANDER YEARS OF SERVICE
S. E. Owen 1931-1934
G.L. Young 1934-1538
E. F. Mason 1938-1942
T.P. Brown 1942-1950
E.J. Poore, Jr. 1950-1951
Tee Hutto 1951-1956
P. F. Thompson 1956-1977
W.J. Seaborn 1977-1980
P.L. Meek 1980-1987
J.H. Lanier, Jr. 1987-1990
R.N. Alford 1990-1993
A.T. Morris 1993-1994
James Caulder 1994-1998
R.W. Luther 1998-1999
R.L. Mobley 1999-2001
M.W. Kelley 2001-2003
R.F. Roark, Ilt 2003-2008
F.K. Lancaster Jr. 2009-2011

M.R. Oliver 2011-Present

10
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1993-1996

The modern Department of Public Safety was first established as a part of the comprehensive state
government restructuring enacted in 1993. During its first few years of existence, the Department
consisted of various divisions: SC Highway Patrol; SC State Transport Police; Division of Motor Vehicles
(DMV); SC Criminal Justice Academy; SC Law Enforcement Officers Hall of Fame; Office of Safety and
Grants, and Bureau of Protective Services. Notably, in 1995 the Multi-disciplinary Accident Investigation
Team or MAIT Unit was created to conduct in-depth investigations of traffic collisions involving fatalities
and/or severe injuries.

1996-1999
In 1998, the Department first obtained CALEA {Commission on Accreditation for Law Enforcement
Agencies) accreditation. The Department has maintained this status to the present time.

1999-2004

In 2003, there were several changes of significance at the agency. The DMV became a separate agency.
This was the first year ali agency divisions were headquartered in one location, Blythewood, South
Carolina. Alsoin 2003, there was a consolidation of telecommunication centers, and the Highway Patrol
converted from districts to a troop structure consisting of seven geographic areas. Of interest, the
Highway Patrol began the practice of holding a Service of Remembrance recognizing troopers who have
given their lives in service to the State of South Carolina. Additionally, a new basic law enforcement
student manual was developed, and the physical abilities test procedure was implemented at the
Criminal Justice Academy.

2005-2008
The Law Enforcement Training Council and Criminal Justice Academy became a separate stand-alone

agency in 2007.

2009-2010

With two of its original components now stand alone agencies, during this time period the Department of
Public Safety consisted of the following divisions: SC Highway Patrol; SC State Transport Police; SC Law
Enforcement Officers Hall of Fame; Office of Safety and Grants; and Bureau of Protective Services.

2011-Present

The current structure of the agency remains essentially the same as it did in 2009 with one addition in
2011, the Immigration Enforcement Unit. This new unit was created and tasked with targeting criminal
activity by persons in the country iltegally. In recent history, the State Transport Police opened a “weigh-
in-motion” weigh station on [-95. Several changes of significance in recent history relating to the Highway
Patrol include: dedication of a Fallen Trooper Memaorial Wall; establishment of the Today’s
Youth...Tomorrow’s Leaders mentoring program; and implementation of a vehicle change from the Ford
Crown Victoria Police Interceptor to the Dodge Charger. Also, this time period saw the creation of the
“Target Zero” Program focusing on the elimination of highway fatality; as well as the creation of the
Community Advisory Councils to solicit input from the community and to discuss important safety
initiatives, policies and programs. Additionally, there were changes to the administration of the agency in
recent history including: (1) addition of the Office of Strategic Services, Accreditation, Policy and
Inspections; and {2) significant changes to the Office of Professional Responsibility protocol, including the
training of captains, lieutenants, and first sergeants in DI investigations.

11



SUBCOMMITTEE INFORMATION ot

Part I. Agency History, Legal Responsibilities and Strategic Plan

Mission, Vision and Goals
Governing Body (i.e. director, commissioners, trustees, etc.)
Purpose: Before learning the agency’s mission and vision, the Subcommittee wants to know who is
responsible for making the final decision on what the mission and vision are and ensuring it, along with the

agency goals, are in line with the laws and intent of the General Assembly.

Source of Information: In its Program Evaluation Report, the agency was asked to provide information
about its governing body.

Subcommittee looking for...

O Which individual(s) have the final say in the agency’s mission and vision?

O  Which individual(s) are responsible for approving the final agency strategic plan?

00 Which individual(s) are ultimately responsible for ensuring the agency as a whole is always
working towards its mission and vision? (There will be responsible individuals at each level of
the plan, but where does the responsibility ultimately start and end)




SUBCOMMITTEE INFORMATION

Part |. Agency History, Legal Responsibilities and Strategic Plan

Mission, Vision and Goals
Mission

Purpose: Mission answers the question, what is the agency to accomplish? This is outlined in the laws
passed by the General Assembly. The subcommittee is looking to see if the agency has a good

understanding of the laws applicable to it and has a mission which reflects the intent of the General
Assembly.

Source of Information: In its Restructuring Report, the agency was asked to provide its mission and the
laws which served as a legal basis for the mission.

Subcommittee looking for...

O Is the mission concise and focused?

0 Isthe mission attainable as opposed to visionary?

O Is the mission easily understood by employees and the public?
0

0

Does the law provide a clear statement of what the agency is to accomplish?
If the agency accomplishes its mission does the agency fulfill its purpose under the law?

Vision

Purpose: Vision is a statement of the organization’s desired future state. It states (1) where the
organization is headed, (2) what it aspires to, and (3) how it intends to be perceived. It is the tool for the
organization to focus on its desired future. Like the mission, the agency’s vision should have a basis in the
laws applicable to the agency.

Source of Information: In its Restructuring Report, the agency was asked to provide its vision and the laws
which served as a legal basis for the vision.

Subcommittee looking for...

O s the vision concise and focused?

L1 Is the vision easily understood by employees and the public?

O If the agency accomplishes its vision does the agency fulfill its purpose under the law?
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Part I. Agency History, Legal Responsibilities and Strategic Plan

Mission, Vision and Goals

Governing Body (i.e. director, commissioners, trustees, etc.)

The Department of Public Safety is a cabinet agency. As a cabinet agency, it reports directly to the
Governor.
Mission

The mission of the South Carolina Department of Public Safety is “to protect and serve the public with the
highest standard of conduct and professionalism; to save lives through educating its citizens on highway
safety and diligent enforcement of laws governing traffic, motor vehicles, and commercial carriers; and to
ensure a safe, secure environment for the citizens of the state of South Carolina and its visitors.”*’

DPS cites South Carolina Code of Laws Section 23-6-20 as the basis for its mission.*® Section 23-6-20
states:

(A) The Department of Public Safety is established as an administrative agency of state
government which is comprised of a South Carolina Highway Patrol Division, a South Carolina
State Police Division, and a Division of Training and Continuing Education.

(B) The functions, powers, duties, responsibilities, and authority statutorily exercised by the
following offices, sections, departments, or divisions of the following state agencies as existing
on the effective date of this act are transferred to and devolved on the department to include
the South Carolina Highway Patrol and the Safety Office Section of the Division of Finance and
Administration of the South Carolina Department of Highways and Public Transportation; the
Safety Enforcement Officers of the Office of Enforcement within the Transportation Division of
the South Carolina Public Service Commission and the Governor's Office of Public Safety,
together with all assets, liabilities, records, property, personnel, unexpended appropriations,
and other funds shall be transferred to the control of the department. All rules, regulations,
standards, orders, or other actions of these entities shall remain in effect unless specifically
changed or voided by the department in accordance with the Administrative Procedures Act,
or otherwise provided.

Vision

The vision of the Department of Public Safety is to “be recognized as an exemplary law enforcement
agency dedicated to providing equitable public service supported by progressive leadership, advanced
technology, and a philosophy of continuous improvement.”3°

As for the legal standards which serve as the basis for the vision, DPS provided the same legal standard it
did as the basis for its mission.*°

12



SUBCOMMITTEE INFORMATION

Part I. Agency History, Legal Responsibilities and Strategic Plan

Mission, Vision and Goals

Goals

Purpose: At the highest level, each agency’s goals should logically and naturally derive from the agency’s
mission statement. Goals state what the agency wants to accomplish over the next 2-3 years. They
provide the basis for decisions about the nature, scope, and relative priorities of all programs and
activities. Everything the agency does should help it move toward the attainment of one or more goals.
To ensure accountability, one person at the agency should be responsible for each goal. The same person
is not required to be responsible for all of the goals. If the agency is large enough, each of these
individuals responsible for a goal will be below the head of the agency.

Source of Information: In its Restructuring Report, the agency was asked to provide its high level goals,
which should satisfy all of the laws the agency is required to follow as well as help the agency achieve its
vision. The agency was also asked to list the “Responsible Person” for each goal. The “Responsible
Person,” in conjunction with the different teams of employees beneath him/her and approval from higher
level superiors, determines the strategy and objectives to accomplish the goal. In addition, this is the
person who monitors the progress and makes any changes needed to the strategies and objectives to
ensure the goal is accomplished.

Subcommittee looking for...

O Does each goal align with the agency’s mission and vision?

O Does each goal help the agency accomplish what the agency is required to do by law? (i.e. Can
the agency satisfy all laws required through one or more of its goals?)

o Note: All goals do not have to have a legal standard associated with them as this
allows the agency, if it desires, to have goals related to administration, employee
training and development, etc. Goals without legal standards associated must clearly
help the agency accomplish its mission. While all goals do not need a legal standard
associated with them, every legal standard must be associated with and satisfied by,
at least one or more goals. The subcommittee may ask the agency to provide an
explanation as to why laws not satisfied by one or more of the agency’s goals should
be curtailed or eliminated.

O Is each goal S.M.A.R.T.? (Specific, Measurable, Attainable, Relevant and Time Bound)

O Does each goal have someone at the agency specifically assigned as responsible for
monitoring and accomplishing the goal?

O s the goal clearly communicated so all employees understand why the agency chose it as a
goal and what is required to accomplish the goal?

O If the agency meets all of its goals, does the agency accomplish its mission?
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Part . Agency History, Legal Responsibilities and Strategic Plan

Mission, Vision and Goals

Goals*

Note: The information below is current as of January 12, 2016, when the agency submitted its 2016
Annual Restructuring Report. Also, S.M.A.R.T. criteria are utilized in the Accountability Report the agency
submits annually and is an acronym for specific, measurable, attainable, relevant, and time bound.

Goal 1 - Enhance Public/Officer Safety

e Legal Responsibilities Satisfied: Section 23-6-20; Section 23-6-30; Section 23-6-60; Section 23-6-90;
Section 23-6-140; Section 23-6-500 through 530; 58-101 State Emergency Preparedness Standards
(D. State Agency Emergency Preparedness Responsibilities)

e How the Goal is S.M.A.R.T. (Specific, Measurable, Attainable, Relevant, and Time Bound): Protect the
public through enforcement and education and protect DPS officers through training and resource
commitment. DPS will ensure effective outcomes by annually reviewing departmental data
(i.e. fatality numbers, officer assaults, etc.) to national data.

e Public Benefit/Intended Outcome: Works to ensure the safety of the public through enforcement of
laws, public education, and awarding of grants.

e Responsible Person: Leroy Smith, Agency Director (Responsible for more than 1 year)

o Office Address: 10311 Wilson Boulevard Blythewood, SC 29016
o Department or Division Summary: The Department of Public Safety works to ensure the
safety of the public through enforcement of laws, public education, and awarding of grants.

Goal 2 - Professional Development and Workforce Planning
e |epal Responsibilities Satisfied: Section 23-6-30; Section 23-6-40; Section 23-6-170: Section 23-6-191
e How the Goal is S.M.A.R.T. (Specific, Measurable, Attainable, Relevant, and Time Bound): Recruit and
retain a professional workforce and enhance employee and leadership development. DPS wilt ensure
effective outcomes by reporting and reviewing quarterly trends in hiring and retention and annually
reviewing training requirements and needs.
e Public Benefit/Intended Outcome: Professional development and workforce planning maximizes the
productivity of DPS employees and reduces turnover.
e Responsible Person: Tosha Autry, Human Resources Director (Responsible for more than 1 year)
o Office Address: 10311 Wilson Boulevard Blythewood, SC 29016
o Department or Division Summary: The Office of Human Resources provides human resources
services to DPS employees.

Goal 3 - The Appropriate Use of Technology

e Legal Responsibilities Satisfied: Section 23-6-30; 101.32 Cyber Security; Federal Information Security
Management Act 2002 (Legal basis for CJIS Security Policy); S.C. Code Reg. 73-25; 58-101 State
Emergency Preparedness Standards (D. State Agency Emergency Preparedness Responsibilities);
Section 23-6-195

e How the Goal is S.M.A.R.T. (Specific, Measurable, Attainable, Relevant, and Time Bound): Heighten
information technology security by maintaining compliance with federal, state, and other regulatory

13
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requirements annually as mandated. Utilize technology sufficiently to support the DPS mission
through timely and efficient dissemination of public information.

Public Benefit/Intended OQutcome: Department works to ensure that DPS operates within established
guidelines and protocols to protect agency data.

Responsible Person: Michael Orecchio, Chief information Officer (Responsible for less than 1 year)

o Office Address: 10311 Wilson Boulevard Blythewood, SC 29016
o Department or Division Summary: The Office of Information Technology wil! develop and
implement policies, guidelines, and procedures regarding information technology.

Goal 4 - Quality Customer Service Delivery

Legal Responsibilities Satisfied: Section 23-1-240; Section 23-6-20; Section 23-6-30; Section 23-6-40;
Section 23-6-60; Section 23-6-100; Section 23-6-140; Section 23-6-145; Section 23-6-150; Section 23-
6-195; Section 23-6-500; 58-101 State Emergency Preparedness Standards {(D. State Agency
Emergency Preparedness Responsibilities); 101.32 Cyber Security; Federal Information Security
Management Act 2002 (Legal basis for CJIS Security Policy); S.C. Code Reg. 73-25

How the Goal is S.M.A.R.T. (Specific, Measurable, Attainable, Relevant, and Time Bound): Ensure
continuous improvement of customer service by delivering fair efficient enforcement of traffic laws,
providing thorough collision investigation, responding to information needs of the public, offering
public education, replying to Freedom of Information requests, and disseminating grant funding
among law enforcement partners.

Public Benefit/Intended Qutcome: Works to ensure the safety of the public through enforcement of

faws, public education, and awarding of grants.
Respaonsible Person: Leroy Smith, Agency Director (Responsible for more than 1 year)
o Office Address: 10311 Wilson Boulevard Blythewood, SC 29016
o Department or Division Summary: The Department of Public Safety works to ensure the
safety of the public through enforcement of laws, public education, and awarding of grants.

14



SUBCOMMITTEE INFORMATION

Part |. Agency History, Legal Responsibilities and Strategic Plan
Strategies, Objectives & Potential Negative Impacts

Strategies and Objectives

Purpose: Each agency goal has one or more related strategies. Strategies are the means by which the
agency determines how it will accomplish the goal. Strategies are not analyzed by the subcommittee
because the subcommittee and committee trusts the agency understands its business, as well as what
strategies, are best.

Each agency strategy has one or more related objectives. Objectives are a measurable target or
benchmark that must be met on the way to attaining a goal. When mission, goals and objectives are
developed carefully, the objectives usually provide implicit evaluation standards. These are the standards
by which evaluation achievements can be assessed. In other words, the objectives provide outcome
measures. Together, mission, goals and objectives establish strategic direction, providing focus and, in
some cases, limiting activities.

Source of Information: In its Annual Restructuring Report, the agency was asked to provide information
about jts Objectives.

Subcommittee looking for...

O Does each objective align with the goal it is supposed to help accomplish?

O Does each objective help the agency accomplish what the agency is required to do by law?
(i.e. Can the agency satisfy all laws it seeks to satisfy with a goal, through one or more of the
objectives under the goal?)

o Note: All objectives do not have to have a legal standard association with them as this allows
the agency, if it desires, to have goals and objectives related to administration, employee
training and development, etc. Objectives without legal standards associated must clearly
help the agency accomplish its mission. While all objectives do not need a legal standard
associated with them, every legal standard associated with a goal, must be associated with
and satisfied by at least one or more objectives under that goal. The Subcommittee may ask
the agency to provide an explanation as to why laws not satisfied by one or more of the
agency’s objectives should be curtailed or eliminated.

Is each objective S.M.A.R.T.? (Specific, Measurable, Attainable, Relevant and Time Bound)

O Does each objective have someone at the agency specifically assigned as responsible for
monitoring and accomplishing the goal?

O s the objective clearly communicated so all employees understand why the agency chose it
and what is required to accomplish it?

O If the agency meets all of its objectives under a goal, does the agency accomplish the goal?

O



SUBCOMMITTEE INFORMATION

Part |. Agency History, Legal Responsibilities and Strategic Plan

Strategies, Objectives & Potential Negative Impacts

Potential Negative Impacts

Purpose: As another way to help spot potential issues before they become crises, the Committee asked
the agency to provide information about the potential negative impact to the public that may occur as a
result of the agency not accomplishing each objective. Additionally, the agency provided the committee
with information about the level at which the agency considers the potential negative impact too big to
handle internally; the entities to whom the agency would reach out if the potential negative impact rises
to that level; the level at which the agency thinks the General Assembly should be put on notice of the level
at which the potential negative impact has risen; and three options for what the General Assembly could
do to help resolve the issue so the agency can accomplish the objective, once the General Assembly was on
notice.

Source of Information: In its Annual Restructuring Report, the agency was asked to provide information
about what the agency considers the most potential negative impact to the public that may occur as a
result of the agency not accomplishing each objective.

Subcommittee looking for...
[0 Has the agency considered the worst case scenario?
U Does the agency have a contingency plan in place should the worst case scenario occur?
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Part I. Agency History, Legal Responsibilities and Strategic Plan
Strategies, Objectives & Potential Negative Impacts®

Note: In its 2016 Annual Restructuring Report, the agency was asked to list what it considers the most potential negative impact to the public that
may occur as a result of the agency not accomplishing each objective. In addition, the agency was asked to provide information on the level at
which it believes it needs outside help, the entities to whom the agency would reach out if the potential negative impact rises to that level, when
the agency thinks the General Assembly should be put on notice, and options for the General Assembly to consider to help resolve the issue before it
became a crisis.

Goal 1 - Enhance Public/Officer Safety

e |egal Responsibilities Satisfied: Section 23-6-20; Section 23-6-30; Section 23-6-60; Section 23-6-90; Section 23-6-140; Section 23-6-500
through 530; 58-101 State Emergency Preparedness Standards (D. State Agency Emergency Preparedness Responsibilities)

e Public Benefit/Intended Outcome: DPS seeks to utilize the latest technology and training to increase law enforcement officer safety which
reduces the financial and emotional factors that occur when officers are injured and unable to work.

e Responsible Person: Leroy Smith, Agency Director (Responsible for more than 1 year)

Strategy 1.1 - Protect the Public through Enforcement and Education
Objective 1.1.1 - Annually decrease traffic fatalities toward Target Zero
e legal Responsibilities Satisfied: Section 23-6-30; Section 23-6-100; Section 23-6-140;
e How itis S.M.A.R.T. (Specific, Measurable, Attainable, Relevant, and Time Bound): Department works to reduce fatalities through
enforcement and education of motorists based on weekly, quarterly and annual assessment of traffic collision trends.
e Public Benefit/Intended Outcome: Decreasing traffic fatalities lowers the emotional and financial impact that traffic fatalities have on the
citizens of South Carolina.
Responsible Person: Michael Oliver, Colonel, South Carolina Highway Patrol (Responsible for more than 1 year)
e Most Potential Negative Impact: Traffic fatalities result in loss of life, emotional pain, lost income, higher insurance rates, and other
economic loss. Reducing traffic fatalities reduces these burdens on the state.
o Level Requires Outside Help: Agency did not provide response.
o Outside Help to Reguest: Agency did not provide response.
o Level Requires Inform General Assembly: Agency did not provide response.
o General Assembly Options: Strengthen Driving Under the Influence laws regarding requirements and exceptions in the
videotaping law to enhance prosecution. Changes to the Implied Consent Law to allow roadside breath testing to enhance Driving
Under the Influence enforcement.

15
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Goal 1 - Enhance Public/Officer Safety
Strategies: 1.1-Protect the Public through Enforcement and Education; 1.2-Protect DPS Officers through Training and Resource Commitment

Objective 1.1.2 - Decrease serious traffic injuries

L]

Legal Responsibilities Satisfied: Section 23-6-30; Section 23-6-100; Section 23-6-140;

How it is S.M.A.R.T. (Specific, Measurable, Attainable, Relevant, and Time Bound): Department works to reduce injuries through

enforcement and education of motorists based on weekly, quarterly and annuai assessment of traffic collision trends.
Public Benefit/Intended Outcome: Decreasing serious traffic injuries allows our state to be safer, reduces medical and insurance costs,

and reduces the emotional toll on families.
Responsible Person: Michael Oliver, Colonel, South Carolina Highway Patrol (Responsible for more than 1 year)

Most Potential Negative Impact: Traffic [njuries result in physical pain, emotional pain, lost work, lost income, higher insurance rates, and
other economic loss. Reducing traffic injuries reduces these burdens on the state.
o Level Requires Qutside Help: Agency did not provide response.
o QOutside Help to Request: Agency did not provide response.
o Level Requires Inform General Assembly: Agency did not provide response.
o General Assembly Options: Strengthen Driving Under the Influence laws regarding requirements and exceptions in the
videotaping law to enhance prosecution. Changes to the Implied Consent Law to allow roadside breath testing to enhance Driving
Under the Influence enforcement.

Objective 1.1.3 - Decrease the number of traffic collisions

Legal Responsibilities Satisfied: Section 23-6-30; Section 23-6-100; Section 23-6-140;
How it is S.M.A.R.T. (Specific, Measurable, Attainable, Relevant, and Time Bound): Department works to reduce collisions through
enforcement and education of motorists based on weekly, quarterly and annual assessment of traffic collision trends.
Public Benefit/Intended Qutcome: Decreasing traffic collisions lowers insurance costs, reduces injuries, and makes the roadways safer.
Responsible Person: Michael Oliver, Colonel, South Carolina Highway Patrol (Responsible for more than 1 year)
Most Potential Negative Impact: Traffic Collisions result in fatalities, injuries, property damage and economic loss. By not reducing the
number of traffic collisions, the public is subjected to these negative incidents.
o Level Requires Qutside Help: Agency did not provide response.
o Outside Help to Request: Agency did not provide response.
o Level Reguires Inform General Assembly: Agency did not provide response.
o General Assembly Options: Strengthen Driving Under the Influence laws regarding requirements and exceptions in the
videotaping law to enhance prosecution. Changes to the Implied Consent Law to allow roadside breath testing to enhance Driving
Under the Influence enforcement.
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Goal 1 - Enhance Public/Officer Safety
Strategies: 1.1-Protect the Public through Enforcement and Education; 1.2-Protect DPS Officers through Training and Resource Commitment

Objective 1.1.4 - To improve the administration of justice, enhance public safety, and judiciously allocate resources to the victims of crime service
provider community

Legal Responsibilities Satisfied: Section 23-6-30; Section 23-6-50; Section 23-6-100; Section 23-6-140; Section 23-6-185; Section 23-6-187;

Section 23-6-193; Section 23-6-500-530; Section 23-1-240
How it is S.M.A.R.T. (Specific, Measurable, Attainable, Relevant, and Time Bound): Department works to ensure the federal and state

grants are directed to local agencies to improve public safety.
Public Benefit/Intended Qutcome: Efficiently awarding grants and resources to local agencies allows those agencies to better serve their

local communities.
Responsible Persen: Phil Riley, Director, Office of Highway Safety and Justice Programs {(Responsible for more than 1 year)

Most Potential Negative Impact: By not efficiently administering grants and safety programs, agencies and service providers are less able
to accomplish their missions of serving the public.
o Level Reguires Outside Help: Agency did not provide response.
o Qutside Help to Request: Agency did not provide response.
o Level Requires Inform General Assembly: Agency did not provide response.
o General Assembly Options: Strengthen Driving Under the Influence laws regarding requirements and exceptions in the
videotaping law to enhance prosecution. Changes to the Implied Consent Law to allow roadside breath testing to enhance Driving
Under the Influence enforcement.

Objective 1.1.5 - Annually decrease commercial motor vehicle fatality collisions per 100 million vehicle miles traveled

Legal Responsibilities Satisfied: Section 23-6-30; Section 23-6-100; Section 23-6-140;
How it is S.M.A.R.T. {Specific, Measurable, Attainable, Relevant, and Time Bound): Department works to reduce fatalities through
enforcement of federal and state motor carrier laws and regulations, and education of CMV operators based on weekly, quarterly and
annual assessment of traffic collision trends.
Public Benefit/Intended Outcome: Decreasing commercial motor vehicle traffic fatalities lowers the emotional and financial impact that
traffic fatalities have on the citizens of South Carolina.
Responsible Person: Leroy Taylor, Colonel, State Transport Police (Responsible for more than 1 year)
Most Potential Negative Impact: Traffic collisions result in fatalities, injuries, property damage and economic loss. By not reducing the
number of traffic collisions, the public is subjected to these negative incidents.

o Level Requires Outside Help: Agency did not provide response.

o Qutside Help to Request: Agency did not provide response.

o Level Requires Inform General Assembly: Agency did not provide response.

o General Assembly Options: Agency did not provide response.
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Goal 1 - Enhance Public/Officer Safety
Strategies: 1.1-Protect the Public through Enforcement and Education; 1.2-Protect DPS Officers through Training and Resource Commitment

Objective 1.1.6 - Annually decrease Motor coach/Passenger fatality collisions per 100 million vehicle miles traveled

Legal Responsibilities Satisfied: Section 23-6-30; Section 23-6-100; Section 23-6-140;

How it is S.M.A.R.T. (Specific, Measurable, Attainable, Relevant, and Time Bound): Department works to reduce fatalities through
enforcement of federal and state motor carrier laws and regulations, and education of commercial motor vehicle operators based on
weekly, quarterly and annual assessment of traffic collision trends.

Public Benefit/Intended Outcome: Decreasing commercial motor vehicle traffic fatalities lowers the emotional and financial impact that
traffic fatalities have on the citizens of South Carolina.

Responsible Person: Leroy Taylor, Colonel, State Transport Police (Responsible for more than 1 year)

Most Potential Negative Impact: Commercial traffic collisions result in loss of life, emotional pain, lost income, higher insurance rates, and
other economic loss. Reducing traffic fatalities reduces these burdens on the state.

o Level Requires Qutside Help: Agency did not provide response.

o Qutside Help to Request: Agency did not provide response.

o Level Requires Inform General Assembly: Agency did not provide response.

o General Assembly Options: Agency did not provide response.

Objective 1.1.7 - Annually decrease commercial motor vehicle collisions in top ten high collision corridors

Legal Responsibilities Satisfied: Section 23-6-30; Section 23-6-100; Section 23-6-140; Section 23-6-285
How it is S.M.A.R.T. (Specific, Measurable, Attainable, Relevant, and Time Bound): Department works to reduce collisions through
enforcement of federal and state motor carrier laws and regulations, and education of commercial motor vehicle operators based on
weekly, quarterly and annual assessment of traffic collision trends.
Public Benefit/Intended Outcome: Decreasing commercial motor vehicle traffic fatalities lowers the emotional and financial impact that
traffic fatalities have on the citizens of South Carolina.
Responsible Person: teroy Taylor, Colonel, State Transport Police (Responsible for more than 1 year)
Most Potential Negative Impact: Traffic fatalities result in loss of life, emotional pain, lost income, higher insurance rates, and other
economic loss.

o Level Requires Outside Help: Agency did not provide response.

o Qutside Help to Request: Agency did not provide response.

o Level Requires Inform General Assembly: Agency did not provide response.

o General Assembly Options: Agency did not provide response.
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Goal 1 - Enhance Public/Officer Safety
Strategies: 1.1-Protect the Public through Enforcement and Education; 1.2-Protect DPS Officers through Training and Resource Commitment

Objective 1.1.8 - Increase law enforcement officer safety

Legal Responsibilities Satisfied: Section 23-6-500-530; Section 23-1-240;
How it is S.M.A.R.T. (Specific, Measurable, Attainable, Relevant, and Time Bound): Department works to reduce injuries and deaths among
law enforcement officers through training and education at the basic and in-service levels. Training programs are reviewed and updated
annually to ensure up-to-date and state-of-the-art methodology.
Public Benefit/Intended Outcome: DPS seeks to utilize the latest technology and training to increase law enforcement officer safety which
reduces the financial and emotional factors that occur when officers are injured and unable to work.
Responsible Person: Michael Oliver, Colonel, South Carolina Highway Patrol (Responsible for more than 1 year)
Most Potential Negative Impact: Reductions in officer safety place DPS officers in danger, inflict emotional and physical pain, and induce
financial inefficiencies through turnover.

o Level Requires Qutside Help: Agency did not provide response.

o Qutside Help to Request: Agency did not provide response.

o Level Requires Inform General Assembly: Agency did not provide response.

o General Assembly Options: Agency did not provide response.

Objective 1.1.9 - Increase seat belt use and see a reduction in unrestrained traffic fatalities

Legal Responsibilities Satisfied: Section 23-6-20; Section 23-6-30; Section 23-6-40
How it is S.M.A.R.T. (Specific, Measurable, Attainable, Relevant, and Time Bound): Department works to increase seat belt use through
enforcement and education of motorists based on weekly, quarterly and annual assessment of traffic collision trends.
Public Benefit/Intended Outcome: Increasing seat belt usage among drivers and passengers has a positive effect on reducing traffic
collisions, injuries, and fatalities.
Responsible Person: Michael Oliver, Colonel, South Carolina Highway Patrol (Responsible for more than 1 year)
Most Potential Negative Impact: Traffic fatalities result in loss of life, emotional pain, lost income, higher insurance rates, and other
economic loss. Increasing seat belt usage has proven to reduce traffic fatalities.

o Level Requires Qutside Help: Agency did not provide response.

o Qutside Help to Request: Agency did not provide response.

o Level Requires Inform General Assembly: Agency did not provide response.

o General Assembly Options: Agency did not provide response.
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Goal 1 - Enhance Public/Officer Safety
Strategies: 1.1-Protect the Public through Enforcement and Education; 1.2-Protect DPS Officers through Training and Resource Commitment

Objective 1.1.10 - Informing the public of important traffic/safety matters through proactive media interviews and messaging

Legal Responsibilities Satisfied: Section 23-6-20; Section 23-6-30; Section 23-6-40

How it is S.M.A.R.T. (Specific, Measurable, Attainable, Relevant, and Time Bound): Department makes extensive use of all current social

media outlets to inform the public of highway safety issues. The effect of social media is measured on a quarterly basis.

Public Benefit/Intended Outcome: DPS utilizes social media and traditional media to better inform and serve the public by making them
more aware and safer.

Responsible Person: Sherri lacobelli, Communications Director, Communications and Media Office (Responsible for more than 1 year)

Most Potential Negative Impact: Public is not informed of traffic safety initiatives and is unable to make prudent decisions.
o Level Requires Outside Help: Agency did not provide response.
o OQutside Help to Request: Agency did not provide response.
o Level Requires Inform General Assembly: Agency did not provide response.
o General Assembly Options: Agency did not provide response.

Strategy 1.2 - Protect DPS Officers through Training and Resource Commitment
Objective 1.2.1 - Increase law enforcement officer safety

Legal Responsibilities Satisfied: Section 23-6-500 through 530; Section 23-1-240
How it is S.M.A.R.T. (Specific, Measurable, Attainable, Relevant, and Time Bound): Department works to reduce injuries and deaths among
law enforcement officers through training and education at the basic and in-service levels. Training programs are reviewed and updated
annually to ensure up-to-date and state-of-the-art methodology.
Public Benefit/Intended Outcome: DPS seeks to utilize the latest technology and training to increase law enforcement officer safety which
reduces the financial and emotional factors that occur when officers are injured and unable to work.
Responsible Person: Michael Oliver, Colonel, South Carclina Highway Patrol (Responsible for more than 1 year)
Most Potential Negative Impact: Reductions in officer safety place DPS officers in danger, inflict emotional and physical pain, and induce
financial inefficiencies through turnover.

o Level Requires Outside Help: Agency did not provide response.

o Qutside Help to Request: Agency did not provide response.

" o Level Requires Inform General Assembly: Agency did not provide response.
o General Assembly Options: Agency did not provide response.
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Goal 1 - Enhance Public/Officer Safety
Strategies: 1.1-Protect the Public through Enforcement and Education; 1.2-Protect DPS Officers through Training and Resource Commitment

Objective 1.2.2 - improve the quality of Tele-Communications Office applicants

Legal Responsibilities Satisfied: Section 23-6-40

How it is S.M.A.R.T. (Specific, Measurable, Attainable, Relevant, and Time Bound): Through a comprehensive recruiting, employment, and
training program, the department works to maintain tele-communication centers that efficiently serve the public and the agency's
employees. Department conducts annual reviews of employment trends and training methods.

Public Benefit/Intended Outcome: Improving Tele-Communications Operator Applicants allows the agency to hire well trained employees

who will provide better service to citizens when calling the agency with emergency situations.
Responsible Person: Richard Ray, Captain, Tele-Communications Office (Responsible for more than 1 year)
Most Potential Negative Impact: Not improving the quality of Tele-Communications Office applicants results in poor service to the public
in emergency situations and higher costs for the state.
o Level Reguires Qutside Help: Agency did not provide response.
o QOutside Help to Request: Agency did not provide response.
o Level Reguires Inform General Assembly: Agency did not provide response.
o General Assembly Options: Agency did not provide response.

Objective 1.2.3 - Assist South Carolina law enforcement and governmental agencies obtain a broader understanding of immigration laws and
application

Legal Responsibilities Satisfied: Section 23-6-60
How it is S.M.A.R.T. (Specific, Measurable, Attainable, Relevant, and Time Bound): Department works to ensure public safety by annually
researching, developing and delivering training programs that address Immigration, Human Trafficking, Fraudulent Document Recognition,
and Identity Fraud to be delivered to state and local law enforcement agencies in South Carolina.
Public Benefit/Intended Outcome: Educate other state and local agencies of the proper procedures in enforcing immigration laws.
Responsible Person: Eddie Johnson, Lieutenant, Illegal Immigration Enforcement Unit (Responsible for more than 1 year)
Most Potential Negative Impact: Local agencies will not have a complete understanding of enforcement of immigration laws in their
communities.

o Level Requires Outside Help: Agency did not provide response.

o OQutside Help to Request: Agency did not provide response.

o Level Requires Inform General Assembly: Agency did not provide response.

o General Assembly Options: Agency did not provide response.
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Goal 1 - Enhance Public/Officer Safety
Strategies: 1.1-Protect the Public through Enforcement and Education; 1.2-Protect DPS Officers through Training and Resource Commitment

Objective 1.2.4 - Reduce trooper trainee turnover

Legal Responsibilities Satisfied: Section 23-6-40

How it is S.M.A.R.T. (Specific, Measurable, Attainable, Relevant, and Time Bound): Department works to reduce trooper trainee turnover
by recruiting and identifying suitable candidates as determined through a comprehensive selection process and by providing pre-academy
training that emphasizes proficiency in critical training areas.
Public Benefit/Intended Outcome: Reducing trooper trainee turnover saves the state money by allowing the agency an efficient return on
investment in training new troopers.
Responsible Person: E. J. Talbot, Captain, Highway Patrol Training Unit (Responsible for more than 1 year)
Most Potential Negative Impact: By not reducing trooper trainee turnover, more state funds are being spent to attract, hire and train
troopers.

o Level Requires Outside Help: Agency did not provide response.

o Outside Help to Request: Agency did not provide response.

o Level Requires Inform General Assembly: Agency did not provide response.

o General Assembly Options: Agency did not provide response.

Objective 1.2.5 - Train BPS officers on current emergency response plans

Legal Responsibilities Satisfied: 58-101 State Emergency Preparedness Standards (D. State Agency Emergency Preparedness
Responsibilities); Section 23-6-195
How it is S.M.A.R.T. (Specific, Measurable, Attainable, Relevant, and Time Bound): Department ensures the safety of all visitors and
employees to the State House Complex and other state facilities by conducting a quarterly comprehensive review of security and
operational procedures.
Public Benefit/Intended Outcome: Ensuring the safety of employees and visitors to the statehouse by ensuring all Bureau of Protective
Services employees are proficient on emergency response plans.
Responsible Person: Zackary Wise, Chief, Bureau of Protective Services (Responsible for more than 1 year)
Most Potential Negative Impact: BPS not being trained on current emergency response plans places employees and visitors to state
facilities at risk.

o Level Reguires Qutside Help: Agency did not provide response.

o Outside Help to Reguest: Agency did not provide response.

o Level Requires Inform General Assembly: Agency did not provide response.

o General Assembly Options: Agency did not provide response.
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Goal 2 - Professional Development and Workforce Planning
Strategies: 2.1-Attract, Recruit and Retain a Professional Workforce; 2.2-Enhance Employee Development; 2.3-Enhance Leadership Development

Goal 2 - Professional Development and Workforce Planning

Legal Responsibilities Satisfied: Section 23-6-30; Section 23-6-40; Section 23-6-170; Section 23-6-191

Public Benefit/Intended Outcome: Professional development and workforce planning maximizes the productivity of DPS employees and

reduces turnover.
Responsible Person: Tosha Autry, Human Resources Director (Responsible for more than 1 year)

Strategy 2.1 - Attract, Recruit and Retain a Professional Workforce

Objective 2.1.1 - Increase the applicant pool of minorities
e |legal Responsibilities Satisfied: Section 23-6-40
e How itis S.M.A.R.T. (Specific, Measurable, Attainable, Relevant, and Time Bound): Department works to attain a quality workforce that is
similar to South Carolina’s population by developing and implementing an effective agency-wide Plan for outreach and recruitment that
focuses on identifying qualified minority candidates within the higher education system.
e Public Benefit/Intended Outcome: increasing the applicant pool of minorities allows the agency to hire professional and diverse
employees to serve South Carolina.
e Responsible Person: Tosha Autry, Human Resources Director, Office of Human Resources (Responsible for more than 1 year)
e Most Potential Negative Impact: Failing to increase the applicant pool of minorities could create a workforce that is not reflective of the
community in which it serves.
o Level Reqguires Outside Help: Agency did not provide response.
o Outside Help to Reguest: Agency did not provide response.
o Level Requires Inform General Assembly: Agency did not provide response.
o General Assembly Options: Agency did not provide response.

Objective 2.1.2 - Offer free to low cost health screenings to agency employees

e |egal Responsibilities Satisfied: Section 23-6-191

e Howitis S.M.A.R.T. (Specific, Measurable, Attainable, Relevant, and Time Bound): Department works to increase health and wellness by
annually providing low to no-cost screening to agency employees.

e Public Benefit/Intended Outcome: Increasing the wellness and health opportunities of DPS employees as well as reducing medical and
insurance costs to the state and employees.
Responsible Person: Tosha Autry, Human Resources Director, Office of Human Resources (Responsible for more than 1 year)
Most Potential Negative Impact: Failing to offer free to low cost health screenings causes employees to spend more of their salaries on
health care needs which can affect their morale and personal budgets. By offering discounted screenings, the state saves on insurance
costs and employees are happier and more productive.

o Level Reguires Outside Help: Agency did not provide response.
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Goal 2 - Professional Development and Workforce Planning
Strategies: 2.1-Attract, Recruit and Retain a Professional Workforce; 2.2-Enhance Employee Development; 2.3-Enhance Leadership Development

o Outside Help to Request: Agency did not provide response.
o Level Reqguires Inform General Assembly: Agency did not provide response.
o General Assembly Options: Agency did not provide response.

Objective 2.1.3 - Increase college graduate recruits

e

Legal Responsibilities Satisfied: Section 23-6-40

How it is S.M.A.R.T. (Specific, Measurable, Attainable, Relevant, and Time Bound): Department actively recruits at state colleges and

universities by participating in career fairs throughout the region.
Public Benefit/Intended Outcome: Increasing the applicant pool with more college graduates allows the agency to hire more professional

employees to serve South Carolina and reduce the costs associated with training and turnover.
Responsible Person: Tosha Autry, Human Resources Director, Office of Human Resources (Responsible for more than 1 year)

Most Potential Negative Impact: Failing to increase an applicant pool to include college graduates limits the amount of qualified applicants
to select from when filling positions.

o Level Requires Qutside Help: Agency did not provide response.

o Qutside Help to Request: Agency did not provide response.

o Level Requires Inform General Assembly: Agency did not provide response.

o General Assembly Options: Agency did not provide response.

Objective 2.1.4 - Increase law enforcement/civilian applicant pool

Legal Responsibilities Satisfied: Section 23-6-40
How it is S.M.A.R.T. (Specific, Measurable, Attainable, Relevant, and Time Bound): Department works to increase the applicant pool
through use of diverse media, recruiting at institutions of higher learning, and educating applicants on the benefits of working for the
state's largest law enforcement agency.
Public Benefit/Intended Outcome: Increasing the applicant pool allows the agency to hire professional employees to serve South Carolina
and reduce the costs associated with training and turnover.
Responsible Person: Tosha Autry, Human Resources Director, Office of Human Resources (Responsible for more than 1 year)
Most Potential Negative Impact: Failing to increase an applicant pool limits the amount of qualified applicants to select from when filling
positions.

o Level Requires Outside Help: Agency did not provide response.

o Outside Help to Request: Agency did not provide response.

o Level Requires Inform General Assembly: Agency did not provide response.

o General Assembly Options: Agency did not provide response.

Objective 2.1.5 - Retain current Law Enforcement personnel
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Goal 2 - Professional Development and Workforce Planning
Strategies: 2.1-Attract, Recruit and Retain a Professional Warkforce; 2.2-Enhance Employee Development; 2.3-Enhance Leadership Development

Legal Responsibilities Satisfied: Section 23-6-170
How it is S.M.A.R.T. (Specific, Measurable, Attainable, Relevant, and Time Bound): Department works to maintain a successful and
productive relationship with applicants and employees. All divisions are required to develop and implement a retention plan.
Public Benefit/Intended Outcome: Retaining incumbent personnel allows the agency to better serve South Carolina and reduce the costs
associated with training and turnover.
Responsible Person: Michael Oliver, Colonel, SC Highway Patrol (Responsible for more than 1 year)
Most Potential Negative Impact: By not increasing retention the number of troopers on the road will continue to decline and the agency
will spend more funds trying to attract, hire and retain troopers.

o Level Reguires Qutside Help: Agency did not provide response.

o Outside Help to Reguest: Agency did not provide response.

o Level Requires Inform General Assembly: Agency did not provide response.

o General Assembly Options: Agency did not provide response.

Strategy 2.2 - Enhance Employee Development
Objective 2.2.1 - Identify/host training opportunities in Human Trafficking, Fraudulent Document Recognition and Identity Fraud

Legal Responsibilities Satisfied: Section 23-6-30; Section 23-6-60
How it is S.M.A.R.T. (Specific, Measurable, Attainable, Relevant, and Time Bound): Department responds to local, state, and federal law
enforcement agencies' needs associated with immigration or foreign national issues.
Public Benefit/Intended Outcome: Immigration Enforcement Unit assists state and local agencies by teaching related classes. This allows
these agencies to become more efficient in the process and allows the state to save money by combining resources.
Responsible Person: Eddie Johnson, Lieutenant, lllegal Immigration Enforcement Unit (Responsible for more than 1 year)
Most Potential Negative Impact: Local agencies will not have a complete understanding of enforcement of immigration laws in their
communities.

o Level Requires Outside Help: Agency did not provide response.

o Outside Help to Request: Agency did not provide response.

o Level Requires Inform General Assembly: Agency did not provide response.

o General Assembly Options: Agency did not provide response.
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Goal 2 - Professional Development and Workforce Planning
Strategies: 2.1-Attract, Recruit and Retain a Professional Workforce; 2.2-Enhance Employee Development; 2.3-Enhance Leadership Development

Objective 2.2.2 - Develop training programs by utilizing PowerDMS and partnering with other agencies

Legal Responsibilities Satisfied: Section 23-6-30; Section 23-6-60

How it is S.M.A.R.T. (Specific, Measurable, Attainable, Relevant, and Time Bound): Department utilizes PowerDMS for the delivery of

annual in-service training and partners with South Carolina Criminal Justice Academy in the delivery of both basic and in-service training.
Public Benefit/Intended Outcome: Utilizing training programs by PowerDMS saves the state money by allowing online training and

increasing productivity.
Responsible Person: E.J. Talbot, Captain, Highway Patrol Training Unit (Responsible for more than 1 year)

Most Potential Negative Impact: Agency did not provide response.
o Level Requires Outside Help: Agency did not provide response.
o Outside Help to Reguest: Agency did not provide response.
o Level Requires Inform General Assembly: Agency did not provide response.
o General Assembly Options: Agency did not provide response.

Objective 2.2.3 - Provide semi-annual collision reconstruction training; host collision reconstruction accreditation examinations

Legal Responsibilities Satisfied: Section 23-6-30; Section 23-6-100; Section 23-6-187
How it is S.M.A.R.T. (Specific, Measurable, Attainable, Relevant, and Time Bound): Department delivers advanced collision investigation
training to law enforcement officers and evaluates officers according to accreditation standards. Department hosts and proctors
accredited reconstruction examinations.
Public Benefit/Intended Outcome: Enhancing the Multi-Disciplinary Accident Investigation Team product ensures that the public is
serviced through and accurate investigations of complex collisions.
Responsible Person: Michael Dangerfield, Captain, Multi-Disciplinary Accident Investigation Team (Responsible for more than 1 year)
Most Potential Negative Impact: Complex collision investigations do not receive the proper investigation that could be conducted.

o Level Requires Qutside Help: Agency did not provide response.

o OQutside Help to Request: Agency did not provide response.

o Level Requires Inform General Assembly: Agency did not provide response.

© General Assembly Options: Agency did not provide response.
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Goal 2 - Professional Development and Workforce Planning
Strategies: 2.1-Attract, Recruit and Retain a Professional Workforce; 2.2-Enhance Employee Development; 2.3-Enhance Leadership Development

Objective 2.2.4 - Conduct training for troopers on victim services and victims' rights

[ ]

Legal Responsibilities Satisfied: Section 23-6-30
How it is S.M.A.R.T. (Specific, Measurable, Attainable, Relevant, and Time Bound): Department, in coordination with the Victim's Advocate
from the Solicitor's office, provides all law enforcement personnel with appropriate training concerning the Victim's Bill of Rights and
appropriate requirements.
Public Benefit/Intended Outcome: Ensures that crime victims are properly serviced and receive all victim services required by law.
Responsible Person: E.J. Talbot, Captain, Highway Patrol Training Unit (Responsible for more than 1 year)
Most Potential Negative Impact: Victims of crime will not receive the proper services that they need.

o Level Requires Qutside Help: Agency did not provide response.

o Qutside Help to Request: Agency did not provide response.

o Level Requires Inform General Assembly: Agency did not provide response.

o General Assembly Options: Agency did not provide response.

Objective 2.2.5 - Conduct training for civilian employees

Legal Responsibilities Satisfied: Section 23-6-30
How it is S.M.A.R.T. (Specific, Measurable, Attainable, Relevant, and Time Bound): Department works to offer free to low cost training
opportunities to employees for career development and self-improvement. Managers and supervisors seek out training opportunities for
their employees year round. The Department partners with the State Division of Human Resources and other agencies for training
opportunities.
Public Benefit/Intended Outcome: Training improves DPS employees to provide better public service and make their interactions more
efficient,
Responsible Person: Zackary Wise, Chief, Bureau of Protective Services (Responsible for more than 1 year)
Most Potential Negative Impact: BPS not being trained on current emergency response plans places employees and visitors to state
facilities at risk.

o Level Requires Qutside Help: Agency did not provide response.

o QOutside Help to Request: Agency did not provide response.

o Level Reguires Inform General Assembly: Agency did not provide response.

o General Assembly Options: Agency did not provide response.
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Goal 2 - Professional Development and Workforce Planning
Strategies: 2.1-Attract, Recruit and Retain a Professional Workforce; 2.2-Enhance Employee Development; 2.3-Enhance Leadership Development

Objective 2.2.6 - Conduct training on police tactics and protocols

Legal Responsibilities Satisfied: Section 23-6-30

How it is S.M.A.R.T. (Specific, Measurable, Attainable, Relevant, and Time Bound): Department works to ensure the delivery of

professional law enforcement services through training and education at the basic and in-service levels. Training programs are reviewed
and updated annually to ensure up-to-date and state-of-the-art methodology.
Public Benefit/Intended Outcome: Training improves DPS officer interactions with the public increasing safety for the officer and the

public.
Responsible Person: E. J. Talbot, Captain, Highway Patrol Training Unit (Responsible for more than 1 year)

Most Potential Negative Impact: Failing to provide training to employees makes it harder for employees to learn and perform their job
duties which could affect the mission of the department.

o Level Reguires Qutside Help: Agency did not provide response.

o Outside Help to Request: Agency did not provide response.

o Level Requires Inform General Assembly: Agency did not provide response.

o General Assembly Options: Agency did not provide response.

Strategy 2.3 - Enhance Leadership Development
Objective 2.3.1 - Increase the number of managers/supervisors trained in leadership and professionalism practices

Legal Responsibilities Satisfied: Section 23-6-30
How it is S.M.A.R.T. (Specific, Measurable, Attainable, Relevant, and Time Bound): Department provides professional training
opportunities for supervisors and management through DPS and State Office of Human Resources (OHR).
Public Benefit/Intended Outcome: Increasing training for managers creates a better work environment where DPS employees are more
productive and efficient.
Responsible Person: Tosha Autry, Human Resources Director, Office of Human Resources (Responsible for more than 1 year)
Most Potential Negative Impact: Failing to provide proper training to managers and supervisors can cause morale issues and put them in a
position to not be successful and prepared for higher level positions.

o Level Reguires Qutside Help: Agency did not provide response.

o Outside Help to Request: Agency did not provide response.

o Level Requires Inform General Assembly: Agency did not provide response.

o General Assembly Options: Agency did not provide response.
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Goal 2 - Professional Development and Workforce Planning
Strategies: 2.1-Attract, Recruit and Retain a Professional Workforce; 2.2-Enhance Employee Development; 2.3-Enhance Leadership Development

Objective 2.3.2 - Provide training to managers and supervisors on employment law matters affecting the agency

Legal Responsibilities Satisfied: Section 23-6-30
How it is S.M.A.R.T. (Specific, Measurable, Attainable, Relevant, and Time Bound): Department provides annual training opportunities
regarding the proper application of state and federal employment laws for supervisors and management through DPS and State Office of
Human Resources (OHR).
Public Benefit/Intended OQutcome: Increasing training for managers on employment matters creates a better work environment where
DPS employees are more productive and efficient. It also allows DPS managers to perform their job functions within established state and
federal guidelines.
Responsible Person: Tosha Autry, Human Resources Director, Office of Human Resources {Responsible for more than 1 year)
Most Potential Negative Impact: Failing to provide proper training to managers and supervisors on employment law matters can put them
in a position to face litigation in the event employment laws are violated.

o Level Requires Qutside Help: Agency did not provide response.

o Outside Help to Request: Agency did not provide response.

o Level Reqguires Inform General Assembly: Agency did not provide response.

o General Assembly Options: Agency did not provide response.
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Goal 3 - The Appropriate Use of Technology
Strategies: 3.1-Achieve and maintain documented/assessed compliance with known information security requirements;

3.2-Utilize Technology Sufficiently to Support DPS's Mission

Goal 3 - The Appropriate Use of Technology
e Legal Responsibilities Satisfied: Section 23-6-30; 101.32 Cyber Security; Federal Information Security Management Act 2002 (Legal basis for

CJIS Security Policy); S.C. Code Reg. 73-25; 58-101 State Emergency Preparedness Standards (D. State Agency Emergency Preparedness
Responsibilities); Section 23-6-195
e Public Benefit/Intended Outcome: Department works to ensure that DPS operates within established guidelines and protocols to protect

agency data.
e Responsible Person: Michael Orecchio, Chief Information Officer (Responsible for less than 1 year)

Strategy 3.1 - Heighten Information Technology Security
Objective 3.1.1 - Achieve and maintain documented/assessed compliance with known information security requirements

Legal Responsibilities Satisfied: 101.32 Cyber Security; Federal Information Security Management Act 2002 (Legal basis for CJIS Security

Policy); S.C. Code Reg. 73-25
How it is S.M.A.R.T. (Specific, Measurable, Attainable, Relevant, and Time Bound): The ISO continually conducts assessments of the

agency's information security posture to identify and implement security policies, standards, guidelines, processes, and procedures.
Public Benefit/Intended Qutcome: Ensure that all information used by DPS employees is protected and the public's data is not

compromised.
Responsible Person: Ari Teal, Information Security Officer, Office of Audits and Accreditation (Responsible for less than 1 year)

Most Potential Negative Impact: DPS increased dependence on computerized information systems to carry out its operations and to
process, maintain, and report essential information. DPS relies on computer systems to transmit proprietary and other sensitive
information, develop and maintain intellectual capital, conduct operations, process business transactions, transfer funds, and deliver
services. In addition, the Internet has grown increasingly important, developing into an extended information and communications
infrastructure that supports the DPS services to the public. Ineffective protection of these information systems and networks can result in
a failure to deliver these vital services, and result in loss or theft of computer resources, assets, and funds; inappropriate access to and
disclosure, modification, or destruction of sensitive information, such as Criminal Justice Information (CJI), Pll, and proprietary business
information; disruption of essential operations supporting critical infrastructure and emergency services; undermining of agency missions
due to embarrassing incidents that erode the public’s confidence in DPS; use of computer resources for unauthorized purposes or to
launch attacks on other systems; damage to networks and equipment; and high costs.

o Level Requires Outside Help: Agency did not provide response.

o Qutside Help to Reguest: Agency did not provide response.

o Level Requires Inform General Assembly: Agency did not provide response.

o General Assembly Options: Agency did not provide response.
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Goal 3 - The Appropriate Use of Technology
Strategies: 3.1-Achieve and maintain documented/assessed compliance with known information security requirements;

3.2-Utilize Technology Sufficiently to Support DPS's Mission

Objective 3.1.2 - Compliance with federal, state, and other requirements for information security

Legal Responsibilities Satisfied: 101.32 Cyber Security; Federal Information Security Management Act 2002 (Legal basis for CJIS Security
Policy); S.C. Code Reg. 73-25

How it is S.M.A.R.T. (Specific, Measurable, Attainable, Relevant, and Time Bound): The ISO implements the necessary security policies,

standards, guidelines, processes, procedures, and training to ensure compliance with applicable federal, state, and other information
security requirements.
Public Benefit/Intended Outcome: Ensure that all information used by DPS employees is protected and the public's data is not
compromised.
Responsible Person: Ari Teal, Information Security Officer, Office of Audits and Accreditation (Responsible for less than 1 year)
Most Potential Negative Impact: Noncompliance with federal, state, and other requirements for information security negatively impacts
operations with the introduction of sanctions which can result in the loss of certification and authorization to access and manage
information necessary to carry out the DPS mission.

o Level Reguires Qutside Help: Agency did not provide response.

o Outside Help to Request: Agency did not provide response.

o Level Requires Inform General Assembly: Agency did not provide response.

o General Assembly Options: Agency did not provide response.

Strategy 3.2 - Utilize Technology Sufficiently to Support DPS's Mission
Objective 3.2.1 - Increase traffic to DPS social media sites to communicate safety messages to the media/public

Legal Responsibilities Satisfied: Section 23-6-30
How it is S.M.A.R.T. (Specific, Measurable, Attainable, Relevant, and Time Bound): Department works to more aggressively market use of
social media to inform the public of highway safety issues and continuously monitors public use of these sources.
Public Benefit/Intended Outcome: DPS utilizes social media to better inform and serve the public.
Responsible Person: Sherri lacobelli, Communications Director, Communications and Media Office (Responsible for more than 1 year)
Most Potential Negative Impact: Public is not informed of traffic safety initiatives and is unable to make prudent decisions.

o Level Requires Qutside Help: Agency did not provide response.

o Qutside Help to Request: Agency did not provide response.

o Level Reguires Inform General Assembly: Agency did not provide response.

o General Assembly Options: Agency did not provide response.
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Goal 3 - The Appropriate Use of Technology
Strategies: 3.1-Achieve and maintain documented/assessed compliance with known information security requirements;

3.2-Utilize Technology Sufficiently to Support DPS's Mission

Objective 3.2.2 - An increase in the use of DPS' social media (traffic and safety information)

Legal Responsibilities Satisfied: Section 23-6-30

How it is S.M.A.R.T. (Specific, Measurable, Attainable, Relevant, and Time Bound): Department works to more aggressively market use of

social media to inform the public of highway safety issues and continuously monitors public use of these sources.
Public Benefit/Intended Outcome: DPS utilizes social media to better inform and serve the public.

Responsible Person: Sherri lacobelli, Communications Director, Communications and Media Office (Responsible for more than 1 year)

Most Potential Negative Impact: Public is not informed of traffic safety initiatives and is unable to make prudent decisions.
o Level Requires Outside Help: Agency did not provide response.
o Outside Help to Request: Agency did not provide response.
o Level Reguires Inform General Assembly: Agency did not provide response.
o General Assembly Opticns: Agency did not provide response.

Objective 3.2.3 - Increase visits to the DPS web page by the media/public to gain important traffic/safety information

Legal Responsibilities Satisfied: Section 23-6-30

How it is S.M.A.R.T. (Specific, Measurable, Attainable, Relevant, and Time Bound): Department works to make more aggressive use of its

website to inform the public of highway safety issues by making consistent improvements to the site and by continuously monitoring
public use of the site.
Public Benefit/Intended Outcome: DPS utilizes website to better inform and serve the public.
Responsible Person: Sherri lacobelli, Communications Director, Communications and Media Office (Responsible for more than 1 year)
Most Potential Negative Impact: Public is not informed of traffic safety initiatives and is unable to make prudent decisions.

o Level Requires Qutside Help: Agency did not provide response.

o Outside Help to Request: Agency did not provide response.

o Level Requires Inform General Assembly: Agency did not provide response.

o General Assembly Options: Agency did not provide response.
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Goal 3 - The Appropriate Use of Technology
Strategies: 3.1-Achieve and maintain documented/assessed compliance with known information security requirements;

3.2-Utilize Technology Sufficiently to Support DPS's Mission

Objective 3.2.4 - Delivery of efficient technology solutions and services

Legal Responsibilities Satisfied: Section 23-6-30

How it is S.M.A.R.T. (Specific, Measurable, Attainable, Relevant, and Time Bound): Department works to ensure the effective use of

information technology solutions to improve the delivery of services to its employees and to the public by consistently assessing its
current processes and examining new and innovative solutions.
Public Benefit/Intended Outcome: DPS utilizes technology to make processes as efficient as possible for employees and the public.

Responsible Person: Michael Orecchio, Chief Information Officer, Office of Information Technology (Responsible for less than 1 year)
Most Potential Negative Impact: DPS employees and services are inefficient. This results in poor service and higher cost to conduct
business.

o Level Reguires Qutside Help: Agency did not provide response.

o Outside Help to Request: Agency did not provide response.

o Level Requires Inform General Assembly: Agency did not provide response.

o General Assembly Options: Agency did not provide response.

Objective 3.2.5 - Maximize the availability of core computing systems through lifecycle management

°

Legal Responsibilities Satisfied: Section 23-6-30
How it is S.M.A.R.T. (Specific, Measurable, Attainable, Relevant, and Time Bound): Department continuously evaluates its various
operating systems to ensure maximum efficiency and to assess the currency of the respective systems.
Public Benefit/Intended Qutcome: DPS ensures that our technology systems are updated and operating cost efficiently.
Responsible Person: Michael Orecchio, Chief Information Officer, Office of Information Technology (Responsible for less than 1 year)
Most Potential Negative Impact: Agency expenditures on technology equipment is not efficient and services may suffer.

o Level Requires Outside Help: Agency did not provide response.

o OQOutside Help to Request: Agency did not provide response.

o Level Requires Inform General Assembly: Agency did not provide response.

o General Assembly Options: Agency did not provide response.
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Goal 3 - The Appropriate Use of Technology
Strategies: 3.1-Achieve and maintain documented/assessed compliance with known information security requirements;

3.2-Utilize Technology Sufficiently to Support DPS's Mission

Objective 3.2.6 - improve law enforcement efficiency in emergency evacuations/traffic management during hurricanes

Legal Responsibilities Satisfied: 58-101 State Emergency Preparedness Standards (D. State Agency Emergency Preparedness

Responsibilities); Section 23-6-195

How it is S.M.A.R.T. (Specific, Measurable, Attainable, Relevant, and Time Bound): Department conducts annual reviews and updates of its
emergency operations plans and conducts annual planning and exercises with local, state, and federal partners to ensure necessary levels
of preparedness.

Public Benefit/Intended Qutcome: DPS works to ensure efficiency in emergency evacuations. Evacuations are conducted in the most

efficient and safest manner. This minimizes the burden on the public and ensures their safety.
Responsible Person: Robert Woods, Captain, Emergency Traffic Management Unit (Responsible for more than 1 year)
Most Potential Negative Impact: Efficiency in emergency evacuation to ensure accurate information is provided for public safety.
o Level Reguires Outside Help: Agency did not provide response.
o Qutside Help to Request: Agency did not provide response.
o Level Requires Inform General Assembly: Agency did not provide response.
o General Assembly Options: Agency did not provide response.

Objective 3.2.7 - Support collision analysis and trends

Legal Responsibilities Satisfied: Section 23-6-30; Section 23-6-140
How it is S.M.A.R.T. (Specific, Measurable, Attainable, Relevant, and Time Bound): Department assesses weekly, quarterly and annual
traffic collision trends through the examination of crash data.
Public Benefit/Intended Outcome: DPS utilizes crash data to maximize the availability of resources and to reduce collisions and their
financial and emotional impact.
Responsible Person: Phil Riley, Director, Office of Highway Safety and Justice Programs (Responsible for more than 1 year)
Most Potential Negative Impact: Agency resources are not properly directed to areas that are most beneficial to the public. Collision
reports are not transmitted properly.

o Level Requires Outside Help: Agency did not provide response.

o Outside Help to Request: Agency did not provide response.

o Level Requires Inform General Assembly: Agency did not provide response.

o General Assembly Options: Agency did not provide response.
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Goal 4 - Quality Customer Service Delivery
Strategies: 4.1-Ensure Continuous Improvement of Customer Service/Respond to Information Needs of the Public;
4.2-Responsive to Information Needs of the Public

Goal 4 - Quality Customer Service Delivery

e Legal Responsibilities Satisfied: Section 23-1-240; Section 23-6-20; Section 23-6-30; Section 23-6-40; Section 23-6-60; Section 23-6-100;
Section 23-6-140; Section 23-6-145; Section 23-6-150; Section 23-6-195; Section 23-6-500; 58-101 State Emergency Preparedness Standards
(D. State Agency Emergency Preparedness Responsibilities); 101.32 Cyber Security; Federal Information Security Management Act 2002 (Legal
basis for CJIS Security Policy); S.C. Code Reg. 73-25

e Public Benefit/Intended Outcome: Works to ensure the safety of the public through enforcement of laws, public education, and awarding of
grants.

e Responsible Person: Leroy Smith, Agency Director (Responsible for more than 1 year)

Strategy 4.1 - Ensure Continuous Improvement of Customer Service/Respond to Information Needs of the Public
Objective 4.1.1 - Decrease the number of criminal related offenses involving illegal foreign nationals
e |legal Responsibilities Satisfied: Section 23-6-60
e Howitis S.M.A.R.T. (Specific, Measurable, Attainable, Relevant, and Time Bound): Department works to deter criminal enterprises
involving foreign nationals by identifying these offenses, initiating investigations, and prosecuting involved foreign nationals. In addition,
the department researches, develops and delivers foreign national training programs to state and local law enforcement agencies.
e Public Benefit/Intended Outcome: Agency works to target crimes committed by illegal foreign nationals to make the state safer.
e Responsible Person: Eddie Johnson, Lieutenant, Illegal Immigration Enforcement Unit (Responsible for more than 1 year)
e  Most Potential Negative Impact: Local agencies will not have a complete understanding of enforcement of immigration laws in their
communities.
o Level Requires Qutside Help: Agency did not provide response.
o OQutside Help to Request: Agency did not provide response.
o Level Requires Inform General Assembly: Agency did not provide response.
o General Assembly Options: Agency did not provide response.
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Goal 4 - Quality Customer Service Delivery
Strategies: 4.1-Ensure Continuous Improvement of Customer Service/Respond to Information Needs of the Public;

4.2-Responsive to Information Needs of the Public

Objective 4.1.2 - Enhance working relationships associated with victim services

Legal Responsibilities Satisfied: Section 23-6-20; Section 23-6-30

How it is S.M.A.R.T. (Specific, Measurable, Attainable, Relevant, and Time Bound): Department conducts training for law enforcement
personnel on victims' services and victims' rights and coordinates with the Solicitor's office and other law enforcement victims' advocates
for the delivery of victim services.

Public Benefit/Intended Outcome: Ensures that crime victims are properly serviced and receive all victim services required by law.
Responsible Person: Jones Gamble, Major, Victim Services Unit {Responsible for more than 1 year)
Most Potential Negative Impact: Victims of crime will not receive the proper services that they need.

o Level Reguires Outside Help: Agency did not provide response.

o Outside Help to Request: Agency did not provide response.

o Level Requires Inform General Assembly: Agency did not provide response.

o General Assembly-Options: Agency did not provide response.

Objective 4.1.3 - An increase in the use of DPS's social media (traffic and safety information)

Legal Responsibilities Satisfied: Section 23-6-30

How it is S.M.A.R.T. (Specific, Measurable, Attainable, Relevant, and Time Bound): Department works to more aggressively market use of
social media to inform the public of highway safety issues and continuously monitors public use of these sources.

Public Benefit/Intended Outcome: Ensure that the information DPS utilizes in social media to better inform and serve the public is
accurate and relevant.

Responsible Person: Sherri lacobelli, Communications Director, Communications and Media Office (Responsible for more than 1 year)
Most Potential Negative Impact: Public is not informed of traffic safety initiatives and is unable to make prudent decisions.

o Level Requires Qutside Help: Agency did not provide response.

o Qutside Help to Reguest: Agency did not provide response.

o Level Requires Inform General Assembly: Agency did not provide response.

o General Assembly Options: Agency did not provide response.
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Goal 4 - Quality Customer Service Delivery
Strategies: 4.1-Ensure Continuous Improvement of Customer Service/Respond to Information Needs of the Public;

4.2-Responsive to Information Needs of the Public

Objective 4.1.4 - Increase visits to the DPS web page by the media/public to gain important traffic/safety information

L ]

Legal Responsibilities Satisfied: Section 23-6-30

How it is S.M.A.R.T. (Specific, Measurable, Attainable, Relevant, and Time Bound): Department works to make more aggressive use of its

website to inform the public of highway safety issues by making consistent improvements to the site and by continuously monitoring
public use of the site.
Public Benefit/Intended Outcome: DPS utilizes website to better inform and serve the public.
Responsible Person: Sherri lacobelli, Communications Director, Communications and Media Office (Responsible for more than 1 year)
Most Potential Negative Impact: Public is not informed of traffic safety initiatives and is unable to make prudent decisions.

o Level Reguires Qutside Help: Agency did not provide response.

o Outside Help to Reguest: Agency did not provide response.

o Level Requires Inform General Assembly: Agency did not provide response.

o General Assembly Options: Agency did not provide response.

Objective 4.1.5 - Enhance Multi-disciplinary Accident Investigation Team’s (MAIT's) product quality and delivery

Legal Responsibilities Satisfied: Section 23-6-40
How it is S.M.A.R.T. (Specific, Measurable, Attainable, Relevant, and Time Bound): Department works to provide a higher level of collision
reconstruction services by maintaining national accreditation standards (ACTAR), offering semi-annual advanced collision investigation
training to law enforcement officers, and evaluating officers according to accreditation standards. Department hosts and proctors
accredited reconstruction examinations.
Public Benefit/Intended Outcome: Enhancing the Multi-Disciplinary Accident Investigation Team product ensures that the public is
serviced through accurate investigations of complex collisions.
Responsible Person: Michael Dangerfield, Captain, Multi-Disciplinary Accident Investigation Team (Responsible for more than 1 year)
Most Potential Negative Impact: Complex collision investigations do not receive the proper investigation that could be conducted.

o Level Requires Qutside Help: Agency did not provide response.

o Qutside Help to Request: Agency did not provide response.

o Level Reguires Inform General Assembly: Agency did not provide response.

o General Assembly Options: Agency did not provide response.
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Goal 4 - Quality Customer Service Delivery
Strategies: 4.1-Ensure Continuous Improvement of Customer Service/Respond to Information Needs of the Public;

4.2-Responsive to Information Needs of the Public

Strategy 4.2 - Responsive to Information Needs of the Public
Objective 4.2.1 - Respond to all Freedom of Information Act requests in a timely and accurate manner

L ]

Legal Responsibilities Satisfied: Section 23-6-20

How it is S.M.A.R.T. (Specific, Measurable, Attainable, Relevant, and Time Bound): Department responds to all FOIA requests in a judicious
manner to ensure compliance with all applicable state and federal laws regarding the release of requested information.

Public Benefit/Intended Outcome: Ensures trust, accountability, and transparency within the agency for the purpose of enhancing public
trust and confidence.

Responsible Person: Sherri lacobelli, Communications Director, Communications and Media Office (Responsible for more than 1 year)

Most Potential Negative Impact: Requested information will not be distributed in the specified timeframe.
o Level Requires Outside Help: Agency did not provide response.
o OQutside Help to Request: Agency did not provide response.
o Level Requires Inform General Assembly: Agency did not provide response.
o General Assembly Options: Agency did not provide response.

Objective 4.2.2 - Respond to 100% of all "Request for Data Reviews"

Legal Responsibilities Satisfied: Section 23-6-30; Section 23-6-100; Section 23-6-140;
How it is S.M.A.R.T. (Specific, Measurable, Attainable, Relevant, and Time Bound): Department works to ensure a high level of compliance
regarding Data Q inquiries for size-and-weight citations and federal and state non-compliance findings of motor vehicle carriers.
Public Benefit/Intended Outcome: Enhances highway safety by ensuring unsafe commercial motor vehicles are removed from service,
which reduces commercial motor vehicle collisions and fatalities.
Responsible Person: Leroy Taylor, Colonel, State Transport Police (Responsible for more than 1 year)
Most Potential Negative Impact: The department will not be able to respond to Data Q inquiries as quickly which could lead to unsafe
commercial motor vehicles not being removed from service.

o Level Requires Qutside Help: Agency did not provide response.

o Outside Help to Request: Agency did not provide response.

o Level Reguires Inform General Assembly: Agency did not provide response.

o General Assembly Options: Agency did not provide response.
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Goal 4 - Quality Customer Service Delivery
Strategies: 4.1-Ensure Continuous Improvement of Customer Service/Respond to Information Needs of the Public;

4.2-Responsive to information Needs of the Public

Objective 4.2.3 - Utilize social media (Facebook and Twitter) to transmit valuable traffic and safety information to the public

Legal Responsibilities Satisfied: Section 23-6-30

How it is S.M.A.R.T. {Specific, Measurable, Attainable, Relevant, and Time Bound): Department works to more aggressively market use of

social media to inform the public of highway safety issues and continuously monitors public use of these sources.
Public Benefit/Intended Qutcome: DPS utilizes social media to disseminate information regarding highway safety and traffic issues, thus
improving highway safety.
Responsible Person: Sherri lacobelli, Communications Director, Communications and Media Office (Responsible for more than 1 year)
Most Potential Negative Impact: Public is not informed of traffic safety initiatives and is unable to make prudent decisions.

o Level Requires Qutside Help: Agency did not provide response.

o Outside Help to Reguest: Agency did not provide response.

o Level Requires Inform General Assembly: Agency did not provide response.

o General Assembly Options: Agency did not provide response.

Objective 4.2.4 - Conduct safety events, fairs, presentations, and community outreach. Communication Resource Officers (CRO's) also distribute
safety materials, use the driving simulator, rollover simulator, and golf cart goggles

Legal Responsibilities Satisfied: Section 23-6-30
How it is S.M.A.R.T. (Specific, Measurable, Attainable, Relevant, and Time Bound): Department participates in these events to enhance
awareness of highway safety issues and uses innovative technology to simulate reat-world driving experiences that reinforce the negative
effects of common driving violations (i.e. seatbelt and driving under the influence).
Public Benefit/Intended Outcome: DPS participates in these events to educate the public regarding traffic safety issues and utilizes these
technologies to deter driving under the influence and encourage seat belt usage.
Responsible Person: Sherri lacobelli, Communications Director, Communications and Media Office (Responsible for more than 1 year)
Most Potential Negative Impact: Traffic fatalities result in loss of life, emotional pain, lost income, higher insurance rates, and other
economic loss. Increasing seat belt usage has proven to reduce traffic fatalities.

o Level Requires Qutside Help: Agency did not provide response.

o Qutside Help to Request: Agency did not provide response.

o Level Requires Inform General Assembly: Agency did not provide response.

o General Assembly Options: Agency did not provide response.
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Goal 4 - Quality Customer Service Delivery
Strategies: 4.1-Ensure Continuous Improvement of Customer Service/Respond to Information Needs of the Public;

4.2-Responsive to Information Needs of the Public

Objective 4.2.5 - Conduct proactive media interviews with Community Relations Officers and DPS Communications to promote highway safety
and traffic issues

Legal Responsibilities Satisfied: Section 23-6-30

How it is S.M.A.R.T. (Specific, Measurable, Attainable, Relevant, and Time Bound): Department partners with and actively utilizes media

outlets to create awareness regarding highway safety issues and concerns.
Public Benefit/Intended Outcome: Department disseminates information to media outlets to enhance highway safety.
Responsible Person: Sherri lacobelli, Communications Director, Communications and Media Office (Responsible for more than 1 year)
Most Potential Negative Impact: Public is not informed of traffic safety initiatives and is unable to make prudent decisions.
o Level Requires Qutside Help: Agency did not provide response.
o Outside Help to Reguest: Agency did not provide response.
o Level Reguires Inform General Assembly: Agency did not provide response.
o General Assembly Options: Agency did not provide response.

Objective 4.2.6 - Utilize the DPS web page to disseminate important traffic and safety information to the media and public

Legal Responsibilities Satisfied: Section 23-6-20; Section 23-6-30; Section 23-6-40
How it is S.M.A.R.T. (Specific, Measurable, Attainable, Relevant, and Time Bound): Department works to make more aggressive use of its
website to inform the public of highway safety issues by making consistent improvements to the site and by continuously monitoring
public use of the site.
Public Benefit/Intended Outcome: DPS utilizes social media to better inform and serve the public.
Responsible Person: Sherri lacobelli, Communications Director, Communications and Media Office (Responsible for more than 1 year)
Most Potential Negative Impact: Public is not informed of traffic safety initiatives and is unable to make prudent decisions.

o Level Requires Outside Help: Agency did not provide response.

o Outside Help to Request: Agency did not provide response.

o Level Requires Inform General Assembly: Agency did not provide response.

o General Assembly Options: Agency did not provide response.
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LEGISLATIVE OVERSIGHT COMMITTEE
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South Carolina o
Department of Public Safety
10311 WILSON BOULEYARD - P, 0. BOX 1993 f;fm‘_’lim"'"
BLYTHEWOODN, SC 29016
!WW&E&D}{Q[

March 16, 2016

Hand-Delivered

Honorable Kirkman Finlay, III, Chairman
SC House Legislative Oversight Commitiee
Post Office Box 11867

Columbia, South Carolina 29211

Dear Chairman Finlay:

Thank you for your March 2, 2016 letter asking the South Carolina Department of Public Safety to
provide additional information to the Law Enforcement and Criminal Justice Subcommittec. The
Subcommittee's questions regarding the particular agency divisions are reproduced below along with
the corresponding data requested,

Illegal Immigration Unit

+ Copies of certifications of the agency's illegal immigration unit.

*  List of the drug task forces the illegal immigration unit works with.

* A breakdown of the types of cases made by the illegal immigration unit and number of those
that resulted in an arrest and conviction,

Response:
»  Copies of certifications of the agency's illegal immigration unit,

All officers assigned to the Immigration Enforcement Unit ("IEU") have completed the United States
Immigration and Customs Enforcement Title 19 Cross-Designation Training and received federal
credentials identifying them as United States Customs Officers. The Customs Officer designation
pursuant to 19 U.S.C. § 1401(i) authorizes officers to enforce all Customs and related laws, conduct
searches, make seizures and arrests, and perform other law enforcement duties authorized by law, all
subject to any limitations and conditions annotated on his/her "Designation, Customs Officer" form.
Copies of all IEU officers’ Title 19 training certificates are provided herein,
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*  List of the drug task forces the illegal immigration unit works with.
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IEU works with the United States Drug Enforcement Administration on drug matters and also
partners with several state and federal agencies on various criminal enforcement initiatives.

* A breakdown of the types of cases made by the illegal immigration unit and number of
those that resulted in an arrest and conviction.

The IEU has opened two-hundred two (202) criminal investigative cases against foreign
nationals illegally present, and these cases have resulted in ninety-nine (99) arrests and three-
hundred twenty-four (324) criminal arrest warrants being issued. Of the number of criminal
warrants issued, one-hundred thirty-five (135) have resulted in convictions and approximately

seventy (70) are pending. A breakdown of the number and type of warrants issued is outlined

below.
Immigration Enforcement Unit Warrants Issued (By Type)
CHARGE TYPE NUMBER OF CHARGE TYPE NUMBER OF ]
WARRANTS WARRANTS
ISSUED _ ISSUED |
Forgery 119 Identity Fraud 83
Fraudulent 45 Perjury 5
| Application - b o
Vehicle Title Fraud 16 Illegal Possession of 6
Fircarm - o
Resisting Arrest 1 Making/Selling False 3
Identifications | .
Providing False 28 Driver's License 13
' Information o Violation - -
| Narcotics Violation 1 B

Highway Patrol

+ Isthere at lcast one Trooper on duty, on the road, in each county 24 hours a day, seven
days a week? If no, in which counties may this not be the case in normal operating

conditions?

»  Cost of training and equipping a class of 40 highway patrol troopers.

+ Cost of training and equipping one highway patrol trooper for someone with no law
cnforcement experience.
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Response:

* Isthere at least one Trooper on duty, on the road, in each county 24 hours a day, seven
days a week? If no, in which counties may this not be the case in normal operating
conditions?

No. Troopers are assigned 24/7 to the following individual counties: Aiken, Anderson,
Greenville, Horry, Lexington, Richland, Spartanburg, and York. The following counties have
Troopers assigned 24/7 to the Post (regional) area but not to individual counties:

Abbeville/Greenwood
Allendale/Bamberg/Bamwell/Hampton
Beaufort/Jasper
Charleston/Berkeley
Cherokee/Union
Chester/Fairfield
Chesterfield/I.ancaster
Colieton/Dorchester
Darlington/Marlboro
Florence/Dillon/Marion
Georgetown/Williamsburg
Kershaw/Lee
[.aurens/Newberry
Oconee/Pickens
Orangeburg/Calhoun
Saluda/Edgefield/McCormick
Sumter/Clarendon

*  Cost of training and equipping a class of 40 highway patrol troopers.

40 Troopers — Salary and Fringe for 29 weeks of Training $1,174,233.20

40 Troopers — New Eguipment Costs $1.945,062.80
Total Cost $3,119,296.00
40 Troopers — Salary and Fringe for 29 weeks of Training $1,174,233.20
40 Troopers — Reissued Equipment Costs* $ 145.062.80
Total Cost $1,319,296.00

*Alternative cost based on reissuance of relatively non-expendable items such as vehicles and
weapons rather than purchase of all-new equipment.
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*  Cost of training and equipping one highway patrol trooper for someone with no law
enforcement experience.

$77,982.40 (Salary, fringe and new equipment)
$32,982.40 (Salary, fringe and reissued* equipment)

*Alternative cost based on reissuance of relatively non-expendable items such as vehicles and
weapons rather than purchase of all-new equipment.

Discipline/Office of Professional Responsibility

* Is the agency's disciplinary policy the same for all divisions of the agency?

*  Number of Office of Professional Responsibility (OPR) investigators on staff and the
turnover rate for this office.

+ Ifan OPR investigation reveals any criminal activity is that information forwarded to the
local Solicitor's office? If yes, how many OPR investigations have been forwarded to the
local solicitor's office in the last four years?

* A breakdown of the OPR investigations of law enforcement officers by their ranks.

Response:
*  Is the agency's disciplinary policy the same for all divisions of the agency?
Yes.

* Number of Office of Professional Responsibility (OPR) investigators on staff and the
turnover rate for this office.

OPR currently has five (5) investigators and one (1) administrative assistant. This current staff
has been unchanged since June 2015.

Year 2012 2013 2014 2015
Separations** 1 3 2 1
Total Employee FTEs* 6 7 8 7

*Reflects the number of employees working during the calendar year shown before the
corresponding separation(s) in that year occurred.

*"Separations" include both voluntary (e.g., resignations and retirements) and involuntary (e.g.,
internal reassignments and terminations) employee departures from the referenced agency
division.
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During the four-year period above, the average FTE employee turnover rate was 24.75%.

* If an OPR investigation reveals any criminal activity is that information forwarded to the
local Solicitor's office? If yes, how many OPR investigations have been forwarded to the
local solicitor's office in the last four years?

No. OPR forwards all allegations of criminal activity to SLED or the appropriate law
enforcement agency that has jurisdiction. In the last four (4) years, OPR has forwarded twenty-
eight (28) written requests for proper investigation to another law enforcement agency.
Additionally, SLED is called immediately when there is an officer-involved shooting incident (a
written request is not made in such instances).

* A breakdown of the OPR investigations of law enforcement officers by their ranks.

| Ranks 2012 [ 2013 2014 | 2015
| Non-supervisory | 107 | 120 141 179
Corporal/Inv, 16 23 21 33 o

Sergeant 4 3 ) 2 [ 5
First Sergeant 21 3 1 5

| Lieutenant 0 1 2 1

[Captain 0 5 0 I -
Major 0 0 o 0 |
Lt. Colonel 0 0 0 0

| Colonel/Chief 0 1 0 0

L Tomls 129 156 177 224 ,
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Office of Human Resources

*  Number of employees who have been hired and trained by the Office of Human
Resources in the last four years.
+ Turnover rate for the Office of Human Resources for the last four years.

Response:

Year 2012 2013 2014 2015
New Hires 5 4 5 7
Separations* 7 2 7 5

Total Employee FTEs** 9 12 11 12

*"Separations” include both voluntary (e.g., resignations and retirements) and involuntary (e.g.,
internal reassignments and terminations) employee departures from the referenced agency
division.

**Reflects the number of employees at the end of the year shown.

During the four-year period above, the average number of FTE hires made was 5.25, the average

number of FTE employees was 11, and the average FTE employee turnover rate was 47.72 %.

I trust the foregoing information is thoroughly responsive to the Subcommittee's
inquiries. Please let me know if any additional information is desired.

sienaiure xedacted

LS/wg
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U.S. Immigration and
Customs Enforcement

Certificate of Training

For participation in the Homeland Security Investigations

TITLE 19 - Customs Authority Training
Conducted on April 24-25, 2012, in Charleston, South Carolina this certificate is presented to

Eddie C Johnson

This 25" day of April 2012

Signature Redacted

“Brock D. Nicholson, Special Agent in Charge




U.S. Immigration and
Customs Enforcement

Certificate of Training

For participation in the Homeland Security Investigations

TITLE 19 - Customs Authority Training
Conducted on June 20-21, 2012 in Blythewood, South Carolina this certificate is presented to

Justin J. Meeks

This 21 day of June 2012

Brock D. Nicholson, Special Agent in Charge
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U.S. Immigration and
Customs Enforcement

Certificate of Training

For participation in the Homeland Security Investigations

TITLE 19 - Customs Authority Training
Conducted on June 20-21, 2012 in Blythewood, South Carolina this certificate is presented to

John A. Cardona

This 21% day of June 2012

Brock D™Nicholson, Special Agent in Charge
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U.S. Immigration and
Customs Enforcement

Certificate of Training

For participation in the Homeland Security Investigations
TITLE 19 - Customs Authority Training
Conducted on June 20-21, 2012 in Blythewood, South Carolina this certificate is presented to

Michael G. Johnson

This 21% day of June 2012

“Brock D. Nichelson, Special Agent in Charge
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U.S. Immigration and
Customs Enforcement

Certificate of Training

For participation in the Homeland Security Investigations

TITLE 19 - Customs Authority Training
Conducted on June 20-21, 2012 in Blythewood, South Carolina this certificate is presented to

Roger B. Brock, Jr.

This 21* day of June 2012

Signature Redacted
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U.S. Immigration and
Customs Enforcement

Certificate of Training

For participation in the Homeland Security Investi gations
TITLE 19 - Customs Authority Training

Conducted on June 20-21, 2012 in Blythewood, South Carolina this certificate is presented to

Ryan E. Shumpert

This 21 day of June 2012

Brock D. Nicholson, §p§cial Agent in Charge
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U.S. Immigration and
Customs Enforcement

Certificate of Training

For participation in the Homeland Security Investigations
TITLE 19 - Customs Authority Training
Conducted on June 20-21, 2012 in Blythewood, South Carolina this certificate is presented to

Edward D. Hudson

This 21% day of June 2012

Signature Redacted

Brock D. Nicholson, Special Agent in Charge
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Appendix F - March 9, 2017 Meeting Information

Appendix Includes:
e Statewide media release inviting the public to provide testimony about six agencies under study
(February 16, 2017)
e Meeting Packet
O Revised Agenda
0 March 2, 2017 - Meeting Minutes
0 Law Enforcement Training Council and Criminal Justice Academy
= Mission, Full time equivalent employee (FTE) overview, 2016 General Appropriations
Act
=  Public survey responses received to date
0 Human Affairs Commission
=  Mission, FTE overview, 2016 General Appropriations Act
=  Public survey responses received to date
0 State Election Commission
= Mission, FTE overview, 2016 General Appropriations Act
= Public survey responses received to date
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William K. (Bill) Bowers
Neal Collins

Raye Felder

William M. “Bill”” Hixon
Ralph W. Norman
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Legal Counsel

Carmen J. McCutcheon Simon
Research Analyst/Auditor

Contact: Chairman Weston Newton
Email: WestonNewton@schouse.gov

INVITATION FOR PUBLIC TESTIMONY ABOUT THE DEPARTMENT OF ARCHIVES AND HISTORY, DEPARTMENT OF DISABILITIES
AND SPECIAL NEEDS, STATE ELECTION COMMISSION, HUMAN AFFAIRS COMMISSION, JOHN DE LA HOWE SCHOOL, AND LAW
ENFORCEMENT TRAINING COUNCIL AND CRIMINAL JUSTICE ACADEMY AT A HOUSE LEGISLATIVE OVERSIGHT COMMITTEE

MEETING

Columbia, SC - The House Legislative Oversight Committee is currently conducting oversight studies on twelve (12) state agencies. The Committee

has meetings on the dates below for the purpose of receiving comments from the public about six of these agencies.

e  Thursday, March 2, 2017 at 1:00 p.m. - Room 110, Blatt Building (Department of Archives and History, Department of Disabilities and
Special Needs, and John de la Howe School)

e  Thursday, March 9, 2017 at 1:00 p.m. - Room 110, Blatt Building (State Election Commission, Human Affairs Commission, and Law
Enforcement Training Council and Criminal Justice Academy)

During this time, Speaker Jay Lucas and the South Carolina House of Representatives’ Legislative Oversight Committee are pleased to invite the
public to provide comments and recommendations about the agency. Individuals can sign up to speak by calling the House Legislative Oversight
Committee at 803-212-6810, emailing the Committee at hcommlegov@schouse.gov or signing up in person a few minutes prior to the meeting.

These meetings provide the opportunity to have an individual member of the public’s face and voice connected with the comments while speaking
directly to the Subcommittee members. An ongoing opportunity, to provide input, is a public feedback link available on the Committee’s website,
which allows individuals to provide comments anonymously. A time-limited opportunity is an online public survey to provide comments
anonymously, which is open for a month. It is the Committee’s practice to publish responses to online surveys verbatim as received by the
Committee. To view responses, go to www.scstatehouse.gov, click on the “Citizens’ Interest” tab on the top row, then on the “Agency Oversight by
House Legislative Oversight Committee” link and finally click on the agency for which you would like to view responses from the public.

The Committee’s vision is for South Carolina agencies to become, and continuously remain, the most effective state agencies in the country through
processes which eliminate waste and efficiently deploy resources thereby creating greater confidence in state government. Comments from those

citizens who choose to provide input are important to the Members of the House Legislative Oversight Committee because they may help direct the
Committee to additional potential areas for improvement with these agencies.

The specific task of the House Legislative Oversight Committee is to conduct legislative oversight studies on state agencies over the course of seven
years. The purpose of a legislative oversight study is to determine if agency laws and programs are being implemented and carried out in accordance
with the intent of the General Assembly and whether or not they should be continued, curtailed or even eliminated. Also, the Committee recognizes
that an oversight study serves the purpose of informing the public about an agency. Any legislator may file legislation, which will go through the
normal legislative process, to implement recommendations this Committee may have relating to the agencies.

Suggestions for additional ways to inform the public about this meeting and the House Legislative Oversight Committee’s process are welcomed.
fifift
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South Carolina
THouse of Representatives

Lenislative Gversight Committee

Thursday, March 9, 2017
1:00 p.m.
Blatt Building - Room 110

Pursuant to Committee Rule 4.9, S.C. ETV shall be allowed access for internet
streaming whenever technologically feasible.

Revised AGENDA

l. Approval of minutes from March 2, 2017 meeting

1. Opportunity for Public Input about the Election Commission,
Human Affairs Commission, and Law Enforcement Training Council and
Criminal Justice Academy

Individuals can sign up to testify by calling the House Legislative Oversight
Committee at 803-212-6810, emailing the Committee at
hcommlegov@schouse.gov, or signing up in person a few minutes prior to
the meeting. S.C. Code of Laws Section 2-2-70 provides that all testimony
given to the investigating committee must be under oath.

An ongoing opportunity for public input is available on the Committee’s
website, which allows individuals to provide comments to the House
Legislative Oversight Committee anonymously.

I11.  Adjournment
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William K. (Bill) Bowers
Neal Collins

Raye Felder

William M. “Bill”” Hixon
Ralph W. Norman
Robert L. Ridgeway I11
James E. Smith Jr.
Edward R. Tallon Sr.
Robert Q. Williams

Charles L. Appleby IV
Legal Counsel

Carmen J. McCutcheon Simon
Research Analyst/Auditor

Pursuant to House Legislative Oversight Committee Rule 6.8, South Carolina ETV
was allowed access for streaming the meeting. You may access an archived video of
this meeting by visiting the South Carolina General Assembly’s website
(http://www.scstatehouse.gov) and clicking on Committee Postings and Reports, then
under House Standing Committees click on Legislative Oversight. Then, click on
Video Archives for a listing of archived videos for the Committee.

Attendance

Minutes
l.

The House Legislative Oversight Committee was called to order by Vice Chair
Laurie Slade Funderburk on Thursday, March 2, 2017, in Room 110 of the Blatt
Building. All members of the Committee were present for all or a portion of the
meeting, except: Representative Mandy Powers Norrell; Representative Todd
Rutherford; Representative James E. Smith, Jr.; Representative Tommy M. Stringer;
and Chair Wm. Weston J. Newton.

House Rule 4.5 requires standing committees to prepare and make available to the
public the minutes of committee meetings, but the minutes do not have to be
verbatim accounts of meetings. Representative Jefferson moved to approve the
minutes from the Committee’s meeting on January 10, 2017, with a scrivener’s error
corrected by staff. A roll call vote was held, and the motion passed.
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Representative Jefferson’s motion to approve the Not Not
minutes from the January 10, 2017, meeting, Yea | Nay | Voting: \oting:
with a scrivener’s error corrected by staff: Present Absent
Katherine E. Arrington 4

William K. Bowers v
Gary E. Clary v

Neal Collins v

MaryGail Douglas v
Raye Felder v
Laurie Slade Funderburk v

Phyllis Henderson v

Bill Hixon 4

Joseph H. Jefferson, Jr. 4

Mandy Powers Norrell v
Robert L. Ridgeway, 111 4

Todd Rutherford v

James E. Smith, Jr. v

Tommy Stringer v
Edward R. Tallon v
Bill Taylor v
Robert Q. Williams v
Wm. Weston J. Newton v

Agency Introductions

I.  Vice Chair Funderburk administered the oath to the agency heads who were present,
who were: Dr. Beverly Buscemi (Director of the Department of Disabilities and
Special Needs); Dr. Eric Emerson (Director of the Department of Archives and
History); and Dr. Dan Webb (Director of the John de la Howe School).

. Director Emerson provided a brief background of the Department of Archives and
History. Director Buscemi provided a brief overview of the Department of
Disabilities and Special Needs (DDSN). Director Webb provided a brief overview
of the John de la Howe School.

Public Testimony

l. Members of the public provided testimony about the agencies. Before giving any
testimony, each person was administered an oath by Vice Chair Funderburk. Given
below are the names of each person who testified and the time in the archived video



Page 217 of 1686

at which the testimony begins. The testimony is grouped below by the agency about
which the testimony relates, instead of the order in which the individuals testified.

Department of Archives and History

Rorey Cathcart (21:20)

Ms. Cathcart is a genealogist from Charleston and the president of a national
genealogical nonprofit. She testified the Department’s central consolidation of
records allows her to effective research records and draws attention from all of the
world due to the Department’s comprehensive and unique collection.

Sue Eleazor (2:07:00)

Ms. Eleazor testified the Department of Archives and History is at the heart of much
of what she does. The Department’s people, facilities and online resources make it
easier to back up and document her work. When resources are cut, it is felt in almost
every community, from genealogical chapters to historical societies. There have been
fewer staff to help with conservation efforts and machines and equipment are often
in need of repair. There needs to be better accountability for burial grounds around
the state. A cutback of hours at research facilities has resulted in a tourism loss.

Department of Disabilities and Special Needs (DDSN)
Rickey Bryant (24:05)

Mr. Bryant testified about his experience having a daughter who was in DDSN’s
care, and that he did not know of his daughter’s location for three months. He
testified his daughter was over eighteen years of age, so DDSN would not notify him
of his daughter’s whereabouts or condition unless he first became her legal guardian.
He testified to distressing events that occurred while his daughter was in the care of
the agency. He testified he had experienced very negative interactions with the
agency over the years, and he asked the Subcommittee to investigate DDSN and
support legislation to make DDSN a cabinet agency.

Deborah McPherson (36:12)

Ms. Bryant testified about her adult daughter with special needs and her experiences
working at and around DDSN over the years. She is a former member of DDSN’s
board. She talked about the audit of DDSN by the Legislative Audit Council and the
dysfunction of the Commission. She testified the agency suffers from lack of
oversight and accountability; the Commission has become a rubber stamp for the
agency; and the Commission is being operated in violation of the Freedom of
Information Act. She also testified employees and commissioners who speak out
about the situation are subjected to reprisals by DDSN.
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Carolyn O’Connell (46:58)

Ms. O’Connell has been involved in DDSN in Greenville County. She recommended
the management of DDSN be subject to oversight. She believes there is corruption
and retaliation at DDSN. She had a brother who was served by DDSN in the past.
She testified that parents of children currently in DDSN custody will not speak out
about issues because they fear retaliation. She thinks there is a lot of cronyism
surrounding the agency from people who used to be employed at DDSN.

Linda Lee (1:02:00)

Ms. Lee is the mother of a disabled daughter who has been served at a DDSN
regional center for almost 31 years. She provided a positive perspective of the
agency. She testified her daughter has thrived from the care she has received from
DDSN. She is worried that DDSN would become unstable if it becomes a cabinet
agency and gets a new director after each gubernatorial election.

Kathleen Roberts (1:06:50)

Ms. Roberts had two sons with an undiagnosed brain disease who were served by
DDSN for over 36 years. Her sons were a few years apart in age, and eventually
became roommates at DDSN. She was very happy with DDSN’s care for her sons.
She continues to advocate for DDSN because of the services she received for her
sons.

Patricia Harrison (1:37:15)

Ms. Harrison testified about the band funding system at DDSN. She also testified, as
a former member of a governing board at DDSN, about the inability of boards to
govern because the boards are kept in the dark. She testified that she resigned from
her role after a rape was not reported. She testified family members of DDSN
patients will not speak out about the problems at the agency because they fear being
targets of retaliation. She asked the Committee to take a look at the band system at
DDSN, which she believes is illegal. She requested the Committee look at the audits.

Charles Hall (2:12:09)

He is a consumer of DDSN under the head and spinal cord waiver through Medicaid.
He has never had a problem with the state office. He would like to see oversight of
the local boards. DDSN is a large, complicated spiderweb. There are private
providers and public providers and they all have to intermingle.

Jerry Bernard (2:23:44)

He is employed by the Charles Lea Center in Spartanburg. He represents the Human
Services Providers Association. He appreciates DDSN supporting them in trying to
raise their salaries. He feels the funding rates are inadequate as there are unfunded
and underfunded mandates. Mr. Bernard believes communication from the agency to

4
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providers needs to improve. He also has concerns about the Commission structure.
He feels there are some Commission members who are there for their own purposes
and the Commission has lost its focus. He commends the director and her senior staff
for having an open door policy; however, this does not always filter down through
the department. He feels the relationship between DDSN and DHHS should be
further defined. The billing structure should be reviewed. He thinks the recent
publicity of DDSN has been over inflated.

John de la Howe School (School)

Sierra Goodwin (58:55)

Ms. Goodwin is a former student of the John de la Howe School, and she testified on
behalf of the School. She testified she had opportunities at the School that she would
not have had at home. She learned many things at John de la Howe that her parents
could not have taught her. She asked that the state keep the School operating.

Kentrell Goodwin (1:12:34)

Mr. Goodwin testified that John de la Howe changed him for the better. He testified
that he was a troubled child and the employees at the School taught him all the things
he needed to change his life and make something of himself. He testified that the
School is an amazing place.

Zebulon Young (1:20:20)

Dr. Young is the Human Resources Director for the School, and has been there for
about three or four years. He has worked in human resources for almost fifteen years.
He testified that the turnover rate was 67% when he started at the School. He
testified that the majority of the School’s staff have over forty hours of training
every year. He testified about his experience in human resources at the School.

Renzie Coleman (1:44:00)

Mr. Coleman is the Director of Finance and Business at the School. He started
working for the School in late February 2017. He previously worked at Ft. Gordon
in Augusta, Georgia. He is working on cost savings measures for the School.

Jonathan Rose (1:50:02)

Mr. Rose was the Principal at the School in 2014. He is no longer an employee of
the School. He provided brochures regarding the School. He acknowledged that it
has been a bumpy road and testified a big problem at the School is the over age,
under credited students. He wants the Kids to have a positive impact on their
community.
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Gene Swygert (1:57:40)

Mr. Swygert is an alumni of the School. The School has had a positive impact on his
life. According to Mr. Swygert, lack of funding has been a problem and buildings
are in need of repair.

Barbara Devinney (2:02:06)

Ms. Devinney serves on the Board of Trustees for the School and has done so since
June of 2013. She supports the agricultural expansion on the campus, in
collaboration with Clemson University. She is concerned that if the current proviso
passes to put the property under Clemson, the School will close and never reopen,
which would be a tremendous tragedy to the children of this state. She expressed
numerous concerns about legislative interaction with the School.

Anthony Debenedetto (2:18:05)

Mr. Debenedetto is a former student at the School and now an employee of the
School. At the School, he learned how to be trustworthy, honest, respectful, and he
gained leadership skills. He testified that if he had not gone to the School, he would
not be successful because the School taught him independent living and how to do
things the right way. He currently works in the wilderness program at the School.

Agency Closing Statements and Adjournment
I.  Each agency director provided a closing statement.

Il.  Vice-Chair Funderburk stated the Committee will next meet on Thursday, March
9, 2017 at 1:00 p.m., in Room 110 Blatt. The meeting was then adjourned.
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Law Enforcement Training Council and Criminal Justice Academy

Mission:
It is the mission of the South Carolina Criminal Just Academy to foster and uphold
prescribed laws and regulations by providing mandated basic and advanced training to
criminal justice personnel and maintain a continuous certification process to ensure that
only the most qualified persons are sanctioned by the State to serve.

FTE Overview (as of July 1, 2016):
Authorized: 124.250
Positions Filled: 124.250
Vacancies: 11.250

2016 General Appropriations Act:
LAW ENFORCEMENT TRAINING COUNCIL

TOTAL FUNDS GENERAL FUNDS
I. ADMINISTRATION
EXECUTIVE DIRECTOR 102,155
(1.00)
CLASSIFIED POSITIONS 2,375,776
(59.00)
OTHER PERSONAL SERVICES 47,000
OTHER OPERATING EXPENSES 1,917,646 327,336
ETV - STATE & LOCAL TRAINING 140,000 140,000
OF LAW ENFORCE
TOTAL I. ADMINISTRATION 4,582,577 467,336
(60.00)
I1. TRAINING
CLASSIFIED POSITIONS 2,734,522 850,000
(64.25) (17.00)
OTHER PERSONAL SERVICES 212,988
OTHER OPERATING EXPENSES 3,842,505 2,500,000
TOTAL II. TRAINING 6,790,015 3,350,000
(64.25) (17.00)
111. EMPLOYEE BENEFITS
EMPLOYER CONTRIBUTIONS 1,946,200 351,456
TOTAL I1l. EMPLOYEE BENEFITS 1,946,200 351,456
TOTAL LAW ENFORCEMENT 13,318,792 4,168,792

TRAINING COUNCIL (124.25) (17.00)
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Q11 Would you like to provide input about
the Law Enforcement Training Council and
Criminal Justice Academy?

Answered: 811 Skipped: 214

Yes

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

Answer Choices Responses
Yes 11.34% 92
No 88.66% 719
Total 811

25/55
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Q12 Overall, what is your opinion of the
Law Enforcement Training Council and
Criminal Justice Academy?

Answered: 85 Skipped: 940

Very positive

Negative

Very negative I

Do not have an
opinion

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

Answer Choices Responses
Very positive 24.711% 21
Positive 57.65% 49
Negative 8.24% 7
Very negative 1.18% 1
Do not have an opinion 8.24% 7
Total 85

26 /55
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Q13 Which of the following has most
influenced your opinion of the Law
Enforcement Training Council and Criminal
Justice Academy?

Answered: 84 Skipped: 941
Media coverage
Social media

Internet
Personal
experience w...
Business
experience w...

Family
member’s...

Friend,
neighbor or...
Other (please

specify)

0% 10% 20% 30% 40% 50% 60% 70% 80%

Answer Choices
Media coverage
Social media
Internet
Personal experience with the agency
Business experience with the agency
Family member’s experience with the agency

Friend, neighbor or colleague’s experience with the agency

Other (please specify)
Total
# Other (please specify)
1 family member with no experience
2 Employed at the agency
3 No opinion.

27155

90% 100%

Responses

10.71%
0.00%
3.57%
45.24%
9.52%
9.52%
17.86%

3.57%

Date
5/19/2016 10:43 AM
5/18/2016 10:47 AM

5/16/2016 9:42 AM

84
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Q14 How do you think the Law Enforcement
Training Council and Criminal Justice
Academy functions on an overall basis in
comparison to state agencies in South

Carolina?

Answered: 85 Skipped: 940

Much better

About the same

Worse I

Much worse I

Do not have an
opinion

0% 10% 20% 30% 40% 50%

60%

70% 80% 90%

Answer Choices Responses
Much better 15.29%
Better 34.12%
About the same 40.00%
Worse 4.71%
Much worse 1.18%

4.71%

Do not have an opinion

Total

29/55

100%

29

34

85
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13

14

15

Q15 Please list any comments, concerns, or
suggestions you may have about the Law
Enforcement Training Council and Criminal
Justice Academy. Your response will be
quoted verbatim and published online.

Answered: 21  Skipped: 1,004

Responses
Agency should establish a pay step increase program based on years of service.

m The Criminal Justice Academy needs to be able to fund more competitive salaries for instructors. Currently,
starting pay for an instructor is equal to or slightly better than entry level pay for police officers at local agencies. The
Academy should be recruiting the best officers from around the state to instruct our state's officers, but the average
instructor-candidate with 6-10 years experience would probably not be able to afford the reduction in pay that comes
with working at the Academy.

Very important agency concerning the past, present and future of our State.

m m The agency is underfunded. It cannot compete for qualified instructors or administrative staff. It is
difficult to qualify for grants because the State has not declared it a State Law Enforcement Agency. Personnel are in
fact over worked and underpaid. Given the circumstances the agency enjoys a much improved relationship with the
Law Enforcement Community as well as the media and the legislature. The staff is hardworking and dedicated but
woefully underpaid.

m The more training we can have for law enforcement officers the better for everyone involved: officers and
community.

o= llil==1ilel ) If someone doesn't pass a portion of the academy, the turnaround time is not standard for them to go
back to pass the course. Some people from some agencies are quickly enrolled back in to pass portion of class failed
while others may have to wait months. | believe the process should be standardized for all agencies.

m It's a bad sign when law enforcement shot unarm citizens who are running away from them and claim they
fear for their life.

They do a very good job.

m m For the last eight years, the SCCJA has excelled in all areas, making great

strides in law enforcement training. When you consider the minuscule budget afforded the Academy, the results
achieved are truely amazing. The present Director is the best that the Academy has ever had....a man of vision and
leadership.

m SC police are the best. As a civilian, | can tell they have received top training.

(o=l {lil==1ile131 The Training Council does not fully consider all aspects of an officer's career or the circumstances
involved for a certification hearing. They did use proxy hearing officers to hear cases by non-council members and
pretty much rubber stamped their recommendations. This proxy hearing officer procedure was found to be unlawful.

Employees, especially instructors, consistently leave work early on Fridays and do not take annual
leave. This is costing the state thousands of dollars.

m m I am proud to be part of The Academy staff and make a difference towards our goal of training the
law enforcement officers of the state and making sure they are equipped to protect the citizens. The staff here take
their job serious and do their best to train the officers to be prepared. One of the main problems | see is that we do not
have the funding to be able to pay highly qualified staff for specialized instructional programs and even to hire a highly
experience IT Consultant. We are working within our budget to find the best employees we can to perform the job, but
feel like we are not competitive with other Agencies and Law Enforcement Agencies in attracting highly trained staff.

m m They do a great job, When i was a student and heard that several of the staff and Teacher had
two jobs. This told me the state doesnt pay them enough. They train us cops and the state should pay them more.

m m The academy does a great job, though they have to function with an unreasonable budget, and
their employess are way under paid for what they do.
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Date
5/31/2016 2:40 PM

5/23/2016 4:37 PM

5/18/2016 10:47 AM

5/18/2016 9:01 AM

5/16/2016 8:35 AM

5/16/2016 7:43 AM

5/13/2016 5:26 PM

5/13/2016 4:43 PM

5/12/2016 6:46 AM

5/8/2016 10:59 PM

5/7/2016 12:16 PM

5/5/2016 7:36 PM

5/5/2016 4:27 PM

5/5/2016 9:18 AM

5/5/2016 9:14 AM
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The Academy is governed by the LETC, governed by SC Agency Heads, and SC Chiefs and Sheriffs. It

has been felt by many that this group is biased when it comes to the Academy's primary responsibility of certification
and decertification. These LEO's know each other and are often intimidated by a council member. There must be a
change in the structure of the LETC to allow laymen to participate, not solely law enforcement. The LETC also has
say who should take over when a Director resigns office. This can be heavily swayed by internal friendships on staff
and not necessarily the best of the best. A more stringent and filtering process needs to be implements in the
selection of an Interim Director, appointed Director, and Deputy Director. History shows that LEO's don't make good
managers, nor do attorneys. The SCCJA needs to have a manager with a past of fixing agencies and weeding out the
problems.

m The decrease in funding must be addressed in order to keep providing excellent training to the law
enforcement community.

I suggest that the Law Enforcement Training Council be comprised of law persons. Having the Council
comprised of Directors, Sheriffs, Chiefs result in an entity that is too political, and not a Council answerable to the
concerns of the citizens of S.C. Police training and certification is a concern of all citizens.

m Pay increases are used to pad the upper echelons retirement accounts at the expense of
people who go 15 to 20 years without a pay raise. Law Enforcement personnel are favored over non-law enforcement
personnel. Cronyism is rampant. Ethical behavior is a rarity not a norm. The entire executive staff needs to be
replaced. There is a complete lack of understanding that the Academy is a school/training facility not a police
department. Frequently, when employees are called in for counseling they are treated like criminals with law
enforcement interrogation tactics. Many employees have been driven to nervous breakdowns. When employees are
not being paid fairly it creates a climate of distrust and hostility that tears the place apart. The Academy needs to be
funded to support the classes it teaches. Demanding instructors put together programs and not funding the staff and
supplies needed to do the job is an everyday occurrence.

CJA operates about the same as other state agencies in that with government no one can use
common sense. When suggestions are made, they are not considered. An open mind would be better in all state
agencies.

The Criminal Justice Academy has some of the most dedicated employees that have a true passion for the
work they do. Training law enforcement throughtout the state to serve and protect the citizens of this state as well as
keeping themselves safe. It doesnt matter if it is the cafeteria staff, facility management, admin staff, instructors, or
command staff, everyone has a stake in the students that come through.
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Human Affairs Commission

Mission:
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The mission of the South Carolina Human Affairs Commission is to eliminate and prevent unlawful

discrimination in:

e Employment on the basis of race, color, national origin, religion, sex, age and disability;

e Housing on the basis of race, color, national origin, religion, sex, familial status and disability;

e Publicaccommodations on the basis of race, color, national origin and religion; thereby promoting
harmony and the betterment of human affairs for all citizens.

FTE Overview (as of February 2017):
Authorized: 48
Positions Filled: 43
Vacancies: 6

2016 General Appropriations Act:

Sec. 70

HUMAN AFFAIRS COMMISSION
TOTAL FUNDS GENERAL FUNDS

I. ADMINISTRATION

COMMISSIONER/S 104,070 104,070
(1.00) (1.00)
CLASSIFIED POSITIONS 302,394 302,394
(7.00) (7.00)
NEW POSITION ATTORNEY I 50,000 50,000
(1.00) (1.00)
OTHER PERSONAL SERVICES 3,500 3,500
OTHER OPERATING EXPENSES 143,502 140,002
TOTAL I. ADMINISTRATION 603,466 599,966
(9.00) (9.00)
I1. CONSULTIVE SERVICES
CLASSIFIED POSITIONS 130,888 130,888
(6.00) (5.00)
OTHER OPERATING EXPENSES 69,051 51,051
TOTAL II. CONSULTIVE 199,939 181,939
SERVICES (6.00) (5.00)
111. COMPLIANCE PROGRAMS
CLASSIFIED POSITIONS 1,054,166 596,471
(31.00) (18.50)
NEW POSITION ADMINISTRATIVE 30,619 30,619
SPECIALIST II (1.00) (1.00)
NEW POSITION PROGRAM 40,000
COORDINATOR II (1.00)
OTHER OPERATING EXPENSES 426,016 154,008
TOTAL I1l. COMPLIANCE 1,550,801 781,098

PROGRAMS

(33.00) (19.50)



IV. EMPLOYEE BENEFITS

Page 230 of 1686

EMPLOYER CONTRIBUTIONS 755,159 569,537
TOTAL IV. EMPLOYEE BENEFITS 755,159 569,537

TOTALFUNDS  GENERAL FUNDS

TOTAL HUMAN AFFAIRS 3,109,365 2,132,540

COMMISSION (48.00) (33.50)



Public Survey About Agencies Under Study February 2017

Q11 Would you like to provide input about
the Human Affairs Commission?

Answered: 385 Skipped: 97

Yes

0% 10% 20% 30% 40% 50% 60% 70% 80%

Answer Choices

Responses
Yes 18.96%
No 81.04%
Total

23 /42

JiiSis f’rflfﬁl?? received
as of Friday, March 2
2017. The survey
remains open until
March 13.

b

100%

73

312

385
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Q12 Overall, what is your opinion of the
Human Affairs Commission?

Answered: 70 Skipped: 412

Very positive

Positive

Negative

Very negative -
Do not have an
opinion

0% 10% 20% 30% 40% 50% 60% 70% 80%

Answer Choices Responses
Very positive 7.14%
Positive 32.86%
Negative 24.29%
Very negative 11.43%

Do not have an opinion 24.29%

Total

24 /42
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90%

100%

70
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Q13 Which of the following has most
influenced your opinion of the Human

Affairs Commission?

Media coverage

Social media I

Internet

Business
experience w...

Family
member’s...

Friend,
neighbor or...

Other (please
specify)

0% 10%

Answer Choices
Media coverage
Social media
Internet
Personal experience with the agency
Business experience with the agency
Family member’s experience with the agency

Friend, neighbor or colleague’s experience with the agency

Other (please specify)
Total
# Other (please specify)
1 Don't know much about it
2 None
3 Have not heard anything about this agency

Personal
experience w...

Answered: 65 Skipped: 417

20% 30% 40% 50%

25/42

60%

70%

80%
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90% 100%

Responses

24.62%
4.62%
9.23%
32.31%
10.77%
6.15%
7.69%

4.62%

Date
2/17/2017 1:10 PM
2/14/2017 12:04 PM

2/10/2017 3:58 PM

65
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Q14 How do you think the Human Affairs

Commission functions on an overall basis

in comparison to state agencies in South
Carolina?

Answered: 67 Skipped: 415

Much better

Better .

About the same

Much worse I

Do not have an

opinion
0% 10% 20% 30% 40% 50% 60% 70% 80% 90%
Answer Choices Responses

Much better 4.48%

Better 8.96%

About the same 47.76%

Worse 19.40%

Much worse 4.48%
14.93%

Do not have an opinion

Total

26 /42

100%
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Public Survey About Agencies Under Study February 2017

Q15 Please list any comments, concerns, or
suggestions you may have about the
Human Affairs Commission. Your response
may be quoted verbatim in a Committee
report.

Answered: 18 Skipped: 464

Responses
| know so little about this commission that | don't know what it does! What is it's purpose?
Policies should be in place to ensure that employees are being paid fairly.

There seems to be a lack of management structure that supports whatever their mission is at this time. Basically | see
not purpose for the agency.

I've seen them personally in court fighting for human rights protection. This is a must in a society so easily preyed on
by big business.

Not an effective agency
They should be protecting ADA rights but do not investigate complaints
Oversight of salaries; how money distributed once budget approved

4. A review of the pay increases for the past 5 years will show the partiality and the discriminatory treatment with
reference to unequal pay/unfair wages; this crucial evidence (contact Human Affairs HR). African American, essential
employees with tenure of 16+ years, (i.e., females age 40+), were given lesser percentage than Caucasian and male
employees (who were more nonessential than essential) will be obvious in these reports. Collusion among the
Commissioner, Board Chair, and management team to discriminate against certain groups of people is contradictory to
Section 1-13-20, Declaration of Policy of the South Carolina Human Affairs Law. To correct the injustice done to these
violated employees, make them whole by giving them equal pay in accordance with the services they have rendered
to the Commission that they were not compensated for the past 5 years.

Reach out to the community more

| am concerned about the ill treatment of select female employees; compensation afforded upper level administrators,
seemingly at the expense of neglecting lower level staff members; and closed communications to staff below the
leadership level

NA

a. Commissioner Buxton asked for input from the employees for a SWOT analysis and then after they gave him their
feedback, he proceeded to badger certain employees simply because he disagreed that the input included concerns
about the existing discriminatory treatment of certain employees who currently work at the Agency. Were these
actions intended to intimidate the employee(s)? Are these the actions of an unstable person? Is this a perfect example
of an Abuse of Power?

Agency Audit and Restructuring
they need to be more helpful to employees who have been discriminated against

It is largely invisible. By virtue of its name, many of the wrongs and atrocities are left unpunished; often time even
allowing the victim(s) to be blamed or mistreated. Where is the accountability. Where exactly is this department
helping?

HAC needs to have a bigger role in performing the mission. Not many people have heard of the HAC.

Extremely positive experience each time that our agency works with the Human Affairs Commission. The employees
have a solid response time to my questions, concerns, and complete the course of their work with an open mind and
open door philosophy.

27142
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Date
3/2/2017 1:45 PM
3/1/2017 4:08 PM

3/1/2017 11:54 AM

2/25/2017 12:05 PM

2/24/2017 9:17 AM
2/23/2017 9:18 AM
2/20/2017 9:15 AM

2/17/2017 5:55 PM

2/17/2017 1:10 PM

2/15/2017 2:39 PM

2/15/2017 1:04 PM

2/13/2017 6:15 PM

2/13/2017 12:17 PM
2/13/2017 10:27 AM

2/13/2017 9:32 AM

2/13/2017 8:20 AM

2/13/2017 8:03 AM



18

Public Survey About Agencies Under Study February 2017 Page 236 of 1686

Management has allowed Customer Service to deteriorate at Human Affairs. Constituents who come to the Agency as 2/12/2017 11:08 PM
customers/complainants for assistance are being denied the use of the restrooms. Just recently, the children of an

African American Complainant who was there for Mediation were denied the use of the restroom by a Caucasian

female manager. Management needs to be reminded that the Agency is there to serve the constituents and without

the constituents, the Human Affairs Commission is not needed. Further, the Caucasian female manager needs to be

properly trained in customer service and reminded that she is employed to serve the customers and not to offend

them.

28 /42
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State Election Commission

Mission:
The mission of the State Election Commission is to ensure every eligible citizen in South
Carolina has the opportunity to register to vote, participate in fair and impartial
elections, and have the assurance that their vote will count.

FTE Overview (as of February 2017):
Authorized: 26.50
Positions Filled:

Vacancies:

2016 General Appropriations Act:

ELECTION COMMISSION

TOTAL FUNDS GENERAL FUNDS
TOTAL V. STATEWIDE/SPECIAL 4,300,000 3,000,000
PRIMARIES
VI. EMPLOYEE BENEFITS
EMPLOYER CONTRIBUTIONS 359,371 333,371
TOTAL VI. EMPLOYEE BENEFITS 359,371 333,371
TOTAL ELECTION COMMISSION 7,382,778 5,742,078

(26.50) (24.00)



Public Survey About Agencies Under Study February 2017 Page 238 of 1686
Public Input Received as of

. . Friday, March 2. The
Q6 Would you like to provide input about  ;1vey remains open until

the Election Commission? March 13.

Answered: 413 Skipped: 69

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

Answer Choices Responses
Yes 46.25% 191
No 53.75% 222
Total 413

15 /42
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Very positive

Positive

Negative

Very negative

Do not have an
opinion

Answer Choices
Very positive
Positive
Negative
Very negative

Do not have an opinion

Total

Q7 Overall, what is your opinion of the
Election Commission?

Answered: 182 Skipped: 300

0% 10% 20% 30% 40% 50%

16 /42

60%

70% 80%

Responses

31.32%

39.56%

14.84%

4.95%

9.34%
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90%

100%

57

72

27

17

182
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Media coverage

Social media

Internet

Personal
experience w...

Business
experience w...

Family
member’s...

Friend,
neighbor or...

Other (please
specify)

Answer Choices
Media coverage
Social media
Internet
Personal experience with the agency

Business experience with the agency

Q8 Which of the following has most
influenced your opinion of the Election

Commission?

Answered: 176 Skipped: 306

0%

Family member’s experience with the agency

Friend, neighbor or colleague’s experience with the agency

10%

20%

30% 40% 50%

Other (please specify)
Total
# Other (please specify)
1 Need to be more visible as they are out of touch with centers
2 Don't know much about this committee
3 na

17 /42

60%

70%

80%
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90% 100%

Responses

13.07%
3.41%
2.27%
48.86%
23.86%
2.27%
1.70%

4.55%

Date
2/22/2017 3:57 PM
2/17/2017 1:08 PM

2/15/2017 10:03 AM

23

86

42

176
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Employee
employee
Who are they?

my role as VP of the League of Women Voters of SC has led to interaction over a period of 5 years

| was appointed to county board and saw first hand the corruption and favortism.

18 /42
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Q9 How do you think the Election
Commission functions on an overall basis
in comparison to other state agencies in
South Carolina?

Answered: 176 Skipped: 306

Much better

About the same

Much worse I

Do not have an

opinion
0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%
Answer Choices Responses

Much better 19.32%

Better 25.57%

About the same 31.82%

Worse 9.66%

Much worse 3.98%
9.66%

Do not have an opinion

Total

19 /42
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45
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Q10 Please list any comments, concerns, or
suggestions you may have about the
Election Commission. Your response may
be quoted verbatim in a Committee report.

Answered: 55 Skipped: 427

Responses

| want to see the voting process to be more streamlined. We need more voting booths onsite, people should not have
to stand in line for so long. Perhaps a live feed on election days showing the people traffic would allow people the
option to decide the least busy time to come vote.

Well run, non partisan agency. A model for other states.

My biggest concern is that the public's faith in the Election Commission's mission as a necessary function, is being
shaken and undermined by unethical persons.

SC needs open early voting to accommodate working voters. Voter ID laws are discrimantory and unccessary.
We saw a dramatic improvement in our last election cycle!

None

All voting precincts be equiped with electronic voters lists

there needs to be an easier way for people to get registered to vote...ID Pics on SS Cards to prevent fraud..etc.; state
need to be connected in a network to prevent fraud too.

This agency has a big responsibility without adequate staff and pays low wages compared to other agencies.

They have established a core team and consistency in their election processes that | do not see much in other states
Would love to have them more visible to the centers

excellent in response to questions and/or concerns

| feel that my tax money is well spent for the Election Commission

The Election Commission always appears to be fully dedicated to secure and accurate elections.

It seems the voice of those they represent is not included or valued.

Need to reach out to the community so people can be more aware of its purpose and mission

The State Election Commission (SEC) has done an excellent job working in a non-partisan manner on behalf of the
voters of South Carolina. In addition, the SEC continues to advocate on behalf of county election officials, poll workers,
and the election’s process as a whole. As the lead agency overseeing elections in this state, | would like our
legislators to be more supportive of agency initiatives such as early voting and the planning of the replacement of the
statewide voting system. The State Election Commission has been repeating the need for both of these year after year
to no avail. | believe our legislators hold a great deal of respect for the State Election Commission as a state agency,
but | do not feel our legislators (as a whole) value the SEC with equal importance and significance compared to other
state agencies. The State Election Commission deserves better.

There is no reason or justification as to why individuals should not be issued a proper form of identification during the
electoral process

| think SEC is doing a great job with the counties to enhance the election process. Their motto has always been to
ensure every vote matters and every vote counts by providing quality training and support to all counties in the state of
South Carolina.

More attention needs to be placed on accommodations for people with disabilities at polling locations.

Efficient and well managed organization. Good stewarts of the State's resources.

20/42
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Date

3/2/2017 3:35 PM

2/28/2017 10:09 PM

2/28/2017 3:48 PM

2/28/2017 1:24 PM
2/25/2017 12:04 PM
2/25/2017 12:04 PM
2/24/2017 11:49 AM
2/23/2017 4:16 PM

2/23/2017 9:17 AM

2/22/2017 10:15 PM
2/22/2017 7:06 PM
2/22/2017 3:57 PM
2/22/2017 12:23 PM
2/20/2017 4:27 PM
2/20/2017 10:51 AM
2/20/2017 10:45 AM
2/17/2017 1:08 PM

2/16/2017 4:36 PM

2/16/2017 1:21 PM

2/16/2017 9:03 AM

2/15/2017 7:48 PM

2/15/2017 3:57 PM
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Funding is key to survival of any organization. The Election Commission is a vital part of democracy and without
adequate funding the integrity of the elections in SC runs a risk of becoming tarnished in the eyes of voters, the nation
and the world. We not only stand the chance of losing confidence in our voters but in the entire electoral process
nationwide.

They implement changes to the voter registration system on very short timelines and often very close to large
elections which don't give the counties much time to implement changes without often requiring overtime.

Very helpful, in assisting the Counties with elections
Liz Simmons with SCEC is a valuable asset and has always been very helpful.
Our ability to remain politically neutral in all ways is very important to our successful elections.

They simply do NOT offer enough of the required Core Training classes each year. AND they allow only 30 adults in
each classes they offer. Now if there are 46 counties in SC and folks all over the state need these classes, how many
are left out annually. The staff was quite rude, unbending (stating they were following state law!). In the year that | was
not in good standing, i contined to do everything required of me. The entire situation was embarrassing and should
have been avoidable if they would only offer more of the required training!!

| interface with election commissions of almost all of the states in the US. The SC Election Commission has always
been very responsive with accurate information.

There are many including the Executive Director, that advise the counties on issues that deal with day to day
operations of county offices. Many staff members of the EC do not have the knowledge of elections laws needed to
run the office or give "advise" to those that work in the county offices. It is mandated by state law that all election
workers be certified with 18 months of employment but the classes do not meet the needs of the county agencies
which they serve. Most of the certification classes are taught by the EC staff who again do not have the knowledge
needed to teach the classes.

Very frugal within the confines of its allocated budget

They continue to not be influenced by any particular elected official and/or political party . Would like them to make
recommendations to strengthen our citizens' confidence in our voting system- especially purchasing voting machines
that can be audited with a paper backup .

Hard working commisson and very professional staff
Lack of opportunity for growth within the agency. Atmosphere becomes stagnant.
Keep up the great work.

The filing process between candidate's, the state election commission and the state political parties needs to be
reviewed. The candidate qualifications and actual filing process should be better streamlined.

What are the security of the polling machines? Who does the programming? Overall, is all the polls performing to
regulations?

Our precinct is not able to offer Disability curbside service...They are to small and old...Sure, The sign is out on the
side walk behind all the crowd but no one is there...| am not able to vote curbside myself...So | must go past the
crowd...Of which they DO NOT LIKE...To ask for help with Handicapped curbside...Then go get in line and we both
wait and wait...So we vote absentee ballot now...

| worry about corruption and innaccuracy in our electoral process (whether intentional or not)
Would it save money if various elections were held at the same time vs. different elections during different "months"?

After 20 years +/- working in this enviroment, | have to say it is nothing like turning hamburgers. Once you see what
these workers do to care for someone elses relatives.In no way does the type of work come close to the pay they
receive. | know the caregivers/ Staff do it because of love. At any given time it could be one of us needing care.

The election commision is important to maintaining the integrity of elections.

This is a comission that is responsible for ensuring "every citizen" is provided an opportunity vote because that is their
right. As well having procedures and rules in place for all county officials to abide by. If anything needs to be changed,
it is to stop voter supression via our "DC" legislators and pay more money for working on election day(s);although that
is not their responsibility. The second thing would be to start exposing and training people to run this commisision and
to work at the polls. Finally, people need to become mor einformed, but f they are not reading an dimparting
knowledge upon themselves, then that is their fault.

Voters should be assisted to get IDs and transportation should be made available to those without it.

What's an election commission?

21/42
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2/15/2017 1:19 PM

2/15/2017 10:29 AM

2/15/2017 9:54 AM
2/15/2017 9:47 AM
2/15/2017 8:41 AM

2/14/2017 7:07 PM

2/14/2017 3:28 PM

2/14/2017 2:50 PM

2/14/2017 2:17 PM

2/14/2017 1:04 PM

2/14/2017 12:04 PM
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2/14/2017 9:30 AM

2/14/2017 8:32 AM

2/13/2017 6:38 PM
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2/13/2017 2:03 PM
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2/13/2017 9:31 AM

2/11/2017 4:37 AM
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SC is very fortunate to have an independent, very professional and responsible state elections commission. Their work
in overseeing elections, training election personnel throughout the state, and overseeing voting technology is
exceptionally important and they do it very well indeed.

Regarding the Election Commission, | would say that proper training and education of poll workers is critical,
particularly when it comes to precincts with two different ballots in an election.

The Elections Commission does an excellent job of providing guidance for the 46 county election commissions. They
have also been very responsible in the way in which they purge citizens who have moved our of state or died from the
voter registration rolls.

It's a small agency with a critical mission. Living in Richland County, | know from personal experience what happens
when local elections are botched and how hard the State Election Commission staff worked to mitigate a situation they
were not responsible for but determined to address in a professional manner. Leadership worked to address issues
not persons or personalities. | was impressed and reassured. | also appreciated how they handled the silliness over
dead voters. Took the issue seriously and addressed it directly and again professionally.

The SC Election Commission has taken advantage of the available media, including online voter registration and
mobile device applications in order to make voter registration and other functions easier and more accessible to the
public.

The State Election Commission presented itself in a posititive and informed manner internally and publically during the
General and Primary Elections in 2016.

The SC Election Commission does an outstanding job informing the public on election activities - including registration,
voting requirements, locations to vote, etc...

| am very impressed with the South Carolina election commission and their important work to assist the voters of
South Carolina. | have worked extensively with executive director Marci Andino over the last 3 years as she has
participated on a national working group to assist military and overseas voters. Ms. Andino and her staff do an
excellent job in assisting all voters and ensuring the Integrity of her state's election process.

The Election Commission has a national reputation for outstanding leadership and commitment to the voters of South
Carolina.

My overall impression of the local voting agency is positive. The workers are helpful, knowledgeable and courteous. |
am a bit disappointed that the state level did not follow through with my new photo Id voter card, but my local
representatives have consistently been high quality.

22 /42
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2/10/2017 7:22 PM

2/10/2017 2:39 PM

2/10/2017 1:13 PM

2/10/2017 12:44 PM

2/10/2017 12:07 PM

2/10/2017 11:54 AM

2/10/2017 11:31 AM

2/10/2017 10:45 AM

2/10/2017 10:40 AM

2/10/2017 5:17 AM
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Appendix G - March 21, 2017 Meeting Information

Appendix Includes:
e Meeting Packet
0 Agenda
March 7, 2017 - Meeting Minutes
Study timeline
Agency snapshot
Organizational chart
History
Legal directives
Products and services
Other agencies that serve similar customers/products/services
Mission, vision, and goals
Notice of administrative/routine separation
Notice of separation due to misconduct
0 Committee contact information
e |etter from Oversight Subcommittee to Law Enforcement Training Council and Criminal Justice
Academy (LETC/CJA) (March 21, 2017)

0 Requests information on the following topics: (1) term limits; (2) graduation rates; (3)

advanced training classes; (4) forms; and (5) de-certification/discipline policies.
e Letter from LETC/CJA to Oversight Subcommittee (March 29, 2017)

0 Includes: (1) advanced training course responses; (2) decertification and discipline inquiry
response; (3) funding of academies in different states; (4) academy forms; (5) graduation
rates for basic training from January 1, 2014 through December 31, 2016 - sorted
alphabetically by entity and sorted by percentage graduated; (6) sample law enforcement
entity pre-academy training; and (7) Training Council members and timeline of service on
Council.

O O0OO0OO0OOO0OO0OO0OOODOo
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South Carolina
THouse of Representatives

Lenislative Gversight Committee

LAW ENFORCEMENT AND CRIMINAL JUSTICE SUBCOMMITTEE
Chairman Edward R. Tallon Sr.
The Honorable Katherine E. (Katie) Arrington
The Honorable William M. (Bill) Hixon
The Honorable J. Todd Rutherford

Tuesday, March 21, 2017
9:00am
Room 108 - Blatt Building

Pursuant to Committee Rule 6.8, S.C. ETV shall be allowed access for internet
streaming whenever technologically feasible.

AGENDA

I.  Approval of Minutes from the March 7, 2017 Meeting

Il.  Discussion of the study of the Law Enforcement Training Council and
Criminal Justice Academy

111, Adjournment



Chairman Wm. Weston J. Newton

First Vice-Chair:

Laurie Slade Funderburk P egislative Obersight Committee

Katherine E. “Katie” Arrington
Gary E. Clary

MaryGail K. Douglas

Phyllis J. Henderson

Joseph H. Jefferson Jr.

Mandy Powers Norrell

J. Todd Rutherford
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William K. (Bill) Bowers
Neal Collins

Raye Felder

William M. “Bill”” Hixon
Ralph W. Norman
Robert L. Ridgeway I11
James E. Smith Jr.
Edward R. Tallon Sr.

Tommy M. Stringer Robert Q. Williams

Bill Taylor

Jennifer L. Dobson ﬂ%ﬂﬁt Office %DX 11867 E::;lle(s:ol_tjnésrleby v

Research Director Columbia, South Carolina 29211 .
Carmen J. McCutcheon Simon

Cathy A. Greer @elephone: (803) 212-6810 « FFax: (803) 212-6811  Research Analyst/Auditor

Administration Coordinator
Room 228 Blatt Building

Law Enforcement and Criminal Justice Subcommittee

Tuesday, March 7, 2017
9:30am

Blatt Room 108
Archived Video Available

I Pursuant to House Legislative Oversight Committee Rule 6.8, South Carolina
ETV was allowed access for streaming the meeting. You may access an
archived video of this meeting by visiting the South Carolina General
Assembly’s website (http://www.scstatehouse.gov) and clicking on
Committee Postings and Reports, then under House Standing Committees click on
Legislative Oversight. Then, click on Video Archives for a listing of archived
videos for the Committee.

Attendance

I.  The Law Enforcement and Criminal Justice Subcommittee meeting was
called to order by Chairman Edward R. Tallon, Sr., on Tuesday, March 7,
2017, in Room 108 of the Blatt Building. The following members of the
Subcommittee were present for either all or a portion of the meeting:
Chairman Tallon, Representative Kathrine Arrington, and Representative
William M. Hixon.

Minutes
I.  House Rule 4.5 requires standing committees to prepare and make available
to the public the minutes of committee meetings, but the minutes do not



IL
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have to be verbatim accounts of meetings. It is the practice of the Legislative
Oversight Committee to provide minutes for its subcommittee meetings.

Representative Arrington made a motion to approve the meeting minutes
from the prior Subcommittee meeting.

Rep. Arrington’s motion to approve

the minutes from the February 28, Yea Nay Not Voting
2017 meeting:

Rep. Arrington v

Rep. Hixon v

Rep. Rutherford NP
Rep. Tallon v

Discussion of the Department of Public Safety

L

I1.

1L

V.

Chairman Tallon provided a brief recap of what has occurred thus far in the
study and directed members to their meeting packet which included a list of
recommendations adopted thus far by the Subcommittee.

Chairman Tallon asked if there were any other motions members had related
to the study of the Department of Public Safety. Members made additional
motions which are listed on subsequent pages of these meeting minutes.

Chairman Tallon directed staff to update the Subcommittee Study Report
and provide a copy to all subcommittee members by Friday, March 17, 2017.
He stated the deadline for members to include a written statement with the
Report, as permitted by Standard Practice 12.4, was 5:00pm on Friday,
March 24, 2017. He stated this would be the final Subcommittee meeting to
study DPS, and he would provide notice to the Full Committee that the
Subcommittee Study is available for consideration, unless he receives a
written request for another meeting from a Subcommittee Member prior to
5:00pm on Friday, March 24, 2017.

Multiple motions related to the study of the Department of Public Safety
were made throughout the meeting. The motions, and vote tallies, are
included on subsequent pages.
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Rep. Arrington’s motion that the Subcommittee Study include a recommendation that Yea | Nay Not
the agency update its Personnel Allocation Model to conform with national standards. Voting
Rep. Arrington v

Rep. Hixon v

Rep. Rutherford NP
Rep. Tallon 4

Rep. Hixon’s motion that since the agency has a random drug testing policy and

employees of the agency operate state vehicles and carry weapons, the Subcommittee Yea | Na Not
Study include a recommendation that the agency begin performing random drug Y Voting
testing and post-accident drug testing.

Rep. Arrington v

Rep. Hixon v

Rep. Rutherford NP
Rep. Tallon v

Rep. Arrington’s motion that the Subcommittee Study include (1) one

recommendation to update to SC Code Section 23-6-20; (2) one recommendation to Not
update Section 23-6-30; and (3) one recommendation to update Section 23-6-50, as Yea | Nay Votin
these updates are outlined in Subcommittee Member meeting packets and on the 8
screen during the meeting.

Rep. Arrington v

Rep. Hixon v

Rep. Rutherford NP
Rep. Tallon v

V. The meeting was adjourned.
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Study Update - Law Enforcement Training Council and Criminal Justice Academy

® March 25, 2015 - Agency submits its Annual Restructuring and Seven-Year Plan Report, which is available online.
e January 8, 2016 - Agency submits its Annual Restructuring Report, which is available online.

e January 28, 2016 - Full committee votes to make the agency the next agency for the Law Enforcement and Criminal
Justice Subcommittee to study. Video of the meeting is available online.

e February 4, 2016 - Agency receives notice that it has been selected for study.
e April 21, 2016 - Subcommittee meets with agency (Meeting #1/Entry) to discuss expectations during study.

e May 1 - 31, 2016 - Committee solicits input from the public about the agency in the form of an online public survey.
The results of the public survey are available online.

e May 16, 2016 - Agency submits its Program Evaluation Report, which is available online. (Amended August 12, 2016)
e September 2016 - Agency submits its 2015-16 Accountability Report/2017 Annual Restructuring Report.

* November 29, 2016 - Agency submits its Annual Request for Information.

e March 9, 2017 - Full Committee meets with agency (Meeting #2/Public Input) to receive public input.

e March 17, 2016 - (TODAY) Subcommittee meets with agency (Meeting #3) to discuss the agency's history, legal
directives, products/services, customers, mission, vision, and strategic goals.

® Ongoing - Public may submit written comments on the Oversight Committee's webpage on the General Assembly's
website (www.scstatehouse.gov)
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Study Step #1
Meeting #1

Law Enforcement Training Council and Criminal Justice Academy

March 21, 2017 Meeting

Currently the Subcommittee is on Subcommittee Study Step 1 - Agency Legal Directives, Plan, and Resources. The
purpose of this Study Step, pursuant to SC Code Section 2-2-20(B)(1), is to determine if the intent of the General
Assembly is being implemented (i.e., to put into effect according to or by means of a definite plan or procedure) in
the agency’s mission, vision and strategic plan. There are two meetings in this Study Step, during which the agency
presents information to assist in determining if the intent of the General Assembly is being put into effect through
the agency’s mission, vision and strategic plan.

During this first meeting, the agency presents (1) history; (2) products/services/customers the law instructs the
agency to serve/provide and potential negative impacts if the service/product is not provided; (3) other agencies
that serve the same or similar products/services/customers and why the manner in which the law instructs the
agency to serve/provide is different than the other agencies; (4) mission and vision; and (5) agency goals and how
those goals align with the agency’s daily operations. On the attached pages is information compiled by Committee
Staff as a brief introduction.

Looking forward
Below is information for presentation to the Subcommittee by the agency in future meetings. In addition to the
items below, the agency provides any other information you desire.

Subcommittee Study Step 1 - Agency Legal Directives, Plan, and Resources (cont.)

Purpose (SC Code Section 2-2-20(B)(1)): Determine if the intent of the General Assembly is being implemented (i.e.,
to put into effect according to or by means of a definite plan or procedure) in the agency’s mission, vision and
strategic plan.

e Agency presents (1) resources available (Employees and Funds); (2) relationships with other entities which
the agency utilizes to leverage its resources; and (3) methodology the agency utilized to allocate its
resources to its objectives (methodology only during this meeting).

Subcommittee Study Step 2 - Agency Daily Operations and Performance
Purpose (SC Code Section 2-2-20(B)(2)): Determine if the intent of the General Assembly is being carried out (i.e., to
effect or accomplish; complete) by the agency through its performance.

e Agency presents how its daily operations align with the agency’s strategies and objectives. The following
information is provided with each objective: (1) strategic plan context; (2) resources allocated to the
objective; (3) agency personnel responsible for the objective; and (4) performance measures (outcome and
efficiency).

Subcommittee Study Step 3 - Agency Recommendations
Purpose (SC Code Section 2-2-20(B)(2): Determine if programs and laws should be continued, curtailed or
eliminated.

e Agency presents law changes and/or major internal changes that may improve efficiency and outcomes or
update laws to match with current agency practices. Subcommittee votes on recommendations to
continue, curtail, or eliminate programs and/or laws and approves final contents that staff will draft into
the Subcommittee Study to be sent to the Full Committee.
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LETC & CJA
Study Step #1
Meeting #1
Background Information
Study Step 1, Meeting 1

Study Step: Step #1, Agency Legal Directives, Plan, and Resources

Purpose of Determine if the intent of the General Assembly is being implemented (i.e., to put

Study Step: into effect according to or by means of a definite plan or procedure) in the agency’s

mission, vision and strategic plan.

Meeting #: Meeting 1 of 2 in Study Step #1

Agency will e History

present: e Products/services/customers the law instructs the agency to serve/provide and

potential negative impacts if the service/product is not provided;

e Other agencies that serve the same or similar products/services/customers and
why the manner in which the law instructs the agency to serve/provide is
different than the other agencies;

e Mission and Vision; and

e Agency goals and how those goals align with the agency’s daily operations.

Potential items to consider when reviewing information and listening to the agency during the meeting:

e Do you understand what the law instructs the agency to provide in services/products?

e Do you understand to whom the law instructs the agency to provide the services/products?

e Based on your understanding, if the agency accomplishes its mission and vision will that accomplish
what the law requires? If not, what revisions may be needed to the agency’s mission and vision

e Do you believe the agency’s goals are appropriate, meaning, if the agency accomplishes all of its goals,
will the agency have accomplished its vision?

e Do you understand how the agency’s organization structure and daily programs help the agency
accomplish its goals? Do you see any potential ways the structure or daily programs could be revised
to help the agency more effectively and efficiently accomplish its goals?

e |sthere anything else you want to know about the topics the agency is presenting?
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Snapshot of the agency’s history, services, highlights and issues 10y Step 41
eeting

Law Enforcement Training Council and Criminal Justice Academy

General Assembly’s intent stated in statute

(1) maximize training
opportunities for law

enforcement and criminal justice
personnel; (2) coordinate
training; and (3) set standards

Central source for law
enforcement officer records

State’s Law Enforcement
Training Academy

SUCCESSES

*Completion of the
Basic Training

Maintains records and

by . Trains law enforcement for Village which
certifications on all law Il stat dloca)
enforcement personnel around allatate; county and loca expanded the
tha state governments i
Academy’s
capabilities.
=Implementation
Input from state and e iediey
L 5.C. Palice :
local entities that (R TR e 1968 Basic Law
Enforcement Training Council created in 1968 = = H Enforcement
enforce laws whose members include, but Origination s
are not limited to, directors ELUSM T H R AR,
of state entities who enforce =Renovation and
L — refurbishment of
the Academy
buildings and
m *A stable and reliable funding source for the Academy. infrastructure.
) *Hiring and retaining good personnel given the current entry level salary for instructors and ability -An approximate
= to provide increases throughout employees’ career across oll levels. ; :
: : : ; 33% increase in
w *Ensuring law enforcement commaon tasks are sustained by officers in the field through some type ..
- : . e ; advanced training
= of In-service training and testing process.
< s*In-service cultural professionalism and de-escalation training for law enforcement personnel. PLOgrams.
i *CALLA
o

accreditation.
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Agency’s Organizational Chart
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History

In 1968, the South Carolina legislature appropriated $30,000 to the South Carolina Law Enforcement
Division (SLED) to establish the S.C. Police Academy. The training, conducted at SLED, was voluntary and
lasted four weeks. The S.C. Criminal Justice Academy (Academy) was turned into a stand-alone agency
through legislation passed in 1970. Training continued at SLED until 1972 when, in addition to training
becoming mandatory for all newly selected officers statewide, the Academy moved into a newly built
facility at 5400 Broad River Road.

At the time, the new structure had 186 beds, eight classrooms, and a dining facility. From 1974 through
1979, the following was added at the facility: (1) 1.3 mile driving range (practice driving maneuvers); (2)
garage to support the driving range, (3) classroom at the firearms range, (4) several buildings donated by
Ft. Jackson to create a practical problems village, (5) three story dormitory wing, and (6) a two story office
building which contained a library and a teaching courtroom. From 1982 through 1983, improvements to
the Academy firearms range were completed and a maintenance support building was erected to
accommodate procurement, printing, and graphic arts operations.

In 1985, the first Law Enforcement Tasks Analysis was developed and implemented by the newly
formalized Standards and Support Section. From 1987 through 1989, new construction was completed
that included a microwave tower (allows transmission of radio and television waves), television studio,
and equipment building to facilitate teleconferencing and in-service training via closed circuit television
supported by ETV.

In 1989, the Training Act (Title 23, Chapter 23 of the South Carolina Code) was revised to include a
mandatory three year recertification requirement and in 1992 the Academy was accredited by the
Southern Association of Colleges and Schools Commission on Occupational Education Institute.

The South Carolina Department of Public Safety (SCDPS) was formed in 1993 and, as part of government
restructuring, the Academy became a Division of SCDPS with the Academy director serving as a deputy
director within SCDPS. The Training Council, which had overseen Academy operations to that point,
became an advisory council. As a result of the changes, the Academy lost approximately $12 million
dollars in accrued funds that were intended for Academy capital improvement projects and expansion.

In 2001, the Academy was awarded a federal grant to establish two interactive distance learning
classrooms and computer labs. Also, new disciplinary procedures were established for handling officer
misconduct and certification revocation.

In 2003, a reduction in force resulted in elimination of the Forensic/Investigative teaching unit, the
Criminal Domestic Violence teaching unit, the Traffic Safety teaching unit, and the Psychological Testing
and Evaluation unit.

The Physical Abilities Test was implemented as a standard into the Basic Law Enforcement Program in
2004. This standard was developed with the assistance of personnel from the Federal Law Enforcement
Training Center, Brunswick, Ga. In 2005, the Traffic Safety Instructional Unit was re-established through
Federal grant funding.
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In 2006, the legislature voted to separate the Academy from SCDPS and once again establish the Academy
as a stand-alone agency overseen by the Law Enforcement Training Council. The Academy was provided
significantly reduced resources, missing infrastructure, declining revenue, facilities issues, and greatly
reduced capacity to support programs and meet the mission of the Training Act and regulations.

In 2008 the Academy performed a detailed review, evaluation, re-focusing of priorities, and re-
organization of programs, staffing, delivery and facilities to support the increased demand for training. At
that time, the Academy also began the transition to a new automated training and certification tracking
system which was purchased while the Academy was a part of SCDPS.

With the money generated from a five dollar proviso, which passed in 2008 from the initiative of
Academy Director Bill Neil, plans were made to increase the training capabilities of the Academy through
the construction of a Basic Training complex. The initiatives in capital improvements continued through
subsequent years to refurbish the existing facility which had fallen into disrepair due to age.

In 2010, SCDPS gave the Academy the Drug Recognition Expert Training program which was funded with
federal money. Also in 2010, work began on new curriculum for the Basic Law Enforcement Training
Program with a task analysis and validation study conducted with subject matter experts from the field
(SMEs). At that time Detention Instructors also received national certification from the American Jail
Association.

InJuly 2011, the Basic Training Village complex opened, with a new and revised curriculum extending Basic
Law Enforcement training from nine weeks to twelve weeks. In 2014, the Academy entered an agreement
with The Commission of Accreditation for Law Enforcement Agencies (CALEA) to begin the process to
acquire accreditation from CALEA.

In 2015, the Academy was used as a staging area for Swift Water rescue teams and other specialized
teams assigned from out of state by the Federal Emergency Management Agency (FEMA) to provide
operational support during the fall flood. The Academy maintained around the clock operations providing
housing, food, and logistical support for the teams.

The Academy completed its last payment on the construction bond ($9,345,000) for the Basic Law
Enforcement Training Village in 2016.

Currently the Academy rests on 293 acres, has a total of 21 classrooms, two gyms, two weight rooms, a
defensive tactics training room, two cafeterias, studio, library, and 550 beds. The facility serves
approximately 18,000 officers across the State representing some 324 plus agencies each year either in
person or online so officers maintain their certifications.

In July 2016, the Academy obtained CALEA accreditation.
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Legal Directives

Creation of the Agency

State statute created the South Carolina Law Enforcement Training Council (Council) and Criminal Justice
Academy (Academy). Asillustrated in the History section, the laws related to the Council and Academy
have changed over the years. The information below relates to the laws as they exist at the start of 2017.

Governing Body (i.e. director, commissioners, trustees, etc.)
Pursuant to state statute, the Academy is governed by the Council.

The council is comprised of the following eleven members, who serve without compensation?:
(1) the Attorney General of South Carolina;

(2) the Chief of the South Carolina Law Enforcement Division;

(3) the Director of the South Carolina Department of Probation, Parole and Pardon;

(4) the Director of the South Carolina Department of Corrections;

(5) the Director of the South Carolina Department of Natural Resources;

(6) the Director of the South Carolina Department of Public Safety;

(7) one chief of police from a municipality having a population of less than 10,000. This
person must be appointed by the Governor and shall serve at his pleasure;

(8) one chief of police from a municipality having a population of more than 10,000. This
person must be appointed by the Governor and shall serve at his pleasure;

(9) one county sheriff from a county with a population of less than 50,000. This person must

be appointed by the governor and shall serve at his pleasure;

(10) one county sheriff from a county with a population of more than 50,000. This person
must be appointed by the governor and shall serve at his pleasure; and

(11) one detention director who is responsible for the operation and management of a
county or multijurisdictional jail. This person must be appointed by the Governor and
shall serve at his pleasure.

There are no limitations on the number of years a member may sit on the Council as long as the member
meets the qualifications.? If a vacancy arises, it must be filled by appointment, or election and
confirmation of the original authority granting membership. If a Council member is terminated from
his/her qualifying office or employment, the individual immediately ceases to be a member of the
Council.

The Council meets at least once per quarter unless there is a need to meet more often. The Council is
governed by the Council chair or co-chair who is elected annually by the members of the Council. Chief
Keel, of the South Carolina Law Enforcement Division, currently serves as Chair of the Council.



Page 259 of 1686
LETC & CJA

Study Step #1
Meeting #1

Intent of the General Assembly

The intent of the General Assembly in creating the Council and Academy is specifically stated in SC Code
Section 23-23-10(C):

Itis the intent of the General Assembly in creating a facility and a governing council to maximize
training opportunities for law enforcement officers and criminal justice personnel, to coordinate
training, and to set standards for the law enforcement and criminal justice service, all of which are
imperative to upgrading law enforcement to professional status. (emphasis added)

Statutes authorize the Council to take many actions, including, but not limited to: (1) certifying and
training qualified candidates and applicants for law enforcement; (2) providing for suspension,
revocation, or restriction of the law enforcement certification, in accordance with regulations
promulgated by the Council; (3) providing, by regulation, for mandatory continued training of certified
law enforcement officers, this training to be completed on a regional basis within each of the various
counties requesting the training; (4) requiring all public entities or agencies that employ or appoint law
enforcement officers to provide records in the format prescribed by regulation; and (5) consulting with
counties, municipalities, agencies, universities, colleges, and other institutions, concerning the
development of police training schools, programs or courses of instruction, selection, and training
standards.?

The Director of the Academy, who reports to the Council, is provided, in the statute, various methods to
ensure compliance with standards set by the Council, including issuing Orders directing public law
enforcement agencies to comply with the provisions of Chapter 23, Title 23 of the SC Code of Laws
(Training Act) and corresponding regulations promulgated by the Council.* If a law enforcement agency
fails to comply with an Order, there are procedures which allow the Director to seek injunctive relief and
civil penalties.

State law specifically states the General Assembly expects the Council “... to promote the most efficient and
economical program for police training, including the maximum utilization of existing facilities and
programs for the purpose of avoiding duplication.”> To fulfill this expectation, the council “may make
recommendations to the director, the General Assembly, or to the Governor regarding the carrying out of
the purposes, objectives, and intentions of [Chapter 23, Title 23] or other acts relating to training in law
enforcement.”®

Customers

The agency’s direct customers are those who fall within the terms, (1) law enforcement officer’, and (2)
criminal justice personnel.® This includes, but is not limited to, police officers; deputies; sheriffs; state
agents; state, county and city detention officers; SC Department of Juvenile Justice officers; campus
police; and limited duty officers, such as court room security, litter control, animal control, airport
security, deputy coroners, etc.

It should be noted that a law enforcement agency may hire an individual that is not certified, as long as
the individual meets certain criteria while employed and obtains certification within the first year of
employment.® The same is true for emergency 911 operators/dispatchers.*®
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Products/Services

The products and services the Academy provides must maximize training opportunities, coordinate
training, and set standards.*!

The statutes provide further detail by stating the Academy must provide “facilities and training for all
officers from state, county, and local law enforcement agencies and for other designated persons in the
criminal justice system,” and both “basic and advanced training must be provided at the training
facility.”!? The statutes go on to state, “[c]orrectional officers and other personnel employed or
appointed by the South Carolina Department of Corrections may be trained by the Academy.”*?

On the next page is a chart which provides a brief summary of the products and services offered by the
agency. Inthe charts, endnotes in bold are statutes and those in italics are regulations. If an endnote is
in bold and italics, it means there is an applicable statute and regulation.

Law Enforcement Agency to Law Enforcement Agency Reimbursement for Training
Law enforcement agencies with officers in basic training do not have to pay for the training or meals
during the training, just the salary the agency agreed to pay the officer.

Law enforcement agencies with officers in advanced training also do not have to pay for the actual
training of their law enforcement officers, but do have to pay for meals during training as well as the
officer’s salary. Sometimes an officer, after obtaining certification, may be hired by another agency.
State statute!® sets a formula for how much one law enforcement agency has to reimburse another law
enforcement agency in those situations. See below for details.

Table 3. Reimbursement for Training

Entity Receiving Funds

Timeframe

Amount

Entity Reimbursing
Funds

Entity that employees the | One year after satisfactory completion 100% of all training Hiring entity
officer during training of training; officer is hired by another costs, including officer’s

entity (Hiring entity) salary
Entity that employees the | After one year, but before two years 50% of all training Hiring entity

officer during training

after satisfactory completion of training;
officer is hired by another entity (Hiring
entity)

costs, including officer’s
salary

Hiring entity One year after satisfactory completion 100% of all training Second hiring
of training; officer is hired by another costs, including officer’s | entity
entity (Hiring entity) salary

Hiring entity After one year, but before two years 50% of all training Second hiring

after satisfactory completion of training;
officer is hired by another entity (Hiring
entity)

costs, including officer’s
salary

entity
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Example

| Product/Service

| Initial Details (length of time, location)

| Ongoing Details (length of time, location)

CENETROERNY-Y 16 classes/year; 60-70 students/class; 51 day wait period until opening in a class after point of hire

Police officers®®, deputies?®,
sheriff!?, state agents'®, campus
police??, special purpose district
law enforcement??; etc.

Law Enforcement certification

(Class | - LE)
*Note: Class | - LECO Officers have
obtained the LE and LCO certificates

12 weeks of basic law enforcement training
Location/Taught by: Criminal Justice Academy
(CIA)/CIA

Paid by: CJA (Special Purpose District and
Savannah River Site?! pays for their training)

40 continuing law enforcement education
(CLEE) hours in a three year period, must
have at least 1 legal update course and 1

domestic violence course each year???

Detention Training [ PAdERNCHAYE

r; 60 students/class; No wait period until opening in a class after point of hire

County detention and city jail
officers

Local Correctional Officer
certification (Class Il - LCO)

3 weeks of basic detention training?*
Location/Taught by: CJIA/CIA
Paid by: CIA

In-service training hours per year as specified
by the Jail Standards Committee?>26

Department of Corrections
(DOC) Officer

SC Correctional Officer
certification (Class Il - SCO)

4 weeks of basic training
Location/Taught by: DOC/DOC
Paid by: DOC

In-service program approved by Academy
every three years + at least 1 legal update
course each year?’

Department of Juvenile Justice
(DJJ) Correctional Officer

SC Juvenile Correctional
Officer certification (Class Il -
JCO)

5 weeks of basic training
Location/Taught by: DJJ/DJJ
Paid by: DJJ

In-service program approved by Academy
every three years + at least 1 legal update
course each year?®

(R[S IBIVWRNEIRINIEE 4 classes/year; 45-50/class; No wait period until opening in a class after point of hire

Court room security, litter
control, animal control, airport
security, coroner/deputy
coroners?? etc.

SC Limited Enforcement
Officer certification (Class Il -
SLE)

9 days of limited duty training
Location/Taught by: CJA/CJA (Coroner’s
Association teaches deputy Coroners)
Paid by: CJA (County coroner serves)

At least 1 legal update course each year®°

[ ReINMIET% 9-10 classes/year (

based on need); 20-25/class; No wait period until opening in a class after point of hire

911 operator/dispatcher

Telecommunications Operator
certification (Class IV - TCO)

Training approved by the Council**32
Location/Taught by: CJA/CIA

Paid by: Agency employing the
operator/dispatcher??

Reserve Officer Training

Many agencies utilize law
enforcement reserve program;
none have ever obtained this
certification for detention officer
reserve program

Reserve Officer/Reserve
Deputy Certification

Minimum of 60 hours of training®*
Location/Taught by: Locally by instructors who are
certified as trainers at CJA and teach with
curriculum from CJA

Paid by: Agency the reserve officer is volunteering
with3?

In-service training hours per year as specified
by the Jail Standards Committee + at least 1
legal update course and 1 domestic violence
course each year3®

**Three most common reasons an individual does not make it through training include:

(1) family emergency;

(2) medical reasons (sick, injury); and

(3) failing a class.

If an individual fails a class, the individual has one more chance to pass, then must wait one year, before trying again.




Page 262 of 1686

IAdvanced SR VM[eRFOEYE: Additional classes added if the initial offering fills up
(1) Firearms; (2) Speed Measurement; (3) Driving Instructor; (4) Defensive Tactics; (5) Domestic Violence; (6) Basic Detective; (7) Crime Scene

A \VEL T NO AN KO RWOEIYE: Additional classes added if the initial offering fills up

All Law Enforcement Officers®’

Firearms Certification

Course of training approved by the Academy3®8
Location/Taught by: CJA/Certified instructor®®
Paid by: CIA

Class 1 - LE; Class 1 - LECO;
appointed reserve officer®

Speed Measurement
Device Operator
Certification

Course of training approved by the Academy*
Location/Taught by: CJA/Certified instructor®?
Paid by: CIA

Definitions applicable to training below:
e “Law Enforcement Emergency Vehicle” means a motor vehicle, as defined by the laws of this state, whether marked or unmarked, used by a law enforcement agency
in the conduct of law enforcement operations, in accordance with state law and department policy.*?
e  “Emergency” means a sudden or unexpected occurrence involving an imminent threat to human life or immediate potential for extreme property damage under
conditions requiring immediate response to curtail imminent harm to human life.**

Note: Notification of Training Compliance and appropriate written policies and procedures is required of every agency required to conduct the training below.*

All law enforcement officers who
operate a law enforcement
emergency vehicle*®

Non-Emergency
Response Training

Course of training approved by the Academy*’
Location/Taught by: CIA/CIA

Paid by: CIA

Annually (or more)*®

Class 1 - LE and Class 1 - LECO
who operate an emergency
vehicle in response to an
emergency*?*°

Emergency Response
Training

Course of training approved by the Academy®?
Location/Taught by: CJA/Certified Driving Instructor>?
Paid by: State and local agencies®

Class 1 - LE and Class 1 - LECO
who operate an emergency
vehicle in pursuit of an actual or
suspected violator of the law>*

Pursuit Training

Course of training approved by the Academy®>
Location/Taught by: CJA/Certified Driving Instructor>®
Paid by: CIA
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Other Products/Services

Examples

Law Enforcement Officer Information Storage
(ACAIDAIS system)

e Listing of courses, updated annually®’
e  Officer training records®®

(0}
(0}
(0}
(o}

(0}

If an officer stops training mid-way through, where the officer stopped

Number of officers up for re-certification

Number of officers taught per year

Number of officers who do not graduate per year, sorted by local/state agency, certification
sought, point in process when officer left training and reason for leaving

Number of officers sent to training, by agency sending the officers, certifications sought and
number of officers who do not graduate

e Reporting Notification for continuing law enforcement classes completed’

(0]

Agency must complete and submit a Mandatory Reporting Notification form (MRN)

e Notification when Officer or Telecommunications operator is hired or leaves employment of an agency®®

(0]

(0]

Agency must submit a Personnel Change in Status form (PCS); format of form was last updated in
approximately 2012 - See “Notification of Administrative/Routine Separation, “and “Notification
of Separation Due to Misconduct” forms attached at the end.

Number of officers terminated in a certain area; by a certain agency, etc.

e Notification of events which may require withdrawal of an Officer’s certification®®
e  Background investigation of officers®?
e How many of a certain type of certified instructor is within each county

Verify patrol canine teams have been certified by
a nationally recognized police dog association or
similar organization®

e Certified officer and specific patrol canine

Creation of critical incident stress debriefing and
peer support team training course® (taught by
Peer support team at SLED)

e  Critical incident stress debriefing and peer support team training course

State statutes outline additional services the Director of the Academy must provide, which come in the form of the Director, or his designee’s,

service on one of the following committees:

0 Governor’s Committee on Criminal Justice, Crime and Delinquency (director as ex-officio member)®;

O O OO

Adult Protection Coordinating Council is under Dept. of Health and Human Services (director or his designee as ex-officio members)®;
Multidisciplinary Vulnerable Adults Fatalities Review Committee (director or his designee as ex-officio members)®’;

State Child Fatality Advisory Committee (director or his designee as ex-officio members)®; and

Director of the Academy must appoint members of the Coroner’s Training Advisory Committee 17-5-130. The Committee will assist in

determining what 16 hours of training annually is required of coroners and deputy coroners.®
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Other Agencies that serve the same or similar customers/products/services

The Academy serves as the central source, when it relates to law enforcement, for setting standards, providing
training, and approving training curriculum utilized by other state and local entities. Since law enforcement
personnel are employed in several different agencies, some of which provide training to their personnel on site, there
is some overlap in the services provided by the Academy and the services provided by the other agencies.

For example, the South Carolina Department of Corrections (DOC) and South Carolina Department of Juvenile
Justice (DJJ) train their officers, with a focus on the specific situations at each facility, since the interaction with
adult inmates and juvenile inmates is different. The Academy also provides training to detention officers, but it is
for those in municipal and county detention facilities as opposed to DOC or DJJ facilities. Therefore, there is an
overlap in services because the DOC, DJJ, and Academy all provide training for detention officers.

While this overlap exists, the services provided by the Academy are still distinct because the Academy trains the DOC
and DJJ trainers and approves the training curriculum taught at DOC and DJJ. Therefore, having DOC and DJJ trainers
and training on site at DOC and DJJ should allow the training of those officers to occur more efficiently since it does
not require Academy instructors or lodging for those trainees at the Academy.

The makeup of the Training Council should also help ensure the training and curriculum approved by the Academy
meets the needs of the different agencies for which the Academy interacts because the Council is comprised of the
heads of numerous agencies that employ law enforcement. The agencies which are represented on the Council, and
thereby have the ability to provide input on the training needs of the officers in their agencies, include: (1) Attorney
General’s Office; (2) SLED; (3) Department of Probation, Parole and Pardon; (4) Department of Corrections; (5)
Department of Natural Resources; (6) Department of Public Safety; (7) chiefs of police from municipality; and (8)
county sheriffs.
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Mission, Vision and Goals

“It is the intent of the General Assembly in creating a facility and a governing council to maximize training
opportunities for law enforcement officers and criminal justice personnel, to coordinate training, and to
set standards for the law enforcement and criminal justice service, all of which are imperative to
upgrading law enforcement to professional status.”’?(emphasis added)

Mission
“Train Criminal Justice Personnel by providing mandated training and a continuous certification process.”
The CJA cited South Carolina Code Annotated Section 23-23-20 as the basis for its mission.

Vision
“Train law enforcement personnel to become certified and maintain certification to effectively perform
their duties efficiently, effectively and ethically.”
As for the legal standards which serve as the basis for the vision, the CJA provided the same
statute it did as the basis for its mission.

Goals

Goal 1 - Provide a safe, secure and functional environment to enable staff to work and students to learn

e Intended Public Benefit/Outcome: Law enforcement personnel are able to be trained without
interference

e Responsible Employee: Lennie Hicks, Facilities Operations Manager (Responsible more than 3 years)
0 Office Address: 5400 Broad River Road, Columbia, SC 29212
0 Department/Division Summary: Maintains buildings, grounds and oversees the vehicle fleet

Goal 2 - Provide meaningful, contemporary and best practice law enforcement, detention and dispatcher
training to the South Carolina Criminal Justice Community
e Intended Public Benefit/Outcome: Train efficient and effective law enforcement personnel

e Responsible Employee: John Yarborough, Training Operations Manager (Responsible more than 3
years)
0 Office Address: 5400 Broad River Road, Columbia, SC 29212
0 Department/Division Summary: Conducts training - both mandated and advanced to improve
of all law enforcement personnel’s skills in fulfilling their duties to the public

Goal 3 - Provide continual oversight of certified South Carolina criminal justice personnel to ensure

established standards are maintained

e Intended Public Benefit/Outcome: To ensure certified law enforcement personnel maintain
proficiency

e Responsible Employee: James Fennell, General Counsel (Responsible for less than 3 years)
0 Office Address: 5400 Broad River Road, Columbia, SC 29212
0 Department/Division Summary: Maintains the overall direction of the Agency
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1SC Code of Laws 23-23-30

2 SC Code of Laws 23-23-30

3SC Code of Laws 23-23-80

4 SC Code of Laws 23-23-100

5 SC Code of Laws 23-23-60(A) (Members of the council may individually or collectively visit and inspect any training school,
class, or academy dealing with present or prospective law enforcement officers, and are expected to promote the most
efficient and economical program for police training, including the maximum utilization of existing facilities and programs for
the purpose of avoiding duplication. The council may make recommendations to the director, the General Assembly, or to the
Governor regarding the carrying out of the purposes, objectives, and intentions of this chapter or other acts relating to
training in law enforcement.)

6 SC Code of Laws 23-23-60(A) (Members of the council may individually or collectively visit and inspect any training school,
class, or academy dealing with present or prospective law enforcement officers, and are expected to promote the most
efficient and economical program for police training, including the maximum utilization of existing facilities and programs for
the purpose of avoiding duplication. The council may make recommendations to the director, the General Assembly, or to the
Governor regarding the carrying out of the purposes, objectives, and intentions of this chapter or other acts relating to
training in law enforcement.)

7 SC Code 23-23-40 states, “[n]o law enforcement officer employed or appointed on or after July 1, 1989, by any public law
enforcement agency in this State is authorized to enforce the laws or ordinances of this State or any political subdivision
thereof unless he has been certified as qualified by the council,” with certain exceptions.

8 SC Code of Laws 23-23-10

9SC Code of Laws 23-23-40

105C Code of Regulations 37-062

11 5C Code of Laws 23-23-10

12.5C Code of Laws 23-23-20

135C Code of Laws 23-23-20

14 5C Code of Laws 23-23-120

155C Code 23-23-40

16 SC Code 23-23-40

17'SC Code 23-23-40

18 SC Code 23-23-40

19 SC Code of Laws 59-116-40

20 SC Code of Laws 6-11-340 (If special purpose district decides to have law enforcement, CJA must train them)

21 5C Code of Laws 23-23-115

22.5C Code of Regulations 37-010

23 5C Code of Laws 23-23-50

24 SC Code of Regulations 37-005 B.1.

25 SC Code of Regulations 37-010

26 SC Code of Laws 24-5-320

27 SC Code of Regulations 37-010

28 SC Code of Regulations 37-010

29 SC Code of Laws 17-5-130(C)-(H)

30 5C Code of Regulations 37-010

31 5C Code of Regulations 37-066

32.5C Code of Laws 23-47-20(C)(15)

33 SC Code of Regulations 37-069

345C Code of Laws 23-28-40

35 Communication with CJA Staff (Sept. 2016)

36 SC Code of Regulations 37-010 & 37-030(C)

37'5C Code of Regulations 37-021

38 SC Code of Regulations 37-021
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39 5C Code of Regulations 37-021

40 5C Code of Regulations 37-012

41 SC Code of Regulations 37-012

42 5C Code of Regulations 37-012

43 SC Code of Regulations 37-013

44 SC Code of Regulations 37-013

45 SC Code of Regulations 37-016

46 SC Code of Regulations 37-015(A)
47 SC Code of Regulations 37-015(A)
48 SC Code of Regulations 37-017

49 SC Code of Regulations 37-015(B)
50'5C Code of Laws 56-5-760

51 SC Code of Regulations 37-015(B)
52 SC Code of Regulations 37-015(B)
53 Communication with CJA staff (September 2016)
54 SC Code of Regulations 37-015(C)
55 SC Code of Regulations 37-015(C)
56 SC Code of Regulations 37-015(C)
57'SC Code of Regulations 37-008

58 SC Code of Laws 23-23-50; SC Code of Regulations 37-010
59'SC Code of Regulations 37-016

60 SC Code of Regulations 37-022 & 37-070
61 SC Code of Regulations 37-023

62 SC Code of Regulations 37-003

83 SC Code of Laws 23-23-140

64 SC Code of Laws 23-3-65

85SC Code of Laws 23-4-110

56 SC Code of Laws 43-35-310

57 SC Code of Laws 43-35-560

68 SC Code of Laws 63-11-1930

89 SC Code of Laws 17-5-130

70SC Code of Laws 23-23-10(C)
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South Carolina Criminal Justice Academy
Certification-Compliance

— PERSONNEL CHANGE IN STATUS REPORT
NOTIFICATION OF ADMINISTRATIVE INE SEPARATIO

s

Reporting Department Phone # Today's Date
Officer's Name Academy LD, #
Officer's Current Home Address City/Town Zip Code

z CHECK ONE: [] E-911(TC0) [] Reserve Officer [ ] Coroner ] Deputy Coraner
OClass 1 LE [ Class 2LCO (Jailer) [ Class ILECO (LEO/Jailer) [ Class 35LE {Limited Duty)

(For all separations NOT involving misconduct as defined in 8.C. Reg. 37-025)

PLEASE ATTACH MRN (MANDATORY RETRAINING NOTIFICATION) FORM
INDICATING IN-SERVICE TRAINING RECEIVED SINCE LAST RENEWAL

{Please check appropriate reason(s) for separation)
Date of Separation: (specify mo/day/yr)

Resigned Retired _ Deceased

Accepted employment with another Law Enforcement Apency

Medical Leave

Military Leave

Failure to successfully complete basic fraining

Failure to successfully complete in-service training

Transferfrom _ law enforcement classification to law enforcement classilication

Termination for vielation of AGENCY policy NOT invelving misconduct as defined in 8.C. Reg. 37-025 {i.e., substandard

performance, excessive absenteeism, sleeping on duty, etc)

Other (please specify)

I hereby attest that the reason for separation of this officer does N@T involve misconduct or otherwise disqualify eligibility for
certification as defined in 5.C. Reg. 37-0235.

EMPLOYING AGENCY HEAD: L DATE:
PRINT NAME: OFFICIAL TITLE:
CIA USE: MRN: CODE: I: DATE:

REevised 06/06/2016
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South Carolina Criminal Justice Academy
Certification-Compliance

PERSONNEL CHANGE IN STATUS REFORT
NOTIFICATION OF SEPARATION DUE TO MISCONDUCT

This form MUST be com within 15 davs of the discovery of any event of miscomdnct which is determined to be

"FOUNDED" by the sgency or department. The Misconduwct Beport Form, Separsfion Supplement, and sll
documentation related to the miscondact must be forwarded to the Criminal Justice Academy’s Certification Unit.

Reporing Depariment Agency Phone # Tadey's Dane
Officer's MName Agademy [Dr # Hone Telephone #
Officer's Current Home Address Ciry'Town Zip Code
FLEASE CHECK m ONE: O Class 11E O ciass 1LECO Ocess 2100

O Cless 35LE (Linited Duny O meserve Dfficed]

(For any separation involving miseonduct a5 defined in 5.C. Reg. 37-025. Completion of the back of thiz form iz REQUIRED)

Date of Separation: (specify mao/day/x)

Terninztion INVOLVING MISCOMNDUCT as defined in 5.C. Reg. 37025

Resiznation INVOLYVING MISCONDUCT &: defined in 5.C. Reg. 37025

{Plesse indicate the nainre of the miscomduct by checking the appropriate selection below

Conviction, ples of guilty, ples of no contest or admission of guilt (regardless of withheld adjudication) 1o 2 felony,
2 grime punishable bv e sentence of more than one vesr (regardless of the sentence scmallv imposed, if any) or &
crime of moral marpitode in this or any other jursdiction;

Unlewful nse of & conmolled substance;

The repested nse of excessive force in dealing with the public and/ar prisoners;

Dangerons and'or unsafe practices involving firesrms, weapons and’or vehicle which indicsted either a willful or
winion disregard for the sefefy of persons;

Dangerons and'or unsafe practices involving firesrms, weapons and’or vehicle which indicsted either a willful or
wenton disregard for the sefery of properm

Physiesl or psvehological abuses of members of the public and/ar prisoners;

Mizreprezentztion of employment-releted information;

Dris hones oy unmothfnleess with respect i his her emplover;

Only events which have been substantiabed b investipation have been reported above. The facts & information herein
are troe & aocurate to the best of my knowledge. All investigation reportis), statements, fest resulis, audie/vides records,
or other documentation related fo the musconduct are attached fo this Mizconduer Report Form.

Emploving Agency Heed (Chief, Sheriff, Director) Lrate

Print Mame DOfficial Title
Revired 11714
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South Carolina Criminal Justice Academy
Certification-Compliance

PERSONNEL CHANGE IN STATUS REFORT
NOTIFICATION OF SEPARATION DUE TO MISCONDUCT - Page 2

Officer’s Name CIa ID#

Emploving Agency Contzct Parson {for more informaton)

Contact Telephone MNuomber (Area Code and Telephone MNup bari:

The below information = REQUIRED for all se ions doe to miscond et
Beason for Separation: (Do rot use gemeric terminology such a3 conducr unbecoming, fatled fo meef agency standards,

violarion gf agency operaning procedures, eic. Be specific. Detailed infermation describing act(s) of wdscovduct is necessary
for efficient procesmng. Arach additicwal sheets If mecessary for fidl docioneniafion. |

Crininsl Charges Filed: Yes [J No O Drate:
CHARGE(S):

Omnly events which have been substantiated by investigation have been reported above. The facts &
information herein are troe & accurate to the best of my knowledge. All invesfigation report(s),
statements, test results, audio/video records, or ofher documentafion related fo the misconduct are
attached fo this Misconduct Report Form.

Emploving Agency Head (Chief. Sherff, Direcwor): DATE:

Print Mams: Dffipisl Title:

NOTE: A willful failure to report may subject the vielator to & civil penalty 55 provided by lanw.
SCCIATSE ONLY

MEN: CODE: I: DATE:

Copv rent o Officar om s =y
Diate SCCIA'S Anthorized Siznature
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Email - HCommlLegOv@schouse.gov
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Chairman Wm. Weston J. Newton

First Vice-Chair:

Laurie Slade Funderburk P egislative Obersight Committee

_ ) ) William K. (Bill) Bowers
Katherine E. “Katie”” Arrington Neal Collins
Gary E. Clary Raye Felder

MaryGail K. Douglas
Phyllis J. Henderson
Joseph H. Jefferson Jr.
Mandy Powers Norrell
J. Todd Rutherford
Tommy M. Stringer

Ralph W. Norman

James E. Smith Jr.

Robert Q. Williams

Bill Taylor South Carolina House of Representatives

Jennifer L. Dobson Post Office Box 11867 Eggg:eéo&jn,:grleby v

Research Director Columbia, South Carolina 29211 .
Carmen J. McCutcheon Simon

Cathy A. Greer @elephone: (803) 212-6810 « Ffax: (803) 212-6811  Research Analyst/Auditor

Administration Coordinator
Room 228 Blatt Building

March 21, 2017

VIA EMAIL and U.S. MAIL

Chief Mark A. Keel

Chair, Law Enforcement Training Council
Post Office Box 21398

Columbia, SC 29221

Director Lewis J. “Jackie” Swindler
Criminal Justice Academy

5400 Broad River Road

Columbia, South Carolina 29212

Dear Chief Keel and Director Swindler:

The Law Enforcement and Criminal Justice Subcommittee appreciates the Law Enforcement Training Council and
Criminal Justice Academy’s partnership in the oversight process. As a follow up to today’s meeting, the
subcommittee seeks additional information. Since the next meeting, on Tuesday, March 28, 2017, is a tour of the
Criminal Justice Academy (“Academy”), the information is not needed until Thursday, March 30, 2017.

Term Limits

e Please provide a list of pros and cons for setting term limits on individuals appointed to the Law
Enforcement Training Council.

e Please provide a proposed term limit that would allow enough time for those appointed to have an
opportunity to learn the processes and provide input, while at the same time allowing for regular
turnover and the opportunity for new input.

Graduation Rates

e Please provide a list of five entities with the highest, and five entities with the lowest, basic training
graduation rates during each of the last three years. Please include the total number of individuals who
pass/do not pass with the graduation rates to provide the Subcommittee perspective.

Page 1 of 2

William M. “Bill”” Hixon
Robert L. Ridgeway I11

Edward R. Tallon Sr.
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Graduation Rates (cont.)

e Please provide a brief explanation of what the Academy believes the entities with the highest
graduation rates are doing to obtain the high graduation rates.

e Are there any written or physical tests individuals must pass prior to being accepted into the
Academy?

Advanced Training Courses

e Are advanced training courses only taught to those within the state or are there entities in other states
that send their personnel to advanced training courses at the Academy?

e What does the Academy do to ensure it is teaching the most current techniques and classes?

Forms

e Please provide a list of all the forms a law enforcement entity may have to provide the Academy
during any given year (e.g., Personnel Change in Status, MRN, etc.) and, next to the name of each
form, please state whether the entity may submit the information by typing into an online web form, or
whether the entity must submit a paper copy.

De-Certification/Discipline Policies

e Are there other states that providing training to the individual(s) at law enforcement entities that are
responsible for issuing discipline at the entity, similar to how the Academy provides training for
individuals that serve as instructors for certain classes at law enforcement entities?

e Would providing uniform training, to the individual(s) at law enforcement entities that determine
whether or not a Notification of Separation Due to Misconduct is submitted, foster consistency in the
type of facts that lead submitting these forms? Why or why not?

In your responses to these questions, please provide the subcommittee with any relevant, necessary context
information. If the agency has any concerns (1) about the format of these questions yielding answers that
do not provide an accurate reflection of the agency, or (2) that these requests may in any manner compromise
law enforcement activities, please express those concerns, prior to responding to the question, in a written
letter to me with a copy to committee staff. Please retain your working papers for these responses in the
event the subcommittee would like to view those.

Sincerely,

Signature Redacted

Edward R. Tallon Sr.
Subcommittee Chair

cC: The Honorable Wm. Weston J. Newton
The Honorable Katherine E. “Katie” Arrington
The Honorable William M. “Bill” Hixon
The Honorable J. Todd Rutherford
The Honorable Raye Felder

Page 2 of 2



Page 274 of 1686

. South Carolina Criminal Justice Academy

South Carolina Criminal Justice Academy
Responses to Legislative Oversight Committee Questions
3/29/17

Contained within this binder are the responses to follow up questions requested from the Legislative
Oversight Committee received March 21, 2017 by the South Carolina Criminal Justice Academy
Listed below are the questions as presented:

TERM LIMITS
Please provide a list of pros and cons for setting term limits on individuals appointed to the Law
Enforcement Training Council.

Please provide a proposed term limit that would allow enough time for those appointed to have an
opportunity to learn the processes and provide input, while at the same time allowing for regular
turnover and the opportunity for fresh ideas.

GRADUATION RATES
Please provide a list of five entities with the highest, and five entities with the lowest, basic training

graduation rates during each of the last five years. Please include the total number of individuals who
pass/do not pass with the graduation rate to provide the Subcommittee perspective.

Please provide a brief explanation of what the Academy believes the entities with the highest
graduation rates are doing to obtain these high graduation rates.

Are there any written or physical tests that individuals must pass prior to being accepted into the
Academy?

ADVANCED TRAINING COURSES

Are advance training courses only taught to those within the state or are there entities in other states
that send their personnel to advanced training courses at the Academy?

What does the Academy do to ensure it is teaching the most current techniques and classes?

5400 BROAD RIVER ROAD / COLUMBIA, SC 29212-3540 / PHONE: (803) 896-7777 / FAX: (803) 896-7776



Page 275 of 1686

FORMS

Please provide a list of all the forms a law enforcement entity may have to compete and provide to the
Academy during any given year? E.g., Personnel Change in Status, MRN, etc.)

For each of the forms listed in response to the prior question, does he entity submit the information for
the required form by typing the information online in the web form, or must the entity complete and
submit a paper copy?

DE-CERTIFICATION/DISCIPLINE POLICIES

Are there other states that providing training to the individual(s) at law enforcement entities that are
responsible for issuing discipline at the entity, similar to how the Academy provides training for
individuals that serve as instructors for certain classes at law enforcement entities?

Does the Academy believe providing uniform training to the individuals(s) at law enforcement entities
that determine whether or not a Notification of Separation Due to Misconduct is submitted may foster
consistency in the type of facts that lead submitting these forms? Why or why not?
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South Carolina Law Enforcement Training Council - Established March 29, 2007 - Eleven Members

Nov -
Oct-Dec June. Dec. Sept. April. Dec. CURRENT
ORIGNAL LETC Jan. 2008 |Jly 2008 Ja. 2008  |Nov. 2009 |Ap.2010 2010 Jan. 2011 |Feb. 2011 |2011  |June, 2012 |2011  |April. 20132013 Oct. 2013 |Feb. 2014 |2014 Jan. 2015 2016 Jan. 2017 |LETC
McMaster
, AG
resignsto |AG
Attorney HENRY run for  |ALAN Alan
General's Office [IMCMASTER Gov. WILSON Wilson
Robert Reggie
Stewart L/O}_’ d
retires / resigns .
ke law mark | DIR. CHIEF Chief
Enforcement |ROBERT Keel, REGGIE MARK Mark
Division STEWART Interim  |LLOYD KEEL Keel
Kela
Thomas
SAM Kela resigns/
SC Probaton GLOVER Som Thomas |KELA JERRY Director
Parole and Glover Interim |THOMAS ADGER, Jerry
Pardon retires Dir. Director Director Adger
WILLAM William |DIR. Director
SCDept. of |JON Jon Ozmint |BYARS, Byars  |BRYAN Bryan
Corrections OZMINT resigns Director retires  |STIRLING Stirling
John
Franpton
JOHN retire s/ Di
SC Dept. FRAMPTON ALVIN ek
Natural TAYLOR, Alvin
Resources DIRECTOR Taylor
Jim
Scheitzer
iM retires/
SCHWEITZER CHIEF Director
DIR. MARK DIR.
SC Dept. of MARK KEEL to LEROY Leroy
Public Safety KEEL SLED SMITH Smith
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PATTY

Municipality - JOHN R

Population  |PATTERSON Patty THOMAS Chief

less than Sumter PD Patterson North John

ten thousand retires Augusta Thomas

Municipality - |[JOHN John

Population THOMAS Thomas RICHARD ROBIN .

more Clinton relocated |NAGY Richard | MORSE Ch'e.f

than ten DPS to NORTH |Hardeeville Nagy Clinton Robin

thousand Augusta PD resigns DPS Morse

Jason
JASON Booth
BOOTH resigns /

County saluda co SHERIFF

Sheriff - EDWARD BARRY .

Population he DARNELL - Edward |FAILE Sheriff

less than fifty Bamberg Darnell- |Lancaster |BArTY

thousand €0 SO Retires |CO SO Faile

County

Sheriff - BRUCE LEE .

Population BRYANT Bruce  |FOSTER Sheriff

less more fifty |York CO SO Bryant- |Newberry |LE€

thousand RETIRES |CO SO Foster
Flora

Detention FLORA Boyd

Director BOYD retires [

::un.tv/ Kershaw Cty RONALDO Director

ulti- Det. Center MYERS
jurisdictional Alvins. Ronaldo
jail Glenn Myers
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Graduation Rates by Agency BLE 613-657 (January 1, 2014 - December 31, 2016)

Agency Departed Graduated Incomplete Departed Graduated

Greenwood Co. Detention Center - 1 o -~ 100.00%  0.00%
Summerton Police Dept. 2 100.00% 0.00%
Bowman Police Dept. 1 100.00% 0.00%
Jonesville Police Dept. 2 100.00% 0.00%
Edisto Beach Police Dept. 1 100.00% 0.00%
Pamplico Police Dept. 1 100.00% 0.00%
Cowpens Police Dept. 1 100.00% 0.00%
SC Attorney General's Office 1 100.00% 0.00%
Allendale Police Dept. 4 100.00% 0.00%
SC State University Police Department 1 0.00% 0.00%
Bishopville Police Dept. 7 1 87.50% 12.50%
Cottageville Police Dept. 6 1 85.71% 14.29%
Wellford Police Dept. 4 1 80.00% 20.00%
Williamsburg Co. Sheriff's Office 3 1 75.00% 25.00%
Allendale Co. Sheriff's Office 3 1 75.00% 25.00%
Ninety Six Police Dept. 3 1 75.00% 25.00%
Atlantic Beach Police Dept. 5 2 71.43% 28.57%
Wofford College Public Safety 2 1 66.67% 33.33%
Chesnee Police Dept. 2 1 66.67% 33.33%
McCormick Co. Sheriff's Office 2 1 66.67% 33.33%
Prosperity Police Dept. 2 1 66.67% 33.33%
Great Falls Police Dept. 2 1 66.67% 33.33%
Fairfax Police Dept. 2 1 66.67% 33.33%
Andrews Police Dept. 4 2 66.67% 33.33%
Edgefield Police Dept. 4 2 66.67% 33.33%
Lee Co. Sheriff's Office 6 3 66.67% 33.33%
SC State Ports Authority Police Dept. 3 2 60.00% 40.00%
Calhoun Falls Police Dept. 3 2 60.00% 40.00%
Denmark Police Dept. 3 2 60.00% 40.00%



Hemingway Police Dept.

Lake View Police Dept.

Williston Police Dept.

Hampton Co. Sheriff's Office
Chester Police Dept.

Orangeburg Co. Sheriff's Office

Iva Police Dept.

Johnsonville Police Dept.
Blacksburg Police Dept.

Landrum Police Dept.

Marlboro Co. Sheriff's Office
Denmark Tech College Public Safety
Ehrhardt Police Dept.

St. Stephen Police Dept.

Citadel Public Safety

Darlington Co. Detention Center
Greenville Tech. College Campus Police
Anderson Co. Detention Center
Whitmire Police Dept.

Estill Police Dept.

Winnsboro Public Safety

Clarendon Co. Sheriff's Office

SC Forestry Commission

Kingstree Police Dept.

Lake City Police Dept.

Laurens Police Dept.

Beaufort Police Dept.

Chester Co. Sheriff's Office

SC Dept. of Juvenile Justice Police Dept
Loris Police Dept.

Francis Marion University Public Safety
Johnston Police Dept.

Manning Police Dept.

Ware Shoals Police Dept.
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60.00%
60.00%
60.00%
58.33%
57.89%
52.94%
50.00%
50.00%
50.00%
50.00%
50.00%
50.00%
50.00%
50.00%
50.00%
50.00%
50.00%
50.00%
50.00%
50.00%
50.00%
50.00%
50.00%
50.00%
50.00%
50.00%
50.00%
46.67%
46.67%
45.45%
44.44%
42.86%
42.86%
42.86%
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40.00%
40.00%
40.00%
41.67%
42.11%
47.06%
50.00%
50.00%
50.00%
50.00%
50.00%
50.00%
50.00%
50.00%
50.00%
50.00%
50.00%
50.00%
50.00%
50.00%
50.00%
50.00%
50.00%
50.00%
50.00%
50.00%
50.00%
53.33%
53.33%
54.55%
55.56%
57.14%
57.14%
57.14%



Chesterfield Co. Sheriff's Office
Abbeville Police Dept.

Marion Police Dept.

Hampton Police Dept.

Pageland Police Dept.

USC Upstate Police Department
Calhoun Co. Sheriff's Office
Moncks Corner Police Dept.
Lancaster Police Dept.

Hanahan Police Dept.

Darlington Co. Sheriff's Office
College of Charleston Public Safety
Camden Police Dept.

Lexington Co. Health Services-Dept.of DPS
Fairfield Co. Sheriff's Office
Bennettsville Police Dept.
Florence Police Dept.

Florence Co. Sheriff's Office

Aynor Police Dept.

Columbia Metro Airport Department of Public Safety
Seneca Police Dept.

McCormick Police Dept.

Blackville Police Dept.

Inman Police Dept.

Pickens Police Dept.

Harleyville Police Dept.

Dillon Co. Sheriff's Office

Gaffney Police Dept.

Oconee Co. Sheriff's Office
Clemson University Police Dept.
SC Probation, Parole & Pardon Services
Newberry Co. Sheriff's Office
Colleton Co. Sheriff's Office
Georgetown Co. Sheriff's Office
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42.86%
42.86%
42.86%
40.00%
40.00%
40.00%
40.00%
40.00%
40.00%
38.46%
38.10%
37.50%
37.50%
27.27%
36.36%
36.36%
35.71%
35.00%
33.33%
33.33%
33.33%
33.33%
33.33%
33.33%
33.33%
33.33%
33.33%
33.33%
33.33%
33.33%
30.92%
30.77%
30.43%
30.43%
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57.14%
57.14%
57.14%
60.00%
60.00%
60.00%
60.00%
60.00%
60.00%
61.54%
61.90%
62.50%
62.50%
63.64%
63.64%
63.64%
64.29%
65.00%
66.67%
66.67%
66.67%
66.67%
66.67%
66.67%
66.67%
66.67%
66.67%
66.67%
66.67%
66.67%
69.08%
69.23%
69.57%
69.57%
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Batesburg/Leesville Police Dept. 3 7 30.00% 70.00%
Trident Tech Coliege Public Safety 2 5 28.57% 71.43%
Barnwell Co. Sheriff's Office 2 5 28.57% 71.43%
Walterboro Police Department 2 5 28.57% 71.43%
SC Dept. of Mental Health 18 47 27.69% 72.31%
SC DHEC 2 8 1 18.18% 72.73%
Santee Police Dept. 1 3 25.00% 75.00%
Bamberg Police Dept. 1 3 25.00% 75.00%
Wagener Police Dept. 1 3 25.00% 75.00%
Holly Hill Police Dept. 1 3 25.00% 75.00%
Walhalla Police Dept. 1 3 25.00% 75.00%
Bluffton Police Dept. 2 6 25.00% 75.00%
Easley Police Dept. 2 6 25.00% 75.00%
Jasper Co. Sheriff's Office 3 9 25.00% 75.00%
Clinton Dept. of Public Safety 3 10 23.08% 76.92%
Newberry Police Dept. 3 10 23.08% 76.92%
Spartanburg Co. Sheriff's Office 11 37 22.92% 77.08%
Mauldin Police Dept. 5 17 22.73% 77.27%
Sumter Co. Sheriff's Office 5 17 22.73% 77.27%
Mullins Police Dept. 2 7 22.22% 77.78%
Greenwood Co. Sheriff's Office 2 7 22.22% 77.78%
Lexington Co. Sheriff's Office 7 25 21.88% 78.13%
Honea Path Police Dept. 1 4 20.00% 80.00%
St. George Police Dept. 1 4 20.00% 80.00%
Cheraw Police Dept. 2 8 20.00% 80.00%
Laurens Co. Sheriff's Office 3 12 20.00% 80.00%
Anderson Co. Sheriff's Office 10 40 20.00% 80.00%
Greenwood Police Dept. 3 13 18.75% 81.25%
Lancaster Co. Sheriff's Office 5 22 18.52% 81.48%
Cayce Public Safety 2 9 18.18% 81.82%
Horry Co. Sheriff's Office 2 9 18.18% 81.82%
Sumter Police Dept. 6 27 18.18% 81.82%
North Charleston Police Dept. 12 59 16.90% 83.10%
Pickens Co. Sheriff's Office 1 5 16.67% 83.33%
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Latta Police Dept. 1 5 16.67% 83.33%
J. Reuben Long Detention Center 1 5 16.67% 83.33%
Surfside Beach Police Department 2 10 16.67% 83.33%
Columbia Police Dept. 14 74 15.91% 84.09%
Anderson Police Dept. 5 29 14.71% 85.29%
Dillon Police Dept. 1 6 14.29% 85.71%
Hartsville Police Dept. 1 6 14.29% 85.71%
Cherokee Co. Sheriff's Office 1 6 14.29% 85.71%
Orangeburg Public Safety 3 18 14.29% 85.71%
Greenville Police Dept. 6 36 14.29% 85.71%
Richland Co. Sheriff's Office 18 109 14.17% 85.83%
Dorchester Co. Sheriff's Office 2 13 13.33% 86.67%
Kershaw Co. Sheriff's Office 2 13 13.33% 86.67%
Rock Hill Police Dept. 6 40 13.04% 86.96%
SC Department of Public Safety 37 256 12.63% 87.37%
USC Beaufort Police Dept. 1 7 12.50% 87.50%
Myrtle Beach Police Dept. 8 60 11.76% 88.24%
Greenville Co. Sheriff's Office 12 91 11.65% 88.35%
Spartanburg Police Department 5 38 11.63% 88.37%
Charleston Co. Sheriff's Office 5 38 11.63% 88.37%
S.L.E.D. 4 31 11.43% 88.57%
Port Royal Police Dept. 1 8 11.11% 88.89%
Forest Acres Police Dept. 1 8 11.11% 88.89%
Charleston City Police Dept. 12 103 10.43% 89.57%
Horry Co. Police Dept. 3 26 10.34% 89.66%
Georgetown Police Dept. 1 9 10.00% 90.00%
York Co. Sheriff's Office 4 36 10.00% 90.00%
Mt. Pleasant Police Dept. 4 38 9.52% 90.48%
Aiken Co. Sheriff's Office 3 29 9.38% 90.63%
Greer Police Dept. 1 10 9.09% 90.91%
Berkeley Co. Sheriff's Office 3 32 8.57% 91.43%
Beaufort Co. Sheriff's Office 3 35 7.89% 92.11%
Conway Police Dept. 1 12 7.69% 92.31%
North Myrtle Beach Public Safety 1 12 7.69% 92.31%



Goose Creek Police Dept.
West Columbia Police Dept.
Yemassee Police Dept.
Duncan Police Dept.

SC Department of Revenue
Hardeeville Police Dept.
Bonneau Police Dept.
Sullivans Island Police Dept.
Timmonsvitle Police Dept.
Dorchester Co. Detention Center
Union Co. Sheriff's Office

USC Aiken Police Department
Isle of Palms Police Dept.
Walterboro Fire Department
West Union Police Dept.
Westminster Police Dept.
Campobello Police Dept.
Saluda Police Dept.

Winthrop University Police Department

Edgefield Co. Sheriff's Office
Belton Police Dept.

SC Dept. of Corrections
Liberty Police Dept.

Medical University of S.C. Public Safety

Clemson Police Dept.
Pacolet Police Dept.
Darlington Police Dept.
Abbeville Co. Sheriff's Office
Clover Police Dept.

Fort Mill Police Dept.
Saluda Co. Sheriff's Office
Lexington Police Dept.
North Augusta Public Safety
Simpsonville Police Dept.
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5.56%
5.56%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
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94.44%

94.44%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%



Greenville Hosp. System Law Enf. Svc.
Central Police Dept.

Folly Beach Public Safety

Centerra-SRS Law Enforcement Department
Woodruff Police Dept.

Travelers Rest Police Dept.

York Police Dept.

Irmo Police Dept.

Springdale Police Dept.

Laurens Co. Sheriff's Office - Jail Division
Union Public Safety

Barnwell Police Dept.

Fountain Inn Police Dept.

Marion Co. Sheriff's Office

Tega Cay Police Dept.

USC Law Enforcement & Safety
Summerville Police Dept.

Aiken Public Safety

SC Dept. of Natural Resources
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0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
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100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%



Row Labels

Abbeville Co. Sheriff's Office
Abbeville Police Dept.

Aiken Co. Sheriff's Office
Aiken Public Safety
Allendale Co. Sheriff's Office
Allendale Police Dept.
Anderson Co. Detention Center
Anderson Co. Sheriff's Office
Anderson Police Dept.
Andrews Police Dept.
Atlantic Beach Police Dept.
Aynor Police Dept.

Bamberg Police Dept.
Barnwell Co. Sheriff's Office
Barnwell Police Dept.

Batesburg/Leesville Police Dept.

Beaufort Co. Sheriff's Office
Beaufort Police Dept.
Belton Police Dept.
Bennettsville Police Dept.
Berkeley Co. Sheriff's Office
Bishopville Police Dept.
Blacksburg Police Dept.
Blackville Police Dept.
Bluffton Police Dept.
Bonneau Police Dept.
Bowman Police Dept.
Calhoun Co. Sheriff's Office
Calhoun Falls Police Dept.
Camden Police Dept.
Campobello Police Dept.
Cayce Public Safety

Centerra-SRS Law Enforcement Department

Central Police Dept.
Charleston City Police Dept.
Charleston Co. Sheriff's Office
Cheraw Police Dept.

Basic Law Enforcement Graduation Rates by Agency
BLE 613-657 (January 1, 2014 to December 31, 2016)

Column Labels

Count of Student Status2

Graduated Incomplete (| Departed

Graduated Incomplete (blank)

Count of Student Status
Departed
3
3 4
3 29
17
3 1
4
1 1
10 40
5 29
4 2
5 2
1 2
1 3
2 5
7
3 7
3 35
9 9
2
4 7
3 32
7 1
1 1
1 2
2 6
1
1
4 6
3 2
3 5
1
2 9
a
4
12 103
5 38
2 8

0.00%
42.86%
9.38%
0.00%
75.00%
100.00%
50.00%
20.00%
14.71%
66.67%
71.43%
33.33%
25.00%
28.57%
0.00%
30.00%
7.89%
50.00%
0.00%
36.36%
8.57%
87.50%
50.00%
33.33%
25.00%
0.00%
100.00%
40.00%
60.00%
37.50%
0.00%
18.18%
0.00%
0.00%
10.43%
11.63%
20.00%

100.00%
57.14%
90.63%

100.00%
25.00%

0.00%
50.00%
80.00%
85.29%
33.33%
28.57%
66.67%
75.00%
71.43%

100.00%
70.00%
92.11%
50.00%

100.00%
63.64%
91.43%
12.50%
50.00%
66.67%
75.00%

100.00%

0.00%
60.00%
40.00%
62.50%

100.00%
81.82%

100.00%

100.00%
89.57%
88.37%
80.00%

0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%

0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%

Total Count of
Student Status
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Total Count of
Student Status2

100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%



Cherokee Co. Sheriff's Office
Chesnee Police Dept.

Chester Co. Sheriff's Office
Chester Police Dept.
Chesterfield Co. Sheriff's Office
Citadel Public Safety

Clarendon Co. Sheriff's Office
Clemson Police Dept.

Clemson University Police Dept.
Clinton Dept. of Public Safety
Clover Police Dept.

College of Charleston Public Safety
Colleton Co. Sheriff's Office

Columbia Metro Airport Department of Public Safety

Columbia Police Dept.

Conway Police Dept.
Cottageville Police Dept.
Cowpens Police Dept.

Darlington Co. Detention Center
Darlington Co. Sheriff's Office
Darlington Police Dept.
Denmark Police Dept.

Denmark Tech College Public Safety
Dillon Co. Sheriff's Office

Dillon Police Dept.

Dorchester Co. Detention Center
Dorchester Co. Sheriff's Office
Duncan Police Dept.

Easley Police Dept.

Edgefield Co. Sheriff's Office
Edgefield Police Dept.

Edisto Beach Police Dept.
Ehrhardt Police Dept.

Estill Police Dept.

Fairfax Police Dept.

Fairfield Co. Sheriff's Office
Florence Co. Sheriff's Office
Florence Police Dept.

Folly Beach Public Safety

Forest Acres Police Dept.

Fort Mill Police Dept.

Fountain Inn Police Dept.

Francis Marion University Public Safety
Gaffney Police Dept.
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14.29%
66.67%
46.67%
57.89%
42.86%
50.00%
50.00%
0.00%
33.33%
23.08%
0.00%
37.50%
30.43%
33.33%
15.91%
7.69%
85.71%
100.00%
50.00%
38.10%
0.00%
60.00%
50.00%
33.33%
14.29%
0.00%
13.33%
0.00%
25.00%
0.00%
66.67%
100.00%
50.00%
50.00%
66.67%
36.36%
35.00%
35.71%
0.00%
11.11%
0.00%
0.00%
44.44%
33.33%

85.71%
33.33%
53.33%
42.11%
57.14%
50.00%
50.00%
100.00%
66.67%
76.92%
100.00%
62.50%
69.57%
66.67%
84.09%
92.31%
14.29%
0.00%
50.00%
61.90%
100.00%
40.00%
50.00%
66.67%
85.71%
100.00%
86.67%
100.00%
75.00%
100.00%
33.33%
0.00%
50.00%
50.00%
33.33%
63.64%
65.00%
64.29%
100.00%
88.89%
100.00%
100.00%
55.56%
66.67%

0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%

0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
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100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%



Georgetown Co. Sheriff's Office
Georgetown Police Dept.

Goose Creek Police Dept.

Great Falls Police Dept.
Greenville Co. Sheriff's Office
Greenville Hosp. System Law Enf. Svc.
Greenville Police Dept.
Greenville Tech. College Campus Police
Greenwood Co. Detention Center
Greenwood Co. Sheriff's Office
Greenwood Police Dept.

Greer Police Dept.

Hampton Co. Sheriff's Office
Hampton Police Dept.

Hanahan Police Dept.
Hardeeville Police Dept.
Harleyville Police Dept.
Hartsville Police Dept.
Hemingway Police Dept.

Holly Hill Police Dept.

Honea Path Police Dept.

Horry Co. Police Dept.

Horry Co. Sheriff's Office

Inman Police Dept.

Irmo Police Dept.

Isle of Palms Police Dept.

Iva Police Dept.

J. Reuben Long Detention Center
Jasper Co. Sheriff's Office
Johnsonville Police Dept.
Johnston Police Dept.

Jonesville Police Dept.

Kershaw Co. Sheriff's Office
Kingstree Police Dept.

Lake City Police Dept.

Lake View Police Dept.

Lancaster Co. Sheriff's Office
Lancaster Police Dept.

Landrum Police Dept.

Latta Police Dept.

Laurens Co. Sheriff's Office
Laurens Co. Sheriff's Office - Jail Division
Laurens Police Dept.

Lee Co. Sheriff's Office
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30.43%
10.00%
5.56%
66.67%
11.65%
0.00%
14.29%
50.00%
100.00%
22.22%
18.75%
9.09%
58.33%
40.00%
38.46%
0.00%
33.33%
14.29%
60.00%
25.00%
20.00%
10.34%
18.18%
33.33%
0.00%
0.00%
50.00%
16.67%
25.00%
50.00%
42.86%
100.00%
13.33%
50.00%
50.00%
60.00%
18.52%
40.00%
50.00%
16.67%
20.00%
0.00%
50.00%
66.67%

69.57%
90.00%
94.44%
33.33%
88.35%
100.00%
85.71%
50.00%
0.00%
77.78%
81.25%
90.91%
41.67%
60.00%
61.54%
100.00%
66.67%
85.71%
40.00%
75.00%
80.00%
89.66%
81.82%
66.67%
100.00%
100.00%
50.00%
83.33%
75.00%
50.00%
57.14%
0.00%
86.67%
50.00%
50.00%
40.00%
81.48%
60.00%
50.00%
83.33%
80.00%
100.00%
50.00%
33.33%

0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%

0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
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100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%



Lexington Co. Health Services-Dept.of DPS 3
Lexington Co. Sheriff's Office 7
Lexington Police Dept.

Liberty Police Dept.

Loris Police Dept.

Manning Police Dept.

Marion Co. Sheriff's Office

Marion Police Dept.

Marlboro Co. Sheriff's Office

Mauldin Police Dept.

McCormick Co. Sheriff's Office
McCormick Police Dept.

Medical University of S.C. Public Safety
Moncks Corner Police Dept.

Mt. Pleasant Police Dept.

Mullins Police Dept.

Myrtle Beach Police Dept.

Newberry Co. Sheriff's Office
Newberry Police Dept.

Ninety Six Police Dept.

North Augusta Public Safety

North Charleston Police Dept. 12
North Myrtle Beach Public Safety
Oconee Co. Sheriff's Office
Orangeburg Co. Sheriff's Office
Orangeburg Public Safety
Pacolet Police Dept.

Pageland Police Dept.

Pamplico Police Dept.

Pickens Co. Sheriff's Office
Pickens Police Dept.

Port Royal Police Dept.
Prosperity Police Dept.

Richland Co. Sheriff's Office 18
Rock Hill Police Dept.

S.L.E.D. 4
Saluda Co. Sheriff's Office

Saluda Police Dept.

Santee Police Dept. 1
SC Attorney General's Office 1
SC Department of Public Safety 37
SC Department of Revenue

SC Dept. of Corrections

SC Dept. of Juvenile Justice Police Dept 7
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27.27%
21.88%
0.00%
0.00%
45.45%
42.86%
0.00%
42.86%
50.00%
22.73%
66.67%
33.33%
0.00%
40.00%
9.52%
22.22%
11.76%
30.77%
23.08%
75.00%
0.00%
16.90%
7.69%
33.33%
52.94%
14.29%
0.00%
40.00%
100.00%
16.67%
33.33%
11.11%
66.67%
14.17%
13.04%
11.43%
0.00%
0.00%
25.00%
100.00%
12.63%
0.00%
0.00%
46.67%

63.64%
78.13%
100.00%
100.00%
54.55%
57.14%
100.00%
57.14%
50.00%
77.27%
33.33%
66.67%
100.00%
60.00%
90.48%
77.78%
88.24%
69.23%
76.92%
25.00%
100.00%
83.10%
92.31%
66.67%
47.06%
85.71%
100.00%
60.00%
0.00%
83.33%
66.67%
88.89%
33.33%
85.83%
86.96%
88.57%
100.00%
100.00%
75.00%
0.00%
87.37%
100.00%
100.00%
53.33%

9.09%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%

0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
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100.00%
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100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%



SC Dept. of Mental Health

SC Dept. of Natural Resources

SC DHEC

SC Forestry Commission

SC Probation, Parole & Pardon Services
SC State Ports Authority Police Dept.
SC State University Police Department
Seneca Police Dept.

Simpsonville Police Dept.
Spartanburg Co. Sheriff's Office
Spartanburg Police Department
Springdale Police Dept.

St. George Police Dept.

St. Stephen Police Dept.

Sullivans Island Police Dept.
Summerton Police Dept.
Summerville Police Dept.

Sumter Co. Sheriff's Office
Sumter Police Dept.

Surfside Beach Police Department
Tega Cay Police Dept.
Timmonsville Police Dept.
Travelers Rest Police Dept.
Trident Tech College Public Safety
Union Co. Sheriff's Office

Union Public Safety

USC Aiken Police Department
USC Beaufort Police Dept.

USC Law Enforcement & Safety
USC Upstate Police Department
Wagener Police Dept.

Walhalla Police Dept.

Walterboro Fire Department
Walterboro Police Department
Ware Shoals Police Dept.
Wellford Police Dept.

West Columbia Police Dept.

West Union Police Dept.
Westminster Police Dept.
Whitmire Police Dept.
Williamsburg Co. Sheriff's Office
Williston Police Dept.

Winnsboro Public Safety
Winthrop University Police Department
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27.68%
0.00%
18.18%
50.00%
30.92%
60.00%
0.00%
33.33%
0.00%
22.92%
11.63%
0.00%
20.00%
50.00%
0.00%
100.00%
0.00%
22.73%
18.18%
16.67%
0.00%
0.00%
0.00%
28.57%
0.00%
0.00%
0.00%
12.50%
0.00%
40.00%
25.00%
25.00%
0.00%
28.57%
42.86%
80.00%
5.56%
0.00%
0.00%
50.00%
75.00%
60.00%
50.00%
0.00%

72.31%
100.00%
72.73%
50.00%
69.08%
40.00%
0.00%
66.67%
100.00%
77.08%
88.37%
100.00%
80.00%
50.00%
100.00%
0.00%
100.00%
77.27%
81.82%
83.33%
100.00%
100.00%
100.00%
71.43%
100.00%
100.00%
100.00%
87.50%
100.00%
60.00%
75.00%
75.00%
100.00%
71.43%
57.14%
20.00%
94.44%
100.00%
100.00%
50.00%
25.00%
40.00%
50.00%
100.00%

0.00%
0.00%
9.09%
0.00%
0.00%
0.00%
100.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%

0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
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100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%



Wofford College Public Safety
Woodruff Police Dept.
Yemassee Police Dept.

York Co. Sheriff's Office

York Police Dept.

(blank)

Grand Total
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2 1 66.67% 33.33% 0.00% 0.00% 3 100.00%

4 0.00% 100.00% 0.00% 0.00% 4 100.00%

1 0.00% 100.00% 0.00% 0.00% 1 100.00%

4 36 10.00% 90.00% 0.00% 0.00% 40 100.00%

5 0.00% 100.00% 0.00% 0.00% 5 100.00%

#DIV/0! #DIV/0! #DIV/0!  #DIV/0! #DIv/ol

673 2427 21.69% 78.21% 0.10% 0.00% 3103 100.00%
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South Carolina Highway Patrol Basic Training Program

Pre-Academy Orientation/Indoctrination — Three weeks

The SCHP Pre-Academy is designed to properly prepare the Trooper Trainee to successfully complete the
SC Criminal Justice Academy. During this three week phase, Trooper Trainees are exposed to a highly
autocratic paramilitary environment. The objective of this type of environment is to convey an established
chain of command, strict adherence to the rules and promote self-discipline.

SCDPS Policy and Procedures — Trooper Trainees are indoctrinated to SCDPS policies and
procedures.

Firearms — Trooper Trainees are given firearms instruction with an emphasis placed on basic
weapons handling, drawing skills, and marksmanship fundamentals.

Driving — Trooper Trainees are given hands on experience driving a full size police vehicle and
exposed to several different driving courses and techniques.

Defensive Tactics — Trooper Trainees are introduced to defensive tactics with an emphasis placed
on patterns of movement, tactical handcuffing, relative positioning, and weapon retention and
force continuum issues.

Physical Training — Trooper Trainees will participate in daily physical training sessions designed
to develop cardiovascular endurance and muscular strength. It is also designed to build mental
and physical toughness. It focuses on team building and esprit de corps.
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Lancaster County
Sheriff’s Office

Sheriff Barry S. Faile

After reviewing our applicants, we schedule them to run the SCCJA PAT course.
When an applicant passes the PAT course, they must fill out a background
questionnaire. After the background questionnaire is complete, we review it for any
automatic disqualifiers, such as criminal record, specific drug usage. When we
determine the applicant is successful after the background questionnaire, they may take
the National Police Officer Selection Test (P.O.S.T.) or the National Correction Officer
Selection Test (C.O.S.T.). The minimum score on either test is 70%. If the applicant
fails the PAT, they have to wait 30 days before they may attempt the course again. If
the applicant fails either written test, they will have to wait 90 days before they may re-
take the test. When the applicant has successfully completed these tasks, a background
investigator is assigned to review their file. If anything that disqualifies is found, they
are sent a rejection letter. If the applicant passes the background, they are invited to an
interview with 5 board members that consist of, professional standards unit (4) people
and a supervisor from the patrol division. A vote of 3 or more must be passed in order
for the applicant to be sent to see the Major and the Sheriff for a final interview. If the
applicant passes the interview with the Sheriff, he gives them a conditional offer of
employment. This means the applicant must pass a drug screen and a psychological
exam. Once all test are completed and the applicant passes, they will be sent to the
professional standards unit for pre-academy training. This consists of firearms
familiarization and qualification, defensive tactics and driving.

P.O. Box 908 ¢ Lancaster, South Carolina 29721
1520 Pageland Highway ¢ Lancaster, South Carolina 29720
Phone: (803) 283-3388 « Fax: (803) 286-9823
Web address: www.lacoso.net
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Mount Pleasant Police Department

Pre-Academy Training Curriculum

New Employee Orientation 24 hours
Physical Fitness 48 hours
Firearms 30 hours
Driver Training 30 hours
Defensive Tactics 30 hours

Ethics 16 hours

Bias Based Policing 2 hours

NCIC Security and Awareness 4 hours
Incident Command System 10 hours
Blood Borne Pathogens 4 hours
Policy Review 24 hours
Academy Registration and Orientation 10 hours

232 hours
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Aiken Department of Public Safety
Patrol “Rookie” Training Outline

Prior to assignment to a formal field training program, all newly sworn officers will
receive training by Department Instructors in the following topical areas, including
pertinent Department Policies and Procedures.

I. Legals Overview 16 Hours
Role and Authority (Department Policy 101.2.6)
Constitutional Law SCCJA Basic
Probable Cause (Department Policy 101.2.5) Manual Mod 1
Laws of Arrest (Department Policy 101.2.5)
Search and Seizure (Department Policy 101.2.4)
Interviews and Interrogations (Department Policy
101.2.3)

Bias Based Profiling (Department Policy 101.2.9)
State Law

City Ordinances

Tmoamp

~ma

II. Traffic Law (Department Policy 661.1) 8 Hours
Licensing and Registrations
Insurance Laws SCCJA Basic
Moving Violations Manual Mod 11
Driving under the Influence (Department Policy
661.1.11)

Alcohol Consumption by Drivers under Age 21
(Department Policy 661.1.12)

F. Equipment Violations

Cawx

e

G. Other
II1. Biased-Based Profiling (Department Policy 101.2.9) 1 Hour
In the Line of Duty
Video & LP
IV. Traffic Collision Management (Department Policy 661.2) 8 Hours
A. Non-injury
B. Injury SCCJA Basic
C. Fatality Manual Mod 11
D. Collision Reports
E. Towing Procedures (Department Policy 661.4.3)
V. Juvenile Procedures 8 Hours
A. Juvenile Operations (Department Policy 444)
B. Juvenile Records (Department Policy 444.1) SCCJA Basic
C. School Liaison (Department Policy 444.2.4) Manual Mod 1

Page 1 of 5



Patrol “Rookie” Training Outline
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VI. Specific Crime Management (by responding patrol officers)

A.
B.
C.

SEQEEg

Assaults

Shoplifting

Criminal Sexual Conduct (Department Policies 241.4 &
241.5)

Burglary

Robbery

Homicide

Suicides

Child/Elder Abuse
Others

1. Alcohol Violations
2. Larceny

3. Trespass

4. Miscellaneous

8 Hours

LP on File

VII. Investigations (Department Policy 342)

A.

moaw

Collection and Preservation of Evidence (Department
Policy 383)

Property and Evidence Control (Department Policy 384)
Criminal Intelligence (Department Policy 342.1)
Vehicle Seizures (Department Policy 384.1)
Interviewing Techniques (Department Policy 101.2.3)

1. Suspects

2.  Witnesses

3. Confessions

4 Hours

LP on File

Page 2 of 5



Patrol “Rookie” Training Outline
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VIII.Narcotics Unit (Department Policy 343) 4 Hours
A. Surveillance, Undercover, and Decoy Operations
(Department Policy 343.1) SCCJA Basic
B. Raid Operations (Department Policy 343.2) Manual Mod I1
IX.Processing the Suspect (Department Policy 101.2.5) 4 Hours
A. Booking Procedures
B. Fingerprinting SCCJA Basic
C. Photographing Manual Mod I1I +
D. Processing computer-generated warrants LP on File
X. Patrol Techniques 4 Hours
A. Patrolling
B. Field Interviews (Department Policy 241.2.4) SCCJA Basic
C. Incident Response Procedures (Department Policies Manual Mod IIT
241.2.1 & 241.6)
D. Bank Alarm Response
E. Public Safety Checkpoints (Department Policy 661.3.4)
XI. Communications (Department Policies 181 & 181.1) 4 Hours
A. Mobile/Walkie Talkie Transmitting
B. Communications Center Security SCCJA Basic
Manual Mod 111
XII. DUI Detection Techniques 4 Hours
- Passive Alcohol Sensors (Department Policy 661.1.10)
SCCJA Basic
Manual Mod 11
XIIIL.Precision Driving 8 Hours
A. Non-emergency Response (Department Policy 241.2.1)
B. Emergency Response (Department Policy 241.2.1) LP on File
C. Vehicular Pursuit (Department Policy 241.2.2)
D. Tire Deflating Devices, STOP Sticks (Department Policy | Federal Signal LP
241.2.2)
XIV.Car Stops (Department Policy 661.6) 8 Hours
A. Low Risk
B. High Risk SCCJA Basic
Manual Mod 111
XV.Defensive Tactics (Department Policy 101.3) 8 Hours
A. Ground Defense
B. Handcuffing Techniques PPCT Manual +
SCCJA Mod I +
LP on File
XVI.Building Entry and Clearing 6 Hours
A. LowRisk
B. High Risk SCCJA Mod III +
LP on File

C. Active Shooter

Page 3 of 5




Patrol “Rookie” Training Outline
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XVII.Report Writing: 8 Hours
A. Incident Reports (Department Policy 182.2)
(Including SCIBRS) LP on File +
B. Booking (Department Policy 101.2.5) SCCJA Basic
C. Investigative Officer’s Report Manual Mod 11T
D. Others ( Juvenile “Release to Custody”, Municipal Court
Summons, etc.)
XVIIIL.Courtroom Procedures 4 Hours
LP on File
XIX.Detainee Transportation (Department Policy 270) 4 Hours
SCCJA Mod II1
XX.Victim/Witness Assistance (Department Policy 355) 4 Hours
A. Department’s role in the victim/witness assistance
process SCCJA Basic
B. Available community victim/witness assistance programs | Manual Mod I
and resources (United Way)
C. The victim/witness assistance process
XXI.Less-Than-Lethal Weapons Qualification 8 Hours
A. Pepper Aerosol Restraint Spray (Department Policies
101.3,101.3.1 & 101.3.9) LP on File
B. Asp Straight Baton (Department Policies 101.3 &
101.3.9)
XXIILFirearms Training 16 Hours
A. Use of Force (Department Policy 101.3)
B. Weapons and Ammunition (Department Policy 101.3.9) | LP on File
C. Service Issue Proficiency and Qualification
D. Shotgun Proficiency and Qualification
XXIIL.Community Policing Concepts 4 Hours
(+ Police Athletic League [PAL])
LP on File
XXIV.Bloodhound Procedures(Department Policy 541.1.4.3) 8 Hours
LP on File
XXV.Bloodborne Pathogens (City Policy) 2 Hours
Am Red Cross LP+
City Exposure
Control Plan
XXVI.Hazard Communications Program (City Policy) 2 Hours
LP on File +
OSHA Power Point

Page 4 of 5




Patrol “Rookie” Training Outline
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XXVII. News Media Training (City Policy) 1 Hour
City Policy Review
Criminal Intelligence Training 1 Hour
Department Policy
XXVIIIL. Defensive Driving Course (DDC-8) 8 Hours
NSCDDC-8LP &
Training Program
XXIX. SLED PPE 4 Hours

3MLP & Training
Program

XXX. Business Licensing

2 Hours

LP on File with

City Hall
XXXI. Helping Hands Tour 1 Hour
XXXII. HelpLine Tour and Resources 1 Hour
XXXIII. City of Aiken Noise Ordinance Training 1 Hour

LP on File
XXXIV. OSHA Emergency Action Plan Training (EAP) 1 Hour

LP on File
XXXYV. SLED/NCIC Training 16 Hour Course
XXXVI. Mobile Data System 4 Hours
XXXVII. National Incident Management System (NIMS) As prescribed by

FEMA
XXXVII. Law Enforcement Code of Ethics Training 1 Hour

(Department Policy 101.1.2)

Page 5 of 5




Chavlestor Gt

Pre Academy Page 299 of 1686
% March 6, 2017 to April 14, 2017
e Basic 667
April 16, 2017 to May 26, 2017
e ade 3 0 aaule
~ Date | Time | Course of Instruction | Instructor Location
Monday, March 06, 2017 0800 - 1700 Human Resources HR Staff
0800 - 1100 Pre - Academy Overview / Misc Admin Training Staff
Equipment / Uniform Issue S. Clark
Tuesday, March 07, 2017 1100 - 1300
Vest Fitting Lawmen's
1400 - 1600 ID Cards, NCIC Security Profiles C. Johnson, NCIC Ops
0800 - 0930 Welcome to Law Enforcement: A Reality Check Lt. Myers
0930 - 1200 Ethics Lt Byrne
Wednesday, March 08, 2017
1300 - 1500 Chief's Presentation Chief Mullen
Squad Room
1500 - 1600 Organizational Structure Sgt. McLaughlin
0930 - 1130 Police Stressors / Maintaining Balance Chapiaincy
Thursday, March 09, 2017 1300 - 1500 Mental Agility Training C. Freshman
1500 - 1600 Field Trauma Care A. Richardson
0830- 1130 Effective Interaction on Patro! Wolfsen, Carter
Friday, March 10, 2017 1300 - 1430 Legal Overview Steve Ruemlin
1430 - 1600 Affidavits, Court Testimony, Report Writing Sgt. Bailey
~ Monday, March 13, 2017 0730 - 1730 Ride along Patrol Supervisar TBD
Building 10,
Tuesday, March 14, 2017 1300 - 1500 SCCJA Registration Melissa Collins 5400 Broad River Rd.,
: Columbia, SC, 29212
Wednesday, March 15, 2017 0800 - 1700 _
= SFST Wet Lab Chris Kendall SCCJA
Thursday, March 16, 2017 0800 - 1700
“Friday, March 17, 2017 0730-1730 Ride along Patrol Supervisor TBD
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March 6, 2017 to April 14, 2017
Basic 667
April 16, 2017 to May 26, 2017
Pre-Acade - 0 e s
- Date Time | Course of Instruction | Instructor Location
Monday, March 20, 2017 0800- 1700 Sgt. Bradley
Firearms Orientation MPO Bautista, CPD Weapon's Range
Tuesday, March 21, 2017 0800 - 1700 SPO Freshman
Wednesday, March 22, 2017 0800 - 1700 Sgt. Bradley,
Thursday, March 23, 2017 1100 - 2200 Patrol Rifle Certification MPO Bautista, CPD Weapon's Range

0800 - 1700

0800 - 1700

SPO Freshman

~ Week 4

Fiearms Advancd Training Firrs structors T CPD Weaon‘s Range
. 0800 - 1200 Forensic Services Orientation M. Phillips, S. Payne
Tuesday, March 28, 2017 Squad Room
1300 - 1700 Powder Print Processing M. Phillips
0830 - 1130 Managing Officer Created Jeopard Sgt. Scholz Squad Room
Wednesday, March 29, 2017 —— s J :
; I 1300 - 1700 CPR/AED CPR Instructors Training Room
]I 0830 - 1500 NCIC Inquiry Certification CPD Squad Room
Thursday, March 30, 2017 Donna McDaniel it
IL 1500 - 1630 NCIC Test T igining Koo
George St.
II 0800 - 1000 Driver Training - Classroom Squad Room
Friday, March 31, 2017 Driving Instructors ' . -
" 1000 - 1700 Driver Training - Practical S R s aian

Goose Creek




Monday, April 03, 2017

Tuesday, April 04, 2017

Pre Academy

March 6, 2017 to April 14, 2017

Basic 667

April 16, 2017 to May 26, 2017

_ Pre-Academy Training Schedule
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[ Instructor |  Location |

0830 - 1600 Defensive Tactics MPO Bautista Charleston Airport
Wednesday, April 05, 2017
Thursday, April 06, 2017
. . 0830 - 1200 OC Spray Certification OC Instructors Squad room / Fraser
Friday, April 07, 2017
1300 - 1600 FEMA Courses Independent Study Independent Study
Monday, April 10, 2017 0800 - 1700 Active Shooter SWAT 63 Columbus St.
; 0830-1130 Practical Exercises Intro Sgt. Scholz, SPO Freshman
Tuesday, April 11, 2017
: 1300 - 1600 Darkness to Light Gallucio / Marn Squad Room
0830 - 0930 Swearing In Preparation Sgt. Scholz
Wednesday, April 12, 2017 1000 - 1200 Department Photos Jim Mossman 1023 Wappoo Rd., A-14
1300 - 1700 Policy and Field Guide Review Independent Study Independent Study
Thursday, April 13, 2017 0830 - 1700 Practical Exercises Training Staff Squad Room
Friday, April 14, 2017 0800 - 1100 Swearing In Ceremony - 0900 hrs. Chief Mullen 1st Floor Courtroom
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SN

Sherift Chad MeBride
‘\-—-/

OFFICE OF THE SHERIFF

ANDERSON COUNTY, SOUTH CAROLINA

TRAINING DIVISION

5733 AIRPORT RD
PHONE: 864-260-4670

Welcome to the Anderson County Sheriff’s Office your
position initially is that of a recruit. You will be in recruit
training until you complete the field training program. You
will be under the immediate supervision of the training
division during that time. In this packet you will find your
schedule. It is imperative that you follow this schedule exactly.
If you cannot follow, or have a conflict with this schedule notify

the ﬁeld tl‘ailling Sllpel‘ViSOI‘ immediately. (Schedule subject to change at needs of
office)

FIELD TRAINING SUPERVISOR
SERGEANT TODD OWENS
OFFICE: 864-964-2717

MOBILE: 864-844-0236

EMAIL: itowens@andersonsheriff.com
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RECRUIT SCHEDULE

Day One
Monday February 27 2017

0830hrs Training Center building at 5733 Airport Rd, and receive introduction
packet and general introduction to the Anderson County Sheriff’s Office. Discuss
schedule and report times. Discuss rank structure and chain of command (GO 101,

102).

1200hrs Lunch Break

1300hrs Training Center: Preregistration for SCCJA (South Carolina Criminal
Justice Academy). Discuss Code of Conduct (GO 107). Discuss Electronic Media
(GO 144) Emergency Procedures (GO 242) Weapons GO 204 Use of Force GO

205.

1600hrs Dismissal

( GO= General Orders)
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RECRUIT SCHEDULE

Day Two
Tuesday February 28 2017

0830hrs Training Center: General Orders: Written Directives 100, Training 120,
Remedial Training 121, Field Training 122, Career Development 114, Recognition
Program 126, Rendering Respect 128, Funeral Procedures 117.

1200hrs Lunch Break

1300hrs Training Center: General Orders: Patrol Services 221, Criminal
Investigations 213, Special Operations 212, School Resource 230, Narcotics 218,

Victim Advocates/ Witness Assistance 232.

1600hrs Dismissal



Page 305 of 1686

RECRUIT SCHEDULE

Day Three
Wednesday March 12017

0830hrs Training Center: NCIC Security Awareness TAC Lula Boseman. Meet
with Anderson County Personnel Department; Kathy Fulbright.
1200hrs Lunch Break

1300hrs Training Center: General Orders: Use of Force 205, Weapons 204,
Sheriff’s Office Vehicles 201, Emergency Vehicle Operations 202. Discuss
officer safety issues and view officer safety videos. Discuss traffic stops and traffic

operations (General Orders 222, 223, 224, 225, 226, and 227).
1600hrs Dismissal
Day Four

Thursday March 2 2017

0830hrs Training Center: Uncertified Recruits will travel to South Carolina

Criminal Justice Academy for registration. Certified Recruits will accompany Sgt.

Chandler to Firearms range for qualifications.
1200hrs Lunch Break
1300hrs Training Center: Sgt. Chandler for laptop and vehicle issuance, firearms

qualification.

1600hrs Dismissal
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RECRUIT SCHEDULE

Day Five
Friday March 3 2017

0830hrs Training Center: Discuss handgun marksmanship fundamentals, and then

travel to Firearms Range. Basic Handgun Qualification

1200hrs Lunch Break

1300hrs Training Center: General Order: Law Enforcement Authority 103.
1400hrs Main Office: Oath of Office and Swearing In Ceremony for Certified
Recruits.

1500hrs Main Office: Oath of Office and Swearing In Ceremony for Uncertified

Recruits.

Conclusion of Ceremony: Dismissal



Page 307 of 1686

RECRUIT SCHEDULE
Day Six
Monday March 6 2017

0830hrs Training Center: Basic Handgun Marksmanship/ Weapon Manipulation
1200hrs Lunch Break

1300hrs Firearms Range: Live Fire
1600hrs Dismissal

Day Seven

Tuesday March 7 2017

0830hrs Training Center: Move to Firearms Range Live Fire
1200hrs Lunch Break

1300hrs Firearms Range: Live Fire

1600hrs Dismissal



RECRUIT SCHEDULE
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Day Eight
Wednesday March 8 2017

0830hrs Training Center: Building Clearing

1200hrs Lunch Break

1300hrs Training Center: Building Clearing

1600hrs Dismissal

Day Nine
Thursday March 9 2017

0830hrs Training Center: Building Clearing
1200hrs Lunch Break
1300hs Training Center: Building Clearing

1600hrs Dismissal
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RECRUIT SCHEDULE

Day Ten

Friday March 10 2017

0830hrs Training Center: Emergency Vehicle Operations
1200hrs Lunch Break

1300hrs Training Center: Move to Driving Range

1600hrs Dismissal
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RECRUIT SCHEDULE

Day Eleven
Monday March 13 2017

0830hrs Training Center: Emergency Medical Responder Course

1200hrs Lunch Break

1300hrs Training Center: Emergency Medical Responder Course

1600hrs Dismissal

Day Twelve
Tuesday March 14 2017

0830hrs Training Center: Emergency Medical Responder Course
1200hrs Lunch Break

1300hrs Training Center: Emergency Medical Responder Course

1600hrs Dismissal
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RECRUIT SCHEDULE

Day Thirteen
Wednesday March 15 2017

0830hrs Training Center: TECC (Tactical Emergency Casualty Care)
1200hrs Lunch Break
1300hrs Training Center: TECC (Tactical Emergency Casualty Care)

1600hrs Dismissal

Day Fourteen

Thursday March 16 2017

0830hrs Training Center: Emergency Medical Responder Course
1200hrs Lunch Break

1300hrs Training Center: Emergency Medical Responder Course
1600hrs Dismissal

Day Fifteen

Friday March 17 2017

0830hrs Training Center: Emergency Medical Responder Course
1200hrs Lunch

1300hrs Training Center: Emergency Medical Responder Course
1600hrs Dismissal
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- RECRUIT SCHEDULE

Day Sixteen

Monday March 20 2017

0830hrs Training Center: Emergency Medical Responder TEST
1200hrs Lunch Break

1300hrs Training Center: Emergency Medical Responder TEST

1600hrs Dismissal

Day Seventeen

Tuesday March 21 2017

0830hrs Training Center: Defensive Tactics
1200hrs Lunch Break

1300hrs Training Center: Defensive Tactics

1600hrs Dismissal
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RECRUIT SCHEDULE

Day Eighteen
Wednesday March 22 2017
0830hrs Training Center: Discuss Office Issued Firearms (Shotgun, Backups)

1200hrs Lunch Break
1300hrs Firearms Range: Familiarization course for (Shotguns and Backups)

1600hrs Dismissal

Day Nineteen

Thursday March 23 2017

0830hrs Training Center: Defensive Tactics
1200hrs Lunch Break

1300hrs Training Center: Defensive Tactics
1600hrs Dismissal

Day Twenty

Friday March 24 2017

0830hrs Training Center: Remedial Training
1200hrs Lunch

1300hrs Training Center: Remedial Training
1600hrs Dismissal



Rock Hill PD Pre-Academy for Trainees
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First we speak with the trainees to get a good understanding of what experience they have to tailor the
instruction. Due to the hire dates on some of the trainees, we don’t have enough time to start a true
pre-academy school. Below lists out the overview of subjects that we make sure to cover before the
academy starts.

.

VI,

Firearms

a. Safety

b. Stance/Grip

c. Sight Alignment/Sight Picture
d. Trigger press then follow through.
Driving

a. Seat/Mirror/Steering Wheel Position
b. Braking/Throttle Control

¢. Steering Technique

d. Vehicle Dynamics

e. Backing

f. Emergency Equipment Operations
g. Academy Course Obstacles
Defensive Tactics

a. Stance

b. Strikes

¢. Handcuffing

d. Takedowns

e. Weapons Retention

Traffic Stops

a. Vehicle Placements

b. Light Usage

¢. Vehicle Approach

d. Officer Communications

e. Radio Communications
Building Clearing

a. Room Entry

b. Hallway Movements

¢. Digging Corners

d. 360 degree Security

e. Noise/Light Discipline

Active Shooter

a. Priorities of Life

b. Security

c. Movements

d. Tourniquets/Trauma First Aid
e. |EDs



VII.

Vil

f.

Breaching

Taser

a
b.
c.
d
e

Continuum of Force
Nomenclature
Proper Use

Proper Deployment
Documentation

Report Writing

a.

Elements of the report
b. Reason to be thorough

¢. Proper follow up
Legals
a.

Departmental Policy

a.

The trainees review and learn the department’s policy.

Page 315 of 1686

The trainees are given an overview of the legal system and elements of laws.
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North Myrtle Beach DPS

Pre-Service Class List

1. History of Our Agency/City

2. PPCT (brief intro to Use of force, and basic movements)

3. Firearms (SCCJA Standard Basic Course with class) this includes shotgun

4. TR310/Report Beam

5. P One {Incident Report writing)

6. Traffic Stops

7. Ethics

8. PowerDMS (training tracking, document dissemination software)

Along with this they have a Pre-Service Packet they complete consisting of Policy and SOG

9. EVO
10. Tactical Communications (Verbal Judo)
11. Cultural Diversity

This was a 4 week program; however, we no longer have access to the Legal Videos and CDV that they
give to the reserve officers.

Additional to these two weeks we conduct a week long Post Academy training class focusing on Dept.
Specifics:

1. Community Policing Defined (VCPI Class)

2. New Perspectives on Community Oriented Policing (VCPI Class)
3. Geo-Based Policing

4. PTO (our field training program) (3 hour block)

5. Tour of the city
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Legislative Oversight Committee
SCCJA Response to Inquiry
3/22/17
Advanced Training Courses:

1. Are advanced training courses only taught to those within the State or are there entities in other
states that send their personnel to advanced training courses at the Academy?

Response: The Academy has had personnel from other states attend advanced training courses at the
Academy. Sometimes this occurs when training is offered by Federal agencies or vendors contracted by
the Academy other State agencies. We have also had other states contact the Academy to attend some
of the instructional courses that we teach. This had occurred with the Academy’s Driving Instructor
Course, Firearms Instructor Courses. The Academy has also sent our instructors to other states and
federal academies to receive training. The Academy is a member of The International Association of
Directors of Law Enforcement Standards and Training which is an organization whose mission is to
research, develop, and share information, ideas and innovations which assist states in establishing
effective and defensible standards for employment and training of law enforcement officers, and, in
those states where dual responsibility exists, correctional personnel. IADLEST is an association of
standards and training managers and leaders. Its primary focus is criminal justice standards and training.
To the extent that the focus and the values promoted thereby can be furthered and shared, all training
professionals are welcome as members.

2. What does the Academy do to ensure it is teaching the most current techniques and classes?

Response: The Academy requires all lesson plans to be reviewed every 2 years for currency, accuracy
and best practice. However, if something changes prior to the review process any and all lesson plans
affected are updated immediately. Examples might be changes in the law or court decisions that impact
the training material. Instructors are also encouraged to attend training seminars or classes that will
improve their working knowledge of the subjects they teach. Instructors are given ample time to
research and study areas within the criminal justice field to maintain currency. The librarian sends out
constant periodicals and articles containing current law enforcement trends and issues for the
instructional staff to read and study.
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CJA Forms

Definitions:

1. WORD Document that can be sent via email: Can be filled out electronically, but
probably requires a signature. Can be submitted via email or US Mail.

2. PDF that can be sent via email: Can be filled out electronically, but probably requires a
signature. Can be submitted via email or US Mail.

3. Electronic Form: Submitted directly to CJA by typing into an online web form.
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Table of Contents
Registration Forms 1
Registration Checklist-- WORD Document that can be sent via email 2
Candidate Training & Certification Application — Electronic Form 3
Medical History Form — PDF that can be sent via email 8
DHEC Tuberculosis Form — PDF that can be sent via email 18

Limited Duty Firearm and EVO Affidavit -- WORD Document that can be sent via email 19

Application for Accommodations — PDF that can be sent via email 20
Request Application for Food Accommodations — PDF that can be sent via email 24
BTOT Forms 28

Documentation for BTOT Registration Checklist -- WORD Document that can be sent via email
29

Basic Telecommunication Operator Application and Document Attestation — Electronic Form

Certification/Compliance Forms 35

Personnel Change in Status (PCS): -~- WORD Document that can be sent via email

New Employee 36
Routine Separations 37
Separation Due to Misconduct 38
911 TCO PCS 40

Mandatory Retraining Notification (MRN) -- WORD Document that can be sent via email 41

Standards/Testing 43
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Departmental Lesson Plan Format -- WORD Document that can be sent via email 44
Departmental LP Cover Sheet and Approval Form -- WORD Document that can be sent via
email 49

Institutional Provider Application for Course Approval -- WORD Document that can be sent via

email 51
Application for Special Test Accommodations — PDF that can be sent via email 52
Advanced Training 56
Field Training Officer Course Request Form — Electronic Form 57
Traffic Safety 59
SMD Course Request Form — Electronic Form 60
SMD Road Proficiency Test Form — PDF that can be sent via email 62
SMD Instructor Road Proficiency Submittal Form — Electronic Form 73
SMD Instructor Recertification — Electronic Form 76
SFST Course Request Form — Electronic Form 78
SFST Proficiency Form — Electronic Form 82
SFST Instructor Recertification Form — Electronic Form 85
Reserve Training 87

Application for Approval as SC Reserve Department (must be completed annually) -- WORD
Document that can be sent via email 88

Application for SC Reserve Officer Training Implementation (must be completed before each
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training program begins) -- WORD Document that can be sent via email 90
Reserve Attestation and Authorization to Release Form -- WORD Document that can be sent via
email 94
Departmental Training Verification -- WORD Document that can be sent via email 95
Reserve Firearms, EVO and Local Ordinances/Policies Qualification and Training Verification

Form -- WORD Document that can be sent via email 96

Reserve Officer Training Program PPCT Proficiency Form -- WORD Document that can be sent

via email 97
Out-of-State Transfers 98
Training Review Request Form -- WORD Document that can be sent via email 99
Release Authorization Form — PDF that can be sent via email 100
K9 Certification 101
K9 Certification Form - Electronic Form 102
Arson Investigators 103
Guidelines for Arson Investigator Certification — PDF that can be sent via email 104
Appendix 106
Accommodations Request for Applicants with Disabilities 107
Accommodations Request for Applicants with Food Allergies 111

PCS Instructions 114
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MRN Instructions 117
Accommodations Request Involving Written Examinations 118
Reserve Officer Administrative Guide 124
POST Certification and Compliance Letter 138

Request for Training Reviews 139
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Registration Forms

Registration Checklist-- WORD Document that can be sent via email
Candidate Training & Certification Application — Electronic Form
Medical History Form - PDF that can be sent via email

DHEC Tuberculosis Form — PDF that can be sent via email

Limited Duty Firearm and EVO Affidavit - WORD Document that can be
sent via email

Application for Accommodations — PDF that can be sent via email
Request Application for Food Accommodations — PDF that can be sent via
email
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SOUTH CAROLINA CRIMINAL JUSTICE ACADEMY
5400 Broad River Road
Columbia South Carolina, 29212-3540

_Candidate’s Name:

_Candidate’s SS#:

Documentation for Basic Jail, Basic Law, Special Basic
or Limited Duty Registration
Check List

] Completed Online Law Enforcement Candidate Training &
Certification Application and Document Attestation

Each candidate is required to bring the following documents to
Registration:

[l Driver's License or Photo ID

| Pre-placement Consent & Medical History Form with TB test
results (DHEC Form 1420)

'l FAQ-EVO Form - (Firearm Qualification & Emergency Vehicle
Operation Policy) This form can be imported into the
Application or brought separately. This form is ONLY required for
Class 3 (Limited Duty) Candidates

Revised 06/23/2015
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32212017 SC Criminal Justice Academy

SC Criminal Justice Academy
Law Enforcement Candidate Training & Certification Application

Employing Agency: *
Agency or Training . mvname@example.com
Officer Email * Y e P

Type of Training v
Requested: *

Applicants Position  patrg|, Detention, Court Security, etc.

™

Date of Hire *

¥ v v
Month Day Year
A PCS has been YES
submitted on this NO
employee: *
Title/Rank *

Applicant Full Name

First Name Middle Initial Last Name Suffix

Applicant Home

Address
Street Address

Street Address Line 2
City State / Province

Postal / Zip Code

hitps//secure jofform .usform/30216581141140

i
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2017 SC Criminal Justice Academy

Applicants E-mall ex: myname@example.com

US Citizen * Race * Sex *
Yes v v
No
Birth Date * Eve Color
v v v v
Month Day Year
Hzir Color

Height (inches)

Weight (Ibs)
Place of Birih * Education * Degree
State or Country if out of L Y v
Name of Coliege
S.C. OLN

Has the candidate been licensed in another state in the past 5 years? *
I Yes
: No

Veteran? * + Yes
No

1. Candidaie is covered by Workman's Compensation for on-the-job injury. *

hitps://secure.jotform.us/form/30216581141140
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3/22/2017 SC Criminal Justice Academy

+ Yes
No

2. Officer was hired by and is regularly on the payroli of this agency. *
W Yes
No

3. Officer is granted statutory authority to enforce all or some of tha criminal, traffic, and
penal laws of the State and does possess, with respect to those laws, the power to effect
arrests. *

¢ Yes
No

Commissioning Agency: Complete A or B below:

FOR B: Most State Agencies & College PD require SLED commissions. Agencies should submit
a copy of SLED commission when candidate is registered. If Agency has not yet received the
commission, Candidate will not be certified until a copy of commission is received by the
Certification Unit at SCCJA.

A. Officer is commissioned by this Agency: *

Yes
No

Or Officer will be commissioned by this Agency upon graduation : *

Yes
" No

B. Officer is commissioned by SLED (constable commission) IF YES, UPLOAD FILE
BELOW *

Yes
- No

Or will be commissioned by SLED (commission has been applied for - send to
Ceriification Unit upon reciept) *

Yes
No

LAW ENFORCEMENT EMPLOYMENT HISTORY (last 3 years)

hitps://secure jotform.us/form/30216581141140



Page 328 of 16686
32272017 SC Criminal Justice Academy

(Patrol, Reserve, Jall, Limited Duty, Telecommunications, etc.)

Has your candidate ever attended the SC Criminal Justice Academy for training? *

Yes
No

Has Your Candidate had out of state, Federal or Military Law Enforcement Training? *

J Yes
No

The South Carolina Criminal Justice Academy (Academy) provides reasonable
accommodations In accordance with the Americans with Disabilities Act (AADA) for
individuals with documented disablilities who demonstrate a need for accommodation,
when such accommedations can be provided without compromising the Acadenmy's
training or certification standards. Wil! you need testing accommodations because of 3
disablilty while at the Academy? *

. Yes
~ No

Verification of Background Investigation

{Driver's Record; Credit Check; Criminal Record Check) Applicants must fist any and all criminal
charges regardless of the date of offense and the disposition (dismissal, not guilty, nol prossed).
Do not include minor traffic offenses, but specifically include DUI, DWI, Driving While License
Revoked/Suspended, Speeding to Eiude Arrest, or Duty to Stop in Event of Accident. If you list a
charge(s), please ensure that the In-State and Interstate Criminal History Check shows Final
Disposition for each charge(s).

Applicant can list
criminal charges in
this box.

Upen Completion of Background Investigation please check appropriate box below: *

* Criminal Record
No Criminal Charges
No Criminal Convictions or Pending charges other than minor traffic offenses

https://secure jotform.us/form/30216581141140
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Investigators Comments:

Date Investigation Began * Date Investigation Ended *
mmddyyyy mmddyyyy

Invastigators Title * Investigators Name *

Chief, Lt., Sgt. etc. Inv. First Name Inv., Last Name

Investigators Phone Number *

Investigators Address (if different from amploying agency)

By checking the box below, as the applicant for training and
certification, | attest that | am aware of the minimum
standards for employment as a law enforcement officer, that |
meet or exceed each of those requirements, that the
information provided above and all other information
submitted by me, both oral and written throughout the
employment and certification process, is thorough, complete,
and accurate to the best of my knowledge. I further
understand and agree that any omission, falsification or
misrepresentation of any fact or portion of such information
can be the sole basis for termination of my employment
and/or denial, suspension or revocation of my certification at
any time. | specifically acknowledge that my continued
employment and certification are contingent on the results of
the fingerprint records check and other criminal records
being consistent with the information provided to my
employer and to the South Carolina Criminal Justice
Academy.

Applicant Attestation | Agree
*

https://secure jotform.us/form/30216581141140
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By checking the box below, |, as an official representative of
the appointing agency, do submit to the Criminal Justice
Academy, the above named appointee as a candidate for
training/certification. The candidate meets or exceeds each of
the minimum standards for employment and this Agency has
properly conducted the required employment procedures as
established by the South Carolina Criminal Justice Academy
as required by the Code of laws of South Carolina, 1976,
Chapter 23 Training for Law Enforcement Officers and
Regulations Chapter 38. | acknowledge that any omission,
falsification or misrepresentation of information or
procedures, by either the candidate or this Agency, through
the employment and/or certification process may result in
certification being denied, suspended or revoked by the
South Carolina Criminal Justice Academy.

Agency | Agree
Head/Authorized
Representative *

South Carolina Criminal Justice Academy
DOCUMENT ATTESTATION FOR ACADEMY REGISTRATION

Documents on File at this Department:

1. Copy of Birth Record or Naturalization Papers which
ensure that the Candidate is 21 years of age and a United
States Citizen

2, Copy of High School Diploma, G.E.D., Equivalency
Certificate (Military or other), Official Transcript accepted by
the South Carolina Department of Education or South
Carolina special certificate.

3. Certified South Carolina Driving Record - Must cover the 5
previous years with "NO SUSPENSIONS" as a result of DUI,

hitps:/isecure jotform.us/fform/30216581141140
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DWI, Reckless Homicide, Involuntary Manslaughter or
Leaving the Scene of an Accident

Note: State or Local Correctional Officers may hold a valid Driver's License from any other
Jurisdiction in the United States

4. Certified Out of State Driving Record. Required only if
Candidate has not been in South Carolina for the previous 5
years. Out of State record must relect "NO SUSPENSIONS"
as a result of DUI, DWI, Reckless Homicide, involuntary
Manslaughter or Leaving the Scene of an Accident,

By checking the box below, | hereby attest that the
documentation as required by S.C. Code Ann. 23-23-60 (B)(1)
through (B)(9) has been reviewed and will be maintained by
this department in the above referenced officer's file. |
understand that should any conflict regarding documentation
authenticity arise, the South Carolina Criminal Justice
Academy reserves the right to review all documents
maintained by the department on this officer.

Agency t  lagree
Head/Authorized
Representative *

Printed Agency Head or Authorized Reprasentative Name that has submitted this
document *

Agency Head First Name Agency Head Last Name

Agency Head or AR Title *

Chief, Director, etc,
Date * 03 - 2 - 217
Manth Day Year
Submit Clear Form = Print Form

hitps:/fsecure jotform.usform/30216581141140
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SOUTH CAROLINA CRIMINAL JUSTICE ACADEMY
5400 Broad River Road
Columbia, South Carolina 29212-3540
~ (803) 896-7802

* k k% %%

MEDICAL HISTORY, EXAMINATION, AND FITNESS FOR TRAINING

TO THE EMPLOYER:

This form is inappropriate for use as a pre-offer inquiry under existing State and Federal law.
THIS FORM SHOULD NOT BE USED UNTIL A CONDITIONAL OFFER OF
EMPLOYMENT IS MADE. Once a conditional offer of employment is made, you may use this
form and the accompanying medical examination to determine if the applicant can perform the
essential functions necessary to successfully complete training at the Criminal Justice Academy.
All inquiries should focus on the applicant’s ability to perform the position being sought, not
focus on any perceived physical or mental disability which would exclude the applicant,

REPORT OF EXAMINATION
To be on file at the Academy

TO THE CANDIDATE:
All information MUST be completed. Please type or print legibly and provide to your examining
physician. Attach additional sheets/documentation as necessary. By my signature, I certify that
there are no willful misrepresentations, omissions or falsifications in my answers below and the
answers given are true to the best of my knowledge and belief. Anmy falsification, withholding or
failure to answer all questions completely and accurately may disqualify me from receiving
training and/or certification as a law enforcement officer. I understand this information will be
used to determine whether I am medically capable of performing the essential functions and
physical demands of the training at the South Carolina Criminal Justice Academy. Medical
information regarding my ability to perform these functions and demands will be made
available to the South Carolina Criminal Justice Academy and I do. hereby. waive any
rivacy rights T may have under HIPAA (110 Stat. 1936) with recard to this examination
and any medical treatment I may need during my period of irainine at the South Carolina
Criminal Justice Academy.

Candidate’s Signature Date:

CANDIDATE’SNAME: -
CANDIDATE’S SOCIAL SECURITY NUMBER: )

Page 1 of 8
Form Approved 3/5/15
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CANDIDATE’S EMPLOYING LAW ENFORCEMENT AGENCY:

CANDIDATE’S DATE OF BIRTH: / / CANDIDATE'’S AGE:

CANDIDATE’S HOME ADDRESS:

CANDIDATE’S HOME TELEPHONE NUMBER: _ ) -

EMERGENCY CONTACT PERSON:

TELEPHONE NUMBER FOR EMERGENCY CONTACT: (

'
1

1. Do you have or have you ever had:

YES NO YES NO
Measles . Bronchitis -
Mumps o Chickenpox -
Polio o Seizures -
Pneumonia - Tuberculosis (TB) o
Cancer - Diabetes . i
Blood Problems o High Blood Pressure __ *
Heart Problems ! Kidney Problems .
Ulcers . Arthritis o
Hernia . Skin Problems —
Back Problems . Asthma o
Hemorrhoids o Mental Illness o
Hepatitis o Lung Problems -
Surgery %% Significant Injury N
High Cholesterol or Lupus __
High Triglycerides = ¥
*High Blood Pressure — If Yes, Explain: e
Systolic _ Diastolic o
‘Heart Problems - If Yes, Explain: - S -
**Surgery - If Yes, Explain: S S
"Significant Injury — If Yes, Explain: - o -
Page 2 of 8
Form Approved 3/5/15
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***High Cholesterol or High Triglycerides — If Yes, Explain:

“Diabetic~If Yes, Typel OR Type2
Explain:

2. Are you allergic to any medicines, food or other substances? YES NO
If Yes, please list all items you are allergic to:

3. Do you use: Yes No  How Much? In Past?

Cigarettes
Cigars
Alcohol
Drugs

4. List all medications you take regularly:

5. Have you ever been exposed to fumes, dust, chemicals, loud noise or radiation at work or
elsewhere? YES NO
If Yes, Explain:

6. Have you ever been unable to hold a job because of medical reasons? YES NO
If Yes, Explain:

7. Have you lost time from work for medical reasons in the past five years? YES NO
If Yes, Explain:

8. Have you ever suffered a back or pelvis injury? YES NO
If Yes, Explain: - S
9. Have you ever been injured in an automobile accident? YES NO
If Yes, Explain:

10. Have you ever been injured in an industrial accident? YES NO
If Yes, Explain:

11. Do you have any medical disability? YES NO
If Yes, Explain:

Page 3 of 8
Form Approved 3/5/15
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12, Have you ever experienced an injury to any bones or joints? YES NO
If Yes, Explain:

13. Have you ever experienced any shortness of breath? YES NO
If Yes, Explain: B

14. Do you have any respiratory disorders (Asthma, etc..)? YES NO
If Yes, Explain:

15. Have you had any surgery during the past 12 months? YES NO
If Yes, List: _

16. Are you pregnant? YES NO If No, skip to question 17

If Yes:
OB/GYN PHYSICIAN'S NAME: B

OB/GYN PHYSICIAN’S PHONE: . e e

17. Are you presently involved in an exercise program? YES NO
If Yes, Explain:

If No, when was the last time you were involved in an exercise program and what did
that exercise program entail?

18. How do you rate your overall health? Poor Fair Good Excellent
Explain:

[REMAINDER OF THIS PAGE INTENTIONALLY LEFT BLANK]

Page 4 of 8
Form Approved 3/5/15

13



Page 336 of 16686

TO THE PHYSICIAN:

All information MUST be completed. Please type or print legibly and return to the Law
Enforcement Candidate and/or the Employing Law Enforcement Agency. Atftach additional
sheets/documentation as necessary.

It is the primary consideration of the South Carolina Criminal Justice Academy to safeguard the
health and well-being of all candidates participating in our training. Therefore, all candidates
for training at the South Carolina Criminal Justice Academy should be free of any medical.
mental, psvchological, or other conditions which may interfere with his/her ability to safely
participate in and successfully perform law enforcement activities. Below is a listing of
program cutriculum and proficiency performance areas for Physician review and consideration
in conjunction with the Physician’s knowledge regarding the candidate’s past and current
medical condition. The program curriculum and proficiency performance areas include, but are
not limited to:

¢ Complete formation runs of various distances up to 5.0 miles in length in a timely manner,
without stopping (Class 1 Law Enforcement Officer)
e Participate in 90 minute long physical training sessions designed to increase strength and
endurance (Class 1 Law Enforcement Officer)
¢ Tolerate exposure to extreme heat/cold/humidity/inclement weather
® Climb, crawl, wrestle, jump, lift and drag heavy weights
® Visually distinguish targets on a firing range at distances of up to 75 yards
¢ Safely operate a motor vehicle at various speeds, including very high speeds, and under
varying conditions, including with police lights and sirens activated (Class 1 Law Enforcement
Officer)
¢ Tolerate loud noises (sudden and sustained) to include sirens, weapons firing, and other
percussions
o Safely handle various types of weapons, including, but not limited to firearms, tazers, OC
Spray (Pepper Spray), Impact Weapons (Asp, Baton, etc...). This includes being able to
independently hold and fire a firearm with either hand (fire one handed).
¢ Tolerate the psychological stresses of law enforcement work, including working swing shifts,
obsetving and assisting with traumatic incidents (deciding to discharge weapon in protection of
self or others; responding to serious crimes in progress; responding to child abuse cases; death
and dismemberment scenes; and other acts of extreme malice, etc...), work long hours without
the possibility of relief (emergency situations, etc...), and high stress incidents (active shooter
incidents, etc...)
e Participate in physically rigorous defensive tactics training including, but not limited to:

1) joint manipulation

2) handcuffing (hands extended behind back)

3) take down techniques (prone position flat on stomach)

4) kicks and strikes utilizing padded bags for protection

5) bending at the waist

6) Kneel on knees (together and individually) unsupported

Page 5 of 8
Form Approved 3/5/15
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» Complete a physical agility assessment course, including, but not limited to: running up and
down stairs, jumping through an open window, and dragging a 170 Ibs dead weight bag (Class 1
Law Enforcement Officer)

¢ Physical activity and engagements in scenario based training sessions

¢ Tolerate exposure to various gas/chemical elements (Pepper Spray, OC Spray, Tear Gas, etc...)
¢ Sit in a desk chair for up to ten (10) hours at a time

# Sustain this level of functioning for 12-14 hours per day for at least 5 days per week

PATIENT/CANDIDATE’S NAME: - -
PATIENT/CANDIDATE’S SOCIAL SECURITY NUMBER:

Normal Abnormal  Explanation
Eyes
Ears
Hearing
Nose
Throat
Mouth
Neck
Chest/Lungs
Heart
Abdomen
Hernia
Genitourinary
Back
Extremities
Upper
Lower
Neurologic
Psychological
Skin
U.A. Chemistry

T TEHEEEEE
|
x

TB Skin Test: Attach DHEC Form 1420

Heigt - Weight
Blood Pressure - Pulse o
Visual AcuityR. L __ Without correction
R L Withcorrection
Color Vision
Page 6 of 8

Form Approved 3/5/15
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The medical history and physical examination results for this Candidate are on file in the
Physician's office at the below address and will be made available to the Criminal Justice
Academy in full upon request. The Candidate has been informed of the examination results and
the presence of any conditions which may need follow-up evaluation and/or treatment. If
questions of suitability should arise during the course of training, a candidate may be required to
obtain follow-up medical evaluation at the expense of the candidate or his/her employer.

ATTESTATION: I have reviewed the activities that this candidate for law enforcement training
will be required to participate in during his/her training at the South Carolina Criminal Justice
Academy. I have conducted a complete physical examination of this candidate and attest that
he/she ( is) ( is not) medically suitable to participate in the training program at the
Academy.

COMMENTS: -

PHYSICIAN'S NAME: o

PHYSICIAN’S ADDRESS:

PHYSICIAN’S PHONE:

Date: i e e oo o
Physician's Signature

NOTE:  All information must be completed above, the Physician must check medically
suitable/unsuitable and sign and date this page.

[REMAINDER OF THIS PAGE INTENTIONALLY LEFT BLANK]

Page 7 of 8
Form Approved 3/5/15
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TO THE CANDIDATE:

This section is to remain blank until you report to the South Carolina Criminal Justice Academy
for training.

ATTESTATION: I have reviewed this Medical History, Examination, and Fitness for Training
form and hereby attest that answers I provided are STILL true to the best of my knowledge. I
further attest that I have fully disclosed my medical history and current physical condition
through this form. Additionally, I agree to inform the staff of the South Carolina Criminal
Justice Academy as soon as is reasonably possible if I become aware any of the information
I have provided through this form has changed or is untrue,

Date:

Candidate’s Signature

[REMAINDER OF THIS PAGE INTENTIONALLY LEFT BLAN K]

Page 8 of 8
Form Approved 3/5/15
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School Employee/individual Certificate of Evaluation for Tubercuiosis

Nome tast "~ Fst ) T Residance Addross T city ) County
Mcwméﬁﬁﬁmmwwgmmumwﬁmrmﬁmw - Date employsd

g TUBERCULIN SKIN TEST CHEST X-RAY REMARKS

= Datp Glven Date

5TUPPD MANTOUX METHOD

[

fmn interpretation

g Dats Interpreted pre

No tuberculosis infection per 5 TU PPD 1
Tuberculosis infection, no evidence of disease
Preventive treatment started __and completed -

= SR sinc o
g Preventive treatment started - _ but not completed 2
8 Preventive ireatment not prescribed/refused 2
a History of tuberculosis disease Treaiment started = __ andcomplsted - -
"E’ Current tuberculosis disease
Non-contegious as of _and medically cleared o start/resume school/other employmenton

! No further routine screening required. 2 Remains at lifelong risk of devaloping tubarcudosis.

This is 1o cefiify Thal T hiave examined 1he SChod! empicyes named rerein for lubarculosis and report my findings as indicated above
pursuant to the Code of Laws of South Carolina, 1976, as amended Aprif 24, 1979
This s to certify that | heve examined the individua! namad Hherein for tuberculosis and report my findings as indicated above.

CERTIFI.
CATION

Physician's Signaioe Date

DHEC 1420 (08/1998)  DISPOSITION: This form shall be retained in the files of the current employer or individual following evaiuation and certifiction.

School Employee/individual Certificate of Evaluation for Tuberculosis

Name:lasl First M. Residente Address Cay  Cowmty
Publlc or private school, indargarten, nursery or day care canter of cuent employment or other employer or vt - Date employed S
g TUBERCULIN SKiN TEST CHEST X-RAY REMARKS
= Date Given Date
8 | sTuPPD MANTOUX METHOD
o .
L L interpretation
'@ Date Interpreted P
No tuberculosis infection per 5 TU PPD
Tubarculosis infection, no evidence of disease
3 Preventive freatment started - __endcompleted ) o
F_—’ Preventive treatment started o ______ butnot completed?
g Preventive treaiment not prescribed/refused ?
B History of tuberculosis disease Treatment started e - and comploted e
2 Current tubarculosis disease
Non-contagious as of and medically cleared to stari/resume school/other empioyment on
' No further routine screening required, 2 Remains at lifelong risk of devsloping tuberculosis,
- This 1s o cedify Thal T have examined he schioal smpioyee named herem 1or (ubercUiosts and report my Tindings &s indicaled above
& 5 pursuant to the Code of Laws of South Carolina, 1976, as amended April 24, 1979,
g E This is to certify that | have exemined the individual named herein for tuberculosis and report my findings as indicated above.
(31
Physiclan's Signatwe - ) - - pae o

DHEC 1420 (Der1998)  DISPOSITION: This form shall be retained in the files of the current employer or individual following evaluation ang cerBifiction.
18
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South Carolina Criminal Justice Academy

To be completed for Limited Duty Officers
VERIFICATION & CERTIFICATION OF THE, FIREARMS QUALIFICATION

PLEASE PRINT:

Officer's Name: i o ) . SSN.

Department:

Firearms Instructor's Name:

On the dayof — __, the above-named Officer was taken to the firearms

range for qualification purposes. I, the f‘ganné_mstructor, certify the following tasks were completed and the
results to be accurate and I recommend the above-named Officer be QUALIFIED.

(A) Officer was given basic weapon safety, both on duty and off duty.

(B) Weapons liability, both on duty and off duty, was explained to the Officer.

(C) The Officer fired the qualification course required by the S. C. Criminal Justice Academy with the
following results:

REVOLVER COURSE: 50 Round 25 Yard TRC ~___ Points (250 Max.)
(188 Min.)

AUTO PISTOL COURSE: 50 Round 25 Yard AutoCourse __ Points (250 Max.)
(188 Min.)

Signature of CJA Accredited Firearms Instructor: ) - S -
Print CJA Accredited Firearms Instructor’s Name: S _ SS# -
My Current Accredited Firearms Instructor’s Certification Date Is: -

EMERGENCY VEHICLE OPERATION AFFIDAVIT

I do hereby certify that the above-named Officer has been instructed, fully understands and has been given a copy of
this department's Emergency Response Driving Policy.

Department's Authorized Signature: Date:

Please complete and mail to: SC Criminal Justice Academy
Basic Training Registration
5400 Broad River Road
Columbia, SC 29212
Fax — 803 896-8360

19
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South Carolina Criminal Justice Academy
Registration Section
5400 Broad River Road
Columbia, SC 29212
803-896-8360 (fax)

Application for Accommodations
PARTI
Please print legibly (black or blue ink only) or type. To be completed by candidate.

This completed form and required documentation must be mailed to the address as listed above. Requests must be supported by
documentation certifying the disability from a qualified professional appropriate for evaluating the disability. Review of a request for
accommodations will be deferred until the necessary documentation is submitted. Attach additional pages as necessary.

Accommodations are requested for the following class:

Date Class Begins: - - S -
Name: - o i
Last First Middle

Mailing Address: - e o ) _
Address City Zip

Home Phone Number: - __ WorkPhone Number: _ -

Social Security Number: ——

Nature of Disability

[l Chronic Health Problem [l Temporary Accidental Injury

[ Hearing Disability (0  Visual Disability

O  Learning Disability [J  Physical Disability

[J  Other Disability

To decument your need for accommodation as completely as possible, please attach, in addition to professional documentation, a
personal statement describing in detail your disability and the accommodations requested,

How long ago was your disability first professionally diagnosed? The most recent documentation concerning your disability must be
included with this request.

0 less than 1 year I 1-2years U 24 years L 5ormore years
What accommodation(s) are you requesting? Please explain how each accommodation request will assist you in alleviating your
disability.

Do you require wheelchair access at the facility? 0 Yes [l No

General Accommodations - Page 1 of 4 Esp@514
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If your request is for classroom accommodation(s}, have you ever received a classroom accommodation(s) in the past?

Secondary or elementary school [ Yes ] No Years)

If yes, accommodation(s) received:

College (UYes [JNo Year(s) -
If yes, accommodation(s) received:

Post Graduate 0 Yes [JNo VYear(s) o N
If yes, accornmodation(s) received:

Prior attendance at South Carolina Criminal Justice Academy: [i Yes (1No Year(s) .

If yes, accommodation(s) received:

Certification and Authorization

Under penalties of perjury, | hereby certify that the above information is true and accurate. | understand that false information contained
in this application may be cause for loss of a certification or denial of possible certification.

Signature: Date:

I understand the South Carolina Criminal Justice Academy will use the information obtained by this authorization to determine eligibility
for a reasonable accommodation with regard o training procedures andfor housing during my training. If clarification and/or further
information regarding my disability or requested accommodation the documentation provided is needed, | authorize the South Carolina
Criminal Justice Academy to contact the professional(s) who diagnosed the disability and/or the professional(s) who provided the
documentation aftached to this request and | authorize those entities to communicate with the South Carolina Criminal Justice
Academy for the purpose of providing such clarification and/or further information.

Signature: Date:

General Accommodations - Page 2 of 4 Esr9514
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PART li
Please print legibly (black or blue ink) or type. To be completed by the Practitioner.

Requests shall be supported by documentation certifying the disability from a qualified professional appropriate for evaluating the
disability.

Practitioner's Name:; - o e e I
Last First Middle
Office Address: - - S —— _
Address City Zip
Office Phone Number: R _ Office Fax Number: - -
Type of Practice e e o o —— S
Patient's Full Name; S ] . : =
Last First Middle
Date Patient First Consulted: L Date Patient Last Seen: L
mm/dd/yyyy mm/dd/yyyy

Diagnosis of Disability:

Name of Test(s) Used;

Length of Time with Condition;

Recommended Accommodation(s):

Please note:

I'hereby certify that the above information is true and is given pursuant to the authorization to release information by my patient. Under
penalties of perjury, | declare that the foregoing statements and those in any accompanying documents or statements are mine and
that they are true. | hereby certify that | personally examined and evaluated the patient whose name appears on this form and, as a
result of that evaluation, that | have completed this portion of this application and that | may be asked to verify the above information at

any time.

Signature: Date: _

Practitioner's License Number:

Submit this form to the following address:

South Carolina Criminal Justice Academy
Registration Section

5400 Broad River Road

Columbia, SC 29212

(803) 896-8360 (fax)

General Accommodations - Page 3 of 4 Es22514
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Disposition for Accommeodations Request — To Be Completed By Academy personnel

Reviewer(s):
Signature/Title: Date:

1.

2.

Accommodations will be granted? 1] Yes -] No

Explanation of Accommodations Granted:

Signature/Title: Date:

Comments:; -

General Accommodations - Page 4 of 4 Es29514
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South Carolina Criminal Justice Academy
Registration Section
5400 Broad River Road
Columbia, SC 29212
803-896-8360 (fax)

Application for Food Accommodations

PARTI
Please print legibly (black or blue ink only) or type. To be completed by Candidate.

This completed form and required documentation must be mailed to the address as listed above. Requests must be supported by
documentation cerlifying the food allergy from a qualified professional appropriate for evaluating the food allergy. Review of a request
for food accommodations will be deferred until the necessary documentation is submitted. Attach additional pages as necessary.

Accommodations are requested for the following class:

Date Class Begins: - B o e -
Name: o o P B
Last First Middie
Mailing Address: __ o
Address City Zip
Home Phone Number: _ - Work Phone Number: B B i

Social Security Number:

_Nature of Food Allergy:

To document your need for food accommodation as completely as possible, please attach, in addition to professional documentation, a
personal statement describing in detail your food allergy and the food accommodations requested.

How long ago was your food allergy first professionally diagnased?

L less than 1 year L1 1-2 years [ 24 years L1 5ormore years

What food accommodation(s) are you requesting?

Food Allergies - Page 1 of 4 Est, 9514
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Certification and Authorization

Under penalties of perjury, | hereby certify that the above information is true and accurate. | understand that false information contained
in this application may be cause for loss of a certification or denial of possible certification.

Signature: Date:

I understand the South Carolina Criminal Justice Academy will use the information obtained by this autherization fo determine eligibifity
for a reasonable food accommodation during my training. If clarification and/or further information regarding my food allergy is needed,
 authorize the South Carolina Criminal Justice Academy to contact the professional(s) who diagnosed the food allergy and/or the
professional(s) who provided the documentation attached to this request and | authorize those entities to communicate with the South
Carolina Criminal Justice Academy for the purpose of providing such clarification and/or further information.

Signature: Date:

Food Allergies - Page 2 of 4 Esp, 0514
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PART I
Please print legibly (black or blue ink) or type. To be completed by Practitioner.

Requests shall be supported by documentation certifying the food allergy from a qualified professional appropriate for evaluating the
food allergy.

Practifioner's Name:

Last CFirst  Middie

Office Address: o o N e
Address City Zip

Office Phone Number. __ Office Fax Number: =
Type of Practice S - - B - -
Patient's Full Name; = e

Last First Middle
Date Patient First Consulted: - - Date Patient Last Seen: e

mm/dd/yyyy mm/ddlyyyy
Diagnosis of Food Allergy: B S - e _ N —
Name of Test(s) Used: o S o -
Length of Time with Allergy: - - ) o o

Recommended Food Accommodation(s):

Does the patient/candidate need any emergency medical treatment or medicine with them during training in

case of accidental exposure?
YES NO

If yes, please list emergency medical treatment and/or medicine:

Please note:

I'hereby certify that the above information Is true and is given pursuant to the authorization to release information by my patient. Under
penalties of perjury, | declare that the foregoing statements and those in any accompanying documents or statements are mine and
that they are true. | hereby certify that | personally examined and evaluated the patient whose name appears on this form and, as a
result of that evaluation, that | have completed this portion of this application and that | may be asked to verify the above information at
any time.

Signature: Date:

Practitioner’s License Number:

Submit this form to the following address: South Carolina Criminal Justice Academy
Registration Section
5400 Broad River Road
Columbia, §C 29212
(803) 896-8360 (fax)

Food Allergies - Page 3 of 4 Estz, g514
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y personnel

Reviewer(s):
Signature/Title;
1.

2.

Food Accommodations will be granted? [l Yes

Explanation of Food Accommodations Granted:

Date:

Signature/Title:

Comments:

Food Allergies - Page 4 of 4

Est. 0514
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BTOT Forms

Documentation for BTOT Registration Checklist -- WORD Document that can be sent via email
Basic Telecommunication Operator Application and Document Attestation — Electronic Form
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SOUTH CAROLINA CRIMINAL JUSTICE ACADEMY
5400 Broad River Road
Columbia South Carolina, 29212-3540

Candidate’s Name:

_Candidate’s SS#:

BASIC TELECOMMUNICATIONS OPERATOR
Documentation for Registration
Check List

You Are Required To Bring The Following Documents To Registration

] Basic Telecommunications Operator Training Application

[] Document Attestation Form for Registration

This Decument must be signed by the Agency Head or Authorized Representative
attesting that the following documents are maintained by the department in the
above referenced Operator’s file.

¢ Copy of Birth record which ensures that the candidate is at least 18 years of
age

e Copy of High School Diploma, G.E.D. Equivalency or Official Transcript
accepted by the South Carolina Department of Education (No Certificates)

| Copy of FEMA ICS-100 Training Certificate ( prerequisite)

‘Revised 08/17/12
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Basic Telecommications Operator Application and Attastation

South Carolina Criminal Justice Academy
5400 Broad River Road Columbia, SC 29212-3540

Basic Telecommunication Operator Training Application and Document Attestation

Type of Training Requested:

Class 4 Telecommunications Officer

Agency Name: *

Training Officer Email; *

Training Officer Phone Number: *

ex: myname@example.com

Candidates Full Name *

Area Code Phone Number

First Name Middle Initial

Candidates E-mail

Last Name Suffix

ex: myname@example.com

Candidates Address

Street Address

City State / Province

Pastal / Zip Code

Phone contact type

hitps #/secure jotformpro.com/form/41525109857963

Candidates Contact Phone Number

Area Code Phone Number

30
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Basic Telecommications Operator Application and Attestation

Date of Birth *

L I+

Month Day Year

Place of Birth:

State or Country

Race; * Sex; * Hair

5—-——-—~ T A\ j v o :J
[P | i — e ey e i e i,

Eye Color Height (inches) Weight

— -

Date of Hire as 911 Dispatcher; *
B L v

Month Day Year

Education Level:

—————y

Copy of FEMA ICS 100 (please upload here)

Choose File No file chosen

Does your candidate have previous SC Dispatcher experience in the past 3 years? *

Yes
No

Does your candidate have previous Out of State Dispatcher experience in the past 3 years? *

Yes
" No

Candidate is covered by Workman’s Compensation for on-the-job injury. *
v Yes
No

Candidate is scheduled to work the standard hours as prescribed for 911 Operators of the agency. *

31
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222017 Basic Telecommications Operator Application and Attestation

v Yes

Candidate was hired by and is regularly on the payroll of this agency. *
4 Yes
.. No

The South Carolina Criminal Justice Academy (Academy) provides reasonable accommodations in
accordance with the Amended Americans with Disabilities Act (AADA) for individuals with documented
disabilities who demonstrate a need for accommodation, when such accommodation can be provided
without compromising the Academy’s training or certification standards.

Does your candidate require Special Testing Accomodations?

Yes

No

Criminal Record Check
List any conviction, plea of guilty, plea of no contest or admission of guilt (regardless of withheld adjudication) to a felony, a
crime punishable by a sentence of more than one year (regardless of the sentence actually imposed, if any). If you list
charge(s), please ensure that the in-State and Interstate Criminal History check shows final disposition information for each

charge. If not please submit with this document.

Criminal Record: *

Yes
No

Investigator Comments:

i

Date Investigation Began: * Date Investigation Ended: *
IR vl 2 vl v
Manth Day Year Month Day Year
Investigator Name: * Investigator Title: *

32
https :/fsecure jotformpro.comfform/41525109857963
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Basic Telecommications Operafor Application and Attestation

First Name Last Name

By checking the box below, as the named applicant for training and certification, | attest that | am aware
of the minimum standards for employment as a 911 Telecommunicator, that | meet or exceed each of
those requirements, that the information provided above and all other information submitted by me,
both oral, written and electronically throughout the employment and certification process, is thorough,
complete, and accurate to the best of my knowledge. | further understand and agree that any
omission, falsification or misrepresentation of any fact or portion of such information can be the
sole basis for termination of my employment and/or denial, suspension or revocation of my
certification at any time. | specifically acknowledge that my continued employment and certification are
contingent on any other criminal records being consistent with the information provided to my employer
and to the South Carolina Criminal Justice Academy.

| Agree

By checking the box below, |, as an official representative of the applying agency, do submit to the
South Carolina Criminal Justice Academy the above named appointee as a candidate for training and
certification. The candidate meets or exceeds each of the minimum standards for employment and this
Agency has properly conducted the required employment procedures as established by the South
Carolina Criminal Justice Academy as required by the Code of Laws of South Carolina, 1976, Chapter 23
Training for Law Enforcment Officers and Regulations Chapter 38. | acknowledge that any omission,
falsification or misrepresentation of information or procedures, by either the candidate or this Agency,
through the employment and/or certification process may result in certification being denied,
suspended or revoked by the South Carolina Criminal Justice Academy.

| Agree

Document Attestation

By checking the box below, I, as an authorized representative of the applying agency, attest that the
documentation, as required by Regulations Chapter 38-061 (A) (1-4), has been reviewed and will be
maintained by this department in the above referenced officers file,

| understand that should any conflict regarding documetation authenticity arise, the South Carolina
Criminal Justice Academy reserves the right to review all documents maintained by the department on

this officer.

33
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32272017 Basic Telecommications Operator Application and Attestation
Documents on file at the Agency: *

" Copy of Birth Record which ensures candidate is at least 18 years of age

.~ Copy of High School Diploma, G.E.D., Equivalency or Official Transcript accepted by the South
Carolina Department of Education (No Certificates)

I Agree

Agency Head or Authorized Representative Printed Name that has submitted this application:

Agency Head or Authorized Representative Title:

Date of Submission;

03 22 2017 -]
Month Day Year

34
https Jfsecure,jotformpro.com/form/41525109857963
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Certification/Compliance Forms

Personnel Change in Status (PCS): -- WORD Document that can be sent via email
New Employee
Routine Separations
Separation Due to Misconduct
911 TCO PCS

Mandatory Retraining Notification (MRN) -- WORD Document that can be sent via email

35
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SOUTH CAROLINA CRIMINAL JUSTICE ACADEMY
5400 Broad River Road
Calumbia, South Carolina 29212-3540
Attention; Certification Department
Phone: (803) 896-7802 Fax: (803) 896-7803

PERSONNEL CHANGE IN STATUS - HIRE FORM

e
.
o
R
<

Reporting Department  Telephone # ~ Today'sDate
) ] - B [ Male S
Officer's Name (First MI. Last) SS# or Academy L.D.# [] Female
‘Date of Hire ' ~ Date of Birth Race
Driver’s License Number - hﬁﬁiﬂg State - -
' PLEASE CHECK ONE: [ Classie ] Class 2LCO ( Jailer) '
E L] Class 3SLE (Limited Duty) [0 Class ILECO ( LEO/Jailer)
'_ [ Reserve Appointment _[1  Coroner [ Deputy Coroner

Commiséi_(;ning Agay Date

AFFIDAVIT OF BACKGROUND INVESTIGATION
I hereby attest that I have conducted a complete background investigation on the above officer. Below is a list of this
officer’s former law enforcement agencies contacted for terms of separation:

_Date Contacted ~ Agemcys) ~ ContactPerson

—— o = o B s :
My background investigation concluded that this officer is of "Good Character” and does not have any disqualifications
which would render the officer uncertifiable under the South Carolina Training Act, Section 23-23-60 and I hereby make
application for certification.

A complete and current Criminal History Check has been condreted and charge(s):
[] WERE NOT FOUND (no CHC / NCIC is required)
[] WERE FOUND (attach CHC / NCIC showing disposition)

A complete and current Driving Record has been reviewed and Suspension(s) as a result of driving under the
influence of alcoholic beverages or dangerous drugs, driving while impaired, reckless homicide, involuntary
manslaughter, or leaving the scene of an accident:

[J WERE NOT FOUND (no Driving Record is required)

(] WERE FOUND (attach Driving Record showing suspensions)

Signature of Investigating Officer:

(Sign}) (Print Name)
/ _ Date:
Authorizing Signature for Department (Print Name)
Sworn to and subscribed before me this
___dayof ) Year
Signature of Notary Public for South Carolina ' ~ PriotName '

My commission expires:

PCS of Hire Form ~revised 862015 *
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South Carolina Criminal Justice Academy
Certification-Compliance

253,
NOTIFICATION OF ADMINISTRATIVE/ROUTINE SEPARATION

'Reporting Department Phone # ' ~ Today's Date
Officer's Name -  AcademyID.# -
Officer's Current Home Address  City/Towm - ZipCode '

m CHECK ONE: [] E-911(TCO) [J Reserve Officer [ ] Coroner [ Deputy Coroner
[ Class 1LE [ Class 2LCO (Jailer) [ Class ILECO (LEO/Jailer)  [] Class 3SLE (Limited Duty)

(For all separations NOT involving misconduct as defined in S.C. Reg. 37-025)

PLEASE ATTACH MRN (MANDATORY RETRAINING NOTIFICATION) FORM
INDICATING IN-SERVICE TRAINING RECEIVED SINCE LAST RENEWAL

(Please check appropriate reason(s) for separation)

Date of Separation: ~ (specify mo/daylyr)

Resigned ~ Retired Deceased
Accepted employment with another Law Enforcement Agency
Medical Leave
~ Military Leave
Failure to successfully complete basic training
Failure to successfully complete in-service training
_ Transfer from law enforcement classification to - law enforcement classification

Termination for violation of AGENCY policy NOT involving misconduct as defined in S.C. Reg. 37-025 (i.e., substandard
_ performance, excessive absenteeism, sleeping on duty, etc)

Other (please specify)

I hereby attest that the reason for separation of this officer does NOT involve misconduct or otherwise disqualify eligibility for
certification as defined in S.C. Reg, 37-025.

EMPLOYING AGENCYHEAD: __ NMDATE e~ SIS - W
_PRINTNAME: L __ OFFICIALTITLE:
CJA USE: MRN: CODE: [  DATE:

Revised 06/06/2016
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South Carolina Criminal Justice Academy
Certification-Compliance

PERSONNEL CHANGE IN STATUS REPORT
NOTIFICATION OF SEPARATION DUE TO MISCONDUCT

This form MUST be completed within 15 days of the discovery of any event of misconduct which is determined fo be
"FOUNDED" by the agency or department. The Misconduct Report Form, Separation Supplement, and all
documentation related to the misconduct must be forwarded to the Criminal Justice Academy’s Certification Unit,

Reporting Department Agency Phone # Today's Date
‘Officer's Name - . AcademyID#  Home Telephone #
Officer's Current Home Address - City/Town Zip Code
PLEASE CHECK ONE: [J Class 1 LE [ Class 1LECO[] Class 2 LCO

[J Class 3SLE (Limited Duty) [ Reserve Officer

(For any separation involving misconduct as defined in S.C, Reg. 37-025. Completion of the back of this form is REQUIRED)

Date of Separation: (specify mo/day/yr)

_ Termination INVOLVING MISCONDUCT as defined in S.C. Reg. 37-025

__ Resignation INVOLVING MISCONDUCT as defined in S.C. Reg. 37-025

(Please indicate the nature of the misconduct by checking the appropriate selection below.)
| Conviction, plea of guilty, plea of no contest or admission of guilt (regardless of withheld adjudication) to a felony,

' a crime punishable by a sentence of more than one year (regardless of the sentence actually imposed, if any) or a
| erime of moral turpitude in this or any other jurisdiction;
| Unlawful use of a controlled substance; e —
| The repeated use of excessive force in dealing with the public and/or prisoners; o )
Dangerous and/or unsafe practices involving firearms, weapons and/or vehicle which indicated either a willful or
wanton disregard for the safety of persons; o - )

- Dangerous and/or unsafe practices involving firearms, weapons and/or vehicle which indicated either a willful or

| wanton disreeard for the safety of property; - -
___| Physical or psychological abuses of members of the public and/or prisoners;
Misrepresentation of employment-related information;
| Dishonesty/untruthfulness with respect to his/her em iployer;

Only events which have been substantiated by investigation have been reported above. The facts & information herein
are true & accurate to the best of my knowledge. Al investigation report(s), statements, test results, andiotvideo records, or
other documentation related 1o the miscanduct are attached to this Misconduct Report Form.

Emplaying Agency Head (Chief, Sheriff, Director) ' . Date

Print Name Official Title

Revised 6/15
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South Carolina Criminal Justice Academy §
Certification-Compliance

PERSONNEL CHANGE IN STATUS REPORT
NOTIFICATION OF SEPARATION DUE TO MISCONDUCT — Page 2

Officer’s Name ) _ ClAID#

Employing Agency Contact Person (for more information)

Contact Telephone Number (Area Code and Telephone Number):

The below information is REQUIRED for all separations due to misconduct:
Reason for Separation: (Do not use generic terminology such as conduct unbecoming, failed to meet agency standards,
violation of agency operating procedures, etc. Be specific. Detailed information describing act(s) of misconduct is necessary for

efjicient processing. Atiach additional sheets if necessary for full documentation.)
& proc £._Altach agaitional sheeits i 1 f won;

Criminal Charges Filed: Yes | No O Date:
CHARGE(S):

Only events which have been substantiated by investigation have been reported above. The facts &
information herein are true & accurate to the best of my knowledge. AH investication report(s).
statements, lest results, audio/video records, or other documentation related to the misconduct are
attached to this Misconduct Report Form,

_Bmploying Agency Head (Chief, Sheriff, Director): ~ DATE: .
_Print Name: - _ Official Title: - -
NOTE: A willful failure to report may subject the violator to a civil penalty as provided by law.
SCCJA USE ONLY
MRN. L N S CODE: &5 it ID:  DATE: 2 LRl = TIp e
Copy sent to Officer on by e ;
Date SCCJA'S Authorized Signature
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SOUTH CAROLINA CRIMINAL JUSTICE ACADEMY
Certification Compliance Unit
5400 Broad River Road
Columbia, South Carolina 29212
Phone: (803) 896-7802 Fax: (803) 896-7803

911 Personnel Change In-Status - Hire Form

Rep'dft?vg Deﬁa;t;:lent _ o ~ Phone # _ _'Toda\_f’é Date
911 Operator’s Name (First, Middle, Last) ~ SS# or Academy I.D. -
[] male
‘Date of Birth " Race (] Female -

The above 911 Operator was hired on:

Date of Hire

Affidavit of Background Investigation
I hereby attest that | have conducted a complete background investigation on the above 911 operator. My
background investigation concluded that the above 911 operator does not have any conviction for any criminal
offense that carries a possible sentence of more than one year and |, hereby, make application for 911
certification.

Signature of Investigating Officer:

Authorized Signature for Department: ] Date: -

Sworn to and subscribed before me this

Day of Year

Signature of Notary Public for South Carolina

My commission expires: _ s o

Revised 8/15
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SOUTH CAROLINA CRIMINAL JUSTICE ACADEMY

5400 Broad River Road
Columbia, South Carolina 29212-3540

MRN
Mandatory Retraining Notification

_gECTI__Oh_I_ _lj____A__!'_TESTAT!ON
|§

. AGENCY: ]
'l |  YEAR1 ﬂ YEAR 2 | YEAR3 | _YEARS 1-3
_REPORTINGFOR: | [1 |00 L B T
| Certification Renewal Date: _ Click here to enter a date. |

By my signature hereto, | certify and make an official statement, that pursuant to South
Carolina Code Section 23-23-60(C), as amended, the officer(s) identified on SECTION Il of
the Mandatory Retraining Notification Form, have completed the claimed number of hours
and required coursework as reported herein and evidence of such completion is maintained
in the official records of the employing agency and is subject to verification by the South
Carolina Criminal Justice Academy or its designated representative.

I further certify and hereby make an official statement, that the officer(s) Identified on
SECTION Il of the SCCJA Instructor Accreditation Maintenance Report Form, are in
compliance with the Instructor Re-Accreditation Policy of the South Carolina Criminal
Justice Academy, and evidence of such completion is maintained in the official records of
the employing agency and is subject to verification by the South Carolina Criminal Justice
Academy or its designated representative.

SIGNATURE OF EMPLOYING AGENCY REPRESENTATIVE DATE

Sworn & Subscribed before me

This __day of , 20

My Commission Expires:

NOTARY PUBLIC FOR SOUTH CAROLINA

Revised 05/02/2016
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Standards/Testing

Departmental Lesson Plan Format -- WORD Document that can be sent via email

Departmental LP Cover Sheet and Approval Form -- WORD Document that can be sent via
email

Institutional Provider Application for Course Approval -- WORD Document that can be sent via
email

Accommodations Request for Applicants with Disabilities — PDF that can be sent via email
Application for Special Test Accommodations — PDF that can be sent via email
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DEPARTMENTAL TRAINING OUTLINE

COVER SHEET
CLASS TITLE: LESSON PLAN #: STATUS (New/Revised): I
TRAINING DEPARTMENT: TIME ALLOCATION: J
PRIMARY INSTRUCTOR: ALT. INSTRUCTOR: LESSON PREPARED BY:

DATE LESSON PLAN PREPARED:

LESSON PLAN PURPOSE:

EVALUATION PROCEDURES:

TRAINING AIDS, SUPPLIES, EQUIPMENT, SPECIAL CLASSROOM/INSTRUCTIONAL REQUIREMENTS:
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TRAINING PERFORMANCE OBJECTIVES

CLASS TITLE: LESSON PLAN #: STATUS (New/Revised):
TRAINING DEPARTMENT: INSTRUCTOR:

PERFORMANCE OBJECTIVES:

It
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TRAINING OFFICER

INSTRUCTIONAL OUTLINE
CLASS TITLE: LESSON PLAN #: STATUS (New/Revised):
TRAINING DEPARTMENT: INSTRUCTOR:
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INSTRUCTIONAL CONTENT
BIBLIOGRAPHY

CLASS TITLE: LESSON PLAN #: STATUS (New/Revised):

| |

TRAINING DEPARTMENT: INSTRUCTOR:

|
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LESSON PLAN CHECKLIST

Class Title: _ Instructor(s): Proposed Implementation Date:

Please check off the following as you complete them, if applicable, to ensure your lesson plan is ready for
submission:

Cover sheet.
——__ Performance Objectives.
Lesson plan narrative in proper three-step format.
—___ Bibliography sheet reflecting research sources.
. Paper copies of all handouts, PowerPoint presentations, and overhead transparencies.
__ Copies of manuals (if applicable).
__ Test Question Submittal/Change/Deletion forms:

Correct answers indicated.

Indication of performance objective it supports (there must be at least one test question
for each performance objective).

Pre-test and post-test for all accredited instructional areas.
Copy of all practical problem scenarios (if applicable).
Safety rules/regulations (Ranges, PR-24, etc.).

A class schedule identifying instructor name, title of Unit lesson plans, and instructor contact
hours.

All new, unapproved lesson plans submitted together.

Checklist attached to front of lesson plan/package.

éiglgtﬁfé of Priinary Instructor
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South Carolina Criminal Justice Academy
Standards Unit
Phone 803-896-7801 | Fax 803-896-8746

Departmental Lesson Plan Cover Sheet/Review And Approval Notification
Please Print in Black Ink or Type

Departmeni/Agency Name: FEerl
Complete Mailing Address: ; ; : o = H X
Contact’s E-Mail Address: ) : =

Telephone Number: S _ Fax Nnmber:

CJA Lesson Plan Number: __ Lesson Plan Hours:

Lesson Plan Title:

1. Instructor
Instructor’s signature 3 : _
Instructor’s Name (Printed): BT Academy ID#; o WG e U
Must be a current CJA accredited Basic Instructor or Specific Skills Instructor. If this is a specialized area (DT, Firearms, OC, Driving, PPCT,
etc.) the instructor must hold a current CJA accreditation for the specialized area.

2, Author
Auther’s Signature; v i
Author’s Name (Printed): __ Academy ID#; !
Must be & current CJA accredited Basic Instructor. If this is a specialized area (DT, Firearms, OC, Driving, PPCT, etc.) the author must hold a
current CJA accreditation for the specialized area.

3. Chief/Sheriff/Agency Head
Chief/Sheriff/Agency Head Signature: { 2 gl c S
Chief/Sheriff/Agency Head (Printed): _ il E ! i _ Date; o A

4. Legal Sufficiency
You have the option to let your Legal Representative OR your Chief/Sheriff/Agency Head sign, Please sign 4A OR 4B,

4A. Department Legal Representative — By signing above you are indicating that the training content meets legal sufficiency requirements.
(Definition of Legal Sufficiency: To satisfy requirement that a lesson plan “meets legal sufficiency requirements,” an atforney licensed to
practice law in South Carolina must certify that all legal references contained within lesson plen (including but not limited to text, student
handout materials, and visual aids) are accurate based on current law. At a minimum, certifying attorney shall ensure that all statutory
references and citations are accurate and reflect most current version as enacted by respective legislative body; all case law references and
citations reflect latest opinion (published or unpublished); and all departmental policy references are accurate and all said policy references
comport with applicable state and federal laws. Finally, certifying attorney shall ensure that any discussion of state law, federal law, or
departmental policy accurately comports with respective state law, federal law, or departmental policy whether said discussion appears in text,
student handout materials, visual aids, or any other material associated with lesson plan
Legal Representative’s Signature:
Legal Representative’s Name (Printed):

Date;

4B. Chief/Sheriff/Agency Head - By signing you are indicating that the training content meets legal sufficiency requirements, as
defined above. You understand that it is recommended that you have a Legal Representative review and sign this lesson plan, However, you
have chosen not to employ a Legat Representative. As such, you are assuming personat liability for the contents of the lesson plan.
(tnitial). You understand that the SC Criminal Justice Academy (Academy) has not and will net render an opinion as to the legal
sufficiency of this lesson plan, Furthermore, you agree to personally reimburse any legal costs the Academy may incur as a result of any legal
action for this lesson plan, because of your decision not to employ a Legal Representative to review this lesson plan,

Chief/Sheriff/Agency Head Signature: i) ; iy S el
Chief/Sherifl/Agency Head (Printed): g : e, Dates 27 0= TR

Lesson plans are ap;iruved for CLEE 'Erédit';)nlyfm;e valid for 2 years from date of approval. Ica_nde_m)} ipproval of lesson plan |

Approved: D does not constitute endorsement of training, does not grant instructor status, nor does Academy accept responsibility for content.
Denied; |:|

CJA Standards Program

Coordinater: _ Date:

NOTE: The actual Jesson pla:, PowerPoint presentation, handouts, etc. must be maintained in your files along with this éFpi'ovr_i_l letter. The
lesson plan should be in the format taught by the Academy in the Basic Instructor Program,
Rev. 012016
49
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CJA Lesson Plan Number: - ___ Lesson Plan Hours: o
LessonPlanTitde: - s N

Brief Course Description and Purpose of Training:

Performance Objectives (Please continue on separate sheet if necessary): - N

Rev: 012016

Page 2 of 2
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South Carolina Criminal Justice Academy
Standards Unit
5400 Broad River Road
Columbia, SC 29212
(803) 896-7801
(803) 896-8746 (fax)

Application for Institutional Provider and Course Approval

Institutional Provider/
Agency Name:
Representative:

Title/Position:

Mailing Address:
City/State/Zip:

E-Mail Address:

Telephone Number: _ o - N Fax-Number: - B
Institutional Provider #: o " Date Submitted:
Title of Training: o _ - ' -

CJA Lesson Plan # ' i ) - o #of Ct_n;a-ct I-fours:

Attach: 1. Topical Outline including Performance Objectives

2. Course Schedule of Contact Hours showing hourly break down of instruction (course registration, lunch, breaks,

and business meetings are not considered as instructional contact);

3. Name and professional/educational background of all instructional personnel, (A marketing brochure is acceptable if it

provides information as described in items 1, 2, and 3)
Indicate the type of agency/institution you represent,

(I Federal Law Enforcement M| State Law Enforcement J National Law Enforcement
O County Law Enforcement ' State Law Enforcement Assoc |l National Law Enforcement Assoc
| Judicial | University |l Technical College
] Consultancy/Contractual (See **) [] Private Training Provider (See **) [] Other: Specify (See **)
(Fee Based) (Fee Based) L S
i If youn provide training on a contractual fee basis, attach two letters of recommendation from previous clients who have

benefited from your training within the last 12 months. Submission mandatory for initial approval consideration. If you

are already approved and have your Institutional Provider # You do not have to resubmit these letters.

List the states that have appraved your training for law enforcement personnel:

'Name Of Course

Sate |

— J_ s e = = . ST TS TS e _

INSTITUTIONAL ASSURANCE STATEMENT

. Dzite?ﬁpﬁ?ed [ -__State/Regulatory Ageﬁcy Granfihg Approval

]

The undersigned authorized representative hereby warrants to and assures the South Carolina Criminal Justice Academy in consideration

of the granting of Continuing Law Enforcement Education (CLEE) credits, that they will comply with the following conditions:

1. The Institutional Provider will maintain the lesson plan, to include performance objectives and testing materials, that meets current
accepted professional/occupational standards that have been determined by Institutional Provider to be legally and content defensible.

2. The Institutional Provider will keep on file biographical and professional iriformation for all instructors who provide instruction in this

cowrse and warrants that said instructors are professionally and educationally qualified to provide instruction in said course.

3. The Institutional Provider must maintain all training documentation along with this approval notice for 2 years from date of approval.

Signature Date

*****#************************lﬂ*****l&***l(‘*********************#**********#************* hddekok R Rk Rk ko kR ko

Academy Use Only
Approved by: Date Approved:

CJA Standards Program Coordinator
Rev: 3/2014

51



Page 374 of 1666

South Carolina Criminal Justice Academy
Instructional Standards & Suppert Section
Academic Testing
5400 Broad River Road
Columbia, SC 29212
803-896-7956
803-896-8746 (fax)

Application for Written Test Accommodations
Please print legibly (black or blue ink only) or type.
PART |

This completed form and required documentation must be mailed to the address as listed above. Requests must be supported by
documentation certifying the disability from a qualified professional appropriate for evaluating the disability. Review of a request for test
accommodations will be deferred until the necessary documentation is submitted. Attach additional pages as necessary.

Accommodations are requested for the following class:

Date Class Begins:

Name: - S - - -
Last First Middle
Mailing Address: - - e - -
Address City Zip
Home Phone Number: - _ _ ~ Work Phone Number: - o
Social Security Number; o
Nature of Disability
O  Chronic Health Problem 0 Temporary Accidental Injury
[1  Hearing Disability [J  Visual Disability
[0  Learing Disability [1  Physical Disability

To document your need for accommodation as completely as possible, please attach, in addition to professional documentation, a
personal statement describing in detail your disability and its impact on your ability to meet all the Academy's written test requirements.

How long ago was your disability first professionally diagnosed? The most recent documentation concerning your disability must be
included with this request.

U less than 1 year L 1-2 years O 2-4 years U 5 or more years

Have you ever been diagnosed with a disability, but did not require an accommodation? [] Yes [J No

If s0, what disability? ) R i} =
What accommodation(s) are you requesting? Please explain how each accommodation request will assist you in alleviating your
disability.
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Do you require wheslchair access at the examination facilty? — Yes J No

Have you ever received a classroom or test accommodation(s) in the past?

Secondary or elementary school [ Yes [] No Year(s):

If yes, accommodation(s) received:

College (i Yes [INo Year(s):
If yes, accommodation(s) received:

Post Graduate OYes [INo Yearfs)
If yes, accommodation(s) received:

Prior attendance at South Carolina Criminal Justice Academy: [] Yes (I No Year(s): — . o

If yes, accommodation(s) received:

Certification and Authorization

I certify that the above information is frue and accurate. If the test accommodations granted to me include a deviation from the standard
testing time scheduled, | agree that from the time | begin the examination until | have completed it | will not communicate in any way
with any other individuals taking the examination, nor wil | communicate in any way with any of these individuals about the content of
the examination,

Signature: Date: =

I understand the South Carolina Criminal Justice Academy will use the information obtained by this authorization to determine eligibiiity
for a reasonable accommodation with regard to examination procedures. If clarification andjor further information regarding my
disability or requested accommodation is needed, | authorize the South Carolina Criminal Justice Academy to contact the
professional(s) who diagnosed the disability and | authorize those entities to communicate with the South Carolina Criminal Justice
Academy for the purpose or providing such clarification and/or further information. | understand that false information contained in this
application may be cause for loss of a certification or denial of possible certification,

Signature: Date: N
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PART Il
Please print legibly (black or blue ink) or type.

Requests shall be supported by documentation certifying the disability from a qualified professional appropriate for evaluating the
disability.

Practitioner's Name;

Last - Fist ‘Middle
Office Address; - _ ) S T
Address Chy Zip
Office Phone Number: S ___ Office Fax Number:
Type of Practice - g o o
Patient's Fufl Name: o e i SN
Last First Middle
Date Patient First Consulted: o N Date Patient Last Seen; -
mm/ddfyyyy mm/ddiyyyy

Diagnosis of Disability:

Name of Test(s) Used:

Length of Time with Condition:

Recommended Accommodation for Written Testing:

Please note:

I hereby certify that the above information is true and is given pursuant to the authorization to release information by my patient. Under
penalties of perjury, | declare that the foregoing statements and those in any accompanying documents or statements are mine and
that they are true. | hereby certify that | personally examined and evaluated the patient whose name appears on this form and, as a
result of that evaluation, that ! have completed this portion of this application and that | may be asked to verify the above information at

any time,

Signature: Date:

Practitioner’s License Number:

Submit this form to the following address:

South Carolina Criminal Justice Academy
Instructional Standards & Support Section
Attention: Manager, Academic Testing Unit
5400 Broad River Road

Columbia, SC 29212
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Disposition for Written Test Accommodations — To Be Completed By Academy personnel

Reviewer(s):

Signature/Title:

1.

2.

3.

4.

5.

Accommodations will be granted?[]

Explanation:

Date:

Yes U No

Signature/Title:

Comments:

Date:
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Advanced Training

Field Training Officer Course Request Form — Electronic Form
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3222017 Field Training Officer Course Request Form

Field Training Officer Course Request Form

Please fill in the form below.

Host of Tralning * _ Agency Name

Location of Class *

Street Address
Street Aodrass Line 2
Cly State / Province
Pestal/ Zp Coda
Coursa Dates {If more than 1 class, mmiddlyyyy-mmiddiyyyy
please fill out a seperate form for each
class) *
Mailing Address for tests * =
Street Addross
Street Address Line 2
Ciy Siste / Province
Fostd / Zp Coda
Number of Tests R 1 de » v I
Primary instructor's Name * ——
First Name L= Name
Primary Instructor's Academy 1D # =
Primary Instructor's E-mall * ex: myname@example.com
Primary Instructor's Phone Number *
{Aree Code)Phore number
Seconday Instructars Name -
First Neme Last Name:

Secondary Instructor's Academy ID #

Secondary Instructor's E-mall
57
htips:/fform jotform.com/82383368301151



322/2017 Field Training Officer Course Request Form

Secondary Instructor’s Phone Number
{Aven Code) Phong Nurbes

Additiona) Instructor's Academy ID #

Additional Instructor's E-mail

Additlonal Instructor's Phone Number
{Aren Code) Phane Number

hitps:/fform jotform .com/62383368301151
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Traffic Safety

SMD Course Request Form — Electronic Form

SMD Road Proficiency Test Form — PDF that can be sent via email
SMD Instructor Road Proficiency Submittal Form — Electronic Form
SMD Instructor Recertification — Electronic Form

SFST Course Request Form — Electronic Form

SFST Proficiency Form - Electronic Form

SFST Instructor Recertification Form ~ Electronic Form
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Page 382 of 1686
SMD Course Request Form

SMD Course Request Form

Today's Date *

Course Date(s) *
Type of Course *
Number of Tests Requested *

Course Location *

Primary Instructor's Information *

Primary Instructor's Email Address *

Primary Instructor's Phone Number *

Address *

Assistant Instructor's Name *

https://secure jotformpro.com/farm/50205063611945

03 |[22 2017 | o

Month Day Year

[mm/ddlyyyy - mmiddiyyyy |

E—

]
[ ]

Classroom Physical Location

1 |

Street Address

| 11 |

City State / Province

[ | |United States 7|
Postal / Zip Code Country

| | ]

First Name Last Name

lex: myname@example.com j

L ]-] 1

Area Code Phone Number

L ]

Department

l |

Street Address

[ | L ]

City State / Province

L ]

Postal / Zip Code Country

E.lnitea__States _ '_E

| | |

First Name Last Name

12



22/2017

Assistant Instructor's Emall Address *

Assistant Instructor's Phone Number *

hitps://secure jotformpro.comiform/50205063611945

SMD Course Request Form

|ex: myname@example.com _ ]
L 1= ]

Area Code Phone Number

Page 383 of 1686
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South Carolina
Criminal Justice Academy

Traffic Safety Unit

Speed Measuring Device

Road Proficiency

Field Testing Forms
Revised 11/2013

Course Type/Location:
Course Date(s):

Student Name/Department:

dod e de ok

NHTSA

www.nhtsa.gov

SCCIA Traffic Safety Unit - Speed Measurement Device Program (Rev. 11/2013)
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iy {
YRTL

SC Criminal Jfl'.'l'sutice Academy

Traffic Safety Unit

~ Police Traffic Speed-Measuring |
Device Operator |
_ Road Proficiency Testing Booklet

— — |

Instructions:

The Speed-Measuring Device Instructor should administer the road proficiency portion of the Basic
Police Traffic Speed-Measurement Operator course to the Speed-Measurement operator
trainee/student within the prescribed two (2) to six (8) weeks from the conclusion date of the
classroom portion of the course as set forth in the CJA Policy and Procedures (General Training
Requirements). The instructor should evaluate the Speed Measuring Device being used for
operational condition. In the event the instrument fails either internal or external tests or has missing
parts, the condition should be noted and ne road test performed with that instrument.

On page two (2) there is a demonstrated process for calculating the average error rating for the
student's visual speed estimates. On page three (3) there is an evaluation section for the standard
front antenna RADAR devices. If this is the case, the instructor will only need to complete this section.
For the RADAR instruments designed with Same/Opposite Direction, Digital Signal Processing,
Time/Distance, or Dual Antenna capabilities, the instructor should complete the appropriate sections.
In the event the student advises the instructor that these available functions will not be applied for
enforcement purposes, the instructor can omit those applications, but must note clearly in the
instructor comments area this fact. At a minimum, the student must show proficiency on a front
antenna Radar in both stationary and moving modes to be considered satisfactorily proficient
in Radar Operation. Lidar proficiency testing is included on page 10 of this form, and must be
completed for any Lidar Operator/Recertification or any SMD Operator course.

i the student fails to demonstrate Acceptable levels of performance with the visual speed estimates,
the instructor should document the deficiencies in the comments section and reschedule the student
for further practice and testing (original certifications only). Upon completion of the road proficiency
testing, the data from this form should be submitted to Chris Kendall at the SC Criminal Justice
Academy Traffic Safety Unit. This must occur by the conclusion of the sixth week of the course. Any
proficiency forms received after the sixth week will be considered failures. Make sure the course
type/location and dates are clearly written on the cover sheet. SMD RECERTIFICATION
PROFICIENCIES ARE DUE WITHIN TWO WEEKS OF THE COURSE TEST DATE, AND THERE
ARE NO RETESTS FOR RECERTIFICATION FAILURES.

SCCIA Traffic Safety Unit - Speed Measurement Device Program (Rev. 11/2013)
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SCCIA Speed-Measuring Device Road Proficiency Test Form

Course type/location: Course Dates:

Page 386 of 1686

Student Name:

Student Agency: County:

ACADIS#H/Academy ID#:

Test Date: Test Location:

Traffic Volume: Years of Radar/Lidar Experience;

Radar/Lidar Type (Circle One or more):

Applied Concepts, Decatur Electronics Kustom Signals,

Inc. Inc.
Stalker (Sta. Ka) Genesis | (X) Eagle 1/11 (K)
Stalker (Mov Ka) Genesis | (K) Eagle I/l (Ka)

Genesis GHD (K)
Genesis Il (Ka)

Golden Eagle (K)
Golden Eagle Il (Ka/K)

Stalker (Duai Ka}
Stalker (Dual SL)

Stalker (DSR) Genesis — VP/Directional Falcon (K)

Stalker (ATR) Scout Raptor RP-1 (Ka)

Stalker (Basic) Talon Il (Ka)
Stalker XLR {Lidar) HR-12 (K)

Pro-1000DS (K)
ProlLaser lit (Lidar)
ProLaser 4 (Lidar)

Pro-Lite + (Lidar)

Laser Technologies, inc
LTI 20/20 TruCAM {Lidar)
TruSpeed LR (Lidar)
Ultralyte 100/200 {Lidar)
Ultralyte LR B {Lidar)

Laser Atlanta, LLC
SpeedLlaser (B/R/S/T)

Other RADAR Type:

MPH Industries

BEE Ili (K/Ka)
Bee 36A (X, K, Ka)
Bee-36 (Ka)
K-55 (X, K)
K-55 (X)
Python | (X, K, Ka)
Python Il (X, K, Ka)
Ranger EZ* (K}
Speedgun (K)
Enforcer (Ka)
Z-25, Z-35 (K)

Python Serles i {X, K, Ka)
Python Series 11l (X,K,Ka)

RADAR Model Serial Number:

RADAR Condition:

SCCIA Traffic Safety Unit - Speed Measurement Device Program (Rev. 11/2013)
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CCJA Speed-feasuring Device Road Proficiency Test Form

Page 387 of 1686

Proper RADAR Set-Up; ABC's (Check One):

Unacceptable

R . Acceptable =
B Antenna(s): - [ -
:f ~ Box: ] _L_
\_ Current: # '

] _ | .
Proper RADAR Testing Procedure (Check One):

Acceptable Unacceptable
_ . . HAcceptable S —ugciEpiane o
o Imemaltes: [ N ]
[____ ~ Tuning Fork(s): L S B N
. Moving:
L . Syl iis '__ § B ! . - B — S— S E— AN sl _|
_ Stationary: l _ I B |
Road Proficiency Visual Estimate Test Scoring:
. Stationary _ Se— Moving . .
 Target Vehicle | Estimate | Actual | Error MPH | TargetVehicle | Estimate | Actual | Error MPH |
1 | 4 | 45 | 5 1 | 45 4 | -
[ R R R T T B R 5 3
3 | e | s 2 3 s [ a5 s
S S T - T T R A A 1 1 ]
ST T - e T Y A Y l
B . . N - T 4 -
7| 44 45 | 1 _#_ 7 .45 | 45 | -
8 ] as -8 a4 | a4
9 | w 45 5 5 | 4 [ e
10 45 45 | - | 10 | 45 t 5 - |
Average Error MPH Stationary: 1.9
Average Error MPH Moving: 1.5
Average Error MPH Overall; 1.7

Simply add the error totals for each side then divide by ten. This is done for each mode separately. Then add
both stationary and moving error totals and divide by 2. The student must not exceed +\-3.0 MPH average
in EACH TESTED MODE (e.g. stationary-front, moving-front, moving-front-fastest, etc.) or it is considered

unsatisfactory.

SCCJA Traffic Safety Unit - Speed Measurement Device Program {Rev. 11/2013)
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SCCIA Speed-Measuring Device

Road Proficienicy Test Form

Visual Estimate Tests

Front Antenna Only:

- _ Stationary - ) Moving -
,_'__Target Vehicle Estimate | Actual f Error MPH I Target Vehicle 4_ Eétimate_ Actual Error MPH
1 ] I S S B R B

I I R R R R _ | i
3 - L 3 | ] Rl
4 ) | ] 4 i -
5 ] ' .5 r B
6 N I B
7 . 7 '
— — [ — -
e T . | —— -
O B S R B I

Average Error MPH Stationary:

Average Error MPH Moving:

Average Error MPH Overall (add above two lines together and divide by 2):

Instructor Comments:
Instructor Signature: Date:
Student Signature: Date:

SCCIA Traffic Safety Unit - Speed Measurement Device Program (Rev. 11/2013)
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SCCIA Speed-iMeasuring Device Road Proficiency Test Form

Rear Antenna Only:

Visual Estimate Tests

Page 389 of 1686

o Stationary - Moving ‘ -

Target Vehicle [_Estimate Actual | Error MPH | Target Vehicle | Estimate | Actual | Error MPH ]

.'— 1 ' | 1 [ 5

I T I S A — B —

I ] ; I 3 [ _‘7
4 R .4 ) ]

s , s ]

| 6 | | 6 .'

7 ] | I I A T )

8 [ 8 I N
9 ; ' 9 R JF

10| | 10 r

Average Error MPH Stationary:

Average Error MPH Moving:

Average Error MPH Overall (add above two lines together and divide by 2):

Instructor Comments:
Instructor Signature: Date:
Student Signature: Date:

SCCIA Traffic Safety Unit - Speed Measurement Device Program (Rev. 11/2013})
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SCCIA Speed-Measuring Device Road Proficiency Test Form

Dual Antenna/Same Direction/Digital Signal/Time-Distance
RADAR Instrument Familiarity

This section is provided for the purpose of testing the student who proposes to operate a RADAR instrument
that has one or more of the above listed functions:

Box (Counter) Functions: Acceptable Unacceptable

' Stopwatch/Range Select Switch (Explain proper use of

I ___the stopwatch): |

r Distance Switch (Explain use of the thumb wheels in the

o stop watch mode): -
Slower Indicator (Explain when to utilize “slower

("' T |
Antenna Direction Indicators (Explain Function)

' Display Target Speed (Explain D.T.S. only/display time in |
. seconds):
~ Remote Control Functions:

' Fraf/R_ear Switch (B(ﬁléin the use of 1 the rocker sv_v_ifch}T_ o

Ta:'»ter/SIo_ﬁrer B_ﬁtto_n(?(plaﬁthé use of the Eﬁan):—_-i
Target Verification Window (Explain the target | T
_ vefification speeding up and/or slowing down): |
Lock-Release / Start-Stop (Explain function):

Instructor Comments:

SCCIA Traffic Safety Unit - Speed Measurement Device Program (Rev. 11/2013)
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SCCIA Speed-Measuring Device Road Proficiency Test Form

Rear Antenna (Same Direction)

Moving
| Target Vehicle | Estimate | Actl;'a!__—_i?ﬁ)}ﬁPH_l'
N | ]
2 | i
[ 3 | S
. | I
L 5 . , |

Add the.?tagefher and divide by 5.

Front Antenna (Same Direction)

- Moving _ .
| TargetVehicle | Estimate | Actual | Error MPH |
e 1 — |
= o j : -

S R N R—

AN | S | S ‘
Add these together and divide by 5.

Average Error MPH Front Antenna:

Average Error MPH Rear Antenna:

Average Error MPH Overall (add above two lines and divide by 2):

Instructor comments:

SCCJA Traffic Safety Unit - Speed Measurement Device Program (Rev. 11/2013)
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SCCIA Speed-feasuring Device Road Proficiency Test Form

Average Speed Calculations for the Stopwatch Function:
Stopwatch Set-up (check one)

- B -  Acceptable Unacceptable
[_Stopwatch_ Test: - - N R - h‘
 Enter proper distance: o _ 1 - - -

@miliaritl with Time/Distance Principles: s - B o

Calculations:

Actual Speed | Error MPH

| Target Vehicle | Distance }[__ Time | Estimate ]

(1 ,

S s B E—
3 1 |
e S s

s | — ]
" Add these together and divide bys. -

Average Error:

Instructor Comments:

Date:

Instructor Signature:
Date:

Student Signature:

SCCIA Traffic Safety Unit - Speed Measurement Device Program (Rev. 11/2013)
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SCCIA Speed-Measuring Device Road Proficiency Test Form

DSP - Fastest Mode Front Antenna

}'_Target Vehicle | Estima_t_g Actual .' Error MPH | Target Vehicle ] Estimate 1 Actual B Error MPH |
L1 ] [ 1 ] ] ]
2 _ L 2 7 Bl
| 3 | | ] 3 | 1
4 | I R . | I
.5 [ [ s | 1
DSP - Fastest Mode Rear Antenna
, _ Stationary .. _ Moving N _
}r}érget Vehicle Estima_te_f Actual ' Error MPH | Target Vehicle | Estimate | Actual | Error MPH |
I N I S B
S I ——— ——
.4 | ' __ 1 __ 4 _____ ]
| 5 | s [ [ 1T

Average Error MPH Stationary (F&R, divide by 10):

Average Error MPH Moving (F&R divide by 10):

Average Error MPH Overall (Add the above two lines, divide by 2):

{Note: If only using front antenna, divide stationary by 5 and moving by 5)

Instructor Comments:

Instructor Signature: Date:

Student Signature: Date:

SCCJA Traffic Safety Unit - Speed Measurement Device Program (Rev. 11/2013)
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SCCIA Speed-Neasuring Device Road Proficiency Test Form

Lidar Field Proficiency Testing

Page 394 of 1686

Pass Fail Re-test
A ~ site Selection: B L ___ ] B B
' Officer Safety: ] I _.
- Operation Safety: - | o B
~ Conducts Internal Accuracy checks: | - | ) |
~ Demonstrates Proper Sight Alignment: _
Demoqsi?a?_éé Valid Range Accuracy: B B _ |
| Articulates Tracking History of Target Vehicle: B |
Lidar Visual Estimates
. Target Vehicle ~ Visual Estimate Actual Speed Error +/- ]
| 1
| "__E ) L . e ———————— = =
: = - _ -
e . = -
s | _ ]
6 = - - TR—
7 I [ | .
8 o | .
S - , — . E S
—_!'0 J B _ ! 8 S —
Instructor Comments: Average Error:
Instructor Signature: Date:
Student Signature: Date:

NOTE: Student(s) failing to meet field proficiency testing standards (ORIGINAL CERTIFICATIONS ONLY)
should be rescheduled for further practice sessions. If, after a third failed attempt at meeting standard, the
student should be recycled through the classroom portion of the Speed-Measuring Device Operator Training
course. The Academy Program Director should be notified of student recycles. SMD RECERTIFICATIONS ARE
GIVEN ONLY ONE ATTEMPT AT PASSING THE PROFICIENCY WITH NO RETESTS.
SCCIA Traffic Safety Unit - Speed Measurement Device Program (Rev. 11/2013})
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Page 395 of 1686
Speed Measuring Device Proficiency Submittal Form

Speed Measuring Device Proficiency Submittal Form

Please fill the name field exactly how it is in Acadis. Nicknames or any other form will not be accepted.

Student’'s Name *

| . || I

First Name Last Name Suffix
Student's Academy ID * | XXXX-XXXX |
Student's Department * R
Student's E-mail *
imyname@example.com ]
Student's Phone Number L i
Course Title * [Please Select )

Classroom Course Location *

L —

Course Date(s) *

Road Proficiency Date *

Radar Module

[mm/ddiyyyy - mmiddlyyyy ]

LI ] | 4

Month Day Year

NOTE: Enter "N/A" if a field does not apply.

Radar Functionality *

hitps:/secure.jotform pro.com/form/41666779203976
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32212017 Speed Measuring Device Proficiency Submittal Form
Student properly demonstrated Internal Testing
Student properly demonstrated Tuning Fork tests

Student adequately explained and demonstrated use of applicable Remote Control Functions (e.g.,
Hold, Front/Rear Antenna Switch, Faster/Slower Button, etc.)

Student adequately explained and demonstrated knowledge of Radar Instrument
indicators/modes

Student satisfactorily explains tracking history as it pertains to Radar Operation.
None Applicable (use for LIDAR ONLY proficiencies).

Front Antenna * * *
Stationary (Average Error) Moving (Average Error) Overall Average Error

*

Rear Antenna *

L] [ ] [ ]

Stationary (Average Error) Moving (Average Error) Overall Average Error
Same Direction * i *

[ ] ] [

Front (Average Error) Rear (Average Error) Overall Average Error

Fastest Mode - Front/Rear * * *

] ] ]

Stationary (Average Error) Moving (Average Error) Overall Average Error

Stopwatch Mode/ASC Mode

Enter "N/A" if field does not apply.

Overall Average Error * Course distance (in feet) *
L ] .___Il
Stopwatch/ASC Functionality * Familiar with time/distance principles and speed calculations.

Familiar with stopwatch mode settings and remote operations.
- Stopwatch accuracy testing explained/demonstrated.

None Applicable

74
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3/22/2017 Speed Measuring Device Proficiency Submittal Form

Lidar Module

Enter "N/A" if field does not apply.

Overall Average Error *
Lidar Functionality *

Student satisfactorily explains Lidar site selection and operational considerations.

- Student satisfactorily demonstrates Lidar setup and testing procedures (e.g., sight alignment).

' Student satisfactorily explains tracking history as it pertains to Lidar Operation.
None Applicable (used for RADAR ONLY proficiencies).

SMD Instructor Information

SMD Instructor * L J f ]
First Name Last Name

Instructor's Department * i_— - 'i

Instructor's E-mail * |ex: myname@example.com

Instructor's Phone Number * | |

Submitter's information (if f i j

different from SMD Instructor)  First Name Last Name

Submitter's Department | ]

Submitter's E-mail |ex: myname@example.com

hitps://secure.jotformpro.comfform/4 1666779293976

75
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322/2017 SMD Instructor Recertification Farm

SMD Instructor Recertification Form

South Carolina Criminal Justice Academy

Please fill the name field exactly how it is in Acadis. Nicknames or any other form will not be accepted.

Instructor's Name * L [ | ||

First Name Middle Name  Last Name
Academy ID Number * L N __J
Agency Name * r

E-Mail Address * [

Phone Number * [ —l - J |
Area Code Phone Number

“In order for a Speed Measuring Device Instructor to maintain Instructor Certification, he/she
must teach at least three (3) SMD-related courses/recertification courses during the three (3)
year certification period. An Instructor who maintains his/her Speed Measuring Device Instructor
certification will automatically be recertified as a Speed Measuring Device QOperator.” - SCC/A
SMD Policy

Please provide the requested information about your SMD Instructor activities. Please note: If you
have assisted with an SMD Instructor Class (SCCJA) by conducting proficiencies during that class,
you may count that class as one of your instruction periods. This does not apply to any other
proficiencies you have conducted in the field.

If you do not meet the recertification teaching requirements, you must attend one of the two
available SMD Instructor Recertification courses at the SCCJA.

Type of Instruction #1 *

e.g., SMD Operator

Date(s) & Course Location *

[e.g., 12/10-12/2014, Columbia PD ]

76
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32212017 SMD Instructer Recertification Form

Type of Instruction #2 *

Date(s) & Course Location *

L |

Type of Instruction #3 *

Date(s} & Course Location *

L J

The claimed courses taught may be researched and scrutinized for program integrity and quality control. Your
submission of this form Indicates that all of the information contained herein is accurate and true under penalty
of decertification. Please understand that your new certificate and the update to your ACADIS training record
may not appear until after January 1, 2016.

77
hitps:/fsecure jotformpro.com/form/51756350294963
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3222017 SFS8T Course Request Form

South Carolina Criminal justice Academy

Traffic Safety Unit

DUI Detection and Standardized Field Sobriety Testing Course Request Form

ATTENTION: All Requests Must Be Received A Minimum of 14 Business Days Before Start of
Classl

When you have completed this form submit to SCCJA Traffic Safety Unit. You will receive a
confimation e-mail within 48 hours advising that the traffic safety unit has received the form.

Hosting Agency:

Address of Hosting
Agency: Street Address

Street Address Line 2

City State / Province
B ! United States \ }
Postal / Zip Code Country

Name of place where
training will be
conducted .

78
hitps:/secure.jotformpro.com/form/51735528873970 1/4



212017 SFST Course Request Form

Address of place
where training will  street Address
be conducted:

Street Address Line 2

City State / Province
| United States v |
Postal / Zip Code Country

Lead Instructor's
Name:

Lead Instructor's
Agency:

Address where
testing materials can street Address
be sent:

Street Address Line 2

City State / Province
‘LUnited States v
Postal / Zip Code Country
Lead instructor's -
Phone Number Area Code Phone Number

Lead Instructor's E- ex: myname@example.com
mail Address:

Date Course Starts: 7
Month Day Year

https://secure.jotform pro.com/fform/51735528873970

Page 401 of 1686
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32212017 SFST Course Request Form

Date Course Ends: B &
Month Day Year

Time of Class: L) v [am ]
Hour Minutes

Course Hours ex: 23

Number of Total ex: 23

Students:

Number of spots ex: 23

held for hosting
agency:

Page 402 of 16686

The South Carolina Criminal Justice Academy Traffic Safety Unit is now utlizing Preliminary
Breath Testing Devices (P.B.T.) for the Wet Lab/Drinking Lab portion of the Standardized Field
Sobriety Testing course, These instruments will be loaned to the hosting agency for the dates of

the course if needed.

Does the lead v Yes
instructor need a ¢ No
P.B.T. provided from

the SCCJA for the

wet lab/drinking lab?

Does the lead ‘ Yes

instructor need No
Manuals provided
from the SCCJA?

Note: If you are experiencing difficulty with the electronic submittal, you can save the

form and send it via email to TLBarber@sccja.sc.qgov or send it by mail to:

SCCJA Registration Unit
Attn: Taylor L. Barber
5400 Broad River Rd.

Columbia, SC 29212

htips #secure.jolformpro.com/fform/51735528873970
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Heading

hitps:/fsecure jotformpro.com/form/51735528873970

SFST Course Request Form

Page 403 of 16686
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DUUSFST Proficiency

Page 404 of 1666

Standardized Field Sobriety Test

Proficiency

Participant Examination

Please fill the name field exactly how it is in Acadis. Nicknames or any other form will

not be accepted.

Officers Name *

First Name MIddle Initial Last Name
Agency Name * ! 3 M
Officer's Academy

ID Number *

Horizontal Gaze Nystagmus

Remove Glasses

Stimulus Held in Proper Position (12-15" from nose, just above eye level
Check Pupil Size & Resting Nystagmus
Check Equal Tracking

Smooth movement from center of nose to maximum deviation in approximately 2
seconds and back across the subject's face to maximum deviation in the right eye, then
back to center. Check the left,then right eye. (Repeat)

Eye held at maximum deviation for 2 minimum of 4 seconds (no white showing).Check
left eye then right eye.(Repeat)

Eye moved slowly (approximately 4 seconds) from center to 45 degree angle.Check left
eye then right eye.(Repeat)

Check for Vertical Gaze Nystagmus. (Repeat)

https://secure jotform pro.com/form/40985536895978

82
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3222017 DUV/SFST Proficiency

Walk and Turn
Yes No
Instructions given from a safe position.
S

Tells subject to place feet on a line in heel-to-toe manner (left foot behind the right foot)
with arms down at their and gives a demonstration,

Tells subject not to begin the test until instructed to do so and asks if the subject -
understands.

Tells the subject to take nine heei-to-toe steps on the line and demonstrates. i L.

Explains and demonstrates turning procedure. L

Tells the subject to return on the line taking nine heel-fo-toe steps. 4

Tells the subject to count steps out loud. 2

Tells the subject not to raise their arms from their sides.

Tells the subject not to stop once they begin.

Asks the subject if all of the instructions are understood. J

One-Leg Stand
Yes No

Instructions given from a safe position.

i 1

Tells the subject to stand straight, place their feet together, and hold arms at their sides.

Tells the subject not to begin the test until instructed to do so and asked if they
understands.

Tells the subject to raise one leg, either leg, approximately 6" from the ground keeping
the raised foot parallel to the ground,and give a demonstration,

Tells the subject to keep both legs straight and look at the elevated foot,

Tells the subject to count out loud in the following manner: one thousand one, one
thousand two, one thousand three, until told to stop, and gives demonstration.

Checks the actual time the subject holds their leg up. (time for 30 seconds)

Proficiency Requirements Compleated *
Yes No
Officer was able to recite all of the clues for Horizontal Gaze Nystagmus Test.(6)Clues
Officer was able to recite all of the clues for the Walk and Turn Test.(8)Clues

Officer was able to recite all of the clues for the One-Leg Stand Test.(4)Clues
83

hiips //secure jotform pro.com/form/40985536895978



3222017 DUIISFST Praficiency
Date training was e
observed Month Day Year
Instructor Information

Instructor's Name
*

Instructor's
Academy ID
Number *

Instructor's L —j':m” o 'm
Agency *

Instructor's Email
Address *

Instructor's Phone -
Number * Area Code Phone Number

https:#/securejotiormpro.com/form/40985536895978

Page 406 of 1686
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31222017 DUISFST Instructor Recertification Form

South Carolina Criminal Justice Academy

DUI/SFST Instructor Recertification Form

Please fill the name field exactly how it is in Acadis. Nicknames or any other form will not be accepted.

Instructor's Name *

First Name Middle Name Last Name

Academy ID Number *

Agency Name * b 7]

E-Mail Address

Phone Number -
Area Code Phane Number

Necessary Requirements for Recertification

Name of Cfficer #1 *

Date Proficiency
Performed *

Name of Officer #2 *

Date Proficiency
Performed *

Please maintain all copies of Proficiencies that you sign off so they may be provided to the S.C. Criminal
Justice Academy if requested. If you have instructed a DUI/SFST class and wish to use that for your
recertifiation requirements please list that information above in place of the Officers Name. Any questions
should be directed to Michael Brantley @ 803-896-7791 or jmbrantley@sccja.sc.gov

htips J/secure.jotformpro.comform/40986232237962
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https #Hsecure jotformpro.com/form/40986232237962

DUVSFST Instructor Recertification Form

Page 408 of 16686
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Reserve Training

Application for Approval as SC Reserve Department (must be completed annually) -- WORD
Document that can be sent via email

Application for SC Reserve Officer Training Implementation (must be completed before each
training program begins) -- WORD Document that can be sent via email

Reserve Attestation and Authorization to Release Form -- WORD Document that can be sent via
email

Departmental Training Verification -- WORD Document that can be sent via email

Reserve Firearms, EVO and Local Ordinances/Policies Qualification and Training Verification
Form -- WORD Document that can be sent via email

Reserve Officer Training Program PPCT Proficiency Form -- WORD Document that can be sent

via email

87
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South Carolina Criminal Justice Academy
Instructional Standards and Support Section
5400 Broad River Road
Columbia, SC 29212
803-896-7843
803-896-8746 (fax)

Application for Approval as SC Reserve Department
2016-2017

A pew Application for Approval as SC Reserve Department form must be completed annually (by July 15). Fax completed form to CJA
Instructional Standards and Support at 803-896-8746.

If you wish to conduct a South Carolina Reserve Officer Training Program, complete the Application for South Carolina Reserve Officer Training
Implementation form and fax to 803-896-8746.

PLEASE PRINT OR TYPE
Date: - ) Department:
Chief/Sheriff (full pame): -  Acadisidi )
Reserve Liaison (include rank): - o ' - Acadis ID: - o
Each department using reserve officers must have one fall-time class 1 officer as coordinator-supervisor who must be responsible directly to the Chief/Sheriff,

Mailing Address: City: Zip Code:
Telephone #: - - a Fax #; N o )
Chief/Sheriff's E-Mail: - ~ Reserve Linison’s E-Mail: -

Provide valid e-mail addresses for ( CIIlef/SheriiT/Agency Head and Res_e-rve Ligison. All correspondence conc:n_:ilZg the reserve program will be via e-mail.
# of Full Time Class 1 Officers: # of Reserve Officers Currently Appointed:

A reserve officer is a non-paid volunteer who assists a law enforcement agency in enforcing the laws of South Carolina. Reserve officers cannot
be paid for road hours or administrative duties. However, S.C. Code 23-28-20(B) states, in part: "The chief; with the approval of the governing
body, also shall allow for the compensation of reserve police officers for work done pursuant to Section 23-24-10 [Extra Duty] when
compensation for approved public activities would be paid by a party other than the municipality or county. Reserve officers must be paid for
approved public activities the same as off-duty police officers. Work performed for compensation must be in excess of the minimum logged
service time required by Section 23-29-70 [20 hrs monthiy/60 hrs quarterly]..." (Emphasis Added) No other compensation is allowed for under
South Carolina state law.

Every reserve officer must be in proximate contact, by radio or another device, with the full-time officer to whom he/she is assigned at all times.
Reserve officers cannot supervise or direct activities of class 1 or class 3 law enforcement officers.

Your agency is responsible for maintaining time sheets and training records for all reserve officers. Reserve officers must maintain a logged
service time of 20 hrs monthly/60 hrs quarterly. Training hours and commuting time to and from duty do net count toward logged service time.
Any service performed by a reserve officer for which compensation is received (e.g., providing security at athletic events, parades, or similar
events) must be in exeess of the required 20 hrs monthlv/60 hrs quarterly and cannot be counted toward the required logged service time.

In-service training shall be held periodically but not less than once a month. Consecutive absences of more than three sessions may be grounds for
dismissal. Annual training must include Legal Update, DV Update, Firearms Qualification, and Agency Policy Updates. Training does not count
toward the logged service time requirement,

A reserve officer who cannot meet the requirements for logged service time and monthly/annual training should be terminated until such time
he/she is able to comply with the requirements. A PCS of Separation must be submitted to Certification. If a reserve officer is out over 1 year,
he/she will require additional training to return. If out over 3 years he/she must complete entire reserve training program.

Reserve status is not covered by military leave, The Department should separate the reserve officer from reserve status, unless he/she is able to
continue doing in-service and logged service time each month. A separation of over one year is considered a break in service.

Should any conflict regarding logged service time or training arise, the SC Criminal Justice Academy reserves the right to review all documents
maintained by the department on reserve officers.

%éﬁe of Police Chief/Sﬁerifﬂ’Agency Head (no designee allowed) Date

A ] d D A neprplic_ation forzpprov-al_;s_ SC Reserve Depa—rtmelit form mu_s_t_be-cmed ;v?r_}_’ &ea;iﬁ JulyaTanx_ time |
pproved: a change is made to information on the form (change in Chief/Sheriff/Agency Head, or Reserve Liaison; reserve
officers added/removed - include PCS also).

| Denied: [ |

CJA Standards Program Coordinator: o e - Date: _ )

Revised 6/2016
Page 1 of 2



Application for Approval as SC Reserve Department

2016-2017
Page 2

Department:

Page 411 of 1686

Provide full name (no nickname) and Academy # for each Reserve officer currently working with your Department. The number of reserve
officers cannot exceed the number of class 1 full-time officers of the department. This information will be compared with Academy records. Do
not list reserve candidates who are currently attending training and have not passed the examination.

If a reserve officer has resigned or been terminated you must submit a PCS of Separation to the Certification Unit.

Reserve Officer’s Full Name
(Name on S8 Card - no nicknames)

Academy
iD#

0PN LA LN~

Academy
ID#

Reserve Officer’s Full Name
(Name on SS Card - no nicknames)

A new Application for Approval as SC Reserve Department form must be completed every year in July and any time a change is made to
information on the form (change in Chief/Sheriff/Agency Head, or Reserve Liaison; adding/removing reserve officer - include PCS).

Page 2 of 2
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South Carolina Criminal Justice Academy

Instruction Standards and Testing
5400 Broad River Road
Columbia, SC 29212
803-896-7843
Fax: 803-896-8746

Application for South Carolina Reserve Officer Training Implementation

A new Application for SC Reserve Officer Training Implementation form must be completed before each training program. A Reserve
Candidate Attestation/Authorization to Release Form (Page 4) must be completed and submitted for every reserve candidate attending the
training. The application and attestations can be faxed to the CJA Instructional Standards and Testing Unit at 803-896-8746.

Access to electronic copies of SC Reserve Officer Training Manual and videos will be issued via e-mail after the application has been
approved.

If you have any questions, please contact the CJA Instruction Standards and Testing Unit at §03-896-7843.

PLEASE PRINT OR TYPE

Date: Department; _ B
Chief/Sheriff/Agency Head: - AcadisID# - -
Reserve Liaison (include rank): - I AcadisID# -

This individual lﬁt;s?l;e a_full-.t?me m t-!;l_f;)rcement nl-‘f;c-:er ;rrisresponsible directlyTo-tﬁe éhief/Sheﬁﬂ'. -
Mailing Address: ) ) -
City: ' - Zip Code: i
Telephone #: - - - Fax #: - - -
Chief/Sheriff/Agency - Reserve Liaison’s E-mail - -
Head’s E-mail Address: _ Address: - _—

Provide valid e-mail addresses for ChieﬂSileﬁﬂlAgeﬁe; Head and Reserve
# of Full Time Class I Officers:

# of Reserves Currently Appointed:

# of Reserves Scheduled To Attend Training:

Dates of Training: ) )
You must indicate the beginning and ending dates for the training. You must notify the CJA Standards Unit if the dates change,

Liaison. All correspendence concerning the reserve program will be via e-mail.

Location of Training Activities
Agency Providing Training Agency/Tech College Name Reserve Coordinator Telephone #

[J L.E. Agency Submitting Application i
[J  SC Technical College
[0  Other Host L.E. Agency

Section 23-28-70 (E) of the South Carolina Code of Laws states “Each department utilizing reserves shail have one full-time officer as
coordinator-supervisor who must be responsible directly to the chief or sheriff.”

Course topics on page 2 must be taught in all SC Reserve Officer Training Programs. Hours indicated on lesson plans for items 22 - 37 must
be adhered to. Local Ordinances and Policies will remain at 10 hours and must be taught by a representative of the employing agency.
Students must be present for all training.

All instructors for the SC Reserve Officer Training Program must be approved by CJA. Firearms will be taught by a current class 1 law
enforcement officer who is 2 CJA accredited Firearms Instructor, and defensive tactics will be taught by current class 1 law enforcement
officer who is a CJA accredited DT Instructor. Local Ordinances and Policies may be taught by a Chief, Sheriff or Agency Head who is not
an accredited instructor. A current class 1 law enforcement officer who is a CJA accredited instructor (or an attorney for the Legals) must be
present during the showing of the video portions of the training. STUDY GUIDES ARE NOT ALLOWED.

Topics 1 - 21 of the training are available electronically and a current class 1 law enforcement officer who is a CJA accredited instructor
must be present during the viewing. All other topics must be taught by a current class 1 law enforcement officer CJA accredited instructor
from the lesson plans provided. Instructors cannot deviate from the lesson plans or hours. The employing agency is responsible for
teaching their Local Ordinances and Policies for a minimum of 10 hours,

20
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.|— Course [ Hrs : Instructor and Department or Attorney | Acadis ID # or ]
- _ ! (Video provided with Lesson Plans) | SCBar#

L TAmes oy N
T e F—
| 3 | Civil Process 1 - ] ]
4| Confssons, nerogaton MimndaRule | 375 | S B
5 | Courts, Crimes & Courtroom Procedures - 25 '__ o o |
| 6 |_ Esthics&Misc_onductini,a_w_'_f;‘,_nforcer_nent ) _ J 2_5' - __ _—_ N

[ Bor ' '

|7 |Evidmee | 3] R ]
8 | Exclusionary Rule S 2.5__4_ i __J_ - |
9 | First Amendment Issues ) o kS B |
|10 | Infroduction to Criminal Law | 3 1 i B ] ]
T] Investigative Detention - - B ___25_ l - T_ T_ ____ - :_ i |
| 12 | Legally Defensible Use of Force | L5 | B ;N B

' 13 | Probable Cause - - 25 | - ]
|14 | searchesT e - N
15 | SearchesTT B IR - [
" 16 | Searches I - ) 4] ) - I
| 17 | Specific Crimes - Crimes Against Person ) s o B
5-18__i Speciﬁc_(_lri_x_nes-c}ing A‘-g_ai;st_gr_operty ' _—___ _35—. o B - - -
05 DomesioVislaws N S R
20 | Harassment and Stalking | 2 B - - |
o [Vimoogy [, [

m .
’ i | ,__(_I_Jessolnn;tl::_‘lcsul)’:::i(cllgieIF)‘ao?In:lt‘:uc_t_o_r) Acafhs [D #

22 | ChildAbwe s ] .
EME"?H?G Frocedures o meeee | 375 H S I ]
| 24 | Sexual Assault L | 275 | - - -

' 25 | Mental Tilness | 25 | o N
i. 26 |Eejudice an_c-l_i°ersona]ity (D?ersity) o B _ - 3 _|_ _ - _‘ |
27 | Officer Survival Onand OffDuty | 2 - B N
28 | Basic Patrol Operations s T - T
29| Stategios of Arest _ Tes ]
30 | Vulnerable Adults ) |35 [ - - - |
31 | SALTS (Safe & Legal Traffic Sop) | 2 - N ) B 1
32 | PPCT Use of Force (DT Instructor) lel |

’_33-,! PPCT-Tactical_EandcufﬁngZﬁ'i“ Ins_trTctor) ___'_i 85_L_ _—__— T ) | - : - 1'
| 34 PPCT Weapon Retention (DT Instructor) 3 - o
ﬂirgﬁnns_ﬁanns Instractoﬁ __ 2275 1 _ - - _—_ ) 1
36 Emergency Vehicle Operations (Driving Insirustor) | 2| _ I

Instn_lc_t_or and Depart;lent .
(Agency’s Local Ordinances and Policies) | Acidis ID #

Courses listed above are required. Items 1-21 are taped. A current class 1 law enforcement officer who has either a Basic Instructor or Specific Skills
Instructor certification must be present during the presentation. Items 22-31 must be taught by a current class | law enforcement officer who has either a
Basic Instructor or Specific Skills Instructor certification. Items 32-34 must be taught by a current class 1 law enforcement officer who has a Defensive
Tactics Instructor certification. Item 35 must be taught by a current class 1 law enforcement officer who has Firearms Instructor certification. Item 36 must
be taught by a current class 1 law enforcement officer who has a Driving Instructor certification. Item 37 must be taught by a current class 1 law
enforcement officer who has either a Basic Instructor or Specific Skills certification or a ranking current class 1 law enforcement officer of the hiring
agency (Chief, Sheriff, Captain, Lt. or Sgt.) Students cannot miss anyv portion of the training,

'—l—_ — —
37 | Local Ordinances/Policies (must be taught by employing agency) l 10

Note: Any change in instructors must be reported fo the CJA Standards Unit immediately.

Page 2 of 4
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Before a candidate may attend the SC Reserve Officer Training Program, the following must be on file with the employing
department.

1. A Photostat copy of candidate’s birth certificate.

2. High School diploma or GED certification.

3. Report of current medical exam, on CJA preplacement & medical history form, with physician attesting medically suitable for law
enforcement employment.

4, Fingerprint card showing results of SLED and FBI identification fingerprint check. All charges must show a final disposition with

NO felony conviction or disqualifying misdemeanor. The employing department must have conducted a background investigation,
including a credit check, and the results must be satisfactory.

S. Candidate must hold a valid/current SC Driver's License with no record for the past five (5) years for suspension as a result of

Driving Under the Influence of Alcoholic Beverages or Dangerous Drugs, Driving While Impaired, Reckless Homicide,
Involuntary Manslaughter or Leaving the Scene of an Accident.

6. A recent photograph. (within 6 months)

Miscellaneous Information

If you are training candidates from other departments, the candidates' employing agencies must complete an Application for Approval as
South Carolina Reserve Department and an Application for South Carolina Reserve Officer Training Implementation form (inchiding
attestation for each candidate) before the training begins. The employing agency must teach its own Local Ordinances and Palicies fora
minimum of 10 hours.

Any changes in the training program after an application has been approved must be submitted to the CJA Standards Unit immediately for
reapproval. Failure to do so may result in the department’s reserve status being withdrawn and/or appointments being delayed and/or denied.
The Reserve Liaison will be the contact. Any change in the Reserve Liaison must be submitted to the CJA Standards Unit in writing,

Upon completion of the training program the department hosting the training must provide the completed documentation for each candidate
(Departmental Training Verification, Qualification & Training Verification Form and DT form). An examination date cannot be set until the
documentation is received and reviewed for accuracy. Note: Students must be present for all trainin g

The CJA Academic Testing Unit will prepare an examination consisting of 100 multiple choice test items for reserve officer testing. The
current passing grade for appointment as a reserve officer is 70%. Reserve testing is scheduled on the first and third Wednesday of each
month at the SC Criminal Justice Academy. Candidates MUST be scheduled in advance or they will not be allowed to take the test. Chiefs,
Sheriffs, and Agency Heads will be notified of the candidates' scores in writing within 7 working days. Test scores will not be released via
telephone/fax or to candidates.

For a successful candidate, a Personnel Change in Status Hire Form must be completed and forwarded to the CJA Certification Unit within
60 days of the test date. This must be done prior to a reserve officer commencing his/her duties. Upon receipt of the appointment form, the
CJA Certification Unit will contact you with authorization to begin the reserve officer ride-along requirement within 15 working days.

In the event a candidate fails the test, one retest will be offered. The employing department must contact the CJA Standards Unit at 803-
896-7843 to reschedule the test. This test must be taken within 60 days from the end of the training. Ifa candidate fails the test a second
time, he/she must wait one year from the date of the last failure before repeating the required training and being tested. (Note: Ifa candidate
fails twice, he/she is not eligible to attend any Academy mandated training (Basic Law Enforcement, Basic Jail, or Limited Duty), the
Reserve program or the Constable program for one year from the date of the retest failure.

CIA ISSFrogram Coordinator Date App-r?ed Signature of Cl-lie-f/Sher_i@Agency Head Date
(no designee allowed)
(Rev. 10/2016)
Note: All changes in must be reported to the CJA Standards Unit immediately.
92
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South Carolina Criminal Justice Academy
Instructional Standards and Testing Unit
5400 Broad River Road
Columbia, SC 29212

Reserve Candidate Attestation and Authorization to Release Form

Form must be completed for each reserve candidate and submitted with Application for SC Reserve Officer Training Implementation. No
reserve candidate may attend the SC Reserve Officer Training Program until this form is on file with the SC Criminal Justice Academy.

Please Print:
Candidate’s Full Name: o ) _ : —— S
(Name on 58 Card ~ No Nicknames) Last First M.1.
Street Address (No PO Box):
City, State, Zip Code:
Employing Department: e

Driver's License #: o S Issuing State: o )
You must have a SC Driver’s License. An out of state Driver’s License is NOT acceptable,

Social Security #: o = -
Date Of Birth: _ . Raee
Training Department: R

I'hereby attest that the following documcntat_it; ha§ been reviewed and wili be maintained in thé ;ib_ove individual’s file. I understand that should any
conflict regarding documentation authenticity arise, the SC Criminal Justice Academy reserves the right to review all documents maintained by the
department on this individual.

Documents Currently On File At Department:

- -S_BXZ -

1. A capy of candidate’s birth certificate.

2. High School diploma or GED certification.

3. Report of current medical exam, on CJA preplacement & medical history form, with physician attesting medically suitable for law enforcement
employment.

4. Fingerprint card showing results of SLED and FBI identification fingerprint check. All charges must show a final disposition with NO felony

conviction or disqualifying misdemeanor. The employing department must have conducted a background investigation, including a credit check,
and the results must be satisfactory.

S. Candidate must hold a valid/current SC Driver's License with na record for the past five years for suspension as a result of Driving Under the
Influence of Alcohotic Beverages or Dangerous Drugs, Driving While Impaired, Reckless Homicide, Involuntary Manslaughter or Leaving the
Scene of an Accident.

6. A recent photograph. (within 6 months)
Date: - ____ Signature: o e o ) -
Police Chief, Sheriff, or Authorized Representative

Print Name and Title: o ) e - o -
Notary Public For South Carolina

Sworn to and subscribed before me this: o day of - N e o
{Day) (Month) (Year)

Signature of Notary Public: ~ L = - - B

Print Name: o o N - - o

My Commission Expires: / /

MM DD YEAR

AUTHORIZATION TO RELEASE INFORMATION, ATTESTION OF NO OTHER COMMISSIONS
I hereby authorize the SC Criminal Justice Academy to release any information in its files pertaining to my certification, recertification, decertification,
accreditation, maintenance of accreditation, withdrawal of accreditation or any other item of information related to law enforcement training, but not
limited to academic achievement, attendance, physical fitness, personal history, and disciplinary records to any South Carolina law enforcement agency by
which I may be employed or to its authorized representative.
I hereby release the SC Criminal Justice Academy, including its Director, Deputy Director, employees and agents, both individually and collectively, from
any and all liability for damages of whatever kind, which may at any time result to me, my heirs, or assigns because of compliance with this authorization
and request to release information, or any attempt to comply with it,
Thereby certify that I will have no other law enforcement commission once the reserve commission is obtained.

Date: o Signature:

- Signature of Reserve Candidate -
For CJA USE ONLY
Test Date - Test Grade - Retest Date . - Retest Grade

93
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South Carolina Criminal Justice Academy
Instructional Standards and Support Section
5400 Broad River Road
Columbia, SC 29212

Reserve Candidate Attestation and Aunthorization to Release Form

Form must be completed for each reserve candidate and submitted with Application for SC Reserve Officer Training Implementation. No reserve
candidate may attend the SC Reserve Officer Training Program until this form is on file with the SC Criminal Justice Academy.

Please Print;
Candidate’s Full Name: e O o ;= .
(Name on S8 Card - No Nicknames) Last First M.L
Street Address (No PO Box): o
City, State, Zip Code:
Employing Department: e
Driver's License #: Issuing State:

You must have a SC Driver's License. An out of state Driver’s License is NOT -ucceptable.

Social Security #: o o -
Date Of Birth: - o i Race: - Sex: -
Training Department: T i o

I hereby attest that the following documentation has been reviewed and will be maintained in the above individual’s file. I understand that should

any conflict regarding documentation authenticity arise, the SC Criminal Justice Academy reserves the right to review all documents maintained by

the department on this individual.

Documents Currently On File At Department:

1. A copy of candidate’s birth certificate.

2. High School diploma or GED certification.

3. Report of current medical exam, on CJA preplacement & medical history form, with physician attesting medically suitable for law enforcement
employment,

4. Fingerprint card showing results of SLED and FBI identification fingerprint check. All charges must show a final disposition with NO felony
conviction or disqualifying misdemeanor. Employing department must have conducted a background investigation, including a credit check,
and results must be satisfactory,

5. Candidate must hold a valid/current SC Driver's License with no record for the past five years for suspension as a result of Driving Under

the Influence of Alcoholic Beverages or Dangerous Drugs, Driving While Impaired, Reckless Homicide, Involuntary Manslaughter or Leaving

the Scene of an Accident.

A recent photogtaph (within 6 months).

Date: = - Signature:

6

~ Police ( (fhita_ﬂ_Siieriff, or Auaor_i'zed—lhibre_s-ehtative _
Print Name and Title:

Notary Public For South Carolina

Sworn to and subscribed before me this: ~___ dayof e
(Davy) (Month)

Signature of Notary Public:
Print Name: -

My Commission Expires: / !/
MM DD YEAR

AUTHORIZATION TO RELEASE INFORMATION, ATTESTATION OF NO OTHER COMMISSIONS
I hereby authorize the SC Criminal Justice Academy to release any information in its files pertaining to my certification, recertification,
decertification, accreditation, maintenance of accreditation, withdrawal of accreditation or any other item of information related to law enforcement
training, but not limited to academic achievement, attendance, physical fitness, personal history, and disciplinary records to any South Carolina law
enforcement agency by which I may be employed or to its authorized representative.
I hereby release the SC Criminal Justice Academy, including its Director, Deputy Director, employees and agents, both individually and
collectively, from any and all liability for damages of whatever kind, which may at any time result to me, my heirs, or assigns because of
compliance with this authorization and request to release information, or any attempt to comply with it
I hereby certify that I will have no other law enforcement commission once the reserve commission is obtained.

Date: Signature:

Signature of Reserve Candidate
*********#****************#***********#**********************************t*******a***************t***********#***

For CJA USE ONLY

Test Date Test Grade o RetestDate =~ . Retest Grade 94
12/2011
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Sc Reserve Officer Candidate
Departmental Training Verification

Candidate’s Full Name as indicated on S8 Card (Print)
Social Security Number
S.C. Driver’s License Number

This candidate has completed the Reserve Police Officer Training as required by South Carolina law and qualified with a firearm.

~ Candidate’s Signature - Date  Chief/Sherifff Tech College Liaison/Instrustor Signatire ~ Date

‘ Course ‘ Hours ‘ Date Completed | Instructnr’sl\Fi:gtI::l;: aill:(lleDep artment |

T [ Amcsts o s | N 7

2 | CwilLisbility e | ' _ _'

'3 | Civil Process - - ! 1 | ) _ i - —l

E T_Confessions, Interrogation, Miranda Rule 3715 | | -

[5 ] Courts, Crimes and Courtroom Procedures 25 | ) _ N B B

"6 | Ethicsand Misconduct in Law Enforcement | 2.5 o - , e - B

[T e ' 1T 3 ] T ___ ]

’T "}fixclusionary Rule 25 | | - -

"9 | First Amendment Issues - _I__ 1 ! o ’ - - - j

[. 10 | Introduction to Criminal Law ] __ 45 ] |___ B _- _ - - -

11 | Investigative Detention |25 | o ) -

"12 | Probable Cause I Y [ - - ) |

—13 'Legally Defensible Uss of Force | 1.5 - B - _ ___ ]

14| Seamchest R T — ]

| 15 | Scarchesll - 35 _' - IB B i __- i B )

i. 16 | Searches IIT ' - 4 ’ o o o B )

17 Specific Crimes - Crime:ﬂ&gainst Person N L N - _ _—__ |

: 18_ Specific Crimes - Crimes Against Propeity 35 | T - __ -

19 | Domestic Violence - _—15 f o | - ) B o _ o —‘
20 _‘_I;iérassment and Stalking . 2| - f - Bl
21 | Victimology ' I _ i B ) |
22 | ChildAbuse {_ 3.5 k ) - -

|23 | Juvenile Procedures _ 3.75 B . B o —‘

:ﬂ , ge;(ua] Assault ___ | 275 B - o - - - il
25 | Mental Iltness s T ] - ]

| 26 | Prejudice and Personality (Diversity) 3 N - ]

27 Officer Survival On and aﬁ‘Duty - 2 - - _ B - !

28 | Basic Patrol Operations S_ ) _ ’ - - - '
29 | Stategiesof Amest 25 ) ' ) i i ‘
30 | Vulnerble Adults | 35 | - ) ) ]

31 j_sALTs (Safc & Logal Traffic Stops) | 2 ] i - 1
32 | PPCT Use of Force (DT Instructor) | i 6 | J__ - : B - |

| 33| PPCT Tactical Handeuffing (DT Instructor) | 8.5 N I

' 34_| PPCT Weapon Retention (DT Instructor) | 3.75 I -
35 | Firearms (Firearms Instructor) o275 | | S o 1

| 36 | Emergency Vehicle Operations {Driving Instructor) 2 | ' . -

97| Lo OntioaeesandPolivis | 10 | —

The courses and instructors listed on this form must match the information submitted on the Application for South Carolina Reserve
Officer Training Implementation form. The documentation packet must be received before a test date will be scheduled. The
examination may not be taken by any reserve candidate until the documentation packet is completed in its entirety.

Revised 10/2016
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South Carolina Criminal Justice Academy
Instructional Standards and Testing

Reserve Firearms, EVO and Local Ordinances/Policies
Qualification and Training Verification Form

Note: This form must be completed for all Reserve candidates. This form must also be completed for any Reserve
Officer transferring to another department and for Constables transferring to Reserve.

Verification & Certification of the Firearms Qualification

PLEASE PRINT:

Candidate’s Full Name as Acadis ID #

indicated on SS Card (Print) : - N ~ orSS#: - o
Employing Department: i SR e B -

The above named candidate was taken to the firearms range for qualification purposes. I, the Firearms Instructor, certify
the following tasks were completed and the results to be accurate, and I recommend the candidate be QUALIFIED.

(A} Candidate was given basic weapon safety, both on duty and off duty.
(B) Weapons liability, both on duty and off duty, was explained to the candidate.
(©) Candidate fired the qualification course required by the SC Criminal Justice Academy with the following results:

Course of Fire:

50 Round, 25 Yard Course o _ o o _
Points (250 Max — 188 Min) Date Qualified
Signature of CJA Accredited Firearms Instructor: - ) - -
Acadis ID
Print CJA Accredited Firearms Instructor’s Name: - _ #orSS# )

CJA Accredited Firearms Instructor’s Accreditation Expiration Date:

****************************************#*************************************************

Emergency Vehicle Operation Affidavit

I do hereby certify that the above named candidate has been instructed, fully understands and has been given a copy of
this department’s Emergency Response Driving policy.

Department’s Authorized Signature: ) _ Date:
Acadis ID
Print Name: _ ~ #orss#

******************************************************************************************

Local Ordinances and Policies Affidavit

I do hereby certify that the above named candidate has been instructed and fully understands this department’s Local
Ordinances and Policies.

Department’s Authorized Signature: - ~ Date: -
Acadis ID
Print Name: o _ ) ) ) ~ #orSSi:

Revised 1/2012 96
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SC Reserve Officer Training Program

PPCT Proficiency Form

Candidate’s Full Name as indicated on SS Card: N - ) -
Candidate’s Social Security #: S - B
Employing Department: — )
Date of Test: - - - -
Location of Test; - - - I
A. PPCT/Tactical Handcuffing P F

Comments:

r e = N _ ~ N— =
B. PPCT/Use of Force P F

Comments:

r o B o I - j

|
C. PPCT/Weapon Retention P F

Comments:

By signing below, the instructor is certifying that he/she has tested the candidate in all 3 areas (Tactical
Handcuffing, Use of Force, and Weapon Retention).

CJA Accredited DT Instructor’s Name (Printed):
CJA Accredited DT Instructor’s Signature:
Date:

Original form to be maintained in candidate’s file along with detailed information on candidate’s actual
performance. A copy to be maintained in Department’s Training File, and a copy to be sent to the Academy
along with the Departmental Training Verification Form.

9/2016
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Out-of-State Transfers

Training Review Request Form - WORD Document that can be sent via email
Release Authorization Form — PDF that can be sent via email
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South Carolina Criminal Justice Academy

Certification and Compliance
TRAINING REVIEW REQUEST FORM

Prior Law Enforcement training, Certification & Em ployment

Requesting Department Phone # Today’s Date
 Officer’s Name - Social Security or Academy ID # -
Check: D Previously SC Certified 0 QOut of State O Military [0 Federal
___PRIOR TRAINING HISTORY |
1. State: - ) - 3 -
Place of Training:

Name of Course:

Total # Hours: Firearms # Hours EVOC # Hours

Dates Attended/Completion Attached: - ) ] - B
Copy of Certificate of Completion Attached: [ Yes J No

POST Letter Requested: (] Yes [0 Neo

2. State:

Place of Training:

Name of Course;

Total # Hours: Firearms # Hours EVOC # Hours

Dates Attended/Completion Attached: - S - )
Copy of Certificate of Completion Attached: [0 Yes ] No
POST Letter Requested: [ Yes O No -
. PRIOR LAW ENFORCEMENT EMPLOYMENT |
L.From o Agency: -
2.From . to - Agency: o
3.From . to - Agency: - S
AUTHORIZED SIGNATURE: _ __ PHONE #:

To be completed by requesting department ard mailed or FAXED to Attention: Kim Stevens or Jeff Finch, Certification & Compliance, Criminal Justice
Academy, 5400 Broad River Road. Columbia, SC  29212. Phone #: 803 896 4399 or 803 896 7805, FAX # 803 896 7803 Atucll Copy of Certil' clte ot'
Completion; Curriculum/Syllabus showing hours and topics of training, F : : : ]

COMPLETE PRIOR to registration.  Below this Line - For CJA USE ONLY
Law Enforcement Training Required for SC Certification:

Certification & Compliance Manager: : - _Date: _
Training Operations Manager: 3 ] _Date:
Standards Manager: _ B B ] ) _Date: -
Special Operations Manager: o _ Date:
SCCJA Deputy Director: B _ Date: -
SCCIJA Director Approval: ] - ___Date:

Revised 5/7/2015
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SOUTH CAROLINA CRIMINAL JUSTICE ACADEMY
5400 Broad River Road
Columbia, South Carolina 29212-3540

AUTHORIZATION TO RELEASE INFORMATION

|, the undersigned Officer, hereby authorize the L
to release any information in its files pertaining to my certification,
recertification, decertification, accreditation, maintenance of accreditation, withdrawal of
accreditation or any other item of information related to law enforcement training, including but
not limited to academic achievement, attendance, physical fithess, personal history and
disciplinary records to the South Carolina Criminal Justice Academy or to its authorized

representatives.

| hereby release the from any and
all liability for damages of whatever kind, which may at any time result to me, my heirs or
assigns because of compliance with this Authorization to Release Information, or any attempt to

comply with it.

Dated:

Signed in the Presence of:

Witness' Signature Officer's Signature

Print Full Name

Social Security Number

Release & Awthorization Form 10-08.doc
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K9 Certification

K9 Certification Form — Electronic Form
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South Carolina Petrol K9 Certification

South Carolina Patrol K9 Certification
Form

Officer Name

First Name Last Name
Officer's email ;vxﬂ:ﬁ}r’iéme@example.com
Address
Officer's Employing il -
Agency Name
Date of Certification - - I
by Certifying Agency Month Day Year
K9 Name o
K9 Age ex; 23

Please choose the Certifying Agency from the drop down list below, then upload a copy
of the current certification issued by that certifying agency.

If you do not see your certifying agency on this list, please contact Jennifer Tatum,
Instructional Standards and Support Unit Manager at |DTatum®@sccja.sc.qov or Jim
Crosland, Basic Training Coordinator at |ECrosland@sccja.sc.qgov

Certifying Agency L fl

Upload Copy of l,Chdoée{ File | No file chosen
Certification

Submit
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Arson Investigators

Guidelines for Arson Investigator Certification — PDF that can be sent via email
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Guidelines for Arson Investisator Certification & Training

Law Enforcement Selection

Select members of the Fire Department will receive additional training and certification as
a Class I or a Class IIl (Limited Duty) law enforcement officer. The following shall outline the
general selection and process:

1.

The Fire Department will identify the appropriate staff and number of personnel
needed to support the operation and will consult with the Fire Chief. The Fire Chief will
forward the names and resumes of the selected members to the Police Chief/Sheriff for
consideration as Class I or Class III officers. All such members must be tull-time, paid
employees of the State of South Carolina or any of its political subdivisions and must be
regularly on the payroll.

All staff members submitted for consideration for Class I or Class III law enforcement
certification must have successfully completed an eighty (80) hour basic fire investigation
course.

Members selected for the Class I or Class III program will be subject to the background
investigation necessary for that certification level by the Police Department,

Upon confirmation that the background investigation necessary for that certification level
has been successfully passed, all documentation required by the SC Criminal Justice
Academy must be completed and prepared for submission. For Class I Officers, that
documentation includes: Application for Basic Law Enforcement Training Class, Medical
History Form, Document Attestation Form (various elements in the employees file),
Attestation of Criminal History Check. For Class III (Limited Duty) Officers, that
documentation includes: Application for the Limited Duty Basic Class, Medical History
Form, Document Attestation Form (various elements in the employees file), Attestation
of Criminal History Check, Two completed fingerprint cards, Firearm Qualifications
Form, and Emergency Vehicle Operation Policy Form.

Selected employee(s) will be scheduled for the appropriate course (12 week Basic Law
for class 1) and, for Class III Officers (66 hours Limited Duty Officer Training), the
needed preparation for the Firearm Qualification will be completed in advance of the
class and maintained by the commissioning agency.

The Fire Department must pay the South Carolina Criminal Justice Academy the
cost of providing the certification training requested. This payment must be made prior to
the selected employee(s) attending training at the CJA.

a. Should the selected employee(s) fail to successfully complete their training, they
may be admitted one (1) additional time (recycled) to try and successfully
complete training. No additional fee shall be required from the Fire
Department unless there is increased cost to the CJA for this recycle.

b. Should the selected employee(s) fail a second time to successfully complete their
training, they may not be admitted for any additional training at the CJA until a
period of one (1) year has passed from the date of the second failure, Should the
selected employee(s) return for training at the CJA after one (1) year has passed
from the date of their second failure, the entire process of training and
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certification with the CJA will begin again, as if the selected employee(s) has
never attended any training at the CJA, including, but not limited to, Fire
Department paying the CJA for the cost of the certification training requested.
¢. In the case of a second failure, no portion of the fees originally paid to the CJA
will be refunded to the Fire Department.
7. Upon successful completion of Class I or Class III law enforcement training, the selected
employee shall be issued their law enforcement commission by the Chief of

Police Department.
8. For Class III fire and/or arson investigators, all law enforcement duties shall be limited.

I1. Continuing Education Training

1. Members of the Fire Department who become certified as Class I or Class III law
enforcement officers shall meet all the continuing education requirements for their
certification as outlined by the CJA.

2. The Police Department shall be responsible for providing all required continuing
education training, that is not available directly from CJA, for the fire and/or arson
investigators.

3. The Police Department shall be responsible for filing all required documents with

CJA regarding the fire and/or arson investigator’s certification. For cxample, PCS
Reports, MRN Reports, etc...

4. Fire and/or arson investigators are encouraged to identify additional training and
education that will further benefit their specific investigative skills and knowledge.

5. If a fire and/or arson investigator attends advanced training at CJA, the Fire
Department must pay the CJA the cost of providing the advanced training requested.
This payment must be made prior to the selected employee(s) attending the advanced
training at the CJA. In the case of a failure to successfully complete the advanced

training, no portion of the fees paid to the CJA will be refunded to the Fire
Department.
Chief Date
Police Department
Chief Date o
Fire Department
Page 2 of 2
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Appendix

Accommodations Request for Applicants with Disabilities
Accommodations Request for Applicants with Food Allergies
PCS Instructions

MRN Instructions

Accommodations Request Involving Written Examinations for Applicants with Disabilities
Reserve Program Administrative Guide
POST Letter

Training Review Instructions
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Accommodations Request
For Applicants
With Disabilities

South Carolina Criminal Justice Academy
Registration Unit
5400 Broad River Road
Columbia, SC 29212-3540
(803) 896-8360 (fax)
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INTRODUCTION

The South Carolina Criminal Justice Academy (Academy) provides reasonable accommodations
in accordance with the Amended Americans with Disabilities Act (AADA) for individuals with
documented disabilities who demonstrate a need for accommodation, when such accommodation
can be provided without compromising the Academy’s training or certification standards.

The following information is provided for applicants, qualified disability evaluators, and others
who may be involved in the process of documenting a request for examination accommodations
so the appropriate documentation can be assembled to support the request.

The AADA and accompanying regulations define a person with a disability as someone with a
physical or mental impairment that substantially limits one or more major life activities or an
individual with a record of a substantially limiting impairment (functional limitation).
Functional limitation refers to the manifestations of a disability that impedes an
individual’s ability to function. The purpose of documentation is to validate that the individual
is covered under the AADA as a disabled individual, the disability is such that it necessitates an
accommodation, and that the requested accommodation can be made without compromising the
Academy training or certification standards.

An applicant’s requested accommodations must be related to the identified functional limitation
so that the area of impairment is alleviated by the requested accommodation. It is essential that
the documentation submitted provide a clear explanation of how or why a specific impairment
results in the identified functional limitation(s) and how the requested accommodation will
alleviate the identified functional limitation(s).

HOW TO REQUEST EXAMINATION ACCOMMODATIONS

Prior to attendance at any training an applicant must notify the Academy’s Registration Unit that
he/she has a disability and is requesting accommodations. Applications for accommodations can
be obtained on the Academy website — www.sccia.sc.oov — or by contacting the Academy —
Registration Unit at 803-896-9912,

1. Submit a completed Application for Accommodations, Part I and Part IL Be sure to sign
the application where indicated.

2. Attach documentation certifying the disability from a qualified licensed professional
appropriate for evaluating the disability.

3. The completed Application for Accommodations and appropriate documentation MUST
be mailed to the:

South Carolina Criminal Justice Academy
Registration Unit

5400 Broad River Road

Columbia, SC 29212 — 3540

To protect your confidentiality, always send accommodation information separately to the
above address. DO NOT include these materials with any other correspondence.

2
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4. The completed application and accompanying documentation MUST be received by
the Registration Unit at least 30 calendar days prior to the start of training
program. Failure to submit the completed application and accompanying
documentation at least 30 calendar days prior to the start of the training program
may result in an individual’s inability to attend the scheduled training program. If
there is a need for further verification of the disability or the need for the requested
accommodations, it is possible that the decision whether to provide the requested
accommodations will delay participation in the scheduled training program. Any
documentation submitted to the Academy related to a request for accommodations may
be referred to disability experts (medical and legal) for a fair and impartial professional
review of the request.

COMPLETING AN ACCOMMODATIONS REQUEST FOR LEARNING
DISABILITIES

The following additional guidelines are provided to assist applicants in documenting a need for
accommodation based on functional limitation caused by a learning disability.

To support a request for accommodations due to a functional limitation caused by a learning
disability, please submit the following information/documentation:

1. A completed Application for Accommodations.

2. A detailed, comprehensive written report prepared by an evaluator qualified to make such
a diagnosis describing the learning disability in terms of how the learning disability
impacts a specific major life activity, resulting in the need for the requested
accommodation(s).

a. Relevant Assessment Batteries:

A neuropsychological or psycho-educational assessment may be necessary in
order to determine the individual’s pattern, strengths, and/or weaknesses in order
to determine whether there are patterns indicative of any leaming disorders.

b. Specific Diagnosis:

(1) The report must include a specific diagnosis of the learning disability
based on diagnostic criteria;

(2)  Individuals who report problems with organization, memory and
concentration only on a situational basis do not fit the prescribed
diagnostic criteria for learning disability;

3) Given that many individuals benefit from prescribed medications and
therapies, a positive response to medication by itself is not supportive of a
diagnosis, nor does the use of medication in and of itself either support or
negate the need for accommodation(s).

c. Clinical Summary
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A well-written diagnostic summary based on a comprehensive evaluative process
is a necessary component of the assessment. The clinical summary should

include:

(1)  Demonstration of the evaluator’s having ruled out alternative explanations
for the symptoms of the diagnosed leaming disability as a result of
psychological or medical disorders or non-cognitive factors;

(2)  Indication of the substantial limitation to learning presented by the
diagnosed learning disability and the degree to which it impacts the
individual in the context for which accommodation(s) is/are being
requested;

(3)  Indication as to why specific accommodation(s) is/are needed and how the
effects of diagnosed learning disability symptoms are lessened by the
accommodation(s),

4 Specific recommendations for accommodation(s);

(5) A detailed explanation must be provided as to why each accommodation is
recommended and should be correlated with specific identified functional
limitation;

(6)  Prior documentation of a diagnosed learning disability may be useful in
determining appropriate services and/or accommodations in the present.
Therefore, please include any record of prior accommedation(s), including
information about specific conditions under which the accommodation(s)
was/were used;

@)} If no prier accommodation has been provided, include a detailed
explanation as to why no accommodation was provided in the past
and why accommodation is needed at this time.

CHANGE IN DISABILITY OR ACCOMMODATIONS REQUESTED

If there are any changes in the nature or extent of your disability or if the accommeodations will
differ from previously provided accommodations, you must submit an updated application as
soon as possible prior to the start of training and provide detailed documentation explaining the
change.

ALL MATERIALS AND ALL INQUIRIES MUST BE SUBMITTED TO THE
FOLLOWING ADDRESS

South Carolina Criminal Justice Academy
Registration Unit

5400 Broad River Road

Columbia, SC 29212

4
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Accommodations Request
For Applicants
With Food Allergies

South Carolina Criminal Justice Academy
Registration Unit
5400 Broad River Road
Columbia, SC 29212-3540
(803) 896-8360 (fax)
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INTRODUCTION

The South Carolina Criminal Justice Academy (Academy) provides reasonable accommodations
for individuals with documented food allergies.

The following information is provided for applicants, qualified evaluators, and others who may
be involved in the process of documenting a request for accommodations for food allergies so
the appropriate documentation can be assembled to support the request.

The purpose of documentation is to validate the individual has a food allergy, that the food
allergy is such that it necessitates and accommodation, and that the requested accommodation
can be made without compromising the Academy training or certification standards.

An applicant’s requested food accommodations must be related to the food allergy. It is essential
that the documentation submitted provide a clear food allergy explanation and how the requested
food accommeodation will alleviate the food allergy.

HOW TO REQUEST EXAMINATION ACCOMMODATIONS

Prior to attendance at any training an applicant must notify the Academy’s Registration Unit that
he/she has a food allergy and is requesting accommodations. Applications for food
accommodations can be obtained on the Academy website — www.sccia.sc.oov — or by
contacting the Academy — Registration Unit at 803-896-9912.

1. Submit a completed Application for Food Accommodations, Part I and Part 1L Be sure to
sign the application where indicated.

2. Attach documentation certifying the food allergy from a qualified licensed professional
appropriate for evaluating the food allergy.

3. The completed Application for Food Accommodations and appropriate documentation
MUST be mailed to the:

South Carolina Criminal Justice Academy
Registration Unit

5400 Broad River Road

Columbia, SC 29212 — 3540

To protect your confidentiality, always send food accommodation information separately to
the above address. DO NOT include these materials with any other correspondence.

4, The completed application and accompanying documentation MUST be received by
the Registration Unit at least 30 calendar days prior to the start of training
program. Failure to submit the completed application and accompanying
documentation at least 30 calendar days prior to the start of the training program
may result in an individual’s inability to attend the scheduled training program. If
there is a need for further verification of the food allergy or the need for the requested
accommodations, it is possible that the decision whether to provide the requested
accommodations will delay participation in the scheduled training program. Any
documentation submitted to the Academy related to a request for food accommodations

2
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may be referred to experts (medical and legal) for a fair and impartial professional review
of the request.

CHANGE IN FOOD ACCOMMODATIONS REQUESTED

If there are any changes in the nature or extent of your food allergies or if the accommodations
will differ from previously provided food accommodations, you must submit an updated
application as soon as possible prior to the start of training and provide detailed documentation

explaining the change.

ALL MATERIALS AND ALL INQUIRIES MUST BE SUBMITTED TO THE
FOLLOWING ADDRESS

South Carolina Criminal Justice Academy
Registration Unit

5400 Broad River Road

Columbia, SC 29212
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PERSONNEL CHANGE IN STATUS REPORT OF SEPARATION FORMS

There are two PCS forms used when an officer and agency separate:

(1) Notification of Administrative/Routine Separation
(2)  Notification of Separation Due to Misconduct

Administrative/Routine Separations:

This form is to be used for all separations that do [§illlll involve misconduct as defined by S.C.
Reg. 37-025. Examples of administrative / routine separations include. but are not limited to:

Resignation, retired, deceased, new Sheriff, accepted employment with another law
enforcement agency, Medical or Military Leave, failed to complete basic training,
failed to complete in-service training, transfer from one law enforcement
classification to another law enforcement classification (ie. LE1 to LECO), or
termination for violation of Agency policy NI

NOT involving misconduct as defined by
S.C. Regulation 38-004 (i.e, substandard performance, excessive absenteeism,
failure to follow orders, etc.)

Also, there is a block titled “Other” which can be used to indicate the nature of the
separation if one of the above examples is not accurate. Please remember, that the
“Other” block should only be used for separations that do MBIl involve misconduct as
defined by S.C. Reg. 37-025.

All Administrative/Routine Separations must be accompanied by a Mandatory Retraining
Notification (MRN form) indicating in-service training received while the officer was employed
with your agency.

of the

All Administrative/Routine Separations must be received by SCCJA within IS HAYE
separation, See S.C. Reg. 37-022.

Separations Due to Misconduct:

This form is to be used for any separation involving misconduct as defined in S.C. Reg. 37-025.
All Separations Due to Misc L : conduct under SH

7-025 Exnles of Septios Due to Misconduct include. but are not limited to:

31

- -5 Purg e = et p A UL S ey o gttt W e SR T
ons | isconduet must fall within the de inTtion ol-mis

Termination or Resignation [NNIOINING FISEONIITH 2s defined in S.C. Reg.

37-025.
S.C. Reg. 37-025 defines misconduct as [with examples in brackets]:

1. Conviction, plea of guilty, plea of no contest or admission of guilt (regardless of withheld
adjudication) to a felony, a crime punishable by a sentence of more than one year (regardless

Page 1 of 3 114
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of the sentence actually imposed, if any), or a crime of moral turpitude in this or any other
jurisdiction [For example, but not limited to: conviction Fraudulent Check, admission of guilt
to shoplifting even if not convicted of shoplifting, etc...]

2. Unlawful use of a controlled substance [For example, but not limited to: Observation of
unlawful use of a controlled substance and/or testing positive for use of a controlled
substance, etc...];

3. The repeated use of excessive force in dealing with the public and/or prisoners;

4. Dangerous and/or unsafe practices involving firearms, weapons, and/or vehicles which
indicate either a willful or wanton disregard for the safety of persons or property [For
example, but not limited to: failure to properly secure firearms/weapons, DUI conviction,
etc...];

3. Physical or psychological abuses of members of the public and/or prisoners;

6. Misrepresentation of employment-related information [For example, but not limited to:
Lying or misrepresenting current or former law enforcement position or reason for
separation, etc...];

7. Dishonesty with respect to his/her employer [For example, but not limited to: Lying during
an internal affairs investigation, etc...];

8. Untruthfulness with respect to histher employer [For example, but not limited to: Lying
during an internal affairs investigation, etc...].

All separations reported on the Notification of Separation Due to Misconduct form must include
both pages of the Notification of Separation Due to Misconduct form. One of the eight
categories listed above as misconduct under S.C. Reg. 37-025 must be selected on the
Notification of Separation Due to Misconduct form. If the behavior does not fall into one of the
eight categories listed above as misconduct under S.C. Reg. 37-025, then it is likely the behavior
is not misconduct as defined by S.C. Reg. 37-025.

The Notification of Separation Due to Misconduct form REQUIRES detailed information
describing the misconduct behavior to be provided in a narrative format. Additional pages may
be attached to the Notification of Separation Due to Misconduct form if needed. The
Notification of Separation Due to Misconduct form also REQUIRES the reporting agency to
indicate if criminal charges have been filed against the officer and, if charges have been filed, to
list those charges.

The Notification of Separation Due to Misconduct form also REQUIRES the reporting agency to
attach @il investigation report(s), statements, test results, audio/video records, and/or other
documentation related to the misconduct. If the Notification of Separation Due to Misconduct

form is received by SCCJA. but does not have the supporting documentation attached the

form and report may not be accepted by SCCJA.

All Notification of Separation Due to Misconduct forms must be signed by the Agency Head.

Page 2 of 3 15



Page 438 of 1686

All Notification of Separation Due to Misconduct forms must be received by SCCJA within §§
BB of the discovery of any event of misconduct which is determined to be “Founded” by the
reporting agency. See S.C. Reg. 37-023. Please note, however, that if your agency has an
internal grievance procedure, you may complete your grievance procedure prior to filing the
Notification of Separation Due to Misconduct form. If a grievance is proceeding and you are not
going to file the Notification of Separation Due to Misconduct form until the grievance is
completed, please submit an Administrative/Routine PCS of Separation, check the other block,
and state “Grievance Pending.” If an allegation of misconduct is NOT “Founded” by the
reporting agency, it does NOT have to be reported to SCCJA.
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INSTRUCTIONS FOR COMPLETING MRN

(Mandatory Retraining Notification)

Section l: ATTESTATION

e Agency Name

¢ Reporting Perlod == Year you are reporting training for.

> Al training records for Law Enforcement Recertification is subject to verification
by the SC Criminal Justice Academy.

> Must be signed by agency representative, dated and properly notarized.

Section Il - ROSTER OF OFFICER(S) RENEWING CERTIFICATION

Certification Renews Everv (3) Years

» Class 1 LEO - Officer that has completed 12 Week Baslc
Certification Regulrements
* Legal Update each year
¢ CDV Update each year
¢ In- Service Hours

Legal(s), CDV(s) and In-Service Hours should total 40 Hours for the three year renewal.

Certification Requirements

Legal Update each year il
¢ CDV Update each year
120 In-Service Hours for the three year renewal.
Legal(s), CDV(s) and In-Service -120 Hours for the three year renewal.
||
Section Il -cont’d
il
— = — — — _27—-_—'_.
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> REPORTING SEPARATE CERTIFICATION HOURS

i

¢ Class 2 LCO - Officer that has completed 3 Week Basic Jail
Certification Requirements
* 40 In-Service Hours each year
In-Service hours should toial at least 120 Hours for the three year renewal.

> Class 3 SLE - Officer that has completed 2 Week Limited Dutv Basic
(Example of Class 3 dutles: Litter/Animal Control, Court Securlty)

Certification Requirements
* (1) Legal each year of the three year renewal.

> REPORTING A CDV OR LEGAL

¢ Date: List month, day and year the Legal or CDV was TAKEN.

* Year Viewed:
Record the “Specific Year” of the Legal or CDV Update you watched under Year
Viewed, for Example: CDV Update for 2016, 2017, 2018}, Legal Update for

2016/2017, 2017/2018 and 2018/2019.

> REPORTING IN-SERVICE AND EVO HOURS

Enter total number of In-Service Hours for Class 1 LEO; Class 1 LECO; Class 2 LCO
under In-Service/EVO Column.

This section should only be completed when an Officer Is deficlent in their in-service hours
for Certification Renewal.

Separate Certification Hours - Certifications that are earned at CJA and grant you a certification
other than the Basic Training. (Not needed if you have enough In-Service Hours for Renewal)

Examples of Separate Certifications: Firearms, Basic inst., Driving, Radar.
Reporting ...... Enter total number of hours you do not need to break out each Certification.

Revised 02/15/2017
Forms located at sccja.sc.oov

|
h
L
L
!
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Accommodations Request
Involving Written Examinations
For Applicants
With Disabilities

South Carolina Criminal Justice Academy
Instructional Standards & Support Section
Academic Testing Unit
5400 Broad River Road
Columbia, SC 29212-3540
(803) 896-7956
(803) 896-8746 (fax)
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INTRODUCTION

The South Carolina Criminal Justice Academy (Academy) provides reasonable accommodations
in accordance with the Amended Americans with Disabilities Act (AADA) for individuals with
documented disabilities who demonstrate a need for accommodation, when such accommodation
can be provided without compromising the Academy’s training or certification standards.

The following information is provided for applicants, qualified disability evaluators, and others
who may be involved in the process of documenting a request for examination accommodations
so the appropriate documentation can be assembled to support the request.

The AADA and accompanying regulations define a person with a disability as someone with a
physical or mental impairment that substantially limits one or more major life activities or an
individual with a record of a substantially limiting impairment (functional limitation).
Functional limitation refers to the manifestations of a disability that impedes an
individual’s ability to function. The purpose of documentation is to validate that the individual
is covered under the ADA as a disabled individual, that the disability is such that it necessitates
an accommodation, and that the requested accommeodation can be made without compromising
the Academy training or certification standards.

An applicant’s requested accommodations must be related to the identified functional limitation
so that the area of impairment is alleviated by the requested accommodation, typically an
auxiliary aid or an adjustment to the examination procedure. It is essential that the
documentation submitted provide a clear explanation of how or why a specific impairment
results in the identified functional limitation(s) and how the requested accommodation will
alleviate the identified functional limitation(s).

While presumably the use of accommodations in the examination activity will enable the
individual to better demonstrate his/her knowledge mastery, accommodations are not a guarantee
of improved performance, examination completion, or a passing score.

EXAMINATION ACCOMMODATIONS
Examination accommodations may include, but are not limited to, the following:

* Assistance in completing answer sheet(s);
* Extended examination time;

* Large print examination,

* Private testing area.

HOW TO REQUEST EXAMINATION ACCOMMODATIONS

Prior to any testing an applicant must notify the Academy’s Academic Testing Unit that he/she
has a disability and is requesting examination accommodations. Applications for
accommodations can be obtained on the Academy website — www.sccia.sc.cov — or by
contacting the Academy - Academic Testing Unit at 803-896-7956.
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1. Submit a completed Application for Written Test Accommodations, Part I and Part II, Be
sure to sign the application where indicated.

2. Attach documentation certifying the disability from a qualified licensed professional
appropriate for evaluating the disability.

3. The completed Application for Written Test Accommodations and appropriate
documentation MUST be mailed to the:

South Carolina Criminal Justice Academy
Instructional Standards & Support Section
Attention: Manager, Academic Testing Unit
5400 Broad River Road

Columbia, SC 29212 - 3540

To protect your confidentiality, always send examination accommeodation information
separately to the above address. DO NOT include these materials with any other
correspondence.

4. The completed application and accompanying documentation MUST be received by
the Academic Testing Unit at least 30 calendar days prior to the start of training
program. FKailure to submit the completed application and accompanying
documentation at least 30 calendar days prior to the start of the training program
may result in an individual’s inability to attend the scheduled training program. If
there is a need for further verification of the disability or the need for the requested
accommodations, it is possible that the decision whether to provide the requested
accommodations will delay participation in the scheduled training program. Any
documentation submitted to the Academy related to a request for written test
accommodations may be referred to disability experts (medical and legal) for a fair and
impartial professional review of the request.

COMPLETING AN ACCOMMODATIONS REQUEST FOR LEARNING
DISABILITIES

The following additional guidelines are provided to assist applicants in documenting a need for
accommodation based on functional limitation caused by a learning disability.

To support a request for examination accommodations due to a functional limitation caused by a
learning disability, please submit the following information/documentation:

1. A completed Application for Written Test Accommodations.

2. A detailed, comprehensive written report prepared by an evaluator qualified to make such
a diagnosis describing the learning disability in terms of how the learning disability
impacts a specific major life activity, resulting in the need for the requested
accommodation(s).
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Relevant Assessment Batteries:

A neuropsychological or psycho-educational assessment may be necessary in
order to determine the individual’s pattern, strengths, and/or weaknesses in order
to determine whether there are patterns indicative of any learning disorders.

Specific Diagnosis:

(1)  The report must include a specific diagnosis of the learning disability
based on diagnostic criteria;

(2)  Individuals who report problems with organization, test anxicty, memory
and concentration only on a situational basis do not fit the prescribed
diagnostic criteria for learning disability,;

(3)  Given that many individuals benefit from prescribed medications and
therapies, a positive response to medication by itself is not supportive of a
diagnosis, nor does the use of medication in and of itself either support or
negate the need for accommodation(s).

Clinical Summary

A well-written diagnostic summary based on a comprehensive evaluative process
is a necessary component of the assessment. The clinical summary should
include:

(D Demonstration of the evaluator’s having ruled out alternative explanations
for the symptoms of the diagnosed learning disability as a result of
psychological or medical disorders or non-cognitive factors;

(2)  Indication of the substantial limitation to learning presented by the
diagnosed learning disability and the degree to which it impacts the
individual in the context for which accommodation(s) is/are being
requested (e.g., impact on an examination situation);

(3)  Indication as to why specific accommodation(s) is/are needed and how the
effects of diagnosed learning disability symptoms are lessened by the
accommodation(s);

(4)  Specific recommendations for accommodation(s);

(5) A detailed explanation must be provided as to why each accommodation is
recommended and should be correlated with specific identified functional
limitation;

(6)  Prior documentation of a diagnosed learning disability may be useful in
determining appropriate services and/or accommeodations in the present.
Therefore, please include any record of prior accommodation(s), including
information about specific conditions under which the accommodation(s)
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was/were used (e.g., standardized testing, final exams, subject exams,
ete.);

(7)  If no prior accommodation has been provided, include a detailed
explanation as to why no accommeodation was provided in the past
and why accommodation is needed at this time.

CHANGE IN DISABILITY OR ACCOMMODATIONS REQUESTED

If there are any changes in the nature or extent of your disability or if the accommodations will
differ from previously provided accommodations, you must submit an updated application as
soon as possible prior to the start of training and provide detailed documentation explaining the
change.

ALL MATERIALS AND ALL INQUIRIES MUST BE SUBMITTED TO THE
FOLLOWING ADDRESS

South Carolina Criminal Justice Academy
Instructional Standards & Support Section
Attention: Manager, Academic Testing Unit
5400 Broad River Road

Columbia, SC 29212 - 3540

123



Page 446 of 16686

SOUTH CAROLINA RESERVE OFFICER
TRAINING PROGRAM

Administrative Guide

SC Criminal Justice Academy
Instructional Standards and Testing

2016 Edition
Rev. 10/2016

124



Page 447 of 16686

South Carolina Reserve Officer Training Program

Authority
SC Reserve Officer Law — Chapter 28, Title 23, Code of Laws of SC.

The South Carolina Reserve Officer

A reserve officer is a non-paid volunteer who assists a law enforcement agency in enforcing the laws of South
Carolina. The reserve officer is appointed by and serves at the pleasure of the agency head.

A reserve officer candidate must successfully complete the SC Reserve Officer Training Program to include an
end of course written examination prepared by the South Carolina Criminal Justice Academy.

Every reserve officer must be in proximate contact, by radio or another device, with the full-time officer to
whom he/she is assigned at all times. Reserve officers cannot supervise or direct activities of Class 1 or
Class 3 law enforcement officers or other reserve officers.

Following are detailed descriptions of all requirements/responsibilities of host departments and reserve officer
candidates. Please read carefully. For questions contact:

Kathy Danielsen, Program Coordinator
Instructional Standards and Testing
803-896-7843

KMDanielsen@sccja.sc.gov

or

Theresa Clark, Administrative Coordinator

Certification Unit

803-896-7804

THClark@sccja.sc.gov

Reserve Topics

How to Become a South Carolina ReServe DePartiment ..........c.eeeeveavveereeseesssesseseeoeooseooeoooeeeeeeeoeeeeeeeoseeoeoeoseo 2
How to Conduct a South Carolina Reserve Officer Candidate Training Program........ccecevrveeeeiveeecece e 3
South Carolina Reserve Officer Training Program Course TItES .............oov.oviivrivosovsossoessoseeeooeoeoooeeoeoeoeese oo 4
South Carolina Reserve Officer TESHNG PIOCESS .u......veururvmereeesserssecsrersssesssssossssesssessessesoees oo s e eeeseeesseseeesseo. 5
Documentation Required Before Reserve Officers Can Begin Ride-Along Requirement........c.c.covvrvevecernerennnnn. 5
MISCEIANEOUS FACLS c.v...ovvvvesveecceeereceecene s ssnsssass e sen s ssessss oo eeestess e s s s e eee e eeesesees oot ee s eseeesesneeee 6
Reserve Officers With 8 BIeak INl SErVICE.............uuiivieessiesesneseerssesssoesssesssesseeeesoeesee e eoees oo eeesesseese s 8
Transfer of Reserve Officer to ANother DEPArtment ..............v.ve.eveeereeceeeees e sseoeoeoeeoeeoeeeeees oo 8
Transfer of Constable t0 & RESEIVE OLFICET ......vuumrrureuusriesesrenmssrasseoneeessssesessssssssssssssseesteeseeesseeesesseeeess oo 10
When a Personnel Change in Status Report Form is NECESSATY ....cococmrriierei et eeeeneeree s e eeseee e e s 11
Maintaining Reserve Officer's Training File .............ocurcouriueemeorceseerereessessssesssssssssssess s eeeeseeeeseeseesessoesseseee s 12
CODSTADIES .....vvvusuitriasiisis ettt s ss e sss st et e e s oot s et es e eeee e eeeeenen 13
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How to Become a South Carolina Reserve Department

To have a South Carolina Reserve Officer Program, the department must complete and return the Application
for Approval as South Carolina Reserve Department form. Once a department has been approved as a South
Carolina Reserve Department, that department must submit a new application by July 15 each vear and
anytime there is a change to any information on the application; i.e., new chief/sheriff/agency head, new reserve
liaison, addition/resignation/termination of reserve officer. This form is to be submitted if the department has
active reserve officers,

It is the department’s responsibility to submit the required paperwork annually in July. The South Carolina
Criminal Justice Academy (Academy) will not send out reminders. Failure to complete the paperwork annually
will result in a department’s reserve status being withdrawn, An updated application is required any time a
change is made to any area of the application (agency head, reserve liaison, reserve officers added/removed).

Each department using reserve officers must have one full-time class 1 officer as coordinator-supervisor who
must be responsible directly to the Chief/Sheriff. This reserve liaison is responsible for the coordination of
traming classes and scheduling of the reserve test.

Should any conflict regarding logged service time or training arise, the SC Criminal Justice Academy reserves
the right to review all documents maintained by the department on the reserve officers.

All departments need to submit an email address for the Chief/Sheriff/Agency Head and reserve liaison
as correspondence concerning the reserve program will be handled via email,

Completed and signed forms can be submitted via:
Mail: Kathy Danielsen
SC Criminal Justice Academy
Instructional Standards and Testing

5400 Broad River Road
Columbia, SC 29212

Fax: 803-896-8746

Email: kmdanielsen@sccja.sc.gov
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How to Conduct a South Carolina Reserve Officer Candidate Training Program

Approved reserve departments may apply to conduct a South Carolina Reserve Officer Training Program. In
order to host a South Carolina Reserve Officer Training Program, the department must complete and return the
Application for South Carolina Reserve Officer Training Implementation form before beginning each training
program, along with a Reserve Candidate Attestation and Authorization to Release Form for each candidate
attending the training. (Candidates must be 21 years of age before attending training.) The forms can be faxed to
803-896-8746. Allow 14 working days for processing. The form must indicate the beginning and ending dates
for the training,

If candidates from other departments are attending the training, the candidates' employing agencies must
complete an Application for Approval as South Carolina Reserve Department and an Application for South
Carolina Reserve Officer Training Implementation form before the training program begins, along with a
Reserve Candidate Attestation and Authorization to Release Form for each candidate attending the training.
Pages 1, 3 and 4 must be completed entirely; however, on page 2 of the Application for South Carolina Reserve
Officer Training Implementation form only complete line 36 indicating who from the employing department
will be providing the training for the Local Ordinances and Policies. This must be done BEFORE the training
program begins. It is up to the department offering/sponsoring the training to ensure that all paperwork is on file
with the Standards Unit before allowing other departments to send candidates for training.
Chiefs/Sheriffs/Agency Heads or reserve liaisons may contact the Standards Unit at 803-896-7843 to verify.

Any changes (i.e., changes in instructors, training dates, candidates) in the training program after an application
has been approved must be submitted to the Standards Unit immediately for reapproval. Failure to do so may
result in delayed testing of candidates or candidates not being allowed to test.

The reserve liaison will be the contact for questions and scheduling of the test. Any change in the reserve liaison
must be submitted to the Standards Unit.

Once the above steps have been completed and the applications approved, the Academy will provide access to
the South Carolina Reserve Officer Training Manual and the recorded Legals and DV coursework along with
the recordings used with Vulnerable Adults and SALTS.

Note: Before a candidate may attend the SC Reserve Officer Training Program, the following must be on file
with the employing department. By signing the Reserve Candidate Attestation and Authorization to
Release Form you are indicating that these items are currently on file with the emploving department.

1. A Photostat copy of candidate’s birth certificate
2. High School diploma or GED certification.
3. Report of current medical exam, on CJA preplacement & medical history form, with physician

attesting medically suitable for law enforcement employment.

4. Fingerprint card showing results of SLED and FBI identification fingerprint check. All charges
must show a final disposition with NO felony conviction or disqualifying misdemeanor. The
employing department must have conducted a background investigation, including a credit
check, and the results must be satisfactory.

5. Candidate must hold a valid/current SC Driver's License with no record for the past five years
for suspension as a result of Driving Under the Influence of Alcoholic Beverages or Dangerous
Drugs, Driving While Impaired, Reckless Homicide, Involuntary Manslaughter or Leaving the
Scene of an Accident. There is no exception for military personnel. All reserve candidates must
have a SC Driver’s License.

6. A recent photograph. (within 6 months)
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South Carolina Reserve Officer Training Program Course Titles

Program coursework consists of instructional units from law to firearms. Lesson plans are developed and
approved by the Academy. All lesson plans will be provided by the Academy with the exception of Local
Ordinances and Policies. Lesson plans must be taught as structured; modification of performance objectives,
instructional content, time required, and support training material is prohibited.

In addition to the manual, Legals and DV portions of the training are recorded. The department must have an
Academy accredited instructor who is a current class 1 law enforcement officer or an approved attorney present
during all recorded presentations. Training for other topics must be conducted by Academy accredited
instructors who are also current class 1 law enforcement officers using the lesson plans provided. Each agency
is responsible for training candidates on the agency’s Local Ordinances and Policies. The complete names of
instructors and/or attorneys must be listed on the Application for South Carolina Reserve Officer Trainine
Implementation. Any changes to the application or instructors must be approved in advance.

The test will cover all content except Local Ordinances and Policies.

Candidates must be present during the entire training program.

SC Reserve Officer Training Curriculum

Revised October 2016
Topics taped by Academy Instructors:
Course Title Hours Course Title Hours
1 Introduction to Criminal Law 3 11 Searches IT 35
2 Civil Liability 4 12 Searches III 4
3 Probable Cause 2.5 13 Specific Crimes - Crimes Against Persons 3
4 Exclusionary Rule 25 14 Specific Crimes - Crimes Against Property 3.5
5 Arrests 2.5 15 Confessions, Interrogation, Miranda Rule 3.75
6 Investigative Detention 25 16 Evidence 3
7 First Amendment Issues 1 17  Civil Process 1
8 Ethics & Misconduct in Law Enforcement 2.5 18 Domestic Violence 13
9 Courts, Crimes & Courtroom Procedures 25 19 Harassment and Stalking 2
10 Searches I 4 20 Victimology 2
21 Legally Defensible Use of Force 1.5
Topics where Academy only provides lesson plans:
22 Child Abuse 35 27 Officer Survival On and Off Duty 2
23 Juvenile Procedures 3.75 28 Basic Patrol Operations 5
24  Sexual Assault 275 29 Strategies of Arrest 25
25 Mental Iliness and Medical Issues 2.5 30 Vulnerable Adults 3.5
26 Prejudice & Personality (Diversity) 3 31 SALTS (Safe & Legal Traffic Stops) 2
Topics Requiring DT Instructor, Firearms or Driving Instructor to teach Academy lesson plans:
32 PPCT/Use of Force (DT Instructor) 6 35 Firearms (Firearms Instructor) 22.75
33 PPCT/Tactical Handcuffing (DT Instructor) 8.5 36 Emergency Vehicle Operations (EVQ) 2
34 PPCT/Weapon Retention (DT Instructor) 375 (EVO requires Driving Instructor)

Topic Departments are responsible for:
37 Local Ordinances and Policies 10

Total Hours:  150.75 Training Hours + 2 Hour Multiple Choice Test = 152,75
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South Carolina Reserve Officer Testing Process

The reserve examination consists of 100 multiple choice test items; all items are cross-referenced to
performance objectives, The current passing grade for this examination is 70%.

Upon completion of the training program the department hosting the training will provide the following forms
for each candidate:

1. Departmental Training Verification
2. Reserve Firearms, EVO and Local Ordinances/Policies Qualification and Training Verification Form
3. PPCT Proficiency Form (DT Instructor must sign sheet or form will not be accepted)

Upon receipt of the documentation for each candidate, the Standards Unit will review the paperwork for
completeness and compare the information to the approved Application for South Carolina Reserve Officer
Training Implementation. Provided all paperwork is in order, the Standards Unit will contact the reserve liaison
for the department hosting the training to set up a test date at the Academy. Test dates will not be scheduled
until all documentation is received for each candidate.

Reserve testing is held at the Academy located at 5400 Broad River Road, Columbia, South Carolina on the first
and third Wednesday of each month (excluding holidays or dates when the Academy is closed). The test is
administered from 2:00 pm to 4:00 pm. Candidates must be in the classroom before 1:30 pm and present their
South Carolina Driver’s Licenses. No one will be admitted after instructions have begun,

Candidates should dress in casual business attire. Weapons, manuals, beepers, cell phones, hats, jeans with
holes, tank tops, short skirts, low cut tops, shirts with inappropriate messages, flip-flops, and shorts are not
allowed.

All tests and retests must be completed within 60 days of the last day of the reserve training.

Candidates must be scheduled one week in advance. Agencies must notify the Standards Unit at 803-896-7843
prior to the test date when candidates are unable to attend.

Tests will be scored and notification emailed to Chiefs/Sheriffs/Agency Heads and Reserve Liaisons (listed on
the Application for Approval as SC Reserve Department) within seven working days. Test scores will not be
released via telephone or fax. It is vital that all departmental contacts be updated as necessary.

For a successful candidate, a Personnel Change in Status Hire Form must be completed and sent to Ms, Theresa
Clark in the Certification Unit within 60 days of the test. This must be done prior to a reserve officer
commencing his/her duties. Upon receipt of the hire form, Ms. Clark will contact the department with
authorization to begin the reserve officer ride-along requirement within 15 working days.

In the event a candidate fails the test, one retest will be offered. The employing department's reserve liaison
must contact the Standards Unit at 803-896-7843 to reschedule the test. This test must be taken within 60 days
of the last day of the reserve training.

Candidates who fail the retest may apply to repeat the Reserve Officer Training in its entirety no sooner than
one year from the date of the retest failure. Candidates who fail twice are not eligible to attend any Academy
mandated training (Basic Law Enforcement, Basic Jail, or Limited Duty) or the Constable program for one year
from the date of the retest failure.

Documentation Required Before Reserve Officers Can Begin Ride-Along Reguirement

For a candidate who successfully completes the reserve test, a Personnel Change in Status Hire Form must be
completed and forwarded to Ms. Theresa Clark in the Certification Unit within 60 days of the test. This must be
done prior to a reserve officer commencing his/her duties. Upon receipt of the hire form, Ms. Clark will contact
the department with authorization to begin the reserve officer ride-along requirement within 15 working days.

Failure to complete and send in the Personnel Change in Status Hire Form may result in loss of a department’s
reserve status and the candidate may have to repeat the entire training process.
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Miscellaneous Facts

A reserve officer is a non-paid volunteer who assists a law enforcement agency in enforcing the laws of South
Carolina. Reserve officers cannot be paid for road hours or administrative duties. However, S.C. Code 23-28-
20(B) states, in part: "The chief, with the approval of the governing body, also shall allow for the compensation
of reserve police officers for work done pursuant to Section 23-24-10 [Extra Duty] when compensation for
approved public activities would be paid by a party other than the municipality or county. Reserve officers must
be paid for approved public activities the same as off-duty police officers. Work performed for compensation
must be in excess of the minimum logged service time required by Section 23-28-70 [20 hours per month/60
hours per 3 months]..." (Emphasis Added) No other compensation is allowed for under South Carolina state
law.

Every reserve officer must be in proximate contact, by radio or another device, with the full-time class 1 officer
to whom he/she is assigned at all times. Reserve officers cannot supervise or direct activities of Class 1 or
Class 3 law enforcement officers or other reserve officers.

The number of reserve officers cannot exceed the number of regular full-time class 1 law enforcement officers
of the department.

Reserve candidates and reserve officers must have a valid SC Driver’s License and be a SC resident with a SC
street address. A Post Office Box is not acceptable. There is no exception for military personnel.

Reserve officers must maintain a logged service time of 20 hours each month or 60 hours each quarter. Training
hours and commuting time to and from duty do NOT count toward logged service time. Any service performed
by a reserve officer for which compensation is received (e.g., providing security at athletic events, parades, or
similar events) cannot be counted toward the required reserve logged service time of 20 hours each month or 60
hours each quarter.

A reserve officer who cannot meet the requirements for logged service time and monthly/annual training should
be terminated until such time he/she is able to comply with the requirements. A PCS of Separation must be
submitted to Certification. If a reserve officer is out over 1 year, he/she will require additional training to return.
If out over 3 years he/she must complete entire reserve training program.

In-service training shall be held periodically but not less than once a month. Consecutive absences of more than
three sessions may be grounds for dismissal. In-service training does not count towards logged service time
requirement. Reserve officers and Constables are NOT allowed to attend classes taught at the Academy. They
may attend Academy sponsored classes at local departments, but cannot be included on Academy registration
forms or tested. The only exception is that Reserve officers may attend and test for RADAR, LIDAR, and SMD.

Annual training must include Legal Update, DV Update, Firearms Qualification, and Agency Policy Updates.
Annual training does NOT count toward logged service time requirement.

Reserve officers must complete 240 duty hours with a certified class 1 officer before working alone.

Reserve officers who transfer to full time employment must complete all the requirements as set forth by law as
appropriate for the class certification. For example, if a reserve officer is hired as a full time Class 1 law
enforcement officer, he/she must complete the entire Basic Law Enforcement training program.

Class 3 officers who leave their position must complete the entire SC Reserve Officer Training Program and
pass the examination in order to become a reserve officer.

Currently certified Class 3 officers cannot serve as reserve officers.

A reserve officer can only work for the agency to which he/she is assigned. Reserve officers can only work for
one law enforcement agency at a time.
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Indrviduals who work for a law enforcement agency in a non-law enforcement capacity may serve as reserve
officers upon successful completion of the SC Reserve Officer Training Program and examination. They may
not count regular work hours towards reserve logged service time of 20 hours each month or 60 hours each

quarter.

Reserve status is not covered by military leave. The Department should separate the reserve officer from reserve
status, unless he/she is able to continue doing in-service and logged service time each month. A separation of
over one year is considered a break in service.

A PCS of Termination must be submitted when a reserve officer is no longer employed.

Any currently certified full-time class 1 law enforcement officer who leaves his/her position under honorable
conditions (except for reasons of disability) may, within 12 months, at the request of the chief and with the
concurrence of the SC Criminal Justice Academy, be issued a registration card identifying him/her as a member
of the reserve. Any such officer shall not be required to undergo the preliminary training but shall be required to
have a current physical exam. All certifications (except RADAR, LIDAR or SMD) obtained by a class 1 law
enforcement officer will be withdrawn when the officer transfers to reserve officer status.

A Class 1 law enforcement officer who transfers to “reserve” status can remain in that status for a period of 3
years from the date of the separation from Class 1 law enforcement. During the 3 year period from the date of
separation from Class 1 law enforcement, the officer could transfer back to Class 1 without additional training
at the SC Criminal Justice Academy provided there is no break in service (one year or more) before or during
this time. While in reserve status the officer must be in compliance at ail times as a reserve officer (one in-
service training per month and 20 road hours per month/60 road hours per quarter). Reserve officers can
complete the same training as Class 1 law enforcement officers; however, this training would be maintained by
the Agency, at the Agency and would not be reported to CJA on an MRN form during the time that the officer
is in reserve status. This would, however, be helpful to the officer if he/she should decide to return to Class 1
Certification at some time during the three years. Should a reserve officer continue to train with the Class 1 law
enforcement officers he/she MUST do some type of in-service training each month and his/her road hours.
Questions regarding this type of transfer should be addressed to Theresa Clark at 803-896-7804 or
thelark@sccja.sc.gov.
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Reserve Officers with a Break In Service

Over one yvear but less than three vears:

1.

5.
6.

Candidate must complete lines 1-21 and lines 32-37 on page 2 of the Application for South Carolina
Reserve Officer Training Implementation). The Department must contact the Standards Unit (803-896-
7843) prior to training the candidate and submit an Application for South Carolina Reserve Officer
Training Implementation, along with a Reserve Candidate Attestation and Authorization to Release
Form for each candidate attending the training. Once approved the training can be provided.

Upon completion of training, a Departmental Training Verification, Reserve Firearms, EVO and Local
Ordinances/Policies Qualification and Training Verification Form and PPCT Proficiency Form (DT
Instructor must sign sheet in all 3 areas or form will not be accepted) must be completed for each
candidate. The forms should be mailed to Kathy Danielsen, CJA Standards Unit, 5400 Broad River
Road, Columbia, SC 29212.

Upon receipt of the forms, the Standards Unit will schedule a test date to administer a 50 item, multiple
choice examination. All testing must be completed within 60 days of the completion date of the training.

A Personnel Change in Status Hire Form must be submitted within 60 days of the test date for
candidates who successfully complete the test. Please allow 15 working days to process paperwork.

Complete any additional paperwork required by the Certification Unit.

Candidate must have a current physical.

Three year break in service:

Candidate must complete entire South Carolina Reserve Officer Training Program.
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Transfer of Reserve Officer to Another Department

In order for a reserve officer to transfer to another department, the department the reserve officer is leaving
must submit a Personnel Change in Status Report of Separation/Termination Form indicating the date of
resignation and that the reserve officer is in good standing with work hours and training.

Note: If the reserve officer is not in good standing with work hours and/or training, the department must
indicate how long the reserve officer has not been in compliance. If the reserve officer has a break in
service because of the noncompliance, additional training may be required.

The receiving department must furnish the following documentation:

1, Personnel Change in Status Hire Form for the new department.

2. Reserve Firearms. EVO and Local Ordinances/Policies Qualification and Training Verification Form
indicating that the reserve officer has:

a. Qualified with firearm at the new department.
b. Completed 2 hours on the new department’s Emergency Response Driving policy.
c. Completed 10 hours on the new department’s Local Ordinances and Policies.

3. Complete any additional paperwork required by the Certification Unit.
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-

Transfer of Basic or Advanced Constable to a Reserve Officer

1.

Basic Constables

Effective immediately, in order for a basic constable to be a reserve officer, the basic constable must
complete the entire SC Reserve Officer Training Program and pass the required examination.

In addition, the basic constable must:

a.

Surrender credentials to SLED in writing after passing the reserve examination. SLED must
provide a letter to the Academy indicating that constable is in good standing.

Complete any additional paperwork required by the Certification Unit,

Have a current physical.

Complete 240 hours of ride along with Department like a new reserve officer prior to riding
alone.

Advanced Constables

a,

Advanced Constables who were trained and tested as Basic Constables prior to July 1, 2005,
must complete the entire SC Reserve Officer Training Program and pass the required
examination,

In addition, the constable must surrender credentials to SLED in writing after passing the reserve
examination. SLED must provide the Academy with a letter indicating that the constable is in
good standing,

For Advanced Constables who were trained and tested as Basic Constables after June 30, 2005,
the following will be required:

¢)) Constable must surrender credentials to SLED in writing.

(2) SLED must provide the Academy with a letter indicating that constable is in good
standing.

(3)  Department must complete a Personnel Change in Status Hire Form. Please allow 15
working days to process paperwork.

(4)  Department must complete a Reserve Candidate Attestation and Authorization to Release
Form.

(5)  Department must complete a Reserve Firearms, EVO and Local Ordinances/Policies
Qualification and Training Verification Form indicating that the constable has:

(a) Qualified with firearm at the department as a Reserve officer.
(b) Completed Emergency Vehicle Operations and Local Ordinances and Policies.
(6)  Complete any additional paperwork required by the Certification Unit.

(7)  Complete 240 hours of ride along with Department like a new reserve officer prior to
riding alone.
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When a Personnel Change in Status Report Form is Necessary

Personnel Change in Status Report of Separation/Termination is required:

1. When a reserve officer is no longer appointed by your department for the following reasons:
a. Reserve officer voluntarily resigns. Indicate whether or not reserve officer was in compliance
with training and work hours.
b. Termination due to involuntary separation (specify reason).
c. Termination due to disqualification (specify nature of disqualification).
d Misconduct resulting in termination (specify reason),
2. When a class 1 law enforcement officer transfers to reserve status within your agency.
3. When a class 1 law enforcement officer voluntarily resigns (in good standing, except for reasons of

disability) and is appointed please indicate on the form the date of transfer from class 1 law enforcement
to reserve status.

NOTE: A class 1 law enforcement officer can remain a reservist up to three years. If the officer goes over
three years and desires class 1 law enforcement certification, he/she must complete the entire Basic

Law Enforcement Training program.
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Maintaining Reserve Officer's Training File

The following documentation MUST be kept in the reserve officer's training file at the employing department:

1. All documentation required by South Carolina law:
a. A photo copy of reserve officer’s birth certificate.
b. High School diploma or GED certification.
c. Report of current medical exam, on CJA preplacement & medical history form, with physician
attesting medically suitable for law enforcement employment.
d. Fingerprint card showing results of SLED and FBI identification fingerprint check. All charges
must show a final disposition, plus whether it was a felony or misdemeanor.
e. Reserve officer must hold a valid/current SC Driver's License with no record for the past 5 years
for suspension as a result of Driving Under the Influence of Alcoholic Beverages or Dangerous
Drugs, Driving While Impaired, Reckless Homicide, Involuntary Manslaughter or Leaving the
Scene of an Accident.
f, A background investigation, including a credit check, has been conducted, and the results are
satisfactory.
g. A recent photograph.
h. A copy of Departmental Training Verification form and firearm qualification.
2. Copy of Personnel Change in Status Hire Form.
3. Time sheet:  Hours Reserve Officer worked = 20 hours each month or 60 hours each quarter.
a. Duty time consists of:

48] routine patrol and response activities,

(2) special events (non-paid), and

3) administrative duties at law enforcement agencies.
Duty time does NOT consist of:

4)) training (monthly, annual, etc.),

(2)  commuting to and from duty,

(3)  or working in a paid non-law enforcement position, special events when paid, or at
reserve officer’s regular employment.

4, Copies of all training attended.

a.

b.

Annual training for reserve officers must include Legal Update, DV Update, Firearms
Qualification, and Agency Policy Updates.

In-service training must be held periodically but not less than once a month.

For more information, contact Theresa Clark, Certification Unit, at (803) 896-7804 or THClark@sccja.sc.gov.

12 136



Page 459 of 1686

Constables
The Group 3 Constable Training Programs, both Basic and Advanced, are regulated by SLED.

Direct all questions regarding constables and requests for constable training or testing to Diana White, SLED
Regulatory, at (803) 896-8666 or dwhite@sled.sc.gov.
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South Carolina Criminal Justice Academy
Certification & Compliance P.O.S.T. Letter

Date:

P.0.S.T. Director Name:
P.0.5.T. Agency Name:
Address:

City/State/Zip:

Re: SSN: DOB:

Dear

The above referenced candidate has applied for certification as a law enforcement officer with
(Police or Sheriff's Office) in South Carolina and presented documentation of training and certification
from your state.

In support of the South Carolina Law Enforcement Training Act, Section 23-23-60, the state of South
Carolina requests the following information from your state to process the candidate's application:

» On what date was the above named individual cerlified as a law enforcement officer in your state?

> Is hefshe still serving as a law enforcement officer in your state, if not, when did he/she separate or
terminate employment?

> s he/she currently eligible to serve as a law enforcement officer in your state?

» Was he/she ever decertified as a law enforcement officer due o misconduct?

| certify that there is no reason to deny law enforcement certification in South Carolina.

Print Name: ___ Signature: e e

Title: Date: -

Please complete and return this form to the mailing address listed below. Your prompt response will allow
the above candidate to begin hisfher certification process. Please contact the Certification & Compliance
Unit at (803)896-7802 if you should have any questions.

Sincerely,

VYN
Lewis J. Swindler, Jr.
Director

5400 Broad River Road, Columbia, South Carolina 29212-3540

Phone: (803) 896-7802 Fax: /303) 896-7803
Revised: 9/T/2016
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South Carolina Criminal Justice Academy

REQUESTS FOR TRAINING REVIEWS
INSTRUCTIONS FOR COMPLETION

Training Review requests will be conducted for previously certified SC law enforcement officers
with no other coincidental and/or intermittent out of state law enforcement employment, military or
federal training, service and/or employment. The hiring agency’s authorized official must complete
and submit the one-page TRAINING REVIEW REQUEST FORM and mail to Certification and
Compliance or fax to 803-896-7803. The agency’s request along with the officer’s training file will
be reviewed to determine training and certification, previous employment, breaks in law
enforcement service, and in-service training requirements. Upon completion of the review, the
agency will be notified of the candidate’s eligibility and training requirement for certification.

Training Review requests will be conducted for out of state candidates, and military/federal
candidates with prior law enforcement training, certification and employment. To make a request
for out of state training review, an authorized official for the hiring agency must complete and
submit the one-page TRAINING REVIEW REQUEST FORM along with the following required
documentation prior to Registration:

(1) Certificate of Completion (Basic Law Enforcement Training Course or Federal Training Course)

(2) Curriculum/Syllabus showing hours and topics of training.

(3) Indication that a POST letter has been requested from the out-of-state POST agency. In addition
to the POST agency, if the candidate is still employed, also send a POST letter to the current
employer.

(4) Indication that a Letter of Good Standing has been requested for Federal/Military candidates.

Prior to a candidate’s registration for training at the Academy, the Training Review Request Form
along with the required documentation above should be mailed to: SCCIA, Certification and
Compliance Unit, Attention: Kim Stevens, 5400 Broad River Road, Columbia, SC 29212 or fax to
803-896-7803, same attention.

Upon receipt of the complete Training Review package, an initial review will be conducted to
determine eligibility and compliance in order for the training review to move forward for final
recommendations by Certification & Compliance, Training Operations, and Standards, Special
Operations, and authorized approval by the CJA Director. All out of state candidates with less
than ome (1) vear of law enforcement employment/experience or candidates with no law
enforcement emplovment/experience will have to attend 12 weeks of basic training.

NOTE: When requesting POST Letter information from other States you must include an
“Authorization of Release” signed by the candidate authorizing release of personal information.
Include a copy of the requested POST Letter in the package to CJA to show indication that
information has been requested from the particular State POST Agency. If POST information is
requested with no success of obtaining information from State POST agencies, you must submit a
statement on agency letterhead, signed by the Chief, Sheriff or Director, stating multiple attempts to
obtain credentials have been without success, along with confirmation that a thorough background
investigation was conducted and no discrepancies were found to disqualify for South Carolina
certification in accordance with the SC Law Enforcement Training Act.

Please allow up to 10 days for this review. Questions concerning Request for Training Reviews
should be directed to Kim Stevens at 803-896-4399 or Jeffery R. Finch at 803-896-7805.
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House Oversight Committee
Response to Decertification / Discipline Inquiry
3/29/17

Are there other states that are providing training to the individual(s) at law enforcement entities
that are responsible for issuing discipline at the entity, similar to hoe the Academy provides
training for individuals that serve as instructors for the certain classes at law enforcement
entities.

Response: Discipline at the agency level will usually be addressed by the county, municipal or
State human resources. Generally governed by policies or procedures established at that level.
Law Enforcement misconduct requiring an internal affairs (I1A) investigation is usually handled by
a law enforcement officer assigned that responsibility by the agency head. Most come from the
ranks, were an investigator in another area within the agency, and may or may not have had
training in the 1A area. As noted in the survey approximately 20% of the agencies who
responded employ an IA investigator at their Academy. None require a certification. Our
Academy does have an |A investigator but she only handles Academy issues not decertification
cases from other agencies across the State. The Academy does offer training on the
decertification process in a number of classes taught at the Academy. All of the Basic Law
Enforcement students are given a class on how they can lose their certifications as a part of
ethics training. Decertification process training is also offered to personnel attending the new
Chiefs and Sheriffs workshop as well as those who attend the Training Manager Development
Course and the Executive Management course. Training for IA investigators is offered through
the Sherriff’'s Association and the Academy has an IA course that is taught upon request. A
number of larger agencies within the State will send their personnel to formal IA training as well.

Does the Academy believe providing uniform training to the individuals at the law enforcement
entities that determine whether or not a Notification of Separation Due to Misconduct is
submitted may foster consistency in the type of facts that lead to submitting these forms? Why
or why not?

Response: Currently the training offered by the Academy aids with the understanding of the
process. However, the decision as to if the facts of a case support misconduct or not rest in the
hands of the agency head. After an investigation has been conducted by an agency then the
human factor determines if the MRN denotes a normal separation or one for misconduct based
upon facts or circumstances. The Academy and the Training Council make every effort to be
consistent with the process and rulings involving misconduct. Consistency at that point of the
process is extremely critical to ensure fairness and equability.
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e Another question that was asked of the Academy was to determine how other State Academies’
/ POSTs are funded? The results of the survey conducted through IADLEST is listed below:

51.6% funded through state/general fund. Of these:
43% primarily use court costs and tickets as primary funding (fines and fees)
43% primarily use their state’s general fund
13% primarily use state taxes or insurance premiums

32% funded by candidates attending training

16% funded by agencies sending candidates for training
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Appendix H - April 4, 2017 Meeting Information

Appendix Includes:
e Meeting Packet
0 Amended Agenda
0 March 21, 2017 - Meeting Minutes
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South Carolina
THouse of Representatives

Lenislative Gversight Committee

LAW ENFORCEMENT AND CRIMINAL JUSTICE SUBCOMMITTEE
Chairman Edward R. Tallon Sr.
The Honorable Katherine E. (Katie) Arrington
The Honorable William M. (Bill) Hixon
The Honorable J. Todd Rutherford

Tuesday, April 4, 2017
8:30am
Room 108 - Blatt Building

Pursuant to Committee Rule 6.8, S.C. ETV shall be allowed access for internet
streaming whenever technologically feasible.

AMENDED AGENDA

I.  Approval of Minutes from the March 21, 2017 Meeting

Il.  Discussion of the study of the Law Enforcement Training Council and
Criminal Justice Academy

111, Adjournment



Chairman Wm. Weston J. Newton

First Vice-Chair:

Laurie Slade Funderburk P egislative Obersight Committee

Katherine E. “Katie” Arrington
Gary E. Clary

MaryGail K. Douglas

Phyllis J. Henderson

Joseph H. Jefferson Jr.

Mandy Powers Norrell

J. Todd Rutherford
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William K. (Bill) Bowers
Neal Collins

Raye Felder

William M. “Bill”” Hixon
Ralph W. Norman
Robert L. Ridgeway I11
James E. Smith Jr.
Edward R. Tallon Sr.

Tommy M. Stringer Robert Q. Williams

Bill Taylor

Jennifer L. Dobson ﬂ%ﬂﬁt Office %DX 11867 E::;lle(s:ol_tjnésrleby v

Research Director Columbia, South Carolina 29211 .
Carmen J. McCutcheon Simon

Cathy A. Greer @elephone: (803) 212-6810 « FFax: (803) 212-6811  Research Analyst/Auditor

Administration Coordinator
Room 228 Blatt Building

Law Enforcement and Criminal Justice Subcommittee

Tuesday, March 21, 2017
9:30am

Blatt Room 108
Archived Video Available

I Pursuant to House Legislative Oversight Committee Rule 6.8, South Carolina
ETV was allowed access for streaming the meeting. You may access an
archived video of this meeting by visiting the South Carolina General
Assembly’s website (http://www.scstatehouse.gov) and clicking on
Committee Postings and Reports, then under House Standing Committees click on
Legislative Oversight. Then, click on Video Archives for a listing of archived
videos for the Committee.

Attendance

I.  The Law Enforcement and Criminal Justice Subcommittee meeting was
called to order by Chairman Edward R. Tallon, Sr., on Tuesday, March 21,
2017, in Room 108 of the Blatt Building. The following members of the
Subcommittee were present for either all or a portion of the meeting:
Chairman Tallon, Representative Kathrine Arrington, Representative
William M. Hixon, and Representative J. Todd Rutherford.

Minutes
I.  House Rule 4.5 requires standing committees to prepare and make available
to the public the minutes of committee meetings, but the minutes do not
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have to be verbatim accounts of meetings. It is the practice of the Legislative
Oversight Committee to provide minutes for its subcommittee meetings.

Representative Arrington made a motion to approve the meeting minutes
from the prior Subcommittee meeting.

Rep. Hixon’s motion to approve the

minutes from the March 7, 2017 Yea Nay Not Voting

meeting:

Rep. Arrington v

Rep. Hixon v

Rep. Rutherford Not Present

Rep. Tallon v
Discussion of the Law Enforcement Training Council and Criminal Justice
Academy

I.  Chairman Tallon swears in the following representatives of the agency

I1.

II1.

V.

V.

present at the meeting:

a. Lewis J. 'Jackie' Swindler, Director

b. Mike Lanier, Deputy Director

c. James 'Jimmy" Fennell, General Counsel
d. Tom McQueen, CFO

Chairman Tallon provides a brief recap of what has occurred thus far in the
study of the agency and outlines what will be discussed during today’s
meeting.

Director Swindler provides the Subcommittee information on the following
topics:

History,

Legal directives,

Products and services,

Customers, and

Mission, vision and strategic goals.

0o o

Subcommittee members ask questions which Director Swindler answers.

The meeting is adjourned.
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Appendix | - April 19, 2017 Meeting Information

Appendix Includes:
e Meeting Packet
0 Agenda

0 April 4,2017 - Meeting Minutes
0 Study timeline
0 Agency snapshot
0 Organizational chart
O Products (cont.)
0 Financial capital
0 Recurring general and other fund revenue for operations
0 Carryforward
0 Employee - authorized, filled, vacant
0 Employee demographics
0 Partnerships
0 Stakeholders
0 Method for allocating resources
= Goall
= Goal2
= Goal3
0 Background on budget process
0 Other fund sources and details
0 Types of state employees
0 Human affairs equal employment opportunity chart details

0 Committee contact information
e |etter from Oversight Subcommittee to Law Enforcement Training Council and Criminal Justice
Academy (LETC/CJA) (April 19, 2017)
0 Requests information on the following topics: (1) audits related to fines and fees; (2)
employees; (3) costs; and (4) personnel change in status reports.
e Letter from LETC/CJA to Oversight Subcommittee (April 21, 2017)
0 Includes: (1) fines and fees audit proposal from the Academy; (2) personnel change in status
form; (3) employee separations and reasons for separations (FY13-FY 17); (4) cost to the
Academy per class - basic training (FY12-FY16); (5) cost to the Academy per class - advanced
classes (FY12-FY16); (6) funding of academies in different states - follow up.
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South Carolina
THouse of Representatives

Lenislative Gversight Committee

LAW ENFORCEMENT AND CRIMINAL JUSTICE SUBCOMMITTEE
Chairman Edward R. Tallon Sr.
The Honorable Katherine E. (Katie) Arrington
The Honorable William M. (Bill) Hixon
The Honorable J. Todd Rutherford

Wednesday, April 19, 2017
9:00am
Room 108 - Blatt Building

Pursuant to Committee Rule 6.8, S.C. ETV shall be allowed access for internet
streaming whenever technologically feasible.

AGENDA

I.  Approval of Minutes from the April 4, 2017 Meeting

Il.  Discussion of the study of the Law Enforcement Training Council and
Criminal Justice Academy

111, Adjournment



Chairman Wm. Weston J. Newton

First Vice-Chair:

Laurie Slade Funderburk P egislative Obersight Committee

Katherine E. “Katie” Arrington
Gary E. Clary

MaryGail K. Douglas

Phyllis J. Henderson

Joseph H. Jefferson Jr.

Mandy Powers Norrell

J. Todd Rutherford

Tommy M. Stringer

Bill Taylor

Jennifer L. Dobson Post Office Box 11867

Research Director Columbia, South Carolina 29211

Cathy A. Greer Telephone: (803) 212-6810 « Jfax: (803) 212-6811

Administration Coordinator
Room 228 Blatt Building

Law Enforcement and Criminal Justice Subcommittee
Tuesday, April 4, 2017
8:30am
Blatt Room 108

Archived Video Available

Page 470 of 1686

William K. (Bill) Bowers
Neal Collins

Raye Felder

William M. “Bill”” Hixon
Robert L. Ridgeway I11
James E. Smith Jr.
Edward R. Tallon Sr.
Robert Q. Williams

Charles L. Appleby IV
Legal Counsel

Carmen J. McCutcheon Simon

Research Analyst/Auditor

I Pursuant to House Legislative Oversight Committee Rule 6.8, South Carolina
ETV was allowed access for streaming the meeting. You may access an

archived video of this meeting by visiting the South Carolina General
Assembly’s website (http://www.scstatehouse.gov) and clicking on

Committee Postings and Reports, then under House Standing Committees click on
Legislative Oversight. Then, click on Video Archives for a listing of archived

videos for the Committee.

Attendance

I.  The Law Enforcement and Criminal Justice Subcommittee meeting was
called to order by Chairman Edward R. Tallon, Sr., on Tuesday, April 4,
2017, in Room 108 of the Blatt Building. The following members of the

Subcommittee were present for either all or a portion of the meeting:

Chairman Tallon, Representative Kathrine Arrington, and Representative

Wailliam M. Hixon.

Minutes

I.  House Rule 4.5 requires standing committees to prepare and make available
to the public the minutes of committee meetings, but the minutes do not
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have to be verbatim accounts of meetings. It is the practice of the Legislative
Oversight Committee to provide minutes for its subcommittee meetings.

II.  Representative Arrington made a motion to approve the meeting minutes
from the prior Subcommittee meeting.

Rep. Hixon’s motion to approve the

minutes from the March 21, 2017 Yea Nay Not Voting
meeting:

Rep. Arrington v

Rep. Hixon v

Rep. Rutherford Not Present
Rep. Tallon v

Discussion of the Law Enforcement Training Council and Criminal Justice
Academy

I.  Chairman Tallon stated upon adjournment Committee Members will tour
the Law Enforcement Training Council and Criminal Justice Academy’s
facilities.

II.  The meeting is adjourned.
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e March 25, 2015 - Agency submits its Annual Restructuring and Seven-Year Plan Report, which is available online.
e January 8, 2016 - Agency submits its Annual Restructuring Report, which is available online.

e January 28, 2016 - Full committee votes to make the agency the next agency for the Law Enforcement and Criminal Justice
Subcommittee to study. Video of the meeting is available online.

e February 4, 2016 - Agency receives notice that it has been selected for study.
e April 21, 2016 - Subcommittee meets with agency (Meeting #1/Entry) to discuss expectations during study.

e May 1 - 31, 2016 - Committee solicits input from the public about the agency in the form of an online public survey. The results
of the public survey are available online.

e May 16, 2016 - Agency submits its Program Evaluation Report, which is available online. (Amended August 12, 2016)
e September 2016 - Agency submits its 2015-16 Accountability Report/2017 Annual Restructuring Report.
e March 9, 2017 - Full Committee meets with agency (Meeting #2/Public Input) to receive public input.

e March 21, 2017 - Subcommittee meets with agency (Meeting #3) to discuss the agency's history, legal directives,
products/services, customers, mission, vision, and strategic goals.

e April 4, 2017 - Subcommittee has meeting (Meeting #4) to approve prior meeting minutes and upon adjournment of the meeting
takes a tour of the Criminal Justice Academy.

e April 19, 2017 - (TODAY) Subcommittee has meeting (Meeting #5) to discuss the agency's available resources, including financial
capital and employees, relationships with other entities the agency uses to leverage its resources and the methodology the
agency utilizes to allocate resources to accomplish its strategic plan.

® Ongoing - Public may submit written comments on the Oversight Committee's webpage on the General Assembly's website
(www.scstatehouse.gov)
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LETC & CJA
Study Step #1
Meeting #2
Study Step: Step #1, Agency Legal Directives, Plan, and Resources
Purpose of Determine if the intent of the General Assembly is being implemented (i.e., to put
Study Step: into effect according to or by means of a definite plan or procedure) in the agency’s

mission, vision and strategic plan.

Meeting #: Meeting 2 of 2 in Study Step #1
Agency will e Resources available;
present: 0 Financial Capital

0 Employees
e Relationships with other entities to leverage its resources; and
e Methodology utilized to allocate resources to accomplish its strategic plan.
0 Note: Agency is only presenting the methodology during this meeting. It
will present the actual amounts spent on its objectives during future
meetings.
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Snapshot of the agency’s history, services, highlights and issues 10y Step 41
eeting

Law Enforcement Training Council and Criminal Justice Academy

General Assembly’s intent stated in statute

(1) maximize training
opportunities for law

enforcement and criminal justice
personnel; (2) coordinate
training; and (3) set standards

Central source for law
enforcement officer records

State’s Law Enforcement
Training Academy

SUCCESSES

*Completion of the
Basic Training

Maintains records and

Srruiss sl Trains law enforcement for Village which
enforcement personnel around Al SERIE, cotiby and Iocal expanded the
tha state governments i
Academy’s
capabilities.
=Implementation
Input from state and | e iediey
Ly 5.C. Police .
local entities that (R TR e 1968 Basic Law
Enforcement Training Council created in 1968 . = Enforcement
enforce laws whose members include, but Origination s
are not limited to, directors ELUSM T H R AR,
of state entities who enforce *Renovation and
L — refurbishment of
the Academy
buildings and
m *A stable and reliable funding source for the Academy. infrastructure.
*Hiring and retaining good personnel given the current entry level salary for instructors and ability . :
(U] An approximate
= to provide increases throughout employees’ career across oll levels. i
w *Ensuring law enforcement commaon tasks are sustained by officers in the field through some type o o tredni
:.l of in-service training and testing process. SATSINeEERER SRS
< s*In-service cultural professionalism and de-escalation training for law enforcement personnel. PLOgrams.
i *CALLA
o accreditation.
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LETC & CJA
Study Step #1
Meeting #2
Agency’s Organizational Chart
Effective February 2, 2017
SOUTH CAROLINA CRIMINAL JUSTICE ACADEMY
ORGANIZATIONAL CHART
Agency Director
| Lewis J. Swindler I 1
Financial Services Chief dsanns Crump Human Resources
Tom McQueen General s Gacn B Deborah Bryant
Counsel
Jarmes Fannall
Daputy Director
Frocurement I Mike Lanier
’ Bigale Misconduct ‘ e
Accourts
Receivable’
Payaiye
Accreditation Manager Tr?ainl:ﬂgﬂ?a%e::atiuns Faclliies Operations Administrative
Lauren Orris Manger
John Yarborough T | Operations Manager
: Lennie Hicks Flarence M::Canl;s
Myors Lnce B | Bermard Shirer "
Progrem Asst Basic Training Basic Training Advanced Training ':"!f!"a Technology
Supenisor Coordinator e Supervisor onica Yarborough
CliF Miller Don Rach Wayne Harrg
Capitol Improvemen
BT/IDT re=—== i Ceriification/
——  Jim Graham REGISTRATION — Eﬁg"ﬁﬁﬁm’ ] | Comgliance
R e ey ah Jaff Finch
Jehn Mincy
Firearms/Driving Engineer
— Range ooy Infarmation
John MeMaban — Technology
e Bruce Clonts Justin Miller
Facilities
— 1 Basic Jail Gangs Managemant
Roy Rogers _]—_—
Standards
Traffic Jennifer Tatum
L Police Science l: Dala Smith
Eric Brown




Products (cont.)
Additional information on the number of students in the different certifications during the past eight fiscal years is below.
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Figure 3. Number of students the Academy is mandated to teach in Basic Law Enforcement and Basic Detention for FYOS - FY16.!

Basic Law Enforcement

Basic Detention

Mandated Class Students for Certifications in...

1,400

1,200 -

1,000 -

800 -

600 -

400 -

200 -

FY09

FY11

-
<
[y
S

FY15

FY16

W Basic Law

1,268

1,078

1,089

1,092

1,112

# Basic Detention

705

658

707

718

670

W Basic Law

1 Basic Detention

* Basic Law expanded from nine weeks to twelve weeks of training on July 1, 2011.
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Meeting #2

Figure 4. Number of students the Academy is mandated to teach in Limited Duty, Special Basic Law Enforcement, and BTOT for FY09 - FY16.2

Mandated Class Students for Certifications in...
Limited Duty
Special Basic Law Enforcement

Basic Telecommunications Officer Training (BTOT)
300

250

200

150

= Limited Duty

100 = Special Basic

50 7 BTOT

= Limited Duty 161 121 110 103 139 141 119 125
™ Special Basic 86 82 126 114 98 87 91 85
. BTOT 239 175 115 109 137 178 155 162

* Basic Law expanded from nine weeks to twelve weeks of training on July 1, 2011.
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Resources: General Availability & Utilization

Available: Financial Capital

A background on the budget process is included in Exhibit A at the end of the report. Information about the funds available to the agency last year
and this year are provided in Table 1 and 2. In regards to the groupings for the source of funds, the agency was instructed to group the funding
sources however was best for the agency to provide information regarding how much money from each source was utilized toward
accomplishment of specific objectives. The agency was not restricted in the number of groupings of funds. The agency was only told that
however it chose to group its funding sources, it should be clear how much the agency had available to spend and where the agency spent the
funds. The information below only relates to how much the agency had available to spend.

Table 1. Funds Available in 2015-16 as of April 12, 20173

Source of Funds Totals General Fees & S5 Misc. Federal General Special Sale of Capital Capital
Appropri Fines Surcharge Revenue Grant Appropri Rev. Cap Assets Projects Projects
ations (Court Fines) ations Reserve
Recurring or one-time? n/a Recurring Recurring One-time
State, other or federal? n/a State Other Other Other Federal State Other Other State Other

S From Last Year Available to Spend this Year

Available at end of previous $4,196,524 $75,659 | $1,561,690 | $1,794,515 | $251,388 [ (S112,978) S0 $371,592 558,334 | $148,514 $47,810
FY:
Available at end of previous FY | $4,196,524 $75,659 | $1,561,690 | $1,794,515 | $251,388 [ ($112,978) SO $371,592 $58,334 | $148,514 $47,810

that agency can use this FY:

S Received this Year

Total Actually Available this Year

$16,838,928

$844,451

$8,568,290

$4,985,717

$560,523

$470,254

$770,350

$371,592

$71,427

Budgeted to receive this FY: $12,819,142 | S768,792 | $7,220,000 | $3,300,000 | $250,000 $500,000 $770,350 SO $10,000 SO S0
Actually received this FY: $12,642,404 | S768,792 | $7,006,600 | $3,191,202 | $309,135 $583,232 $770,350 SO $13,093 SO S0
If amounts in two rows above See A at See B at See Cat See D at

are not the same, explain why the bottom | the bottom | bottom the bottom

$148,514

$47,810

Total available to spend-FY16*

A = Actual receipts from courts; B = Actual receipts from courts; C = Actual receipts from Sale of Meals & Store Sales; D = Based upon actual grant expenditures

! Amount available at end of previous fiscal year that agency can actually use in this fiscal year PLUS Amount budgeted/estimated to receive this fiscal year.




Source of Funds

Recurring or one-time?

Totals

Table 2. Funds available in 2016-17 as of April 12, 2017*

General
Appropriati
ons

Fees &

Fines
(Court Fines)

S5

Surcharge

Recurring

Misc.
Revenue

Federal
Grant

Recurring

General
Appropri
ations

Special
Rev. Cap
Reserve

Sale of
Assets

One-Time
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Capital
Projects

Capital
Projects

State, other or federal?

S From Last Year Available to Spend this Year

Available at end of previous FY:

$3,130,206

$16,604

$1,143,504

$1,146,891

$324,807

Federal

($50,828)

$380,551

$17,994

Other

$71,427

$37,871

$41,385

Available at end of previous FY
that agency can use this FY:

S Received this Year

$3,130,206

$16,604

$1,143,504

$1,146,891

$324,807

($50,828)

$380,551

$17,994

$71,427

$37,871

$41,385

Budgeted to receive this FY: $13,756,662 [ $4,168,792 | $8,400,000 | $200,000 $200,000 § $500,000 $50,000 $237,870

Actually received this FY: $4,168,792 $237,870

If the amounts in the two rows n/a Amounts are | Received Received Received Based upon Received Amounts

above are not the same, explain the same Monthly Monthly throughou J actual throughout | are the

why t year Grant year same
expenditur

Total Actually Available this Year

Total available to spend-FY172

$16,886,868

$4,185,396

$9,543,504

$1,346,891

$524,807

es

$449,172

$380,551

$17,994

$121,427

§275,741

$41,385

2 Amount available at end of previous fiscal year that agency can actually use in this fiscal year PLUS Amount budgeted/estimated to receive this fiscal year
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Recurring General and Other Fund Revenue Available for Operations

Figure 5 and 6 below include the total amount of recurring revenue from General and Other funds the agency is able to utilize toward operations
(i.e. “Amount actually received this fiscal year” in Table 1. Funds Available in 2015-16 minus the following: (1) $140,000 from recurring General
Appropriations which is a pass through to ETV; (2) One-time monies; and (3) Federal Grants.)

The figures illustrate the amount available currently is more than one million dollars less than it was five years ago. In addition, an examination of
totals from FY13 through FY16 evidences the inconsistencies which make it difficult for the agency to plan for the future. The agency’s recurring
Other funds include: Fees and Fines; S5 Surcharge; and Miscellaneous Revenue. Additional details and explanations of these sources of funding

are included in Exhibit B.

Figure 5. Total Revenue from General Funds and Other Funds during the past eight fiscal years.”

Total Recurring General and Other Fund Revenue

13,000,000

12,500,000

12,000,000

11,500,000

Total Revenue

11,000,000 —

10,500,000 —

10,000,000
FYO09 FY10 FY11 FY12 FY13 FY14 FY15 FY16 ‘

Total Revenue| 12,843,661 12,813,730 12,672,858 12,002,282 11,454,369 11,799,732 11,750,669 11,135,729 ‘
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Figure 6. Breakdown of total Revenue from General Funds and Other Funds during the past eight fiscal years.®

Breakdown of Recurring General and Other Fund Revenue
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Not Utilized: Financial Capital

How much does the agency believe is necessary to have in carry forward and why?
The Academy stated it requires a minimum carryforward of $1,400,000. The Academy receives revenue on a monthly basis and does not receive
the initial revenue for the new fiscal year until the final week in July, necessitating the need for carryover funding to pay for two payroll periods
with fringes. The Academy also transfers funds to the South Carolina Education Television (SCETV) ($140,000 for FY2016) and is required to pay
the annual insurance premiums to the Insurance Reserve Fund as well as normal operating expenses.

Figure 7. Agency carry forward for the past five years’
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Employees
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There is information which explains the types of state employees in Exhibit C at the end of this report. Historical information about the agency’s
available and filled employee positions over the past five years is provided in Table 2.

Table 3. Agency authorized FTEs for the past five fiscal years as of July 1 each year.®

Authorized
2012-13| 2013-14| 2014-15| 2015-16( 2016-17
Total 124.25 124.25 124.25 124.25 124.25
State 6.00 0.00 0.00 0.00 17.00
Federal 0.00 0.00 0.00 0.00 0.00
Other 118.25 124.25 124.25 124.25 107.25
Actual
2012-13| 2013-14| 2014-15| 2015-16( 2016-17
Total 120.00 123.00 126.50 124.25 124.25
State 6.00 0.00 0.00 0.00 17.00
Federal 0.00 0.00 0.00 0.00 0.00
Other 114.00 123.00 126.50 124.25 107.25

Filled
2012-13] 2013-14| 2014-15| 2015-16f 2016-17
Total 113.00 111.00 114.00 113.00 113.00
State 6.00 0.00 0.00 0.00 17.00
Federal 0.00 0.00 0.00 0.00 0.00
Other 107.00 111.00 114.00 113.00 96.00
Vacant
2012-13] 2013-14| 2014-15( 2015-16| 2016-17
Total 7.00 12.00 12.50 11.25 11.25
State 0.00 0.00 0.00 0.00 0.00
Federal 0.00 0.00 0.00 0.00 0.00
Other 7.00 12.00 12.50 11.25 11.25

Notes: 1) The Authorized is as of July 1 of the fiscal year, as stated in the Appropriations Act. 2) Actual is the sum of Filled FTE and Vacant FTE. It is based on what the agency
has entered in SCEIS and is as of June 30. 3) If Actual is more than Authorized, it may be because during the course of the year, the Executive Budget Office can authorize interim
FTE positions, which the agency typically requests authorization for in the next budget. 4) If Actual is less than Authorized, it is because the agency has not setup all of the
Authorized positions in SCEIS yet. 5) Filled are positions the agency has setup in SCEIS in which someone is actually working. 6) Vacant are positions the agency has setup in

SCEIS in which no one is actually working. The agency may or may not have these positions posted so that individuals can apply for them.

Figure 8. Agency authorized, filled and unfilled positions for the past five years
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The information below, and included in Table 4 on the next page, is about the agency’s demographics from the SC State Human Affairs
Commission 2016 and 2017 Annual Report.

EEO Category Colum

E1 = Executives

E2 = Professionals

E3 = Technicians

E5 = Paraprofessionals

E6 = Secretary/Clerical

E7 = Skilled Craft

E8 = Service/Maintenance

Adjusted Availability % Column
Percentage of people available in the labor market with the qualifications to perform the duties and responsibilities of the positions assigned to
the EEO category

Underutilization Column

The figures are a comparison of the Adjusted Availability percentages (Column 3), and the actual workforce percentages (Column 2). If the current
workforce is less than the Adjusted Availability, then underutilization exists. The underutilization is expressed as a percentage. If there is no
underutilization a “No” appears in the block. In any job group where the percent of underutilization is so small that it would compute to less than
one whole person, an asterisk will appear in the appropriate block indicating that no goals are required.

% of Goals Met Column
When an agency has achieved the Adjusted Availability displayed on the form for a race/sex group, a YES is indicated in the appropriate block. If
not, the percentage achieved is displayed. The overall percentage of the goals achieved is noted at the bottom of each agency’s chart.

For further details regarding the columns in Table 4, see Exhibit D.
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Relationships with Other Entities Utilized to Leverage Resources

Partnerships

Below is information the agency provided about the entities the agency worked with in 2015-16, or plans to work with during 2016-17, that help
the agency leverage its resources to accomplish its strategic plan.

Leverage of Employee Resources

The following entities (not included as Stakeholders above) have allowed the Academy to utilize its employees and officers in FY 2015-16 as guest
instructors for the driving range, firearms training and use in analyzing students during practical problem exercises. Employees from the below
agencies as well as some of those listed as Stakeholders will be utilized for the same purposes for FY 16-17. This assistance helps the agency
leverage its employee resources and accomplish its Objectives 2.1.2, 2.1.3, 2.2.1, and 2.2.2.

e 11™ 12™ and 16™ Judicial Circuit Solicitor’s Office

e 153 state agency, county, city, college, university, military, airport and private business police/sheriff/public safety departments
e 15 state, county and city jails/detention centers/prison farms

e Charleston County Aviation Authority;

e SC Law Enforcement Division; SC Attorney General’s Office; SC Department of Public Safety; SC Department of Revenue; SC Department of
Corrections; SC Department of Mental Health; SC Department of Natural Resources; SC Department of Health and Environmental Control;
SC Forestry Commission; SC Probation, Parole & Pardon Services; SC Public Service Authority Law Enforcement Division; SC Senate
Sergeant at Arms; SC State Ethics Commission

14
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Stakeholders

The Academy identified the following individuals and entities as stakeholders, and thus have an impact on the agency’s customers, products and
services.

1%t through 15" Judicial Circuit Solicitor’s Office

45 county coroners

58 state, county and city jails/detention centers/prison farms

79 state, county, city, college, university and military communication/911 centers/emergency services

142 state agency, county, city, college, university, military and airport police/sheriff/public safety departments

5 county code enforcement divisions

9 county environmental, litter, and/or animal control enforcement divisions

5 county and city fire departments/districts/protection commissions

5 county and city water and/or public works departments

6 magistrate, municipal, or summary courts

3 state and city parks and recreation departments

Clemson University Department of Pesticide Regulation; Clemson Department of Plant Industry

Columbia Housing Authority; Greenwood Planning Department; MUSC/Cont. Sub./Internal Audits

Palmetto State Law Enforcement Officers Association; SC Training Officers Association; SC Combat Pistol League

SC Department of Public Safety; SC Department of Commerce Division of Aeronautics; SC Department of Consumer Affairs; SC

Department of Social Services; SC State Museum Public Safety; Office of Regulatory Staff; SC House of Representatives Sergeant-At-

Arms;

0 Department of Homeland Security; Federal Bureau of Investigation; ICEE Homeland Security Investigations; US Coast Guard; US
Federal Probation; US Postal Inspectors;

0 All municipal Law Enforcement agencies; and

0 All County Law Enforcement agencies.

O O0OO0OO0OO0OO0O0O0ODO0OO0OO0OO0OO0OO0OO0OOo
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Methodology the Agency Utilized to Allocate Resources to Accomplish its Strategic Plan

Overview
The agency was not instructed to utilize a specific methodology when calculating how much money it utilized toward accomplishment
of its objectives. The agency was only told that it should be able to provide a logical explanation of its methodology, it should be clear
how much the agency spent toward each objective, and the Committee understood the numbers would be approximations and not
exact.

Below is an overview of the agency’s methodology for determining how much it was spending last fiscal year, and how much of its
resources will be used this fiscal year, to accomplish each of its objectives, which allows the General Assembly and public to see
approximately how much the agency is spending to accomplish what the General Assembly instructs the agency to do in law. The next
section provides more detailed information on what the agency reviews when prioritizing how much of its resources will be used
toward different aspects of its strategic plan.

Agency’s Method - Operational and Employee Costs Related to Each Objective®

To determine the costs associated with each of the objectives, the expenditures (less employee costs) of each division were analyzed
to determine if any cost was associated totally with one objective. If so, that cost was charged entirely to that objective. The
remaining costs for that division were multiplied by a percentage based on the objectives related to that division.

Likewise, employee cost and fringes were initially analyzed to ascertain if any one employee or group of employees were associated
with a single objective and if so, their salary and fringes were charged to that objective. For example, our investigator spent his entire
time working toward Objective 3.2.2 (Audit field records to ensure matched with Certification records) even though his position is
associated with the Director’s office. The remaining employees’ salaries and fringes were then charged percentage-wise to the
appropriate objectives. The agency added the operational costs and employee and fringe costs to determine the total amount spent
on each objective.

Prioritization
Below is more specific information on each agency goal with the (1) strategies, and objectives for achieving the goal; (2) name of the
individual(s) at the agency who has primary responsibility/accountability for the strategies and objectives (i.e. “Responsible
Employees”); (3) and what the agency reviews when prioritizing how much of its resources will be used toward different aspects of its
strategic plan.
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As background, the Responsible Employee(s) has different teams of employees beneath him/her to help accomplish the goal, strategy
or objective. The Responsible Employee(s) is the person who, in conjunction with his/her team(s) and approval from higher level
superiors, leads the efforts by determining the strategy and objectives needed to accomplish a goal, the activities needed to
accomplish objectives, and the performance measure targets to ensure the goals and objects are is accomplished efficiently and

effectively.

Goal 1 - Provide a safe, secure and functional environment to enable the staff to work and the students to learn
e Strategy 1.1 - Maintain safety and security of buildings and equipment

0 Objective 1.1.1 -Maintain buildings and facilities for functionality

0 Objective 1.1.2 - Maintain security and install additional security cameras throughout campus

0 Objective 1.1.3 - Upgrade facilities that have deteriorated due to usage and age
e Strategy 1.2 - Re-open the second dining hall

e Strategy 1.3 - Upgrade the vehicle fleet for instructional usage

Responsible Employee(s)
Lennie Hicks, Facilities
Operations Manager
(responsible for more than 3
years)

The Academy uses a number of methods to aid with the decision process to appropriate monies for the above objectives. Listed below are

examples of the methods used to determine expenditures.'®

1. The Academy has a Safety and Training Committee that meets quarterly to discuss issues regarding safety initiatives which need to be
considered by the Academy administration. Examples of safety initiatives which have originated from the committee include the securing

of perimeter doors to enhance security and a current project to improve the security for the receptionist area.*

2. Staff also have the ability to report any issues with the facility to Facilities Management by computer, using the School Dude Program, or
by phone. This alerts the facilities staff to any problems that may exist such as leaks, air conditioning mal-functions, etc.?
3. The Academy also has a preventive maintenance program that requires inspections of mechanical rooms and equipment to ensure

systems are operating properly.t?

4. Information Technology (IT) problems with classrooms are reported and handled by the IT staff. Projector malfunction is a common issue.
As a part of IT upgrades the computers are replaced every four years and the projectors are replaced as required. Within the last year the

Academy has replaced the projectors in all classrooms.

5. IT monitors the Academy network for security issues and replaces switches and other hardware as needed to ensure functionality.®




Page 490 of 1686
LETC & CJA

Study Step #1
Meeting #2

Goal 2 - Provide meaningful, contemporary and best practice law enforcement, detention and dispatcher training to
the South Carolina Criminal Justice Community
e Strategy 2.1 - Expand capabilities for Mandated Training
0 Objective 2.1.1 - Increase the number of programs in the ACADIS learning management system
0 Objective 2.1.2 - Increase the number of basic law enforcement officers graduating and receiving
certification including NCIC certification as well as decreasing the wait time for enrolled officers to
initiate training
0 Objective 2.1.3 - Increase the number of Class 2 Officers trained
e Strategy 2.2 - Expansion of Advanced Training opportunities
0 Objective 2.2.1 - Review current advanced training for courses with declining enroliment
O Objective 2.2.2 - Increase by 1/3 the advanced training classes stressing contemporary issues

Responsible Employee(s)
John Yarborough, Training
Operations Manager
(Responsible for more than 3
years)

Monica Yarborough, Media
Supervisor (Responsible for
more than 3 years)

1. The Academy has invested more in providing programs through the ACADIS online training system to address current law enforcement
issues. This system enables the Academy to respond quickly to new or trending law enforcement issues that need to be addressed

through training.*®

2. The Registration Unit at the Academy also uses the ACADIS registration and tracking system to ensure that classes are filled to capacity
before they start. By utilizing this system and a standby roster component the Academy is able to fill valuable training slots and reduce

wait time for departments needing slots as well as take full advantage of the available training slots.’
3. The Academy also uses the ACADIS system to track attendance for advanced classes.*®
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Goal 3 - Provide continual oversight by South Carolina criminal justice personnel to ensure established Responsible Employee(s)
standards are maintained. e James Fennell, General Counsel
e Strategy 3.1 - To acquire national accreditation for the Academy through CALEA (Responsible for less than 3 years)
e Strategy 3.2 - To continuously review records of certified law enforcement personnel to confirm
standards are being maintained .

Lauren Orris, Accreditation Manager
0 Objective 3.2.1 - Review misconduct process to improve tracking and reporting (Responsible for less than 3 years)

0 Objective 3.2-2 - Audit field records to ensure matches with Certification records

e Ed Lopes, Investigator (Responsible
for more than 3 years)

1. The ACADIS system tracks and archives the training history of every officer in the State. This enables the Academy to ensure officers are
taking required training courses as well as meeting the required training hours to maintain certification.®

2. Officers who have engaged in misconduct and have either lost their certification or have stipulations attached to keeping their
certifications are also tracked through the ACADIS system.?°
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Exhibit A: Background on the Budget Process

Below is a background on the state’s budget process. The total budget, which is found each year in the
Appropriations Act, is made up of 3 funds: Federal, General and Other. The General Assembly does not
spend federal and other funds in the annual appropriations act. The act authorizes a maximum amount
that agencies may spend for the fiscal year. The General Assembly controls the agencies’ authorizations
and can adjust them via the appropriations act. The state’s general fund, on the other hand, is South
Carolina’s bank account; those are the taxes and fees that are available to appropriate every year as the
General Assembly sees fit.

Federal Funds °
(Fund Code 5000 ) | e

Authorization
Examples: Medicaid,; Education; Higher Education — Research and financial aid grants; Federal gas
tax

(State Restricted =

Other Funds .
(State Earmarked | o
= Fund Code

3000)

Fund Code 4000) .

Authorization

State Earmarked (a.k.a. Fund Code 3000 or Other Funds) - Special revenues which are to be used for
a specific use; typically the revenue is from the agency providing some type of service for which it
earns fees and the earmarked funds are those portion of fees that are kept by the agency (i.e.
tuition and fees for universities; DNR license fees; etc.)

State Restricted (a.k.a. Fund Code 4000 or Other Funds) - Special deposits, primarily debt service
and trust funds; these funds earn interest and the interest goes back into the account (i.e. bonds,
trusts, etc.)

General Funds .
(Fund Code 1000) | e

Appropriated
South Carolina’s Bank Account

When the funds are authorized or appropriated, it can be recurring or non-recurring. Non-recurring dollars
are money available to spend on a one-time expense. Examples of funds that are authorized or
appropriated on a non-recurring basis include (a) excess money (e.g. projected year end surplus not
included in recurring estimate; cash in the bank that exceeded previous year’s estimate; vetoed items
sustained by the General Assembly); (b) money from lawsuits where the State is a plaintiff; and (c) capital

reserve funds.

The Appropriations Act contains three main parts. These parts are as follows:

Part 1A Part 1B Part Il

e Often referred to as the e Temporary laws effective just for the fiscal e Partll provisions are
“Dollars” section of the Act year referred to in the Act — also known as permanent provisions of law

e  Establishes funding levels for “provisos.” e There have been no Part II’s
state agencies e Regulate the expenditure of funds in the final annual

e This is the Part of the Act that appropriated to agencies in Part 1A and often appropriation bill since fiscal
actually looks like a “budget.” make provisions for the operation of state year 2000-2001.

government

In previous years, there have also been Part Ill and even Part IV to the Appropriations Act. Part Ill was
utilized for bond bills. Part IV was utilized for Medicaid and the federal match.

20
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The budget process has three main phases in its timeline. These phases are illustrated in Figure 9.

Figure 9. Three phases of the budget process.

«July/August - Executive sends budget request documents to agencies
*September - Agencies send requests to Governor

Ju ly - December eQOctober - Governor's Office begins drafting the executive budget
Executive Budget *November/December - Governor finalizes the executive budget

eJanuary - General Assembly convenes and the Governor submits executive budget

January . April eFebruary/March - House Ways and Means deliberates and drafts comprehensive
spending plan for the state

House & Senate *March - Full House of Representatives deliberates the entire budget

Budget *March/April - Senate follows similar process as the House, starting with Senate
Finance
*May/June/July
el egislature Adopts Budget
May/June/July eGovernor must act on the bill within 5 days after receipt (Sundays excluded)
Budget Finalized *Governor returns budget vetoes to the House, as the originating legislative

body; Governor’s vetoes may be overridden by a two-thirds vote




Exhibit B: Other Fund Sources and Details

e Fees and Fines (General Sessions Court, Magistrate Court, and Municipal Court)
0 Explanation: The chart on the next page shows how the total revenue generated by the
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assessments from each of the courts is distributed pursuant to state statues. The assessment
is 107.5% of the portion of the fine that is not suspended for persons who are convicted of,

or plead guilty or no contest to, or forfeit bond for an offense, with limited exceptions,

occurring after June 30, 2008.%

0 Enforcement: The State Auditor shall periodically, based upon a random selection process,
examine the any records considered necessary of the county treasurers, municipal
treasurers, county clerks of court, magistrates, and municipal courts to report whether or not
the assessments or other monetary penalties imposed or mandated, or both, are properly
collected and remitted to the State.?? The State Auditor may subcontract with independent

auditors on these audits.?

Entity receiving funds: General Session | Magistrate’s Municipal
Court* Court® Court®®
Revenue generated by the Assessment A A A

e General Sessions Court - The assessment is 107.5% of the portion
of the fine that is not suspended for persons who are convicted
of, or plead guilty or no contest to, or forfeit bond for an offense,
occurring after June 30, 2008.%’

e Magistrates Court and Municipal Court - Same as General
Sessions Court, except, the assessment may not be imposed on
convictions for violations of Sections 56-3-1970, 56-5-2510, and
56-5-2530, or another state law, municipal ordinance, or county
ordinance restricting parking in a prohibited zone or in a parking
place clearly designated for handicapped persons.?®

County or Municipality in which the assessment is collected for the
provision of services for the victims of crime including those required
by law. These funds must be appropriated for the exclusive purpose
of providing victim services as required by Article 15 of Title 16;
specifically, those service requirements that are imposed on local law
enforcement, local detention facilities, prosecutors, and the summary
courts. First priority must be given to those victims' assistance
programs which are required by Article 15 of Title 16 and second
priority must be given to programs which expand victims' services
beyond those required by Article 15 of Title 16. All unused funds
must be carried forward from year to year and used exclusively for
the provision of services for victims of crime. All unused funds must
be separately identified in the governmental entity's adopted budget
as funds unused and carried forward from previous years.?

35.35% of A (to
county)

11.16% of A
(to county)3°

11.16% of A
(to
municipality

)31

A-35.35% =B

A-11.16% =B

A-11.16% =8B

22
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Revenue remaining after percentage to the county or municipality B B B
To fund periodic audits $10,900 $136,600 $102,500
e Audits of county and municipal treasurers and clerks of courts to
determine whether mandated fees collected and remitted are
correct
To fund annual training $2,000 S$5,000 $3,000
e Training on the collection and distribution of assessments,
surcharges, fees, fines, forfeitures, escheatments, or other
monetary penalties imposed or mandated, or both, by law in
family court, circuit court, magistrates court, and municipal court
for the counties, municipalities, and court employees. The Office
of the State Treasurer and South Carolina Court Administration
are responsible for the annual training prescribed by this
section.®
B-512,900=C | B-$141,600 | B-S$105,500 =
=C C
Revenue remaining after percentage to the county or municipality C C C
and yearly amounts for audits and annual training
Programs established pursuant to Chapter 21 of Title 24 (Probation, 42.08% 32.36% 14.04%
Parole and Pardon) and Article 13, Chapter 13 of Title 24 (Shock
Incarceration Program)
Law Enforcement Training Council 14.74% 20.72% 13.89%
General Fund 15.39% 15.93% 11.53%
Office of Indigent Defense 14.46% 10.49% 10.56%
State Office of Victim Assistance 11.83% 18.82% 10.38%
Department of Juvenile Justice (DJJ) 13.61%
Governor’s Task Force on Litter 13.61%
Department of Public Safety (DPS) 9.16%
SC Law Enforcement Division (SLED) 1.31%
Department of Mental Health (DMH) .89%
Office of the Attorney General (AG) .89% .92% .54%
Department of Public Safety in order erect and maintain the South 45% .60% .36%
Carolina Law Enforcement Officer’s Hall of Fame
Office of the State Treasurer .16% .16% 12%




S5 Surcharge

Page 496 of 1686
LETC & CJA

Study Step #1
Meeting #2

NOTE: This surcharge sunset in 2016. The General Assembly replaced it with a recurring amount of $3.4
million, which the General Assembly categorized as an average amount the agency previously received
from the surcharge.

0 Explanation: In addition to all other assessments, a five dollar surcharge to fund training at
the Academy is also levied on all fines, forfeitures, escheatments, or other monetary
penalties, except parking citations, imposed for misdemeanor traffic offenses or for non-

traffic violations.>*

0 Enforcement: State Treasurer may request the State Auditor examine the financial records of
any jurisdiction which he believes is not timely transmitting the funds required to be paid and
the local jurisdiction is required to participate in and cooperate fully with the examination.”

Miscellaneous Revenue3®

0 Explanation: The chart below explains miscellaneous sources of revenue for the agency and

how that revenue may be spent, pursuant to state statute.

Sources of Revenue

What it may be spent on

sale of meals to employees and students attending non-mandated,
advanced, or specialized training courses,

sale of student locks and materials,

sale of legal manuals and other publications,

postal reimbursement,

photocopying,

sale of miscellaneous refuse and recyclable materials,

tuition from non-mandated, advanced, or specialized courses,

coin operated telephones,

revenue from E-911 and coroner training,

private college tuition,

revenue from canteen operations and building management services,
and

revenue from "Crime-to-Court" and other Academy training series

e food services,

e expansion of the Academy's
distance learning programs,

e professional training,

e feesand dues,

e clothing allowance, and

e otherrelated services or
programs as the Director of
the Academy may deem
necessary
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Exhibit C: Types of State Employees

The main entity who keeps track of employees is the Division of State Human Resources within the
Department of Administration. Their website is http://admin.sc.gov/humanresources.

There are four main types of state employees which are as follows®”:

(1) Temporary - These positions are full-time or part-time positions created for a period of time not to
exceed one year.

(2) Time-Limited - These positions are positions established to perform work directly associated with a
time-limited project. The main difference between a temporary employee and a time-limited employee
is the time-limited employee is employed to work on a particular project, and is employed only until the
goals are met or the funding ends for that project.

(3) Temporary Grant - These positions are positions established to perform work directly associated with
federal grants, public charity grants, private foundation grants, or research grants.

(4) Full-time Equivalent (FTE) - Within the full time type of employment (FTE), there are two main
groupings, classified and unclassified. Agencies are granted a specific number of classified and
unclassified FTE positions as part of the budget process, which must be kept in balance throughout the
fiscal year.

(a) Classified FTE - In the classified system, each position is assigned to a class. A class is a group
of positions sufficiently similar in the duties performed; degree of supervision exercised or
received; minimum requirements of education or experience; and the knowledge, skills, and
abilities required that the Division of State Human Resources applies the same State class title
and the same State salary range to each position in the group. The State class titles are grouped
into the following categories: Administrative, Information Services, Education, Health Services,
Human Services, Technical Services, Law Enforcement and Regulatory Services, Trade Services,
and Agricultural and Natural Resources. Each State class title is assigned to one of 10 State salary
ranges, or pay bands. The classified system is governed by sections 19-702 and 19-705 of the
State Human Resources Regulations, Classification Plan and Classified Employee Pay Plan.

(b) Unclassified FTE - In the unclassified system, each position is assigned to an unclassified State
title. Unlike the classified system, however, unclassified titles do not have class specifications,
which outline examples of the duties performed; degree of supervision exercised or received;
minimum requirements of education or experience; the knowledge, skills, and abilities required;
and a State salary range for the position. Therefore, State agencies are afforded greater flexibility
with unclassified positions than with classified positions. The unclassified system is governed by
applicable portions of section 19-706 of the State Human Resources Regulations, Establishment
of Unclassified Positions and Unclassified Employee Pay Plan. There are four distinct groups of
unclassified positions:

(1) Agency heads covered by the Agency Head Salary Commission,

The compensation of agency heads covered by the Agency Head Salary
Commission is governed by the Commission.

25



Page 498 of 1686
LETC & CJA

Study Step #1
Meeting #2

(2) Executive compensation system,
In the Executive Compensation System, each position is evaluated by the State
Division of Human Resources based on the Hay Method of Job Evaluation.
Through this evaluation process, each position is assigned a given number of
points based on the three attributes of Know-How, Problem-Solving, and
Accountability. The sum of these points is then used to calculate a salary range
for the specific position. The position is assigned an unclassified title; however,
the salary range is tied to the evaluation of the specific position, not the title
assigned to the position. Therefore, different positions with the same title may
have different Hay evaluations and salary ranges. The Executive Compensation
System is primarily utilized for deputy directors or other high level management
positions within State agencies.

(3) Academic personnel, and

(4) Unclassified other, which includes teachers, agency heads not covered by the Agency
Head Salary Commission, and other positions exempted from the State Classification and
Compensations Plan by the General Assembly.
The compensation of academic personnel and unclassified other positions are
governed by the agencies within the provisions the State Human Resources
Regulations and other applicable state laws.
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Exhibit D: Human Affairs Charts

The information below is obtained from the Human Affairs 2016 and 2017 Annual Reports. The wording
is provided verbatim from various sections of the Reports. For more information about the Human Affairs
Commission of their Annual Reports, please visit the agency’s website, http://www.schac.sc.gov.

In accordance with Section 1-13-110 of the South Carolina Code of Laws of 1976, as amended, the
Human Affairs Commission “shall submit a report on the status of State Agencies’ Affirmative Action Plans
and Programs to the General Assembly by February 1st each year. This report shall contain the total
number of persons employed in each job group, by race and sex, at the end of the preceding reporting
period, a breakdown by race and sex of those hired or promoted from within the agency during the
reporting period, and an indication of whether affirmative action goals were achieved.”

Many people perceive affirmative action programs to be synonymous with quotas and preference
programs for minorities and women. It is important to understand that in South Carolina State
Government, affirmative action programs are used to eliminate preferences, not to create them. The
plans and programs are used as benchmarks or indicators of how successful agencies are in achieving
equal employment opportunity

Column One: Equal Employment Opportunity (EEQ) Category Codes

This section has codes for groups of employees that perform jobs having similar work content, pay rates
and promotional opportunities. State agencies use codes E1 through E8. Four-year colleges and
universities use codes E1 through E8 and C1 through C9. Technical education colleges use codes E1
through E8 and T1 through T5. When the number of employees assigned to a category is so small as to
prohibit establishing goals, more than one EEO category may be combined to create a larger group of
employees. Likewise, when an EEO category is extremely large, it can be subdivided into two or more
categories. A general description of the kinds of jobs assigned to each EEO code follows:

E1) Executives:

Includes all employees whose assignments require meeting with the agency head or a designee to set
agency policies that affect both internal and external statewide operations. Incumbents are expected to
exercise discretion and independent judgment when assessing policy needs and ensuring that policies
created are in line with state and federal laws, rules and regulations. Includes all employees whose
assignments require the performance of work directly related to management policies and the general
business operations of the agency or institution. Employees must perform the above functions and
should report directly to the agency director or deputy director. Includes directors, deputy directors,
department heads, division directors, regional directors, district directors and unclassified administrative
managerial positions.

NOTE: Supervisory personnel of the professional, technical, clerical, skilled craft and service/maintenance
workforce will be reported within the specific categories of the personnel they supervise unless they set
broad policies described above.

E2) Professionals:

Includes all employees required to possess specialized and theoretical knowledge that is usually acquired
through college training or work experience and other training that provides comparable knowledge.
Includes personnel specialists, social workers, doctors, registered nurses, systems analysts, accountants,
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counselors, teachers, police captains and lieutenants, classified professional non-faculty employees and
kindred workers.

E3) Technicians:

Includes employees required to possess a combination of basic scientific or technical knowledge and
manual skill that can be obtained through specialized post-secondary school education or through
equivalent on-the-job training. Includes computer programmers and operators, draftspersons, surveyors,
licensed practical nurses, photographers, radio operators, technical illustrators, technicians (medical,
dental, electronic, physical sciences), assessors, inspectors, police and fire sergeants and kindred workers.

E4) Protective Services:

Includes employees entrusted with public safety, security and protection of the public from destructive
forces. Includes police, patrol officers, fire fighters, guards, deputy sheriffs, bailiffs, correctional officers,
detectives, marshals, harbor patrol officers and kindred workers.

E5) Paraprofessionals:

Includes employees who perform some of the duties of a professional or technician in a supportive role
and who usually require less formal training and/or experience than normally required for professional or
technical positions. Such positions may fall within an identified pattern of staff development and
promotion under a “New Careers” concept. Includes library assistants, administrative assistants, research
assistants, medical aides, child support workers, police auxiliary, welfare service aides, recreation
assistants, homemaker’s aides, home health aides, and kindred workers.

E6) Secretary/Clerical:

Includes employees responsible for internal and external communication, recording and retrieval of data
and/or information and other paper work required in an office. Includes bookkeepers, messengers, office
machines operators, clerk-typists, stenographers, court transcribers, secretaries, hearing reporters,
statistical clerks, dispatchers, license distributors, payroll clerks, and kindred workers.

E7) Skilled Craft:

Includes employees performing jobs that require special manual skill and thorough and comprehensive
knowledge of the processes involved in the work, which is acquired through on-the-job training and
experience or through apprenticeship or other formal training programs. Includes mechanics and
repairers, electricians, heavy equipment operators, stationary engineers, skilled machinists, carpenters,
compositors and typesetters and kindred workers.

E8) Service/Maintenance:

Includes workers performing duties related to the upkeep and care of buildings, facilities, or grounds.
Workers in this group may operate machinery. Includes chauffeurs, laundry and dry cleaning operators,
truck drivers, bus drivers and garage laborers, custodial personnel, gardeners and grounds keepers,
refuse collectors, construction laborers and kindred workers.

Column Two: Workforce Totals

The information provided in Column Two shows the race/sex totals by number (#) and percentage (%) of
persons employed in each EEO category as of September 30, 2015. For purposes of the report, the
following race/sex categories are used:
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The information showing in the number (#) blocks of section 2 and 5 was provided by each agency,
college or university or technical school and was reviewed for accuracy by agency representatives prior to
the writing of this report. The percentage (%) of each race/sex group was computed by dividing the
number (#) of each race/sex group by the total number (#) of persons in the EEO category.

Column Three: Adjusted Availability

Column Three displays the percentage of people available in the labor market with the qualifications to
perform the duties and responsibilities of the positions assigned to the EEO category. The percentages
are taken from each agency’s Affirmative Action Plan.

Availability is an estimate of the percentage of the workforce you reasonably could expect to be
employed based on the employer’s analysis of the qualified labor pool. Availability estimates are reported
for three groups: black males, white females and black females. Availability is established for any minority
group exceeding two percent of the relevant labor market. The availability is then adjusted to a rate that
is within 90.0 percent of what would be expected (a fluctuation of 10 percent). The availability
adjustment is to allow for the possibility that the current workforce disparities may not be statistically
significant. If you add the availability percentages and subtract from 100, you will have the availability for
white males and all other racial groups not depicted on this form. Historically, there has not been a
pattern of underutilization of white males in employer workforces. No other race or ethnic group was
over the 2 percent threshold.

Column Four: Underutilization

These figures are a comparison of the Adjusted Availability (Column Three) percentages, and the actual
workforce (Column Two) percentages. If the current workforce is less than the Adjusted Availability, then
underutilization exists. The underutilization is expressed as a percentage. If there is no underutilization a
"No" appears in the block.

In any job group where the percent of underutilization is so small that it would compute to less than one
whole person, an asterisk will appear in the appropriate block indicating that no goals are required.

This process is based on statistical fact, not its cause. However, the SCHAC recognizes that the
mathematical comparison between availability and the current workforce should not be the sole
consideration in determining underutilization. Other reasons can be discussed with SCHAC.

Column Five: New Hires and Promotions

This section displays by race and sex the number (#) and percentage (%) of persons who were hired or
promoted during the stated time frame. The information was obtained and calculated in the same
manner as the information in Column Two. Transactions counted in Column Five include positions filled
by means of new hires, internal promotions that include a change in pay and job duties, promotions
involving moving from one state agency to a higher job grade in another state agency, reinstatements
and transfers from one state agency to another.

The reclassification of an already filled position is not counted in Column Five.

Column Six: Goals Met

When an agency has achieved the Adjusted Availability displayed on the form for a race/sex group, a YES
is indicated in the appropriate block. If not, the percentage (%) achieved is displayed. The overall
percentage of the goals achieved is noted at the bottom of each agency’s chart.
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The percentage of goals achieved is calculated by dividing the percent employed (in Column Two) by the
percent available (in Column Three).

In race/sex groups where underutilization is less than one whole person, an asterisk will appear in the
appropriate blocks.
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Dear Chief Keel and Director Swindler:
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Legal Counsel

Carmen J. McCutcheon Simon
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The Law Enforcement and Criminal Justice Subcommittee appreciates the Law Enforcement Training Council and
Criminal Justice Academy’s partnership in the oversight process. As a follow up to today’s meeting, the
subcommittee seeks additional information. Please provide the information by Friday, April 21, 2017 so the
subcommittee may review it in preparation for the next meeting on Tuesday, April 25, 2017.

Audits related to Fines and Fees

e Please provide a proposal of how the Academy could utilize the $250,000 the Treasurer’s Office
currently receives, to perform audits related to fines and fees itself as opposed to utilizing the
Treasurer’s Office. When drafting this proposal, please consider (1) any legislation which may assist
the Academy in enforcing the legal requirements related to submission of fees and fines; and (2) how
the Academy could obtain data during the first couple of years of audits which would assist in (a)
forecasting the amount of fees and fines anticipated in future years, (b) ongoing costs of continual
audits, and (c) ways to incorporate technology to improve the efficiency of the process related to
tracking and collection of fines and fees.
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Page 507 of 1686

Employees
e Please provide the following information for the last five years, broken down by fiscal year and
position type:
o Turnover rate;
0 Number of individuals separating; and
0 Reasons individuals are separating (in aggregate).

e Please provide a list of other entities to whom the Academy has lost instructors during the past five
years and a comparison (as of the most recent date known) of the salary and benefits provided by the
Academy and each of the entities to whom the Academy has lost instructors.

Costs
e Please provide the cost, to the agency, per student for each level (i.e. Class 1, Class 2, etc.) of basic
training during each of the last five years.

e For each advanced course please provide the following:
0 Total cost to the agency to offer the course; and
o0 Cost, to the agency, per student.

e Inthe agency’s March 29, 2017 letter to the Subcommittee, the agency provided data on the funding of
academies in different states based on results of a survey conducted through IADLEST.
o Does this information relate to only basic training, or both basic and advanced training?
0 Please provide a list of the states that participated in the survey.

Personnel Change in Status Reports

e The “Personnel Change in Status Report - Notification of Administrative/Routine Separation” includes
a box for the different types of individuals, including E-911 (TCQO). Why does the agency have an
entirely separate “911 Personnel Change In-Status - Hire Form,” as opposed to simply adding a box
for that position on the other “Personnel Change in Status - Hire Form”?

e Are there any statistics the agency regularly reviews from data it obtains through the Personnel Change
in Status Reports?

e Similar to how the agency provided the graduation rates for each law enforcement entity, does the
Academy have the ability to provide the following for each law enforcement entity:
o0 Number of individuals* hired at each entity each year, by type
o0 Number of individuals* leaving each entity each year, by type, and reason for separation
o0 Number of individuals* leaving all entities, by type and reason for separation

*Includes all individuals for whom an entity must submit a Personnel Change in Status Report.
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In your responses to these questions, please provide the subcommittee with any relevant, necessary context
information. If the agency has any concerns (1) about the format of these questions yielding answers that
do not provide an accurate reflection of the agency, or (2) that these requests may in any manner compromise
law enforcement activities, please express those concerns, prior to responding to the question, in a written
letter to me with a copy to committee staff. Please retain your working papers for these responses in the
event the subcommittee would like to view those. As a reminder, responses to the questions above, as well
as responses to any other requests, are considered sworn testimony and subject to S.C. Code of Laws Sections
2-2-70 through 2-2-120.

The subcommittee looks forward to working collaboratively with the agency during the oversight process.
Thank you and your team for your service to the citizens of South Carolina.

Sincerely,

Signature Redacted

Edward R. Tallon Sr.
Subcommittee Chair

CC: The Honorable Wm. Weston J. Newton
The Honorable Katherine E. “Katie” Arrington
The Honorable William M. “Bill” Hixon
The Honorable J. Todd Rutherford
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Legislative Oversight Committee
4/19/17

Responses to question submitted by the Legislative Oversight Subcommittee Chair on April 19, 2017.

Item 1: Audits Related to Fines and Fees

The question is how the Academy could utilize the $250,000 currently withheld by the State Treasurer to
perform audits related to fines and fees, if the Academy were to take on this responsibility?

Problem Statement: Over the past seven years the Academy has seen a significant drop in the amount
of funding received from fines and fees money through the State Treasurer’s Office. The reason or
reasons for this decline have been speculative but the lack of audit information has made it difficult to
pin point the cause of the decline.

Response to inquiry:

e Within each of the SC Codes that address the collection of fines and fees pursuant to Title 14-1-
206, 14-1-207, and 14-1-208 there is a requirement that each judicial entity represented in
these codes conduct an annual self-audit or review of:

o allfines collected

o all assessments collected

o the amount of fines retained by the county or municipal treasurer

o the amount of assessment retained by the county or municipal treasurer

o the amount of fines and assessments remitted to the State Treasurer pursuant to this
section

o the total funds, by source, allocated to victim services activities, how those funds were
expended, and any balances carried forward.

e Each of the judicial entities represented (general sessions, family court, magistrates, and
municipal courts) are required to provide this information to the State Treasurer’s Office.

e There are other agencies affected by this funding source as well. These agencies and or
programs are listed below by code and judicial entity:

o 14-1-206 General Session and Family Courts
= 42.08% Shock and Incarceration Program
= 14.74% Law Enforcement Training Council (Academy)
m  45% Department of Public Safety
= 14.46% Office of Indigent Defense
= 11.83% State Office of Victim Assistance
= 15.39% General Fund

.89% Office of the Attorney General

.16%  Office of the State Treasurer

o 14-1-207 Magistrate’s Courts

= 32.36% Shock Incarceration Program
m  20.72% Law Enforcement Training Council (Academy)
= .60% Department of Public Safety
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18.82% State Office of Victim Assistance
15.93% General Fund
10.49% Office of Indigent Defense
.92% Office of the Attorney General
.16%  Office of the Treasurer
o 14-1-208 Municipal Courts
= 14.04% Shock and Incarceration Program
= 13.89% Law Enforcement Training Council (Academy)

.36% Department of Public Safety
= 10.38% State Office of Victim Assistance
=  11.53% General Fund
= 10.56% Office of Indigent Defense
= 89% Department of Mental Health
= 54% Office of the Attorney General
®=  9.16% Department of Public Safety
= 1.31% SLED
= 13.61% Governor’s Task Force on Litter
®  13.61% Department of Juvenile Justice
.12%  Office of the State Treasurer
There is also authorization in each of the codes for money to be removed at the local level by
the county or city treasurer and remitted to either the county of the municipality from the initial
assessment (107.5% of the fine imposed) before the money is sent to the State Treasurer.
These percentages are listed below:

o 14-1-206 —35.35% County (General Sessions, Family Court)

o 14-1-207-11.16% County { Magistrates)

o 14-1-208 -11.16% Municipal ( City Courts)
Auditing authority for these funds is found in Section 14-1-210 SC Code of Laws. This section of
law places the responsibility of conducting audits on the State Auditor requiring random
periodic audits of county and municipal treasurers and clerks of court to determine if mandated
fees are collected and remitted for these sections of the law. Additionally there is a training
component in sub-section D that addresses annual training on the collection and distribution
processes in order to ensure that those individuals who are responsible are adequately trained
and capable to carry out their duties. The State Treasurer and the South Carolina Court
Administration are responsible for this training by law.

The $250,000 identified as being dedicated for the purpose of conducting audits comes by way of the
following provisions in the 14-1-210. The State Treasurer is directed to transfer the first $10, 900
received from General Sessions remittance, the first $136,000 received from Magistrates and the first
$102,500 from municipal courts for this purpose. The aforementioned training is also funded with the
initial money collected at the beginning of the fiscal year with $2,000 from General Sessions, $5,000
from Magistrates and $3,000 from Municipal monies.

When determining if the Academy should embark upon accepting the responsibility for conducting the
audit process for the fines and fees collected under these codes we respectfully ask the Legislative
Oversight Sub-Committee to consider the following.
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e Audits should be conducted by an independent source and not by someone who stands to
benefit from the audit in question.

e Aviable audit process already exists within the law. Questions such as, if counties or
municipalities are remitting monies correctly and accurately or why funds are decreasing should
be addressed to those responsible for the process. The Academy receives monthly reports from
the State Treasurer’s office which show the total collections and the Academy’s percentage for
each month by the counties and municipalities. Using this information the State Auditor’s office
should be able to investigate and determine where monies are dropping or if individual counties
or municipalities are not paying. Furthermore, the state auditors should be able to determine if
fewer tickets are being written or if judges are not collecting the 107.5% fees by focusing on
these potential issues.

¢ Since the Academy is not the only agency receiving funding from these codes the State
Treasurer in conjunction with the State Auditor can help resolve this issue for all.

e The Academy’s primary mission is to train and certify law enforcement personnel. The State
Treasure and the State Auditor have people who are better trained and prepared to ensure
monies owed the State are being collected.

e Utilizing the required annual audits that are supposed to be sent to the State Treasurer’s office
the State Auditor might be able to identify a pattern or trend to explain the drop in funds.

After examining the State salary ranges for auditors and considering fringes, travel cost, and per-diem
the Academy would be able to hire 2 auditors and cover travel and expenses for the $250,000. The
current reports received from the State Treasures Office Indicate that there are 203 individual municipal
agencies and 46 counties reporting through this system for a total of 249 and an unknown number of
individual magistrate courts within each county. Just given the known number of 249 it is estimated
that approximately 48 audits could be conducted per year, considering the necessary pre-work and post
work that would need to be accomplished with each audit. Additionally, the auditors would need access
to the annual reports and monthly reporting requirements currently in use by the State Treasurer’s
office. This would definitely have a significant impact on the Academy’s current operational focus.

Item 2: Personnel Change in Status Reports (PCS)

The questions concerning this issue are:

Q.1 Why is there a separate hiring form for E-911 personnel?

Q.2 Are there any statistics the agency regularly uses from the PCS reports?

Q.3 Can the Academy provide information on the number of individuals hired, separating, and reasons
for separations from law enforcement agencies within South Carolina?

Response:

Q.1 The reason there is a separate form of hire for E-911 (Class4) personnel is because the hiring
information required for Class 1, Class 2, and Class 3 personnel are different from the information
needed for Class 4. After looking at this issue the certification unit will revisit this issue and determine if
it is possible to devise a PCS form that can encompass all the Classes.
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Q.2 The Academy constantly receives request, primarily FOIAs from the media, about personnel who
have departed and/or joined an agency. Sometimes the inquiries are related to individuals and other
times the request include all personnel from an agency generally over a period of time. Agencies have
asked for gain and loss information as well. We have received request which included the entire State
and others have focused on regions of the State. Generally the use of this information is to answer
questions or concerns raised by others. This information has also been used by Academy personnel to
examine gain to loss ratios for reports to forecast force replacement needs.

Q.3 Yes, the ACADIS system enables the Academy to track and report, upon request, such information.



Employee Separations

All Separations - By Position # % of Total |
Separated
ACCOUNTANT/FISCAL ANALYST 1 1.35%,
ACCOUNTING/FISCAL ANALYST | 1 1.35%
ACCOUNTING/FISCAL MANAGER Il 1 1.35%,
ADMINISTRATIVE ASSISTANT 1 1.35%
ADMINISTRATIVE COORDINATOR | 4 5.41%
AGENCY HEAD 1 1.35%
ATTORNEY I 4 5.41%
BENEFITS COUNSELOR Il 1 1.35%
ENG/ASSOC ENG Il 1 1.35%
FOOD SERVICE SPECIALIST 11l 4 5.41%
FOOD SERVICE SPECIALIST IV 1 1.35%
HUMAN RESOURCES DIRECTOR | 1 1.35%,
HUMAN RESOURCES SPECIALIST 1 1.35%
INFORMATION TECHNOLOGY MGR | 1 1.35%,
INSTRUCTOR/TRAINING COORDINATOR I 20 27.03%
INVESTIGATOR IV 1 1.35%
LAUNDRY MANAGER 4 5.41%
MECHANIC Il 2 2.70%
PROCUREMENT MANAGER | 1 1.35%
PRODUCTION MANAGER Il 1 1.35%
PROGRAM ASSISTANT 4 5.41%
PROGRAM COORDINATOR | 2 2.70%
PROGRAM MANAGER Il 1 1.35%
REGISTERED NURSE Il 1 1.35%
SENIOR IT CONSULTANT 1 1.35%
TRADES SPECIALIST | V 1 1.35%
TRADES SPECIALIST IV 1 1.35%
TRADES SPECIALIST V 2 2.70%
TRAINING & DEVELOPMENT DIR | 2 2.70%
TRAINING & DEVELOPMENT DIR 11 7 9.46%
Total 74 100.00%
All Positions - Length of Time at Agency # % of Total]
Separated

Less than 1 year 14 18.92%
Less than 5 years 25 33.78%
5-10 years 20 27.03%
More than 10 years 15 20.27%
Total 74
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Fiscal Year 13 through Fiscal year 17
All Positions - By Reason for Separation # m
Separated

Deceased 2 2.70%

Diff Job/Diff State Agency 2 2.70%

Dismissal - Conduct 7 9.46%

Employed Outside State Gov 1 1.35%

Employee-Inmate Relation 1 1.35%

Leave to work at another Law Enforcement Entity 2 2.70%

Leave to work at another Law Enforcement Entity or State Agency 25 33.78%

Leave to work at another Law Enforcement Entity Out of State 1 1.35%

Personal 3 4.05%|

Personal - Relocated 1 1.35%

Resign 7 9.46%

Resign - Medical 2 2.70%

Retire 19 25.68%)

Teach - School District 1 1.35%

Grand Total 74 100.00%

Instructor/Training Coordinator Il - By Reason for Separation 2012-13 | 2013-14 | 2014-15 |2015-16|2016-17 | Total
Diff Job/Diff State Agency 1 1
Dismissal - Conduct 2 2
Leave to work at another Law Enforcement Entity 2 2
Leave to work at another Law Enforcement Entity or State Agency 1 3 2 3 9
Leave to work at another Law Enforcement Entity Out of State 1 1
Personal 1 1
Resign 1 1 1 3
Teach - School District 1 1
Total 4 1 7 4 4 20
Training & Development Director Il - By Reason for Separation 2012-13 | 2013-14 | 2014-15 |2015-16|2016-17 | Total
Deceased 1 1
Leave to work at another Law Enforcement Entity or State Agency 1 2 3
Retire 1 1 2
Resign 1 1
Total 0 1 1 3 2 7
Faculty v. Staff # % of Total|

Separated

Faculty 32 43.24%

Staff 42 56.76%

Total 74 100.00%
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Employee Separation
July 2012 - April 2017
16
14
12
5. 10
g
8 8
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6
4
2
0 FY 12-13 FY13-14 FY 14 - 15 FY 15-16 FY 16 - 17
B Faculty 4 2 8 10 8
H Staff 13 14 7 5 3

This Separation Report does not include Retirees who returned to work after 30 - 45 days

Year Faculty Staff
FY12-13 4
FY13-14 2
FY14-15 8
FY15-16 10

FY 16 -17

8
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14
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Total
17
16
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SEPARATIONS
July 2012 - June 2013
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# . Separation Date Hire Date Position Title Reason ;SStl’el:g?artiiilafy
1| 7/1/2012 11/2/2006 ACCOUNTING/FISCAL MANAGER 11 Transf to state agency
2| 7/27/2012 6/4/2012 PROGRAM MANAGER II Retirement
3| 8/10/2012 11/17/2007 INSTRUCTOR/TNG COORDINATOR I Teach - School District $44,439
4 8/31/2012 11/2/2010 MECHANIC IlI Transfer to state agency
5 9/28/2012 10/17/2011 FOOD SERVICE SPECIALIST Ill Deceased
6] 10/1/2012 2/13/2012 BENEFITS COUNSELOR Il Transfer to state agency
7| 11/5/2012 11/2/2012 FOOD SERVICE SPECIALIST lll Dismissal- Conduct
8| 12/7/2012 3/17/2011 ACCOUNTING/FISCAL ANALYST | Transfer to state agency
9| 12/28/2012 11/7/2012 INSTRUCTOR/TNG COORDINATOR I Chief Position - Williamston | $43,739
10| 1/4/2013 6/2/2011 LAUNDRY MANAGER Resign
11| 3/18/2013 11/2/2012 FOOD SERVICE SPECIALIST IlI Employee-Inmate Relation
12| 3/20/2013 6/17/2011 TRADES SPECIALIST | V Resign
13| 4/1/2013 10/1/2012 MECHANIC IlI Dismissal- Conduct
14| 4/22/2013 12/2/2011 INSTRUCTOR/TRNG COORDINATOR I Resign $44,290
15| 5/6/2013 9/4/2007 ADMINISTRATIVE ASSISTANT Retirement
16| 5/9/2013 7/2/2010 INSTRUCTOR/TRAINING COORDIANTOR IlI| Personal $42,173
17| 6/26/2013 4/17/1990 PRODUCTION MANAGER I Retirement

This Separation Report does not include Retirees who returned to work after 30 - 45 days



SEPARATIONS
July 2013 - June 2014
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Instructor Salary

# Separation Date Hire Date Position Title Reason at Separation
1| 7/1/2013 11/8/2010 ACCOUNTANT/FISCAL ANALYST Transfer to state Agency
2| 8/21/2013 4/2/2013 LAUNDRY MANAGER Retirement
3| 8/30/2013 4/2/1998 ENG/ASSOC ENG I Retirement
4] 10/6/2013 2/17/2007 PROCUREMENT MANAGER | Transfer to state Agency
5| 11/15/2013 5/17/2007 INFORMATION TECHNOLOGY MGR | Employed Outside State Gov
6( 1/1/2014 5/4/2009 ATTORNEY Il Personal - Relocated
7| 1/31/2014 712711987 TRADES SPECIALIST V Retirement
8| 2/28/2014 7/9/1992 ADMINISTRATIVE COORDINATOR | Retirement
9| 3/7/2014 9/2/2010 INSTRUCTOR/TRAINING COORDINATOR II| Diff Job/Diff State Agency $41,200
10| 3/17/2014 1/20/2010 LAUNDRY MANAGER Dismissal- Conduct
11| 3/18/2014 3/17/2014 REGISTERED NURSE Il Dismissal- Conduct
12| 3/31/2014 7/17/2000 PROGRAM COORDINATOR | Retirement
13| 5/1/2014 5/2/2003 TRAINING & DEVELOPMENT DIR 1l Retirement $51,164
14| 5/6/2014 5/2/2014 LAUNDRY MANAGER Dismissal- Conduct
15 5/9/2014 10/2/2006 PROGRAM ASSISTANT Diff Job/Diff State Agency
16| 5/9/2014 2/19/2008 TRADES SPECIALIST V Personal

This Separation Report does not include Retirees who returned to work after 30 - 45 days




SEPARATIONS
July 2014 - June 2015
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Instructor Salary

# Separation Date Hire Date Position Title Reason at Separation
1| 7/1/2014 11/17/2011 INSTRUCTOR/TNG COORDINATOR I State Agency - LE $45,175
2| 8/20/2014 6/2/2011 INSTRUCTOR/TNG COORDINATOR Il Columbia PD - LE $42,024
3| 9/30/2014 1/2/2013 TRADES SPECIALIST IV Retirement
4| 10/17/2014 11/19/2007 TRAINING & DEVELOPMENT DIR Il Richland Co SD - LE $48,389
5| 10/31/2014 5/18/1987 PROGRAM COORDINATOR | Retirement
6| 11/1/2014 1/2/2008 INSTRUCTOR/TNG COORDINATOR I Diff Job/Diff State Agency $44,565
7| 12/12/2014 7/17/2013 INSTRUCTOR/TNG COORDINATOR I SLED $40,800
8| 12/31/2014 6/2/1998 FOOD SERVICE SPECIALIST IV Retirement
9] 12/31/2014 2/2/1987 ADMINISTRATIVE COORDINATOR | Retirement

10| 2/17/2015 9/17/2008 PROGRAM ASSISTANT Personal

11| 3/16/2015 4/2/2008 INSTRUCTOR/TNG COORDINATOR I LE- Out of State $45,626

12| 4/3/2015 10/3/1984 PROGRAM ASSISTANT Retirement

13| 4/17/2015 1/2/2015 INSTRUCTOR/TNG COORDINATOR I Resigned $40,000

14| 4/22/2015 7/31/1983 PROGRAM ASSISTANT Retirement

15| 5/1/2015 2/19/2013 INSTRUCTOR/TNG COORDINATOR I SLED $40,800

This Separation Report does not include Retirees who returned to work after 30 - 45 days




SEPARATIONS
July 2015 - June 2016
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# Separation Date Hire Date Position Title Reason :;s;r;:;;tgtisoilary
1| 7/1/2015 2/17/2008 ATTORNEY Il Transf state agency $66,764
2| 7/10/2015 2/3/2014 TRAINING & DEVELOPMENT DIRECTOR Il | Resigned $67,748
3| 7/16/2015 10/2/2013 FOOD SERVICE SPECIALIST 11l Resigned
4| 8/4/2015 8/20/1989 TRAINING & DEVELOPMENT DIR Il Deceased $51,919
5| 9/16/2015 11/12/2012 HUMAN RESOURCES SPECIALIST Transf state agency
6| 11/2/2015 1/2/2015 INSTRUCTOR/TNG COORDINATOR I Transf state agency $41,000
7| 12/31/2015 10/17/2006 HUMAN RESOURCES DIRECTOR | Retirement
8| 2/1/2016 2/18/2014 SENIOR IT CONSULTANT Transf state agency
9| 3/22/2016 3/17/2015 INSTRUCTOR/TRAINING COORDINATOR II| Dismissal- Conduct $43,000

10| 3/25/2016 8/17/2010 INSTRUCTOR/TRAINING COORDINATOR Il| Columbia PD - LE $45,175
11| 4/29/2016 2/2/2011 TRAINING & DEVELOPMENT DIR | Trident Tec - Deputy Chief $49,858
12| 5/27/2016 12/17/2009 TRAINING & DEVELOPMENT DIR | Richland Co - LE $44,545
13| 6/1/2016 5/17/2001 TRAINING & DEVELOPMENT DIR 1l Retirement $58,906
14| 6/24/2016 9/17/2015 INSTRUCTOR/TRAINING COORDINATOR Ilf Dismissal- Conduct $41,300
15| 6/30/2016 6/17/2008 AGENCY HEAD Retirement

This Separation Report does not include Retirees who returned to work after 30 - 45 days




SEPARATIONS
July 2016 - April 2017
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# Separation Date Hire Date Position Title Reason :;s;r;:;;tgtisozlary
1| 7272016 1/17/2014 ATTORNEY Il Resigned - Medical $51,000
2| 77292016 5/4/2009 INSTRUCTOR/TNG COORDINATOR I Kershaw County - LE $43,389
3| 10/26/2016 12/3/2007 TRAINING & DEVELOPMENT DIR I Cayce LE - Deputy Chief
4| 1112016 8/18/2014 INVESTIGATOR IV gt:;ee Slgency - Inspector
5| 11/4/2016 9/18/2000 ADMINISTRATIVE COORDINATOR | Resigned - Medical
6| 11/18/2016 6/2/1999 ADMINISTRATIVE COORDINATOR | Retirement
7| 121272016 6/17/2015 INSTRUCTOR/TNG COORDINATOR I Lexington SD - LE $43,365
8| 3/17/2017 7/18/2016 INSTRUCTOR/TRAINING COORDINATOR II|  York Co Solicitor's Office $41,300
9| 3/31/2017 8/2/2011 TRAINING & DEVELOPMENT DIR |l USC PD - LE $51,817

10| 4/14/2017 2/2/2011 INSTRUCTOR/TRAINING COORDINATOR II| Resigned - Private $46,799

11| 4/14/2017 8/17/2015 ATTORNEY Il Social Security Admin $51,625

This Separation Report does not include Retirees who returned to work after 30 - 45 days
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Basic Law Enforcement FY2012 FY2013 FY2014 FY2015 FY2016| % change from
FY12 to FY16

Number of Instuctors when fully staffed 21 21 21 21 21

# of Class Offerings 16 16 16 16 16

Max # of Students per Class 70 70 70 70 70

Total Potential Students per year 1,120 1,120 1,120 1,120 1,120

Number of Actual Students 830 898 1089 1092 1112 33.98%

Fill % 74.11% 80.18% 97.23% 97.50% 99.29%

Number of Actual Graduates 684 800 881 875 844 23.39%

Graduation % 82.41% 89.09% 80.90% 80.13% 75.90%

Days per Class 60 60 60 60 60

Total Potential Student Days 67,200 67,200 67,200 67,200 67,200

Cost per Student per Day $114 $111 $110 $114 $120 5.32%

Cost per Student per Class $6,813 $6,646 $6,599 $6,832 $7,176 5.32%

Cost per Class $476,928 $465,225 $461,895 $478,220 $502,319 5.32%

Cost if all Classes offered during the year $7,630,851| $7,443,603| $7,390,326f $7,651,515/ $8,037,105 5.32%

Telecommunications - Basic FY2012 FY2013 FY2014 FY2015 FY2016| % change from
FY12 to FY16

Number of Instuctors when fully staffed 2 2 2 2 2

# of Class Offerings 9 9 9 9 9

Max # of Students per Class 16 16 16 16 16

Total Potential Students per year 144 144 144 144 144

Number of Actual Students 109 137 178 155 162 48.62%

Fill % 75.69% 95.14% 123.61% 107.64% 112.50%

Number of Graduates 98 130 138 140 146 48.98%

Graduation % 89.91% 94.89% 77.53% 90.32% 90.12%

Days per Class 10 10 10 10 10

Total Potential Student Days 1,440 1,440 1,440 1,440 1440

Cost per Student per Day $114 $111 $110 $114 $120 5.32%

Cost per Student per Class $1,136 $1,108 $1,100 $1,139 $1,196 5.32%

Cost per Class $18,169 $17,723 $17,596 $18,218 $19,136 5.32%

Cost if all Classes offered during the year $163,518 $159,506 $158,364 $163,961 $172,224 5.32%
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Limited Duty FY2012 FY2013 FY2014 FY2015 EY2016| % change from
FY12 to FY16

Number of Instuctors when fully staffed 3 3 3 3 3

# of Class Offerings 4 4 4 4 4

Max # of Students per Class 30 30 30 30 50 66.67%

Total Potential Students per year 120 120 120 120 200 66.67%

Number of Actual Students 129 139 141 119 125 -3.10%

Fill % 107.50% 115.83% 117.50% 99.17% 62.50%

Number of Graduates 89 113 120 100 89

Graduation % 68.99% 81.29% 85.11% 84.03% 71.20%

Days per Class 8 8 8 8 8

Total Potential Student Days 960 960 960 960 1,600 66.67%

Cost per Student per Day $114 $111 $110 $114 $120 5.32%

Cost per Student per Class $908 $886 $880 $911 $957 5.32%

Cost per Class $27,253 $26,584 $26,394 $27,327 $47,840 75.54%

Cost if all Classes offered during the year $109,012 $106,337 $105,576 $109,307 $191,360 75.54%

Basic Jail FY2012 FY2013 FY2014 FY2015 FY2016| % change from
FY12 to FY16

Number of Instuctors when fully staffed 3 3 3 3 3

# of Class Offerings per year 12 12 12 12 12

Max # of Students per Class 60 60 60 60 60

Total Potential Students per year 720 720 720 720 720

Number of Actual Students 674 715 707 718 670 -0.59%

Fill % 93.61% 99.31% 98.19% 99.72% 93.06%

Number of Graduates 510 609 550 518 502 -1.57%

Graduation % 75.67% 85.17% 77.79% 72.14% 74.93%

Days per Class 15 15 15 15 15

Total Potential Student Days 10,800 10,800 10,800 10,800 10,800

Cost per Student per Day $114 $111 $110 $114 $120 5.32%

Cost per Student per Class $1,703 $1,662 $1,650 $1,708 $1,794 5.32%

Cost per Class $102,199 $99,691 $98,978 $102,476 $107,640 5.32%

Cost if all Classes offered during the year $1,226,387| $1,196,293| $1,187,731| $1,229,708| $1,291,678 5.32%




Basic Classes

Basic Law (Class 1 Officer)

Basic Jail (Class 2 Officer)

Limited Duty (Class 3 Officer)
Basic Telecommunications Operator
Training (Class 4 Officer)

Total Students

Total Academy Expenditures
Less Assets & Construction
Less Amounts Charged to DTA

Less Amounts Charged to Meals

Net

Number of Max Number

Class of Students
Offerings per Class

16 70

12 60

14,096,209
3,290,476
1,643,224

32,741

9,129,768

FY 2012
Total
Potential Days per
Students per Class
Year
1,120 60
720 15
120 8
144 10
2,104

Total
Potential

Student Days

67,200
10,800

960

1,440

80,400

Cost for all Cost per
Classes Class
7,630,851 476,928
1,226,387 102,199
109,012 27,253
163,518 18,169
9,129,768

Cost per
Student per
Day

114
114

114

114
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Cost per
Student

per Class

6,813
1,703

908

1,136



Basic Classes

Basic Law (Class 1 Officer)

Basic Jail (Class 2 Officer)

Limited Duty (Class 3 Officer)
Basic Telecommunications Operator
Training (Class 4 Officer)

Total Students

Total Academy Expenditures
Less Assets & Construction
Less Amounts Charged to DTA

Less Amounts Charged to Meals

Net

FY 2013
Number of Max Number Total Total Cost per
Potential Days per —_— Cost for all Cost per —=0SLDer.
Class of Students Potential Student per
- Students per Class —_— Classes Class
Offerings per Class Year Student Days I I— Day
16 70 1,120 60 67,200 7,443,603 465,225 111
12 60 720 15 10,800 1,196,293 99,691 111
4 30 120 8 960 106,337 26,584 111
9 16 144 10 1,440 159,506 17,723 111
2,104 80,400 8,905,739
11,129,181
595,251
1,589,051
39,140

8,905,739
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Cost per
Student

per Class

6,646
1,662

886

1,108



Basic Classes

Basic Law (Class 1 Officer)

Basic Jail (Class 2 Officer)

Limited Duty (Class 3 Officer)
Basic Telecommunications Operator
Training (Class 4 Officer)

Total Students

Total Academy Expenditures
Less Assets & Construction
Less Amounts Charged to DTA

Less Amounts Charged to Meals

Net

FY 2014
Number of Max Number Total Total Cost per
Potential Days per —_— Cost for all Cost per —=0SLDer.
Class of Students Potential Student per
- Students per Class —_— Classes Class
Offerings per Class Year Student Days I I— Day
16 70 1,120 60 67,200 7,390,326 461,895 110
12 60 720 15 10,800 1,187,731 98,978 110
4 30 120 8 960 105,576 26,394 110
9 16 144 10 1,440 158,364 17,596 110
2,104 80,400 8,841,997
11,113,811
704,261
1,530,395
37,158

8,841,997
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Cost per
Student

per Class

6,599
1,650

880

1,100



Basic Classes

Basic Law (Class 1 Officer)

Basic Jail (Class 2 Officer)

Limited Duty (Class 3 Officer)
Basic Telecommunications Operator
Training (Class 4 Officer)

Total Students

Total Academy Expenditures
Less Assets & Construction
Less Amounts Charged to DTA

Less Amounts Charged to Meals

Net

FY 2015
Number of Max Number Total Total Cost per
Potential Days per —_— Cost for all Cost per —=0SLDer.
Class of Students Potential Student per
- Students per Class —_— Classes Class
Offerings per Class Year Student Days I I— Day
16 70 1,120 60 67,200 7,651,515 478,220 114
12 60 720 15 10,800 1,229,708 102,476 114
4 30 120 8 960 109,307 27,327 114
9 16 144 10 1,440 163,961 18,218 114
2,104 80,400 9,154,491
12,881,289
2,179,458
1,512,805
34,535

9,154,491
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Cost per
Student

per Class

6,832
1,708

911

1,139



Basic Classes

Offerings
Basic Law (Class 1 Officer) 16
Basic Jail (Class 2 Officer) 12
Limited Duty (Class 3 Officer) 4
Basic Telecommunications Operator
Training (Class 4 Officer) 9
Total Students
Total Academy Expenditures 11,893,845
Less Assets & Construction 712,840
Less Amounts Charged to DTA 1,450,671
Less Amounts Charged to Meals 37,968

Net 9,692,366

Number of Class

Max Number

of Students
per Class

70
60

50

16

FY 2016
Total
Potential Days per
Students per Class
Year
1,120 60
720 15
200 8
144 10
2,184

Total
Potential

Student Days

67,200
10,800

1,600

1,440

81,040

Cost for all Cost per
Classes Class
8,037,105 502,319
1,291,678 107,640

191,360 47,840
172,224 19,136
9,692,366

Cost per
Student per
Day

120
120

120

120
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Cost per
Student

per Class

7,176
1,794

957

1,196



Advanced Class

Advanced Sexual Assault
ARIDE

Basic Detective

Basic Instructor Development

CDV - Back to Basics

CDV - Back to Basics - LE
Response

Chief's School

Crime Scene for New
Investigators

Defensive Tactics Instructor
DMT - Operator

DRE - Instructor

DRE - School

Driving Instructor

DUI / SFST - Instructor

Elder - Responding to Elder
Victinization

Executive Management
Workshop

Field Training Officer

Field Training Officer Manager
Firearms Instructor School
Ground Defense Instructor
Human Trafficking

Juvenile Specifics

Lidar Operator

Mid-Level Management

Narcotics Undercover
Techniques

Officer Safety & Survival : Train
the Trainer

Oleoresin Capsicum Instructor
Patrol Rifle Instructor
Precision Marksman

Principal of Supervision

# of Class

Offerings

Max # of

Students per
Class

25
20
20
20
25
25
50
15
18

30

20
20
25
25
40
30
25
24
12
25
30
25
20
12
16
16
10
10

20
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Based on Total Class Days

FY 2012
Total
Potential Days per
Students per Class
Year_

75 1

60 2

80 10

100 10

25 1

25 1

50 3

60 4

54 10

360 1

4 2

40 8

80 4

75 5

25 1

80 3

150 1

125 1

96 4

24 4

125 1

240 1

25 2

80 2

60 5

48 3

32 3

30 4

10 3

20 3

Total
Class

Days per
Year

16

30

12

16

16

15

Cost for all _Cost per
Classes ~ Class
9,917 3,306
19,834 6,611
132,226 33,057
165,283 33,057
3,306 3,306
3,306 3,306
9,917 9,917
52,890 13,223
99,170 33,057
39,668 3,306
13,223 6,611
52,890 26,445
52,890 13,223
49,585 16,528
3,306 3,306
19,834 9,917
16,528 3,306
16,528 3,306
52,890 13,223
26,445 13,223
16,528 3,306
26,445 3,306
6,611 6,611
26,445 6,611
82,641 16,528
29,751 9,917
19,834 9,917
39,668 13,223
9,917 9,917
9,917 9,917

Cost per
Student for

Class

132
331
1,653
1,653
132
132
198
882
1,836
110
3,306
1,322
661
661
132
248
110
132
551
1,102
132
110
264
331
1,377
620
620
1,322
992

496



Advanced Class

School Resource Officer -
Advanced

School Resource Officer - Basic
Select Fire

SMD - Instructor

SMD - Operator

Specific Skills Instructor

TCI- At Scene - Phase 1

TCI - Motorcycle Collision
Reconstruction

TCI - Ped/Bicycle Reconstruction
TCI - Recon - Phase 11
TCI - Technical Phase Il

Training Manager Development

M Stm% Qfer

Offerings Class
4 20
3 40
3 10
2 25
1 30
5 25
3 25
2 25
2 25
1 25
2 25
4 20
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Based on Total Class Days

Total
Potential Days per
Students per Class

Year

80 5

120 5

30 3

50 5

30 3

125 3

75 10

50 5

50 5

25 10

50 10

80 5

3,023

Total
Class

Days per
Year

20

15

10

15

30

10

10

10

20

20

507

Cost for all _Cost per
Classes ~ Class
66,113 16,528
49,585 16,528
29,751 9,917
33,057 16,528
9,917 9,917
49,585 9,917
99,170 33,057
33,057 16,528
33,057 16,528
33,057 33,057
66,113 33,057
66,113 16,528
1,675,966

Cost per
Student for

Class

826
413
992
661
331
397
1,322
661
661
1,322
1,322

826



Advanced Class

Advanced Sexual Assault

ALERRT - Active Shooter
Response - Train Trainer

ARIDE

Basic Detective

Basic Instructor Development
Chief's School

Court Security

Crime Scene for New
Investigators
Criminal Street Gang
Investigations

Defensive Tactics Instructor

Defensive Tactics Instructor
Recertification

DMT - Operator
DRE - Instructor
DRE - Pre-School
DRE - School
Driving Instructor

DUI / SFST - Instructor

Elder - Responding to Elder
Victinization

Executive Management
Workshop

Field Training Officer

Field Training Officer Manager

Field Training Officer / Specific
Skill Instructor

Fingerprint Recognition &
Comparison

Firearms Instructor School

Gangs - Criminal Gang Overview
for LEO

Gangs - Criminal Street Gangs
Gangs - Graffiti Recognition

Ground Defense Instructor

Ground Defense Instructor
Recertification

Human Trafficking

# of Class

Offerings

10

23

Max # of

Students per
Class

25
25
20
20
16
40
30
15
15
18
32

30

20
20
20
15
25
40
25
25
25
24
24
20
20
20
12
20

20
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Based on Total Class Days

FY 2013
Total
Potential Days per
Students per Class
Year_
100 1
25 5
80 2
80 10
64 10
40 3
30 1
60 4
90 2
36 10
96 5
930 1
10 2
40 2
40 8
80 4
90 5
250 1
40 3
575 1
75 1
75 5
48 4
48 4
140 1
120 2
140 1
24 4
40 2
80 1

Total
Class

Days per
Year

40

40

16

12

20

15

31

16

16

30

10

23

15

Cost for all _Cost per
Classes ~ Class
10,160 2,540
12,700 12,700
20,321 5,080
101,603 25,401
101,603 25,401
7,620 7,620
2,540 2,540
40,641 10,160
30,481 5,080
50,802 25,401
38,101 12,700
78,742 2,540
10,160 5,080
10,160 5,080
40,641 20,321
40,641 10,160
76,202 12,700
25,401 2,540
7,620 7,620
58,422 2,540
7,620 2,540
38,101 12,700
20,321 10,160
20,321 10,160
17,781 2,540
30,481 5,080
17,781 2,540
20,321 10,160
10,160 5,080
10,160 2,540

Cost per

Student for

Class

102
508
254
1,270
1,588
191
85
677
339
1,411
397
85
1,016
254
1,016
508
847
102
191
102
102
508
423
423
127
254
127
847
254

127



Advanced Class

Jail Management
Juvenile Specifics

Lidar Operator
Mid-Level Management

Narcotics Undercover Techniques

Officer Safety & Survival : Train
the Trainer

Oleoresin Capsicum Instructor

Oleoresin Capsicum Instructor
Recertification

Patrol Rifle Instructor
Precision Marksman

Principal of Supervision

Responding to Stalking and
Harassment

School Resource Officer -
Advanced

School Resource Officer - Basic
Select Fire

SMD - Instructor

SMD - Instructor Recertification
SMD - Operator

Specific Skills Instructor

TCI- At Scene - Phase 1

TCI - Motorcycle Collision
Reconstruction

TCI - Ped/Bicycle Reconstruction
TCI - Recon - Phase 111
TCI - Technical Phase 11

Training Manager Development

Offerings Class
2 20
7 30
1 25
3 20
4 12
2 16
2 16
2 30
3 10
1 10
2 20
6 25
4 20
3 30
3 10
2 25
2 25
2 25
4 16
3 25
2 25
2 25
2 25
3 25
2 20
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Based on Total Class Days

Total
Potential Days per
Students per Class
Year_

40 2

210 1
25 2
60 2
48 5
32 3
32 3
60 1
30 4
10 3
40 3

150 1
80 5
90 5
30 3
50 5
50 1
50 3
64 3
75 10
50 5
50 5
50 10
75 10
40 5

5,037

Total
Class

Days per
Year

4

20

15

10

12

30

10

10

20

30

10

641

Cost for all _Cost per
Classes ~ Class
10,160 5,080
17,781 2,540
5,080 5,080
15,240 5,080
50,802 12,700
15,240 7,620
15,240 7,620
5,080 2,540
30,481 10,160
7,620 7,620
15,240 7,620
15,240 2,540
50,802 12,700
38,101 12,700
22,861 7,620
25,401 12,700
5,080 2,540
15,240 7,620
30,481 7,620
76,202 25,401
25,401 12,700
25,401 12,700
50,802 25,401
76,202 25,401
25,401 12,700
1,628,191

Cost per

Student for

Class

254
85
203
254
1,058
476
476
85
1,016
762
381
102
635
423
762
508
102
305
476
1,016
508
508
1,016
1,016

635



Advanced Class

Advanced Sexual Assault
ARIDE

Basic Detective

Basic Instructor Development

Chief's School

Crime Scene for New
Investigators

Criminal Gang Overview for Law
Enforcement

Criminal Street Gang
Investigation

Defensive Tactics Instructor

Defensive Tactics Instructor
Recert

DMT - Operator
DRE - Instructor
DRE - Pre-School
DRE - School
Driving Instructor

DUI / SFST - Instructor

Elder - Responding to Elder
Victinization

Executive Management
Workshop

Field Training Officer / Specific
Skills Combo

Field Training Officer Manager

Fingerprint Recognition &
Comparison\

Firearms Instructor School
Graffiti Recognition

Ground Defense Instructor
Ground Defense Instructor Recert
Human Trafficking

Jail Management

Juvenile Specifics

Lidar Operator

Mid-Level Management

Narcotics Undercover Techniques

# of Class

Offerings

Max # of

Students per
Class

25
20
20
16
40
15
15
15
18
30

30

20
20
20
15
20
40
25
25
24
24
24
12
21
20
20
30
25
20

12

Based on Total Class Days
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FY 2014
Total
Potential Days per
Students per Class
Year

150 1

80 2

80 10

80 10

40 3

60 4

120 1

120 2

36 10

60 10

840 1

5 2

20 2

20 8

80 4

105 5

120 1

40 3

50 5

50 1

48 4

48 4

192 1

24 4

42 4

80 1

80 1

210 1

25 2

80 2

48 5

Total Class Cost for all

Days per
Year

40

50

16

16

20

20

28

16

35

20

Cost per

Classes Class
15,965 2,661
21,287 5,322
106,433 26,608
133,042 26,608
7,983 7,983
42,573 10,643
21,287 2,661
42,573 5,322
53,217 26,608
53,217 26,608
74,503 2,661
5,322 5,322
5,322 5,322
21,287 21,287
42,573 10,643
93,129 13,304
15,965 2,661
7,983 7,983
26,608 13,304
5,322 2,661
21,287 10,643
21,287 10,643
21,287 2,661
21,287 10,643
21,287 10,643
10,643 2,661
10,643 2,661
18,626 2,661
5,322 5,322
21,287 5,322
53,217 13,304

Cost per

Student for

Class

106
266
1,330
1,663
200
710
177
355
1,478
887
89
1,064
266
1,064
532
887
133
200
532
106
443
443
111
887
507
133
133
89
213
266

1,109



Advanced Class

Officer Safety & Survival : Train
the Trainer

Oleoresin Capsicum Instructor

Oleoresin Capsicum Instructor
Recert

Patrol Rifle Instructor
Precision Marksman

Principal of Supervision

Responding to Stalking and
Harassment

School Resource Officer -
Advanced

School Resource Officer - Basic
Select Fire

SMD - Instructor

SMD - Instructor Recert

SMD - Operator

Specific Skills Instructor

TCI- At Scene - Phase 1

TCI - Motorcycle Collision
Reconstruction

TCI - Ped/Bicycle Reconstruction
TCI - Recon - Phase IlI
TCI - Technical Phase I

Training Manager Development

Offerings Class.
2 16
2 16
3 33
2 10
1 10
2 20
3 25
2 20
4 40
3 10
2 25
2 25
2 25
6 16
2 25
2 25
2 25
2 25
3 25
1 20

Based on Total Class Days
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Total
Potential Days per
Students per Class
Year
32 3
32 3
99 1
20 4
10 3
40 3
75 1
40 5
160 5
30 3
50 5
50 1
50 3
96 3
50 10
50 5
50 5
50 10
75 10
20 5

4,112

Total Class _Cost for all _Cost per
Daysper  Classes ~ Class.
Year
6 15,965 7,983
6 15,965 7,983
3 7,983 2,661
8 21,287 10,643
3 7,983 7,983
6 15,965 7,983
3 7,983 2,661
10 26,608 13,304
20 53,217 13,304
9 23,948 7,983
10 26,608 13,304
2 5,322 2,661
6 15,965 7,983
18 47,895 7,983
20 53,217 26,608
10 26,608 13,304
10 26,608 13,304
20 53,217 26,608
30 79,825 26,608
5 13,304 13,304

589 1,567,233

Cost per

Student for

Class

499
499
81
1,064
798
399
106
665
333
798
532
106
319
499
1,064
532
532
1,064
1,064

665



Advanced Class

Advanced Sexual Assault
ARIDE

Basic Detective

Basic Instructor Development
Chief's School

Court Security

Crime Scene for New
Investigators

Criminal Gang Overview for Law
Enforcement

Criminal Street Gang
Investigation

Defensive Tactics Instructor

Defensive Tactics Instructor
Recert

DMT - Operator
DRE - Instructor
DRE - Pre-School
DRE - School
Driving Instructor

DUI / SFST - Instructor

Elder - Responding to Elder
Victinization

Executive Management
Workshop

Field Training Officer / Specific
Skills Combo

Field Training Officer Manager

Fingerprint Recognition &
Comparison\

Firearms Instructor School
Graffiti Recognition

Ground Defense Instructor
Ground Defense Instructor Recert
Human Trafficking

Jail Management

Juvenile Specifics

Lidar Operator

# of Class

Offerings
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Based on Total Class Days

FY 2015
Total
S'cL'JVchaez)r(1—ti0fezr Potential Days per
mp— Students per Class
e Year
25 200 1
20 100 2
20 80 10
16 80 10
40 40 3
15 45 1
15 60 4
20 160 1
20 160 2
16 32 10
29 87 5
25 300 1
5 10 2

20 60 2
20 40 8
18 72 4
15 90 5
20 140 1
40 40 3
25 50 5
25 50 1
20 40 4
24 48 4
20 160 1
12 24 4
22 44 2
20 80 1
20 60 1
30 90 1
30 30 2

Total Class Costfor _Cost per
Daysper allClasses  Class
Year

8 19,702 2,463
10 24,628 4,926
40 98,512 24,628
50 123,140 24,628
3 7,388 7,388
3 7,388 2,463
16 39,405 9,851
8 19,702 2,463
16 39,405 4,926
20 49,256 24,628
15 36,942 12,314
12 29,554 2,463
4 9,851 4,926
6 14,777 4,926
16 39,405 19,702
16 39,405 9,851
30 73,884 12,314
7 17,240 2,463
3 7,388 7,388
10 24,628 12,314
2 4,926 2,463
8 19,702 9,851
8 19,702 9,851
8 19,702 2,463
8 19,702 9,851
4 9,851 4,926
4 9,851 2,463
3 7,388 2,463
3 7,388 2,463
2 4,926 4,926

Cost per
Student for

Class

99
246
1,231
1,539
185
164
657
123
246
1,539
425
99
985
246
985
547
821
123
185
493
99
493
410
123
821
224
123
123
82

164



Advanced Class

Mid-Level Management

Narcotics Undercover
Techniques

Officer Safety & Survival : Train
the Trainer

Oleoresin Capsicum Instructor

Oleoresin Capsicum Instructor
Recert

Patrol Rifle Instructor
Precision Marksman

Principal of Supervision

Responding to Stalking and
Harassment

School Resource Officer - Basic
Select Fire

SMD - Instructor

SMD - Instructor Recert

SMD - Operator

Specific Skills Instructor

TCI- At Scene - Phase 1

TCI - Motorcycle Collision
Reconstruction

TCI - Ped/Bicycle Reconstruction
TCI - Recon - Phase 111
TCI - Technical Phase 11

Training Manager Development

#of Class Max# of
Offerings Stu?:—eitsss&
4 20
4 12
2 16
2 16
3 22
2 10
1 10
2 20
5 25
2 30
2 10
2 30
2 30
3 30
7 18
2 25
2 25
2 25
2 25
2 25
2 20

Page 534 of 1686

Based on Total Class Days

Total
Potential Days per
Students per Class
Year
80 2
48 5
32 3
32 3
66 1
20 5
10 3
40 3
125 1
60 8
20 3
60 5
60 1
90 3
126 3
50 10
50 5
50 5
50 10
50 10
40 5

3,631

Total Class Costfor _Cost per
Daysper allClasses  Class
Year

8 19,702 4,926

20 49,256 12,314

6 14,777 7,388

6 14,777 7,388

3 7,388 2,463

10 24,628 12,314

3 7,388 7,388

6 14,777 7,388

5 12,314 2,463

16 39,405 19,702

6 14,777 7,388

10 24,628 12,314

2 4,926 2,463

9 22,165 7,388

21 51,719 7,388

20 49,256 24,628

10 24,628 12,314

10 24,628 12,314

20 49,256 24,628

20 49,256 24,628

10 24,628 12,314

564 1,389,018

Cost per
Student for

Class

246
1,026
462
462
112
1,231
739
369
99
657
739
410
82
246
410
985
493
493
985
985

616



Advanced Class

ARIDE

Basic Detective

Basic Instructor Development
Chief's School

Court Security

Crime Scene for New
Investigators

Criminal Gang Overview for Law
Enforcement

Criminal Street Gang
Investigation

Defensive Tactics Instructor

Defensive Tactics Instructor
Recert

DMT - Operator
DRE - Instructor
DRE - Pre-School
DRE - School

Driving Instructor

Driving Instructor Pre
Qualification

DUI / SFST - Instructor

Elder - Responding to Elder
Victinization

Executive Management
Workshop

Field Training Officer Manager

Fingerprint Recognition &
Comparison\

Firearms Instructor School

Firearms Instructor School Pre
Qualification

Graffiti Recognition

Ground Defense Instructor
Ground Defense Instructor Recert
Human Trafficking

Jail Management

Juvenile Specifics

Law Enforcement Awareness for
the Mentally 11l

# of Class

Offerings

Based on Total Class Days
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FY 2016
Total
S'cL'JVchaez)r(1—ti0fezr Potential Days per
mp— Students per Class
e Year
20 140 2
20 80 10
16 80 10
40 40 3
30 120 1
15 60 4
20 120 1
20 120 2
18 36 10
30 90 5
30 480 1
5 10 2

20 40 2
20 40 8
18 72 4
25 100 1
15 75 5
20 80 1
40 40 3
25 50 1
20 40 4
18 72 4
48 96 1
20 120 1
12 24 4
30 60 2
20 60 1
20 60 2
30 60 1
20 80 1

Total Class Cost for all _Cost per
Days per Classes Class
Year
14 33,614 4,802
40 96,041 24,010
50 120,052 24,010
3 7,203 7,203
4 9,604 2,401
16 38,416 9,604
6 14,406 2,401
12 28,812 4,802
20 48,021 24,010
15 36,015 12,005
16 38,416 2,401
4 9,604 4,802
4 9,604 4,802
16 38,416 19,208
16 38,416 9,604
4 9,604 2,401
25 60,026 12,005
4 9,604 2,401
3 7,203 7,203
2 4,802 2,401
8 19,208 9,604
16 38,416 9,604
2 4,802 2,401
6 14,406 2,401
8 19,208 9,604
4 9,604 4,802
3 7,203 2,401
6 14,406 4,802
2 4,802 2,401
4 9,604 2,401

Cost per
Student for

Class

240
1,201
1,501

180

80

640

120

240
1,334

400

80

960

240

960

534

96

800

120

180

96
480
534

50

120

800

160

120

240

80

120



Advanced Class

Lidar Operator

Mid-Level Management

Narcotics Undercover
Techniques

Officer Safety & Survival : Train
the Trainer

Oleoresin Capsicum Instructor

Oleoresin Capsicum Instructor
Recert

Patrol Rifle Instructor
Precision Marksman

Principal of Supervision

Responding to Mentally 1l in
Detention Centers
Responding to Stalking and
Harassment

School Resource Officer - Basic

Select Fire

Sexual Assault Response &
Investigation of Adult Victims

SMD - Instructor
SMD - Instructor Recert
SMD - Operator
Specific Skills Instructor

TCI- At Scene - Phase 1

TCI - Motorcycle Collision
Reconstruction

TCI - Ped/Bicycle Reconstruction
TCI - Recon - Phase llI
TCI - Technical Phase Il

Training Manager Development

#of Class Max# of
Offerings Stu?:—eitsss&
1 30
3 20
4 12
2 16
2 16
3 22
2 10
1 10
4 20
8 30
6 25
3 20
2 10
6 25
4 25
2 30
4 30
9 18
4 25
2 25
2 25
2 25
2 25
2 20
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Based on Total Class Days

Total Class Cost for all _Cost per

Total
Potential Days per
Students per Class
Year
30 2
60 2
48 5
32 3
32 3
66 1
20 4
10 3
80 3
240 1
150 1
60 8
20 3
150 1
100 5
60 1
120 3
162 3
100 10
50 5
50 5
50 10
50 10
40 5

4,325

Days per Classes Class
Year
2 4,802 4,802
6 14,406 4,802
20 48,021 12,005
6 14,406 7,203
6 14,406 7,203
3 7,203 2,401
8 19,208 9,604
3 7,203 7,203
12 28,812 7,203
8 19,208 2,401
6 14,406 2,401
24 57,625 19,208
6 14,406 7,203
6 14,406 2,401
20 48,021 12,005
2 4,802 2,401
12 28,812 7,203
27 64,828 7,203
40 96,041 24,010
10 24,010 12,005
10 24,010 12,005
20 48,021 24,010
20 48,021 24,010
10 24,010 12,005

620 1,488,639

Cost per
Student for

Class

160
240
1,000
450
450
109
960
720
360
80
96
960
720
96
480
80
240
400
960
480
480
960
960

600



Appendix J - April 25, 2017 Meeting Information

Appendix Includes:

Meeting Packet
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Agenda
April 19, 2017 - Meeting Minutes
Study timeline
Agency snapshot
Organizational chart
Resource allocation
= Summary
= Goall
=  Goal2
Performance measures
= Basic law student graduates
= Total mandated student graduates
= Advanced student graduates
= Decrease wait time for training
= (Classes for school resource officers
= Online Academy Information System (ACADIS) training
Resource allocation (cont.)
= Goal3
Unrelated purposes
Cash balances
Committee contact information
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South Carolina
THouse of Representatives

Lenislative Gversight Committee

LAW ENFORCEMENT AND CRIMINAL JUSTICE SUBCOMMITTEE
Chairman Edward R. Tallon Sr.
The Honorable Katherine E. (Katie) Arrington
The Honorable William M. (Bill) Hixon
The Honorable J. Todd Rutherford

Tuesday, April 25, 2017
9:00am
Room 108 - Blatt Building

Pursuant to Committee Rule 6.8, S.C. ETV shall be allowed access for internet
streaming whenever technologically feasible.

AGENDA

I.  Approval of Minutes from the April 19, 2017 Meeting

Il.  Discussion of the study of the Law Enforcement Training Council and
Criminal Justice Academy

111, Adjournment



Chairman Wm. Weston J. Newton

First Vice-Chair:

Laurie Slade Funderburk P egislative Obersight Committee

Katherine E. “Katie” Arrington
Gary E. Clary

MaryGail K. Douglas

Phyllis J. Henderson

Joseph H. Jefferson Jr.

Mandy Powers Norrell

J. Todd Rutherford

Tommy M. Stringer
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William K. (Bill) Bowers
Neal Collins

Raye Felder

William M. “Bill”” Hixon
Robert L. Ridgeway I11
James E. Smith Jr.
Edward R. Tallon Sr.
Robert Q. Williams

Bill Taylor
Charles L. Appleby IV
Jennifer L. Dobson ost Office %DX 11867 Legal Counsel
P
Research Director Columbia, South Carolina 29211 Carmen J. McCutcheon Simon
’ Research Analyst/Auditor
Cathy A. Greer Telephone: (803) 212-6810 « Jfax: (803) 212-6811

Administration Coordinator
Room 228 Blatt Building

Law Enforcement and Criminal Justice Subcommittee
Wednesday, April 19, 2017
9:00am
Blatt Room 108

Archived Video Available

I Pursuant to House Legislative Oversight Committee Rule 6.8, South Carolina
ETV was allowed access for streaming the meeting. You may access an
archived video of this meeting by visiting the South Carolina General
Assembly’s website (http://www.scstatehouse.gov) and clicking on
Committee Postings and Reports, then under House Standing Committees click on
Legislative Oversight. Then, click on Video Archives for a listing of archived
videos for the Committee.

Attendance

I.  The Law Enforcement and Criminal Justice Subcommittee meeting was
called to order by Chairman Edward R. Tallon, Sr., on Wednesday, April 19,
2017, in Room 108 of the Blatt Building. The following members of the
Subcommittee were present for either all or a portion of the meeting:
Chairman Tallon, Representative Kathrine Arrington, and Representative
William M. Hixon.

Minutes
I.  House Rule 4.5 requires standing committees to prepare and make available
to the public the minutes of committee meetings, but the minutes do not



IL
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have to be verbatim accounts of meetings. It is the practice of the Legislative
Oversight Committee to provide minutes for its subcommittee meetings.

Representative Arrington made a motion to approve the meeting minutes
from the prior Subcommittee meeting.

Rep. Arrington’s motion to approve

the minutes from the April 4, 2017 Yea Nay Not Voting

meeting:

Rep. Arrington v

Rep. Hixon v

Rep. Rutherford Not Present

Rep. Tallon v

Discussion of the Law Enforcement Training Council and Criminal Justice
Academy
I Chairman Tallon reminds agency personnel who were sworn in during prior
meetings that they remain under oath anytime they are with the
subcommittee or Committee. Additionally, he swears in the following
representatives of the agency present at the meeting:
a. Lewis J. 'Jackie' Swindler, Director
b. Mike Lanier, Deputy Director
c. James 'Jimmy" Fennell, General Counsel
d. Tom McQueen, CFO
Director Swindler provides the Subcommittee information on the following
topics:
e. Resources available, including funds and employees; and
f.  Relationships with other entities the agency utilizes to leverage its
resources.

II.  Subcommittee members ask questions about information presented which
Director Swindler, Deputy Director Mike Lanier, and CFO Tom McQueen
answer.

III.  The meeting is adjourned.
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Study Update - Law Enforcement Training Council and Criminal Justice Academy 298>0

eMarch 25, 2015 - Agency submits its Annual Restructuring and Seven-Year Plan Report, which is available online.
eJanuary 8, 2016 - Agency submits its Annual Restructuring Report, which is available online.

eJanuary 28, 2016 - Full committee votes to make the agency the next agency for the Law Enforcement and Criminal Justice Subcommittee to study.
Video of the meeting is available online.

eFebruary 4, 2016 - Agency receives notice that it has been selected for study.
eApril 21, 2016 - Subcommittee meets with agency (Meeting #1/Entry) to discuss expectations during study.

*May 1 - 31, 2016 - Committee solicits input from the public about the agency in the form of an online public survey. The results of the public survey are
available online.

*May 16, 2016 - Agency submits its Program Evaluation Report, which is available online. (Amended August 12, 2016)
eSeptember 2016 - Agency submits its 2015-16 Accountability Report/2017 Annual Restructuring Report.
eMarch 9, 2017 - Full Committee meets with agency (Meeting #2/Public Input) to receive public input.

eMarch 21, 2017 - Subcommittee meets with agency (Meeting #3) to discuss the agency's history, legal directives, products/services, customers, mission,
vision, and strategic goals.

eApril 4, 2017 - Subcommittee has meeting (Meeting #4) to approve prior meeting minutes and upon adjournment of the meeting takes a tour of the
Criminal Justice Academy.

*April 19, 2017 - Subcommittee has meeting (Meeting #5) to discuss the agency's available resources, including financial capital and employees and
relationships with other entities the agency uses to leverage its resources.

eApril 25, 2017 - (TODAY) Subcommittee has meeting (Meeting #6) to discuss the methodology the agency utilizes to allocate resources to accomplish its
strategic plan; and, for each of the agency’s goals: (1) strategies and objectives for achieving the goal; (2) individual or individuals at the agency who have
primary responsibility and accountability for the strategies and objectives (i.e. “Responsible Employees”); (3) what the agency reviews when prioritizing
how to allocate its resources; (4) actual amount of resources allocated; and (5) key outcome and efficiency performance measures.

eApril 26, 2017 - (TOMORROW) Subcommittee has meeting (Meeting #7) to continue discussion of each of the agency's goals from Meeting #6.

*0Ongoing - Public may submit written comments on the Oversight Committee's webpage on the General Assembly's website (www.scstatehouse.gov)
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Study Step: Step #2, Agency Daily Operations and Performance

Purpose of Determine if the intent of the General Assembly is being carried out (i.e., to effect or

Study Step: accomplish; complete) by the agency through its performance. (SC Code 2-2-
20(B)(2).

Meeting #: Meeting 1 and 2 of 2 in Study Step #2

Agency will For each of the agency’s goals:

present: e strategies and objectives for achieving the goal,;

e agency personnel who have primary responsibility and accountability for the
strategies and objectives (i.e. “Responsible Employees”);

e additional information the agency reviews when prioritizing how to allocate its
resources to each strategy and objective;

e actual amount of resources allocated; and

e key outcome and efficiency performance measures.

Note: Agency is encouraged to have the members of its staff who are listed as
responsible for each objective present during the meetings.
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Law Enforcement Training Council and Criminal Justice Academy

General Assembly’s intent stated in statute

(1) maximize training
opportunities for law

enforcement and criminal justice
personnel; (2) coordinate

Central source for law per
training; and (3) set standards

enforcement officer records

State’s Law Enforcement
Training Academy

SUCCESSES

*Completion of the
Basic Training

Maintains records and

ST ae Trains law enforcement for Village which
enforcement personnel around i SERIE, Comey anc ol expanded the
the state governments =
Academy’s
capabilities.
*Implementation
Input from state and | oF tha 17 vunok
W 5.C. Palice =
local entities that (@R L e 1968 Basic Law
Enforcement Training Council created in 1968 i - Enforcement
enfar ce laws whose members include, but Ori glﬂﬂﬂﬂn % f i
are not limited to, directors ELUSM A H AL L,
of state entities who enforce =Renovation and
L - refurbishment of
the Academy
buildings and
& *A stable and reliable funding source for the Academy. infrastructure.
) *Hiring and retaining good personnel given the current entry level salary for instructors and ability «An approximate
= to provide increases throughout employees’ career across all levels. By Ll
Ll *Ensuring law enforcement common tasks are sustained by officers in the field through some type y o feini
j of in-service training and testing process. SAVGRCEERIESIIG
< *In-service cultural professionalism and de-escalation training for law enforcement personnel. BLOgams.
i *CALEA
(&)

accreditation.
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Agency’s Organizational Chart
Effective February 2, 2017

SOUTH CAROLINA CRIMINAL JUSTICE ACADEMY

Agency Director
| Lewis J. Swindler I 1
Financial Services Chief deanna Crump Human Resources
Tom MeQueen General o Grad Deborah Bryant
Counsel
James Fannall
Daputy Director
Procurement ] Mike Lanier
Employes
L e e uet Bnl':uﬂz
Accourts
Recaivaple/
Payabie
Accredilation Manager Tmi“':ﬂﬁﬂ%iﬂrﬂiﬂﬂs Failities Operations Administrative
Manger
Lauren Orris John Yarborough Lennie Ehdm | Operations Manager
| Florence McCants
Myses, Lo I Bermard Shirer "
Program Asst Basic Training Basic Training Advanced Training i
Supenvsor Coordinator —1  Supenviser anica Yarborough
CHF Miller Don Rach Wayne Harrls
Capital Improvemen
BT/IDT =] Centification/
- Jim Graham REGISTRATION - B?g';“r'b‘:ﬁ;?’ ] | Comgliance
John Mincy Jaff Finch
Firearms/Driving Engineer
— Range coy Information
John MeMahan T (— Technology
P — Bruce Clonts Justin Miller
Facilities
——1 Basic Jail Gangs Management
Roy Rogers _J
Standards
Traffic I Jennifer Tatum
'—— Puolice Science Dala Smith
Eric Brown
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Summary of Resources the Agency Utilized to Accomplish its Strategic Plan:

Goal #1 - Provide a safe, secure and functional environment to enable the staff
to work and the students to learn

e Strategy 1.1 - Maintain safety and security of buildings and equipment
0 Objective 1.1.1 - Maintain buildings and facilities for functionality

0 Objective 1.1.2 - Maintain security and install additional security cameras
throughout campus
0 Objective 1.1.3 - Upgrade facilities that have deteriorated due to usage
and age
e Strategy 1.2 - Re-open the second dining hall
e Strategy 1.3 - Upgrade the vehicle fleet for instructional usage
Goal #2 - Provide meaningful, contemporary and best practice law enforcement,

detention and dispatcher training to the SC Criminal Justice Community
e Strategy 2.1 - Expand capabilities for Mandated Training
0 Objective 2.1.1 - Increase the number of programs in the ACADIS
learning management system
0 Objective 2.1.2 - Increase the number of basic law enforcement officers
graduating and receiving certification including NCIC certification as well
as decreasing the wait time for enrolled officers to initiate training
0 Objective 2.1.3 - Increase the number of Class 2 Officers trained
e Strategy 2.2 - Expansion of Advanced Training opportunities
0 Objective 2.2.1 - Review current advanced training for courses with
declining enrollment
0 Objective 2.2.2 - Increase by 1/3 the advanced training classes stressing
contemporary issues
Goal 3 - Provide continual oversight by South Carolina criminal justice personnel
to ensure established standards are maintained.
e Strategy 3.1 - Acquire national accreditation for the Academy through CALEA
e Strategy 3.2 - To continuously review records of certified law enforcement
personnel to confirm standards are being maintained
0 Objective 3.2.1 - Review misconduct process to improve tracking and
reporting
0 Objective 3.2-2 - Audit field records to ensure matches with Certification
records

2015-16

# of FTEs (# of Total spent (% of
equivalents)

total funds available)

35 (16.2) $2,535,921 (15.06%)
2(2) $147,312 (0.87%)
2(2) $1,022.131 (6.07%)

14 (6.4) $432,063 (2.57%)
61 (47.15) $4,109,925 (24.41%)
28 (5.1) $511,957 (3.04%)
44 (19.55) $1,844,421 (10.95%)
31(9.8) $639,581 (3.80%

16 (3.3) $230,353 (1.37%)

8 (5.5) $268,617 (1.60%)

# of FTEs (# of
equivalents)

35 (16.2)
2(2)

2(2)

14 (6.4)

61 (47.15)

28 (5.1)
44 (19.55)

31(9.8)

16 (3.3)

8(5.5)

2016-17

Total budgeted (% of
total funds available)

$2,649,171 (15.69%)
$153,365 (0.91%)

$949,588 (5.62%)

$436,272 (2.58%)

85,754,874 (34.08%)

$947,707 (5.61%)
$2,009,084 (11.90%)

$667,700 (3.95%)

$239,837 (1.42%)

$270,166 (1.60%)

Information from Agency PER - Amended (August 12, 2016) (updated April 13, 2017) on Committee’s Website.
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GOAL #1 Provide a safe, secure and functional environment to enable the staff to work and the students to learn

Responsible Employee(s):  Lennie Hicks, Facilities Operations Manager (responsible for more than 3 years)

Strategies and Objectives: 2015-16 2016-17
# of FTEs (# of Total spent (% of # of FTEs Total budgeted (% of
equivalents) total funds available) | planned (# of total funds available)

equivalents)
e Strategy 1.1 - Maintain safety and security of buildings and equipment

0 Objective 1.1.1 - Maintain buildings and facilities for functionality 35(16.2) $2,535,921 (15.06%) | 35(16.2) $2,649,171 (15.69%)

0 Objective 1.1.2 - Maintain security and install additional security 2(2) $147,312 (0.87%) 2(2) $153,365 (0.91%)
cameras throughout campus

0 Objective 1.1.3 - Upgrade facilities that have deteriorated due to 2(2) $1,022.131 (6.07%) 2(2) $949,589 (5.62%)

usage and age
e Strategy 1.2 - Re-open the second dining hall
e Strategy 1.3 - Upgrade the vehicle fleet for instructional usage

Associated Performance Measures: None

Prioritization of Resources - Additional Information Reviewed by the Agency:
The Academy uses a number of methods to aid with the decision process to appropriate monies for the above objectives. Listed below are examples of the
methods used to determine expenditures.

1. The Academy has a Safety and Training Committee that meets quarterly to discuss issues regarding safety initiatives which need to be considered by the
Academy administration. Examples of safety initiatives which have originated from the committee include the securing of perimeter doors to enhance
security and a current project to improve the security for the receptionist area.

2. Staff also have the ability to report any issues with the facility to Facilities Management by computer, using the School Dude Program, or by phone. This
alerts the facilities staff to any problems that may exist such as leaks, air conditioning mal-functions, etc.

3. The Academy also has a preventive maintenance program that requires inspections of mechanical rooms and equipment to ensure systems are operating
properly.

4. Information Technology (IT) problems with classrooms are reported and handled by the IT staff. Projector malfunction is a common issue. As a part of IT

upgrades the computers are replaced every four years and the projectors are replaced as required. Within the last year the Academy has replaced the
projectors in all classrooms.

5. IT monitors the Academy network for security issues and replaces switches and other hardware as needed to ensure functionality.

Information from Agency PER - Amended (August 12, 2016) (updated April 13, 2017) on Committee’s Website.



GOAL #2

Responsible Employee(s):

Provide meaningful, contemporary and best practice
law enforcement, detention and dispatcher training to the SC Criminal Justice Community

John Yarborough, Training Operations Manager (Responsible for more than 3 years)

Monica Yarborough, Media Supervisor (Responsible for more than 3 years)
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Strategies and Objectives:

e Strategy 2.1 - Expand capabilities for Mandated Training

0 Objective 2.1.1 - Increase the number of programs in the
ACADIS learning management system

0 Objective 2.1.2 - Increase the number of basic law enforcement
officers graduating and receiving certification including NCIC
certification as well as decreasing the wait time for enrolled
officers to initiate training

0 Objective 2.1.3 - Increase the number of Class 2 Officers trained

e Strategy 2.2 - Expansion of Advanced Training opportunities

0 Objective 2.2.1 - Review current advanced training for courses
with declining enroliment

0 Objective 2.2.2 - Increase by 1/3 the advanced training classes
stressing contemporary issues

# of FTEs ( # of
equivalents)
14 (6.4)

61 (47.15)

28 (5.1)
44 (19.55)

31(9.8)

2015-16

Total spent (% of
total funds available)

$432,063 (2.57%)

$4,109,925 (24.41%)

$511,957 (3.04%)
$1,844,421 (10.95%)

$639,581 (3.80%

2016-17

# of FTEs Total budgeted (% of
planned (# of total funds available)
equivalents)

14 (6.4) $436,272 (2.58%)

61 (47.15) $5,574,874 (34.08%)

28 (5.1) $947,707 (5.61%)
44 (19.55) $2,009,084 (11.90%)

31(9.8) $667,700 (3.95%)

Performance Measures Associated: Advanced student graduates

Online ACADIS training

Prioritization of Resources - Additional Information Reviewed by the Agency:

1.

Basic Law Student Graduates
Classes for school resource officers

Total mandated student graduates
Decrease wait time for training

The Academy has invested more in providing programs through the ACADIS online training system to address current law enforcement issues. This system

enables the Academy to respond quickly to new or trending law enforcement issues that need to be addressed through training.

The Registration Unit at the Academy also uses the ACADIS registration and tracking system to ensure that classes are filled to capacity before they start.

By utilizing this system and a standby roster component the Academy is able to fill valuable training slots and reduce wait time for departments needing

slots as well as take full advantage of the available training slots.

The Academy also uses the ACADIS system to track attendance for advanced classes.

Information from Agency PER - Amended (August 12, 2016) (updated April 13, 2017) on Committee’s Website.
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Basic Law Student Graduates

|Why was this measure chosen: |l\/|easurab|e performance mandated by statute

2012-13

2013-14

2014-15

2015-16

2016-17 (target)

Target result:

Not requested by Committee

912

952

952

952

Agency identified target as
standard, moderate, or stretch
challenge:

Not requested by Committee

Not requested by Committee

Moderate

Moderate

Moderate

Actual result:

800

881

875

874

Not yet available

Benchmark:

Not requested by Committee

Not requested by Committee

Not requested by Committee

70 students * 16 classes * 85%
pass rate

70 students * 16 classes * 85%
pass rate

1000

975

950

925

900

875

850

825

800

800

775

750
2012-13

881

2013-14

Basic Law Student Graduates

875

2014-15

Actual Results Trend

874

2015-16

2016-17 (target)

Related objectives:

Increase the number of basic law enforcement officers graduating and receiving certification including NCIC certification as well as decreasing the wait time for

enrolled officers to intiative training

Information from Agency PER - Amended (August 12, 2016) (updated April 13, 2017) on Committee’s Website.
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Total Mandated Student Graduates

Why was this measure chosen: |r\-1535.1r3t:|5 performance mandated by statute

2012-13 2013-14 2014-15 2015-16 2016-17 (target)

Target result: Not requestad by Committee Agency did ot respond 1,854 1,854 1,854
Agency identified target as
standard, moderate, or stretch | Not reguested by Committes Not reguested by Committes Mederate Moderate Meoderate
challenge:
Actual result: 1,77 52 1,72 1,718 Not yet availabis

ri T c
i i fLd
Benchmark: Not requested by Committes Not reguested by Committes Not reguested by Committes 2,228 students * B5% 2,228 students * B5%

Total Mandated Student Graduates

1,500 Artual Results Trand

.
& 1504
1,880

}
1,860

1,840

}
1,820

1,800

1,782
1,780 1,772

1,70

1,740
! 1,735

1,715
1,720

1m0

1680

1,660

)
1,640

1620

201713 201314 201415 201516 ZO1E-17 (target)

Related objectives:
Increase the number of basic law enforcement officers graduating and receiving certification including NCIC certification as well as decreasing the wait time for
enrclled officers to intiative training
213 Increase the number of Class 2 officers trained

Information from Agency PER - Amended (August 12, 2016) (updated April 13, 2017) on Committee’s Website.
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Advanced Student Graduates

Why was this measure chosen: |lw1sasdrat|5 performance mandated by statute

2012-13 2013-14 2014-15 2015-16 2016-17 (target)
Target result: Not requested by Committes Not requested by Committes 7,000 5,000 4,000
Agency identified target as
standard, moderate, or stretch Not requested by Committes Not reguested by Committes Moderate Moderate Moderate
challenge:
Actual result: 2,785 5,357 £,470 4243 Nat yet availabls
Benchmark: Nat reguestad by Committes Nat reguestad by Committes Nat reguestad by Committes 10,000 students * 50% 2,000 students * 50%
Advanced Student Graduates
Bctus | Results Trend
12,000
10,000
B, 789
8,000
5,470
6,000
4343
4,000 @ 4,000
2,000
0
201213 201314 201415 201516 2016-17 [target)

Related objectives:

211 Increase the number of programs in the ACADIS learning management system
221 Review current advanced training for courses with declining enrcliment
233 Increase by 1/3 the advanced training classes strezzing contemporary issues

Information from Agency PER - Amended (August 12, 2016) (updated April 13, 2017) on Committee’s Website.
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Decrease Wait Time for Training (weeks)

Why was thiz measure chosen: |}-‘-.:3::I5r‘"lvtarg5t5::l geal

2012-13 2013-14 2014-15 2015-16 2016-17 (target})
Target result: Not reguested by Committes Agency did not respond & & 18
Agency identified target as
standard, mederate, or stretch Not reguested by Committes Not reguested by Committes Ltretch Ltretch Etretch
challenge:
Actual result: 12 15 21 24 Not yet availabis
Benchmark: Not regquested by Committes Not requested by Committes Not requested by Committes Agency gid not respond Agency did not respond
Decrease Wait Time for Training
30 Brtusl Results Trend
25 24
2
0
@ 118
15
15
1z

10

5

0

201213 201314 200415 200516 2016-17 [target]
Related objectives:
212 Increase the number of basic law enforcement officers graduating and receiving certification including NCIC certification as well as decreasing the wait time for
o enrolled officers to intiative training

Information from Agency PER - Amended (August 12, 2016) (updated April 13, 2017) on Committee’s Website.
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Classes for School Resource Officers

Why was this measure chosen: |E35=:| upen demands by the field

2012-13 2013-14 2014-15 2015-16 2016-17 (target)
Target result: Not requested by Committes Agency did not respond 3 3 4
Agency identified target as
standard, moderate, or stretch Standard Standard Standard Standard Standard
challenge:
Actual result: 4 3 3 3 Not yet availabie
Benchmark: Not requested by Committes Nagt requested by Committes Naot requested by Committes 5 4
Classes for School Resource Officers
Actusl Results Tramd
3
5
- |
4
L]
|
3 3 3
3
z
1
o
201213 200314 201415 20516 2016-17 [target]
Related objectives:
- Increase the number of basic law enforcement officers graduating and receiving certification including NCIC certification as well as decreasing the wait time for
o enrclled officers to intiative training

Information from Agency PER - Amended (August 12, 2016) (updated April 13, 2017) on Committee’s Website.



Online ACADIS Training

Why was this measure chosen: |T: check effectiveness of officers taking online training

2012-13 2013-14 2014-15 2015-16 2016-17 (target)
Target result: Not requested by Committee Not requested by Committee 21,000 63,000 24,000
Agency identified target as
standard, moderate, or stretch Not requested by Committee Not requested by Committee Not requested by Committes Moderate Moderate
challenge:
Actual result: Agency did not respond Agency did not respond 19,729 65,251 Not et available
. . . 14,000 students * & classes * | 14,000 students * & classes *
Benchmark: Not requested by Committee Not requested by Committes Not requested by Committes . .
75% T5%
Online ACADIS Training
E5000
3 & 34,000
75000
65,251
65000
55000
45,000
35000
25000
19,729
15000
5,000
200415 20516 201617 {target)
-5, 000
Related objectives:
2.1.1 Increase the number of programs in the ACADIS learning management system
2.2.1 Review Current advanced training for courses with declining enrcliment
2.2.2 Increase by 1/3 the advanced training Classes stressing contemporary issues

Information from Agency PER - Amended (August 12, 2016) (updated April 13, 2017) on Committee’s Website.
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GOAL #3 Provide continual oversight by South Carolina criminal justice personnel
to ensure established standards are maintained.

Responsible Employee(s): James Fennell, General Counsel (Responsible for less than 3 years)
Lauren Orris, Accreditation Manager (Responsible for less than 3 years)
Ed Lopes, Investigator (Responsible for more than 3 years)

Strategies and Objectives Associated: 2015-16 2016-17
# of FTEs (# of Total spent (% of # of FTEs Total budgeted (% of
equivalents) total funds available) | planned (# of total funds available)

equivalents)

0 Objective 3.2.1 - Review misconduct process to improve tracking | 16 (3.3) $230,353 (1.37%) 16 (3.3) $239,837 (1.42%)
and reporting
0 Objective 3.2-2 - Audit field records to ensure matches with 8 (5.5) $268,617 (1.60%) 8 (5.5) $270,166 (1.60%)

Certification records

Performance Measures Associated: None

Prioritization of Resources - Additional Information Reviewed by the Agency:

1. The ACADIS system tracks and archives the training history of every officer in the State. This enables the Academy to ensure officers are taking required
training courses as well as meeting the required training hours to maintain certification.

2. Officers who have engaged in misconduct and have either lost their certification or have stipulations attached to keeping their certifications are also
tracked through the ACADIS system.

Information from Agency PER - Amended (August 12, 2016) (updated April 13, 2017) on Committee’s Website.
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Unrelated Purposes  The agency was asked to list items on which it spent funds that were not directly related to the
agency’s strategic plan.

Unrelated Purposes: 2015-16 2016-17
Total spent (% of Total budgeted (% of

total funds available) | total funds available)

e Passthrough to ETV $140,000 (0.83%) $140,000 (0.83%)

e Bond debt payment $1,814,916 (10.77%) S0 (0%)

Information from Agency PER - Amended (August 12, 2016) (updated April 13, 2017) on Committee’s Website.
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Below is the total amount the agency has available in carryforward from previous years plus the
amount of new money received, or budgeted to receive, depending on the year, and the total cash
balance remaining, for each source of funds.

Source of funds

General Appropriations
Fees and Fines

S5 Surcharge
Miscellaneous Revenue
Sale of Assets

Federal Grant

General Appropriations
Special Revenue Cap
Reserve

Capital Projects

Capital Projects

State,
other or
federal
funding?
State
Other
Other
Other
Other
Federal
State
Other

State

Other

Recurring
or one-
time?

Recurring
Recurring
Recurring
Recurring
Recurring
Recurring
One-time
One-time
One-time

One-time

External restrictions
(from state, federal,
grant issuer, etc.) on

use of funds:

None
None
None
None
None
Grant expenses

Only approved
projects
Only approved
projects
Only approved
projects
Only approved
projects

Information from Agency PER - Amended (August 12, 2016) (updated April 13, 2017) on Committee’s Website.

Totals

2015-16

Total available
to spend this
fiscal year
(carryforward +
new money):
$844,451
$8,568,290
$4,985,717
$560,523
$71,427
$470,254
$770,350
$371,592
$148,514

$47,810

$16,838,728

End of Year
Cash Balance
(% of total
available from
source)

$16,604
1.97%
$1,143,504
13.35%
$1,146,891
23.00%
$324,807
57.95%
$71,427
100%
($50,828)
-10.81%
$380,551
49.40%
$17,994
4.84%
$37,871
25.50%
$41,385
86.56%
$3,130,206
18.59%

2016-17

Total est. to have
available to spend
this fiscal year
(carryforward +
new money):
$4,185,396
$9,543,465
$1,346,891
$524,575
$121,427
$449,172
$380,551
$17,994
$275,741

$41,385

$16,886,368

Est. End of Year Cash
Balance, i.e. not
budgeted to spend (%
of total available from
source)

$301,856
7.21%
$2,203,201
23.09%
S0

0%
§153,255
29.20%
$50,000
41.18%
($39,208)
-8.73%
S0

0%

S0

0%

S0

0%

SO

0%
$2,669,104
15.81%




Page 557 of 1686
LETC & CJA - Study Step #2

How much does the agency believe is necessary to have in carry forward and why?

The Academy stated it requires a minimum carryforward of $1,400,000. The Academy receives revenue on a monthly basis and does not receive
the initial revenue for the new fiscal year until the final week in July, necessitating the need for carryover funding to pay for two payroll periods
with fringes. The Academy also transfers funds to the South Carolina Education Television (SCETV) ($140,000 for FY2016) and is required to pay
the annual insurance premiums to the Insurance Reserve Fund as well as normal operating expenses.
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South Carolina
THouse of Representatives

Lenislative Gversight Committee

LAW ENFORCEMENT AND CRIMINAL JUSTICE SUBCOMMITTEE
Chairman Edward R. Tallon Sr.
The Honorable Katherine E. (Katie) Arrington
The Honorable William M. (Bill) Hixon
The Honorable J. Todd Rutherford

Wednesday, April 26, 2017
9:00am
Room 511 - Blatt Building

Pursuant to Committee Rule 6.8, S.C. ETV shall be allowed access for internet
streaming whenever technologically feasible.

AMENDED AGENDA

I.  Approval of Minutes from the April 25, 2017 Meeting

Il.  Discussion of the study of the Law Enforcement Training Council and
Criminal Justice Academy

111, Adjournment
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I Pursuant to House Legislative Oversight Committee Rule 6.8, South Carolina
ETV was allowed access for streaming the meeting. You may access an

archived video of this meeting by visiting the South Carolina General
Assembly’s website (http://www.scstatehouse.gov) and clicking on

Committee Postings and Reports, then under House Standing Committees click on
Legislative Oversight. Then, click on Video Archives for a listing of archived

videos for the Committee.

Attendance

I.  The Law Enforcement and Criminal Justice Subcommittee meeting was
called to order by Chairman Edward R. Tallon, Sr., on Tuesday, April 25,
2017, in Room 108 of the Blatt Building. The following members of the

Subcommittee were present for either all or a portion of the meeting:

Chairman Tallon, Representative Kathrine Arrington, and Representative

Wailliam M. Hixon.

Minutes

I.  House Rule 4.5 requires standing committees to prepare and make available
to the public the minutes of committee meetings, but the minutes do not



IL
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have to be verbatim accounts of meetings. It is the practice of the Legislative
Oversight Committee to provide minutes for its subcommittee meetings.

Representative Arrington made a motion to approve the meeting minutes
from the prior Subcommittee meeting.

Rep. Arrington’s motion to approve

the minutes from the April 19, 2017 Yea Nay Not Voting

meeting:

Rep. Arrington v

Rep. Hixon v

Rep. Rutherford Not Present

Rep. Tallon v
Discussion of the Law Enforcement Training Council and Criminal Justice
Academy

I Chairman Tallon reminds agency personnel who were sworn in during prior

IL

II1.

meetings that they remain under oath anytime they are with the
subcommittee or Committee. Additionally, he swears in the following
representatives of the agency present at the meeting:

a. Lennie Hicks, Facilities Operations Manager

b. John Yarborough, Training Operations Manager

c. Justin Miller, Information Technology Manager

d. Lauren Orris, Accreditation Manager

e. Florence McCants, Administrative Services Manager

Director Swindler provides the Subcommittee the following information
related to agency Goal 1 and Goal 2:

a. strategies and objectives for achieving the goal;

b. agency personnel who have primary responsibility and accountability
for the strategies and objectives;

c. additional information the agency reviews when prioritizing how to
allocate its resources to each strategy and objective;
actual amount of resources allocated; and

e. key performance measures.

Subcommittee members ask questions about information presented which
Director Swindler, Deputy Director Mike Lanier, CFO Tom McQueen, IT
Manager Justin Miller, and Accreditation manager Lauren Orris answer.

The meeting is adjourned.
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eMarch 25, 2015 - Agency submits its Annual Restructuring and Seven-Year Plan Report, which is available online.
eJanuary 8, 2016 - Agency submits its Annual Restructuring Report, which is available online.

eJanuary 28, 2016 - Full committee votes to make the agency the next agency for the Law Enforcement and Criminal Justice Subcommittee to study.
Video of the meeting is available online.

eFebruary 4, 2016 - Agency receives notice that it has been selected for study.
eApril 21, 2016 - Subcommittee meets with agency (Meeting #1/Entry) to discuss expectations during study.

*May 1 - 31, 2016 - Committee solicits input from the public about the agency in the form of an online public survey. The results of the public survey are
available online.

*May 16, 2016 - Agency submits its Program Evaluation Report, which is available online. (Amended August 12, 2016)
eSeptember 2016 - Agency submits its 2015-16 Accountability Report/2017 Annual Restructuring Report.
eMarch 9, 2017 - Full Committee meets with agency (Meeting #2/Public Input) to receive public input.

eMarch 21, 2017 - Subcommittee meets with agency (Meeting #3) to discuss the agency's history, legal directives, products/services, customers, mission,
vision, and strategic goals.

eApril 4, 2017 - Subcommittee has meeting (Meeting #4) to approve prior meeting minutes and upon adjournment of the meeting takes a tour of the
Criminal Justice Academy.

*April 19, 2017 - Subcommittee has meeting (Meeting #5) to discuss the agency's available resources, including financial capital and employees and
relationships with other entities the agency uses to leverage its resources.

eApril 25, 2017 - Subcommittee has meeting (Meeting #6) to discuss the methodology the agency utilizes to allocate resources to accomplish its strategic
plan; and , for each of the agency’s goals: (1) strategies and objectives for achieving the goal; (2) individual or individuals at the agency who have primary
responsibility and accountability for the strategies and objectives (i.e. “Responsible Employees”); (3) what the agency reviews when prioritizing how to
allocate its resources; (4) actual amount of resources allocated; and (5) key performance measures.

eApril 26, 2017 - (TODAY) Subcommittee has meeting (Meeting #7) to continue discussion of each of the agency's goals from Meeting #6.

*0Ongoing - Public may submit written comments on the Oversight Committee's webpage on the General Assembly's website (www.scstatehouse.gov)
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Study Step: Step #2, Agency Daily Operations and Performance

Purpose of Determine if the intent of the General Assembly is being carried out (i.e., to effect or

Study Step: accomplish; complete) by the agency through its performance. (SC Code 2-2-
20(B)(2).

Meeting #: Meeting 1 and 2 of 2 in Study Step #2

Agency will For each of the agency’s goals:

present: e strategies and objectives for achieving the goal,;

e agency personnel who have primary responsibility and accountability for the
strategies and objectives (i.e. “Responsible Employees”);

e additional information the agency reviews when prioritizing how to allocate its
resources to each strategy and objective;

e actual amount of resources allocated; and

e key outcome and efficiency performance measures.

Note: Agency is encouraged to have the members of its staff who are listed as
responsible for each objective present during the meetings.
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Law Enforcement Training Council and Criminal Justice Academy

General Assembly’s intent stated in statute

(1) maximize training
opportunities for law

enforcement and criminal justice
personnel; (2) coordinate

Central source for law per
training; and (3) set standards

enforcement officer records

State’s Law Enforcement
Training Academy

SUCCESSES

*Completion of the
Basic Training

Maintains records and

ST ae Trains law enforcement for Village which
enforcement personnel around i SERIE, Comey anc ol expanded the
the state governments =
Academy’s
capabilities.
*Implementation
Input from state and | oF tha 17 vunok
W 5.C. Palice =
local entities that (@R L e 1968 Basic Law
Enforcement Training Council created in 1968 i - Enforcement
enfar ce laws whose members include, but Ori glﬂﬂﬂﬂn % f i
are not limited to, directors ELUSM A H AL L,
of state entities who enforce =Renovation and
L - refurbishment of
the Academy
buildings and
& *A stable and reliable funding source for the Academy. infrastructure.
) *Hiring and retaining good personnel given the current entry level salary for instructors and ability «An approximate
= to provide increases throughout employees’ career across all levels. By Ll
Ll *Ensuring law enforcement common tasks are sustained by officers in the field through some type y o feini
j of in-service training and testing process. SAVGRCEERIESIIG
< *In-service cultural professionalism and de-escalation training for law enforcement personnel. BLOgams.
i *CALEA
(&)

accreditation.
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Agency’s Organizational Chart
Effective February 2, 2017

SOUTH CAROLINA CRIMINAL JUSTICE ACADEMY

Agency Director
| Lewis J. Swindler I 1
Financial Services Chief deanna Crump Human Resources
Tom MeQueen General o Grad Deborah Bryant
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L e e uet Bnl':uﬂz
Accourts
Recaivaple/
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Accredilation Manager Tmi“':ﬂﬁﬂ%iﬂrﬂiﬂﬂs Failities Operations Administrative
Manger
Lauren Orris John Yarborough Lennie Ehdm | Operations Manager
| Florence McCants
Myses, Lo I Bermard Shirer "
Program Asst Basic Training Basic Training Advanced Training i
Supenvsor Coordinator —1  Supenviser anica Yarborough
CHF Miller Don Rach Wayne Harrls
Capital Improvemen
BT/IDT =] Centification/
- Jim Graham REGISTRATION - B?g';“r'b‘:ﬁ;?’ ] | Comgliance
John Mincy Jaff Finch
Firearms/Driving Engineer
— Range coy Information
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Summary of Resources the Agency Utilized to Accomplish its Strategic Plan:

Goal #1 - Provide a safe, secure and functional environment to enable the staff
to work and the students to learn

e Strategy 1.1 - Maintain safety and security of buildings and equipment
0 Objective 1.1.1 - Maintain buildings and facilities for functionality

0 Objective 1.1.2 - Maintain security and install additional security cameras
throughout campus
0 Objective 1.1.3 - Upgrade facilities that have deteriorated due to usage
and age
e Strategy 1.2 - Re-open the second dining hall
e Strategy 1.3 - Upgrade the vehicle fleet for instructional usage
Goal #2 - Provide meaningful, contemporary and best practice law enforcement,

detention and dispatcher training to the SC Criminal Justice Community
e Strategy 2.1 - Expand capabilities for Mandated Training
0 Objective 2.1.1 - Increase the number of programs in the ACADIS
learning management system
0 Objective 2.1.2 - Increase the number of basic law enforcement officers
graduating and receiving certification including NCIC certification as well
as decreasing the wait time for enrolled officers to initiate training
0 Objective 2.1.3 - Increase the number of Class 2 Officers trained
e Strategy 2.2 - Expansion of Advanced Training opportunities
0 Objective 2.2.1 - Review current advanced training for courses with
declining enrollment
0 Objective 2.2.2 - Increase by 1/3 the advanced training classes stressing
contemporary issues
Goal 3 - Provide continual oversight by South Carolina criminal justice personnel
to ensure established standards are maintained.
e Strategy 3.1 - Acquire national accreditation for the Academy through CALEA
e Strategy 3.2 - To continuously review records of certified law enforcement
personnel to confirm standards are being maintained
0 Objective 3.2.1 - Review misconduct process to improve tracking and
reporting
0 Objective 3.2-2 - Audit field records to ensure matches with Certification
records

2015-16

# of FTEs (# of Total spent (% of
equivalents)

total funds available)

35 (16.2) $2,535,921 (15.06%)
2(2) $147,312 (0.87%)
2(2) $1,022.131 (6.07%)

14 (6.4) $432,063 (2.57%)
61 (47.15) $4,109,925 (24.41%)
28 (5.1) $511,957 (3.04%)
44 (19.55) $1,844,421 (10.95%)
31(9.8) $639,581 (3.80%

16 (3.3) $230,353 (1.37%)

8 (5.5) $268,617 (1.60%)

# of FTEs (# of
equivalents)

35 (16.2)
2(2)

2(2)

14 (6.4)

61 (47.15)

28 (5.1)
44 (19.55)

31(9.8)

16 (3.3)

8(5.5)

2016-17

Total budgeted (% of
total funds available)

$2,649,171 (15.69%)
$153,365 (0.91%)

$949,588 (5.62%)

$436,272 (2.58%)

85,754,874 (34.08%)

$947,707 (5.61%)
$2,009,084 (11.90%)

$667,700 (3.95%)

$239,837 (1.42%)

$270,166 (1.60%)

Information from Agency PER - Amended (August 12, 2016) (updated April 13, 2017) on Committee’s Website.
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GOAL #1 Provide a safe, secure and functional environment to enable the staff to work and the students to learn

Responsible Employee(s):  Lennie Hicks, Facilities Operations Manager (responsible for more than 3 years)

Strategies and Objectives: 2015-16 2016-17
# of FTEs (# of Total spent (% of # of FTEs Total budgeted (% of
equivalents) total funds available) | planned (# of total funds available)

equivalents)
e Strategy 1.1 - Maintain safety and security of buildings and equipment

0 Objective 1.1.1 - Maintain buildings and facilities for functionality 35(16.2) $2,535,921 (15.06%) | 35(16.2) $2,649,171 (15.69%)

0 Objective 1.1.2 - Maintain security and install additional security 2(2) $147,312 (0.87%) 2(2) $153,365 (0.91%)
cameras throughout campus

0 Objective 1.1.3 - Upgrade facilities that have deteriorated due to 2(2) $1,022.131 (6.07%) 2(2) $949,589 (5.62%)

usage and age
e Strategy 1.2 - Re-open the second dining hall
e Strategy 1.3 - Upgrade the vehicle fleet for instructional usage

Associated Performance Measures: None

Prioritization of Resources - Additional Information Reviewed by the Agency:
The Academy uses a number of methods to aid with the decision process to appropriate monies for the above objectives. Listed below are examples of the
methods used to determine expenditures.

1. The Academy has a Safety and Training Committee that meets quarterly to discuss issues regarding safety initiatives which need to be considered by the
Academy administration. Examples of safety initiatives which have originated from the committee include the securing of perimeter doors to enhance
security and a current project to improve the security for the receptionist area.

2. Staff also have the ability to report any issues with the facility to Facilities Management by computer, using the School Dude Program, or by phone. This
alerts the facilities staff to any problems that may exist such as leaks, air conditioning mal-functions, etc.

3. The Academy also has a preventive maintenance program that requires inspections of mechanical rooms and equipment to ensure systems are operating
properly.

4. Information Technology (IT) problems with classrooms are reported and handled by the IT staff. Projector malfunction is a common issue. As a part of IT

upgrades the computers are replaced every four years and the projectors are replaced as required. Within the last year the Academy has replaced the
projectors in all classrooms.

5. IT monitors the Academy network for security issues and replaces switches and other hardware as needed to ensure functionality.

Information from Agency PER - Amended (August 12, 2016) (updated April 13, 2017) on Committee’s Website.



GOAL #2

Responsible Employee(s):

Provide meaningful, contemporary and best practice
law enforcement, detention and dispatcher training to the SC Criminal Justice Community

John Yarborough, Training Operations Manager (Responsible for more than 3 years)

Monica Yarborough, Media Supervisor (Responsible for more than 3 years)
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Strategies and Objectives:

e Strategy 2.1 - Expand capabilities for Mandated Training

0 Objective 2.1.1 - Increase the number of programs in the
ACADIS learning management system

0 Objective 2.1.2 - Increase the number of basic law enforcement
officers graduating and receiving certification including NCIC
certification as well as decreasing the wait time for enrolled
officers to initiate training

0 Objective 2.1.3 - Increase the number of Class 2 Officers trained

e Strategy 2.2 - Expansion of Advanced Training opportunities

0 Objective 2.2.1 - Review current advanced training for courses
with declining enroliment

0 Objective 2.2.2 - Increase by 1/3 the advanced training classes
stressing contemporary issues

# of FTEs ( # of
equivalents)
14 (6.4)

61 (47.15)

28 (5.1)
44 (19.55)

31(9.8)

2015-16

Total spent (% of
total funds available)

$432,063 (2.57%)

$4,109,925 (24.41%)

$511,957 (3.04%)
$1,844,421 (10.95%)

$639,581 (3.80%

2016-17

# of FTEs Total budgeted (% of
planned (# of total funds available)
equivalents)

14 (6.4) $436,272 (2.58%)

61 (47.15) $5,574,874 (34.08%)

28 (5.1) $947,707 (5.61%)
44 (19.55) $2,009,084 (11.90%)

31(9.8) $667,700 (3.95%)

Performance Measures Associated: Advanced student graduates

Online ACADIS training

Prioritization of Resources - Additional Information Reviewed by the Agency:

1.

Basic Law Student Graduates
Classes for school resource officers

Total mandated student graduates
Decrease wait time for training

The Academy has invested more in providing programs through the ACADIS online training system to address current law enforcement issues. This system

enables the Academy to respond quickly to new or trending law enforcement issues that need to be addressed through training.

The Registration Unit at the Academy also uses the ACADIS registration and tracking system to ensure that classes are filled to capacity before they start.

By utilizing this system and a standby roster component the Academy is able to fill valuable training slots and reduce wait time for departments needing

slots as well as take full advantage of the available training slots.

The Academy also uses the ACADIS system to track attendance for advanced classes.

Information from Agency PER - Amended (August 12, 2016) (updated April 13, 2017) on Committee’s Website.
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Basic Law Student Graduates

|Why was this measure chosen: |l\/|easurab|e performance mandated by statute

2012-13

2013-14

2014-15

2015-16

2016-17 (target)

Target result:

Not requested by Committee

912

952

952

952

Agency identified target as
standard, moderate, or stretch
challenge:

Not requested by Committee

Not requested by Committee

Moderate

Moderate

Moderate

Actual result:

800

881

875

874

Not yet available

Benchmark:

Not requested by Committee

Not requested by Committee

Not requested by Committee

70 students * 16 classes * 85%
pass rate

70 students * 16 classes * 85%
pass rate

1000

975

950

925

900

875

850

825

800

800

775

750
2012-13

881

2013-14

Basic Law Student Graduates

875

2014-15

Actual Results Trend

874

2015-16

2016-17 (target)

Related objectives:

Increase the number of basic law enforcement officers graduating and receiving certification including NCIC certification as well as decreasing the wait time for

enrolled officers to intiative training

Information from Agency PER - Amended (August 12, 2016) (updated April 13, 2017) on Committee’s Website.
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Total Mandated Student Graduates

Why was this measure chosen: |r\-1535.1r3t:|5 performance mandated by statute

2012-13 2013-14 2014-15 2015-16 2016-17 (target)

Target result: Not requestad by Committee Agency did ot respond 1,854 1,854 1,854
Agency identified target as
standard, moderate, or stretch | Not reguested by Committes Not reguested by Committes Mederate Moderate Meoderate
challenge:
Actual result: 1,77 52 1,72 1,718 Not yet availabis

ri T c
i i fLd
Benchmark: Not requested by Committes Not reguested by Committes Not reguested by Committes 2,228 students * B5% 2,228 students * B5%

Total Mandated Student Graduates

1,500 Artual Results Trand

.
& 1504
1,880

}
1,860

1,840

}
1,820

1,800

1,782
1,780 1,772

1,70

1,740
! 1,735

1,715
1,720

1m0

1680

1,660

)
1,640

1620

201713 201314 201415 201516 ZO1E-17 (target)

Related objectives:
Increase the number of basic law enforcement officers graduating and receiving certification including NCIC certification as well as decreasing the wait time for
enrclled officers to intiative training
213 Increase the number of Class 2 officers trained

Information from Agency PER - Amended (August 12, 2016) (updated April 13, 2017) on Committee’s Website.
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Advanced Student Graduates

Why was this measure chosen: |lw1sasdrat|5 performance mandated by statute

2012-13 2013-14 2014-15 2015-16 2016-17 (target)
Target result: Not requested by Committes Not requested by Committes 7,000 5,000 4,000
Agency identified target as
standard, moderate, or stretch Not requested by Committes Not reguested by Committes Moderate Moderate Moderate
challenge:
Actual result: 2,785 5,357 £,470 4243 Nat yet availabls
Benchmark: Nat reguestad by Committes Nat reguestad by Committes Nat reguestad by Committes 10,000 students * 50% 2,000 students * 50%
Advanced Student Graduates
Bctus | Results Trend
12,000
10,000
B, 789
8,000
5,470
6,000
4343
4,000 @ 4,000
2,000
0
201213 201314 201415 201516 2016-17 [target)

Related objectives:

211 Increase the number of programs in the ACADIS learning management system
221 Review current advanced training for courses with declining enrcliment
233 Increase by 1/3 the advanced training classes strezzing contemporary issues

Information from Agency PER - Amended (August 12, 2016) (updated April 13, 2017) on Committee’s Website.
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Decrease Wait Time for Training (weeks)

Why was thiz measure chosen: |}-‘-.:3::I5r‘"lvtarg5t5::l geal

2012-13 2013-14 2014-15 2015-16 2016-17 (target})
Target result: Not reguested by Committes Agency did not respond & & 18
Agency identified target as
standard, mederate, or stretch Not reguested by Committes Not reguested by Committes Ltretch Ltretch Etretch
challenge:
Actual result: 12 15 21 24 Not yet availabis
Benchmark: Not regquested by Committes Not requested by Committes Not requested by Committes Agency gid not respond Agency did not respond
Decrease Wait Time for Training
30 Brtusl Results Trend
25 24
2
0
@ 118
15
15
1z

10

5

0

201213 201314 200415 200516 2016-17 [target]
Related objectives:
212 Increase the number of basic law enforcement officers graduating and receiving certification including NCIC certification as well as decreasing the wait time for
o enrolled officers to intiative training

Information from Agency PER - Amended (August 12, 2016) (updated April 13, 2017) on Committee’s Website.
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Classes for School Resource Officers

Why was this measure chosen: |E35=:| upen demands by the field

2012-13 2013-14 2014-15 2015-16 2016-17 (target)
Target result: Not requested by Committes Agency did not respond 3 3 4
Agency identified target as
standard, moderate, or stretch Standard Standard Standard Standard Standard
challenge:
Actual result: 4 3 3 3 Not yet availabie
Benchmark: Not requested by Committes Nagt requested by Committes Naot requested by Committes 5 4
Classes for School Resource Officers
Actusl Results Tramd
3
5
- |
4
L]
|
3 3 3
3
z
1
o
201213 200314 201415 20516 2016-17 [target]
Related objectives:
- Increase the number of basic law enforcement officers graduating and receiving certification including NCIC certification as well as decreasing the wait time for
o enrclled officers to intiative training

Information from Agency PER - Amended (August 12, 2016) (updated April 13, 2017) on Committee’s Website.



Online ACADIS Training

Why was this measure chosen: |T: check effectiveness of officers taking online training

2012-13 2013-14 2014-15 2015-16 2016-17 (target)
Target result: Not requested by Committee Not requested by Committee 21,000 63,000 24,000
Agency identified target as
standard, moderate, or stretch Not requested by Committee Not requested by Committee Not requested by Committes Moderate Moderate
challenge:
Actual result: Agency did not respond Agency did not respond 19,729 65,251 Not et available
. . . 14,000 students * & classes * | 14,000 students * & classes *
Benchmark: Not requested by Committee Not requested by Committes Not requested by Committes . .
75% T5%
Online ACADIS Training
E5000
3 & 34,000
75000
65,251
65000
55000
45,000
35000
25000
19,729
15000
5,000
200415 20516 201617 {target)
-5, 000
Related objectives:
2.1.1 Increase the number of programs in the ACADIS learning management system
2.2.1 Review Current advanced training for courses with declining enrcliment
2.2.2 Increase by 1/3 the advanced training Classes stressing contemporary issues

Information from Agency PER - Amended (August 12, 2016) (updated April 13, 2017) on Committee’s Website.
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GOAL #3 Provide continual oversight by South Carolina criminal justice personnel
to ensure established standards are maintained.

Responsible Employee(s): James Fennell, General Counsel (Responsible for less than 3 years)
Lauren Orris, Accreditation Manager (Responsible for less than 3 years)
Ed Lopes, Investigator (Responsible for more than 3 years)

Strategies and Objectives Associated: 2015-16 2016-17
# of FTEs (# of Total spent (% of # of FTEs Total budgeted (% of
equivalents) total funds available) | planned (# of total funds available)

equivalents)

0 Objective 3.2.1 - Review misconduct process to improve tracking | 16 (3.3) $230,353 (1.37%) 16 (3.3) $239,837 (1.42%)
and reporting
0 Objective 3.2-2 - Audit field records to ensure matches with 8 (5.5) $268,617 (1.60%) 8 (5.5) $270,166 (1.60%)

Certification records

Performance Measures Associated: None

Prioritization of Resources - Additional Information Reviewed by the Agency:

1. The ACADIS system tracks and archives the training history of every officer in the State. This enables the Academy to ensure officers are taking required
training courses as well as meeting the required training hours to maintain certification.

2. Officers who have engaged in misconduct and have either lost their certification or have stipulations attached to keeping their certifications are also
tracked through the ACADIS system.

Information from Agency PER - Amended (August 12, 2016) (updated April 13, 2017) on Committee’s Website.
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Unrelated Purposes  The agency was asked to list items on which it spent funds that were not directly related to the
agency’s strategic plan.

Unrelated Purposes: 2015-16 2016-17
Total spent (% of Total budgeted (% of

total funds available) | total funds available)

e Passthrough to ETV $140,000 (0.83%) $140,000 (0.83%)

e Bond debt payment $1,814,916 (10.77%) S0 (0%)

Information from Agency PER - Amended (August 12, 2016) (updated April 13, 2017) on Committee’s Website.
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Below is the total amount the agency has available in carryforward from previous years plus the
amount of new money received, or budgeted to receive, depending on the year, and the total cash
balance remaining, for each source of funds.

Source of funds

General Appropriations
Fees and Fines

S5 Surcharge
Miscellaneous Revenue
Sale of Assets

Federal Grant

General Appropriations
Special Revenue Cap
Reserve

Capital Projects

Capital Projects

State,
other or
federal
funding?
State
Other
Other
Other
Other
Federal
State
Other

State

Other

Recurring
or one-
time?

Recurring
Recurring
Recurring
Recurring
Recurring
Recurring
One-time
One-time
One-time

One-time

External restrictions
(from state, federal,
grant issuer, etc.) on

use of funds:

None
None
None
None
None
Grant expenses

Only approved
projects
Only approved
projects
Only approved
projects
Only approved
projects

Information from Agency PER - Amended (August 12, 2016) (updated April 13, 2017) on Committee’s Website.

Totals

2015-16

Total available
to spend this
fiscal year
(carryforward +
new money):
$844,451
$8,568,290
$4,985,717
$560,523
$71,427
$470,254
$770,350
$371,592
$148,514

$47,810

$16,838,728

End of Year
Cash Balance
(% of total
available from
source)

$16,604
1.97%
$1,143,504
13.35%
$1,146,891
23.00%
$324,807
57.95%
$71,427
100%
($50,828)
-10.81%
$380,551
49.40%
$17,994
4.84%
$37,871
25.50%
$41,385
86.56%
$3,130,206
18.59%

2016-17

Total est. to have
available to spend
this fiscal year
(carryforward +
new money):
$4,185,396
$9,543,465
$1,346,891
$524,575
$121,427
$449,172
$380,551
$17,994
$275,741

$41,385

$16,886,368

Est. End of Year Cash
Balance, i.e. not
budgeted to spend (%
of total available from
source)

$301,856
7.21%
$2,203,201
23.09%
S0

0%
§153,255
29.20%
$50,000
41.18%
($39,208)
-8.73%
S0

0%

S0

0%

S0

0%

SO

0%
$2,669,104
15.81%
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LETC & CJA - Study Step #2

How much does the agency believe is necessary to have in carry forward and why?

The Academy stated it requires a minimum carryforward of $1,400,000. The Academy receives revenue on a monthly basis and does not receive
the initial revenue for the new fiscal year until the final week in July, necessitating the need for carryover funding to pay for two payroll periods
with fringes. The Academy also transfers funds to the South Carolina Education Television (SCETV) ($140,000 for FY2016) and is required to pay
the annual insurance premiums to the Insurance Reserve Fund as well as normal operating expenses.
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Basic Law Enforcement FY2012 FY2013 FY2014 FY2015 FY2016| % change from
FY12 to FY16

Number of Instuctors when fully staffed 21 21 21 21 21

# of Class Offerings 16 16 16 16 16

Max # of Students per Class 70 70 70 70 70

Total Potential Students per year 1,120 1,120 1,120 1,120 1,120

Number of Actual Students 830 898 1089 1092 1112 33.98%

Fill % 74.11% 80.18% 97.23% 97.50% 99.29%

Number of Actual Graduates 684 800 881 875 844 23.39%

Graduation % 82.41% 89.09% 80.90% 80.13% 75.90%

Days per Class 60 60 60 60 60

Total Potential Student Days 67,200 67,200 67,200 67,200 67,200

Cost per Student per Day $114 $111 $110 $114 $120 5.32%

Cost per Student per Class $6,813 $6,646 $6,599 $6,832 $7,176 5.32%

Cost per Class $476,928 $465,225 $461,895 $478,220 $502,319 5.32%

Cost if all Classes offered during the year $7,630,851| $7,443,603| $7,390,326f $7,651,515/ $8,037,105 5.32%

Telecommunications - Basic FY2012 FY2013 FY2014 FY2015 FY2016| % change from
FY12 to FY16

Number of Instuctors when fully staffed 2 2 2 2 2

# of Class Offerings 9 9 9 9 9

Max # of Students per Class 16 16 16 16 16

Total Potential Students per year 144 144 144 144 144

Number of Actual Students 109 137 178 155 162 48.62%

Fill % 75.69% 95.14% 123.61% 107.64% 112.50%

Number of Graduates 98 130 138 140 146 48.98%

Graduation % 89.91% 94.89% 77.53% 90.32% 90.12%

Days per Class 10 10 10 10 10

Total Potential Student Days 1,440 1,440 1,440 1,440 1440

Cost per Student per Day $114 $111 $110 $114 $120 5.32%

Cost per Student per Class $1,136 $1,108 $1,100 $1,139 $1,196 5.32%

Cost per Class $18,169 $17,723 $17,596 $18,218 $19,136 5.32%

Cost if all Classes offered during the year $163,518 $159,506 $158,364 $163,961 $172,224 5.32%
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Limited Duty FY2012 FY2013 FY2014 FY2015 EY2016| % change from
FY12 to FY16

Number of Instuctors when fully staffed 3 3 3 3 3

# of Class Offerings 4 4 4 4 4

Max # of Students per Class 30 30 30 30 50 66.67%

Total Potential Students per year 120 120 120 120 200 66.67%

Number of Actual Students 129 139 141 119 125 -3.10%

Fill % 107.50% 115.83% 117.50% 99.17% 62.50%

Number of Graduates 89 113 120 100 89

Graduation % 68.99% 81.29% 85.11% 84.03% 71.20%

Days per Class 8 8 8 8 8

Total Potential Student Days 960 960 960 960 1,600 66.67%

Cost per Student per Day $114 $111 $110 $114 $120 5.32%

Cost per Student per Class $908 $886 $880 $911 $957 5.32%

Cost per Class $27,253 $26,584 $26,394 $27,327 $47,840 75.54%

Cost if all Classes offered during the year $109,012 $106,337 $105,576 $109,307 $191,360 75.54%

Basic Jail FY2012 FY2013 FY2014 FY2015 FY2016| % change from
FY12 to FY16

Number of Instuctors when fully staffed 3 3 3 3 3

# of Class Offerings per year 12 12 12 12 12

Max # of Students per Class 60 60 60 60 60

Total Potential Students per year 720 720 720 720 720

Number of Actual Students 674 715 707 718 670 -0.59%

Fill % 93.61% 99.31% 98.19% 99.72% 93.06%

Number of Graduates 510 609 550 518 502 -1.57%

Graduation % 75.67% 85.17% 77.79% 72.14% 74.93%

Days per Class 15 15 15 15 15

Total Potential Student Days 10,800 10,800 10,800 10,800 10,800

Cost per Student per Day $114 $111 $110 $114 $120 5.32%

Cost per Student per Class $1,703 $1,662 $1,650 $1,708 $1,794 5.32%

Cost per Class $102,199 $99,691 $98,978 $102,476 $107,640 5.32%

Cost if all Classes offered during the year $1,226,387| $1,196,293| $1,187,731| $1,229,708| $1,291,678 5.32%




Basic Classes

Basic Law (Class 1 Officer)

Basic Jail (Class 2 Officer)

Limited Duty (Class 3 Officer)
Basic Telecommunications Operator
Training (Class 4 Officer)

Total Students

Total Academy Expenditures
Less Assets & Construction
Less Amounts Charged to DTA

Less Amounts Charged to Meals

Net

Number of Max Number

Class of Students
Offerings per Class

16 70

12 60

14,096,209
3,290,476
1,643,224

32,741

9,129,768

FY 2012
Total
Potential Days per
Students per Class
Year
1,120 60
720 15
120 8
144 10
2,104

Total
Potential

Student Days

67,200
10,800

960

1,440

80,400

Cost for all Cost per
Classes Class
7,630,851 476,928
1,226,387 102,199
109,012 27,253
163,518 18,169
9,129,768

Cost per
Student per
Day

114
114

114

114
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Cost per
Student

per Class

6,813
1,703

908

1,136



Basic Classes

Basic Law (Class 1 Officer)

Basic Jail (Class 2 Officer)

Limited Duty (Class 3 Officer)
Basic Telecommunications Operator
Training (Class 4 Officer)

Total Students

Total Academy Expenditures
Less Assets & Construction
Less Amounts Charged to DTA

Less Amounts Charged to Meals

Net

FY 2013
Number of Max Number Total Total Cost per
Potential Days per —_— Cost for all Cost per —=0SLDer.
Class of Students Potential Student per
- Students per Class —_— Classes Class
Offerings per Class Year Student Days I I— Day
16 70 1,120 60 67,200 7,443,603 465,225 111
12 60 720 15 10,800 1,196,293 99,691 111
4 30 120 8 960 106,337 26,584 111
9 16 144 10 1,440 159,506 17,723 111
2,104 80,400 8,905,739
11,129,181
595,251
1,589,051
39,140

8,905,739
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Cost per
Student

per Class

6,646
1,662

886

1,108



Basic Classes

Basic Law (Class 1 Officer)

Basic Jail (Class 2 Officer)

Limited Duty (Class 3 Officer)
Basic Telecommunications Operator
Training (Class 4 Officer)

Total Students

Total Academy Expenditures
Less Assets & Construction
Less Amounts Charged to DTA

Less Amounts Charged to Meals

Net

FY 2014
Number of Max Number Total Total Cost per
Potential Days per —_— Cost for all Cost per —=0SLDer.
Class of Students Potential Student per
- Students per Class —_— Classes Class
Offerings per Class Year Student Days I I— Day
16 70 1,120 60 67,200 7,390,326 461,895 110
12 60 720 15 10,800 1,187,731 98,978 110
4 30 120 8 960 105,576 26,394 110
9 16 144 10 1,440 158,364 17,596 110
2,104 80,400 8,841,997
11,113,811
704,261
1,530,395
37,158

8,841,997
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Cost per
Student

per Class

6,599
1,650

880

1,100



Basic Classes

Basic Law (Class 1 Officer)

Basic Jail (Class 2 Officer)

Limited Duty (Class 3 Officer)
Basic Telecommunications Operator
Training (Class 4 Officer)

Total Students

Total Academy Expenditures
Less Assets & Construction
Less Amounts Charged to DTA

Less Amounts Charged to Meals

Net

FY 2015
Number of Max Number Total Total Cost per
Potential Days per —_— Cost for all Cost per —=0SLDer.
Class of Students Potential Student per
- Students per Class —_— Classes Class
Offerings per Class Year Student Days I I— Day
16 70 1,120 60 67,200 7,651,515 478,220 114
12 60 720 15 10,800 1,229,708 102,476 114
4 30 120 8 960 109,307 27,327 114
9 16 144 10 1,440 163,961 18,218 114
2,104 80,400 9,154,491
12,881,289
2,179,458
1,512,805
34,535

9,154,491
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Cost per
Student

per Class

6,832
1,708

911

1,139



Basic Classes

Offerings
Basic Law (Class 1 Officer) 16
Basic Jail (Class 2 Officer) 12
Limited Duty (Class 3 Officer) 4
Basic Telecommunications Operator
Training (Class 4 Officer) 9
Total Students
Total Academy Expenditures 11,893,845
Less Assets & Construction 712,840
Less Amounts Charged to DTA 1,450,671
Less Amounts Charged to Meals 37,968

Net 9,692,366

Number of Class

Max Number

of Students
per Class

70
60

50

16

FY 2016
Total
Potential Days per
Students per Class
Year
1,120 60
720 15
200 8
144 10
2,184

Total
Potential

Student Days

67,200
10,800

1,600

1,440

81,040

Cost for all Cost per
Classes Class
8,037,105 502,319
1,291,678 107,640

191,360 47,840
172,224 19,136
9,692,366

Cost per
Student per
Day

120
120

120

120
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Cost per
Student

per Class

7,176
1,794

957

1,196



Advanced Class

Advanced Sexual Assault
ARIDE

Basic Detective

Basic Instructor Development

CDV - Back to Basics

CDV - Back to Basics - LE
Response

Chief's School

Crime Scene for New
Investigators

Defensive Tactics Instructor
DMT - Operator

DRE - Instructor

DRE - School

Driving Instructor

DUI / SFST - Instructor

Elder - Responding to Elder
Victinization

Executive Management
Workshop

Field Training Officer

Field Training Officer Manager
Firearms Instructor School
Ground Defense Instructor
Human Trafficking

Juvenile Specifics

Lidar Operator

Mid-Level Management

Narcotics Undercover
Techniques

Officer Safety & Survival : Train
the Trainer

Oleoresin Capsicum Instructor
Patrol Rifle Instructor
Precision Marksman

Principal of Supervision

# of Class

Offerings

Max # of

Students per
Class

25
20
20
20
25
25
50
15
18

30

20
20
25
25
40
30
25
24
12
25
30
25
20
12
16
16
10
10

20
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Based on Total Class Days

FY 2012
Total
Potential Days per
Students per Class
Year_

75 1

60 2

80 10

100 10

25 1

25 1

50 3

60 4

54 10

360 1

4 2

40 8

80 4

75 5

25 1

80 3

150 1

125 1

96 4

24 4

125 1

240 1

25 2

80 2

60 5

48 3

32 3

30 4

10 3

20 3

Total
Class

Days per
Year

16

30

12

16

16

15

Cost for all _Cost per
Classes ~ Class
9,917 3,306
19,834 6,611
132,226 33,057
165,283 33,057
3,306 3,306
3,306 3,306
9,917 9,917
52,890 13,223
99,170 33,057
39,668 3,306
13,223 6,611
52,890 26,445
52,890 13,223
49,585 16,528
3,306 3,306
19,834 9,917
16,528 3,306
16,528 3,306
52,890 13,223
26,445 13,223
16,528 3,306
26,445 3,306
6,611 6,611
26,445 6,611
82,641 16,528
29,751 9,917
19,834 9,917
39,668 13,223
9,917 9,917
9,917 9,917

Cost per
Student for

Class

132
331
1,653
1,653
132
132
198
882
1,836
110
3,306
1,322
661
661
132
248
110
132
551
1,102
132
110
264
331
1,377
620
620
1,322
992

496



Advanced Class

School Resource Officer -
Advanced

School Resource Officer - Basic
Select Fire

SMD - Instructor

SMD - Operator

Specific Skills Instructor

TCI- At Scene - Phase 1

TCI - Motorcycle Collision
Reconstruction

TCI - Ped/Bicycle Reconstruction
TCI - Recon - Phase 11
TCI - Technical Phase Il

Training Manager Development

M Stm% Qfer

Offerings Class
4 20
3 40
3 10
2 25
1 30
5 25
3 25
2 25
2 25
1 25
2 25
4 20
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Based on Total Class Days

Total
Potential Days per
Students per Class

Year

80 5

120 5

30 3

50 5

30 3

125 3

75 10

50 5

50 5

25 10

50 10

80 5

3,023

Total
Class

Days per
Year

20

15

10

15

30

10

10

10

20

20

507

Cost for all _Cost per
Classes ~ Class
66,113 16,528
49,585 16,528
29,751 9,917
33,057 16,528
9,917 9,917
49,585 9,917
99,170 33,057
33,057 16,528
33,057 16,528
33,057 33,057
66,113 33,057
66,113 16,528
1,675,966

Cost per
Student for

Class

826
413
992
661
331
397
1,322
661
661
1,322
1,322

826



Advanced Class

Advanced Sexual Assault

ALERRT - Active Shooter
Response - Train Trainer

ARIDE

Basic Detective

Basic Instructor Development
Chief's School

Court Security

Crime Scene for New
Investigators
Criminal Street Gang
Investigations

Defensive Tactics Instructor

Defensive Tactics Instructor
Recertification

DMT - Operator
DRE - Instructor
DRE - Pre-School
DRE - School
Driving Instructor

DUI / SFST - Instructor

Elder - Responding to Elder
Victinization

Executive Management
Workshop

Field Training Officer

Field Training Officer Manager

Field Training Officer / Specific
Skill Instructor

Fingerprint Recognition &
Comparison

Firearms Instructor School

Gangs - Criminal Gang Overview
for LEO

Gangs - Criminal Street Gangs
Gangs - Graffiti Recognition

Ground Defense Instructor

Ground Defense Instructor
Recertification

Human Trafficking

# of Class

Offerings

10

23

Max # of

Students per
Class

25
25
20
20
16
40
30
15
15
18
32

30

20
20
20
15
25
40
25
25
25
24
24
20
20
20
12
20

20
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Based on Total Class Days

FY 2013
Total
Potential Days per
Students per Class
Year_
100 1
25 5
80 2
80 10
64 10
40 3
30 1
60 4
90 2
36 10
96 5
930 1
10 2
40 2
40 8
80 4
90 5
250 1
40 3
575 1
75 1
75 5
48 4
48 4
140 1
120 2
140 1
24 4
40 2
80 1

Total
Class

Days per
Year

40

40

16

12

20

15

31

16

16

30

10

23

15

Cost for all _Cost per
Classes ~ Class
10,160 2,540
12,700 12,700
20,321 5,080
101,603 25,401
101,603 25,401
7,620 7,620
2,540 2,540
40,641 10,160
30,481 5,080
50,802 25,401
38,101 12,700
78,742 2,540
10,160 5,080
10,160 5,080
40,641 20,321
40,641 10,160
76,202 12,700
25,401 2,540
7,620 7,620
58,422 2,540
7,620 2,540
38,101 12,700
20,321 10,160
20,321 10,160
17,781 2,540
30,481 5,080
17,781 2,540
20,321 10,160
10,160 5,080
10,160 2,540

Cost per

Student for

Class

102
508
254
1,270
1,588
191
85
677
339
1,411
397
85
1,016
254
1,016
508
847
102
191
102
102
508
423
423
127
254
127
847
254

127



Advanced Class

Jail Management
Juvenile Specifics

Lidar Operator
Mid-Level Management

Narcotics Undercover Techniques

Officer Safety & Survival : Train
the Trainer

Oleoresin Capsicum Instructor

Oleoresin Capsicum Instructor
Recertification

Patrol Rifle Instructor
Precision Marksman

Principal of Supervision

Responding to Stalking and
Harassment

School Resource Officer -
Advanced

School Resource Officer - Basic
Select Fire

SMD - Instructor

SMD - Instructor Recertification
SMD - Operator

Specific Skills Instructor

TCI- At Scene - Phase 1

TCI - Motorcycle Collision
Reconstruction

TCI - Ped/Bicycle Reconstruction
TCI - Recon - Phase 111
TCI - Technical Phase 11

Training Manager Development

Offerings Class
2 20
7 30
1 25
3 20
4 12
2 16
2 16
2 30
3 10
1 10
2 20
6 25
4 20
3 30
3 10
2 25
2 25
2 25
4 16
3 25
2 25
2 25
2 25
3 25
2 20
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Based on Total Class Days

Total
Potential Days per
Students per Class
Year_

40 2

210 1
25 2
60 2
48 5
32 3
32 3
60 1
30 4
10 3
40 3

150 1
80 5
90 5
30 3
50 5
50 1
50 3
64 3
75 10
50 5
50 5
50 10
75 10
40 5

5,037

Total
Class

Days per
Year

4

20

15

10

12

30

10

10

20

30

10

641

Cost for all _Cost per
Classes ~ Class
10,160 5,080
17,781 2,540
5,080 5,080
15,240 5,080
50,802 12,700
15,240 7,620
15,240 7,620
5,080 2,540
30,481 10,160
7,620 7,620
15,240 7,620
15,240 2,540
50,802 12,700
38,101 12,700
22,861 7,620
25,401 12,700
5,080 2,540
15,240 7,620
30,481 7,620
76,202 25,401
25,401 12,700
25,401 12,700
50,802 25,401
76,202 25,401
25,401 12,700
1,628,191

Cost per

Student for

Class

254
85
203
254
1,058
476
476
85
1,016
762
381
102
635
423
762
508
102
305
476
1,016
508
508
1,016
1,016

635



Advanced Class

Advanced Sexual Assault
ARIDE

Basic Detective

Basic Instructor Development

Chief's School

Crime Scene for New
Investigators

Criminal Gang Overview for Law
Enforcement

Criminal Street Gang
Investigation

Defensive Tactics Instructor

Defensive Tactics Instructor
Recert

DMT - Operator
DRE - Instructor
DRE - Pre-School
DRE - School
Driving Instructor

DUI / SFST - Instructor

Elder - Responding to Elder
Victinization

Executive Management
Workshop

Field Training Officer / Specific
Skills Combo

Field Training Officer Manager

Fingerprint Recognition &
Comparison\

Firearms Instructor School
Graffiti Recognition

Ground Defense Instructor
Ground Defense Instructor Recert
Human Trafficking

Jail Management

Juvenile Specifics

Lidar Operator

Mid-Level Management

Narcotics Undercover Techniques

# of Class

Offerings

Max # of

Students per
Class

25
20
20
16
40
15
15
15
18
30

30

20
20
20
15
20
40
25
25
24
24
24
12
21
20
20
30
25
20

12

Based on Total Class Days
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FY 2014
Total
Potential Days per
Students per Class
Year

150 1

80 2

80 10

80 10

40 3

60 4

120 1

120 2

36 10

60 10

840 1

5 2

20 2

20 8

80 4

105 5

120 1

40 3

50 5

50 1

48 4

48 4

192 1

24 4

42 4

80 1

80 1

210 1

25 2

80 2

48 5

Total Class Cost for all

Days per
Year

40

50

16

16

20

20

28

16

35

20

Cost per

Classes Class
15,965 2,661
21,287 5,322
106,433 26,608
133,042 26,608
7,983 7,983
42,573 10,643
21,287 2,661
42,573 5,322
53,217 26,608
53,217 26,608
74,503 2,661
5,322 5,322
5,322 5,322
21,287 21,287
42,573 10,643
93,129 13,304
15,965 2,661
7,983 7,983
26,608 13,304
5,322 2,661
21,287 10,643
21,287 10,643
21,287 2,661
21,287 10,643
21,287 10,643
10,643 2,661
10,643 2,661
18,626 2,661
5,322 5,322
21,287 5,322
53,217 13,304

Cost per

Student for

Class

106
266
1,330
1,663
200
710
177
355
1,478
887
89
1,064
266
1,064
532
887
133
200
532
106
443
443
111
887
507
133
133
89
213
266

1,109



Advanced Class

Officer Safety & Survival : Train
the Trainer

Oleoresin Capsicum Instructor

Oleoresin Capsicum Instructor
Recert

Patrol Rifle Instructor
Precision Marksman

Principal of Supervision

Responding to Stalking and
Harassment

School Resource Officer -
Advanced

School Resource Officer - Basic
Select Fire

SMD - Instructor

SMD - Instructor Recert

SMD - Operator

Specific Skills Instructor

TCI- At Scene - Phase 1

TCI - Motorcycle Collision
Reconstruction

TCI - Ped/Bicycle Reconstruction
TCI - Recon - Phase IlI
TCI - Technical Phase I

Training Manager Development

Offerings Class.
2 16
2 16
3 33
2 10
1 10
2 20
3 25
2 20
4 40
3 10
2 25
2 25
2 25
6 16
2 25
2 25
2 25
2 25
3 25
1 20

Based on Total Class Days
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Total
Potential Days per
Students per Class
Year
32 3
32 3
99 1
20 4
10 3
40 3
75 1
40 5
160 5
30 3
50 5
50 1
50 3
96 3
50 10
50 5
50 5
50 10
75 10
20 5

4,112

Total Class _Cost for all _Cost per
Daysper  Classes ~ Class.
Year
6 15,965 7,983
6 15,965 7,983
3 7,983 2,661
8 21,287 10,643
3 7,983 7,983
6 15,965 7,983
3 7,983 2,661
10 26,608 13,304
20 53,217 13,304
9 23,948 7,983
10 26,608 13,304
2 5,322 2,661
6 15,965 7,983
18 47,895 7,983
20 53,217 26,608
10 26,608 13,304
10 26,608 13,304
20 53,217 26,608
30 79,825 26,608
5 13,304 13,304

589 1,567,233

Cost per

Student for

Class

499
499
81
1,064
798
399
106
665
333
798
532
106
319
499
1,064
532
532
1,064
1,064

665



Advanced Class

Advanced Sexual Assault
ARIDE

Basic Detective

Basic Instructor Development
Chief's School

Court Security

Crime Scene for New
Investigators

Criminal Gang Overview for Law
Enforcement

Criminal Street Gang
Investigation

Defensive Tactics Instructor

Defensive Tactics Instructor
Recert

DMT - Operator
DRE - Instructor
DRE - Pre-School
DRE - School
Driving Instructor

DUI / SFST - Instructor

Elder - Responding to Elder
Victinization

Executive Management
Workshop

Field Training Officer / Specific
Skills Combo

Field Training Officer Manager

Fingerprint Recognition &
Comparison\

Firearms Instructor School
Graffiti Recognition

Ground Defense Instructor
Ground Defense Instructor Recert
Human Trafficking

Jail Management

Juvenile Specifics

Lidar Operator

# of Class

Offerings
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Based on Total Class Days

FY 2015
Total
S'cL'JVchaez)r(1—ti0fezr Potential Days per
mp— Students per Class
e Year
25 200 1
20 100 2
20 80 10
16 80 10
40 40 3
15 45 1
15 60 4
20 160 1
20 160 2
16 32 10
29 87 5
25 300 1
5 10 2

20 60 2
20 40 8
18 72 4
15 90 5
20 140 1
40 40 3
25 50 5
25 50 1
20 40 4
24 48 4
20 160 1
12 24 4
22 44 2
20 80 1
20 60 1
30 90 1
30 30 2

Total Class Costfor _Cost per
Daysper allClasses  Class
Year

8 19,702 2,463
10 24,628 4,926
40 98,512 24,628
50 123,140 24,628
3 7,388 7,388
3 7,388 2,463
16 39,405 9,851
8 19,702 2,463
16 39,405 4,926
20 49,256 24,628
15 36,942 12,314
12 29,554 2,463
4 9,851 4,926
6 14,777 4,926
16 39,405 19,702
16 39,405 9,851
30 73,884 12,314
7 17,240 2,463
3 7,388 7,388
10 24,628 12,314
2 4,926 2,463
8 19,702 9,851
8 19,702 9,851
8 19,702 2,463
8 19,702 9,851
4 9,851 4,926
4 9,851 2,463
3 7,388 2,463
3 7,388 2,463
2 4,926 4,926

Cost per
Student for

Class

99
246
1,231
1,539
185
164
657
123
246
1,539
425
99
985
246
985
547
821
123
185
493
99
493
410
123
821
224
123
123
82

164



Advanced Class

Mid-Level Management

Narcotics Undercover
Techniques

Officer Safety & Survival : Train
the Trainer

Oleoresin Capsicum Instructor

Oleoresin Capsicum Instructor
Recert

Patrol Rifle Instructor
Precision Marksman

Principal of Supervision

Responding to Stalking and
Harassment

School Resource Officer - Basic
Select Fire

SMD - Instructor

SMD - Instructor Recert

SMD - Operator

Specific Skills Instructor

TCI- At Scene - Phase 1

TCI - Motorcycle Collision
Reconstruction

TCI - Ped/Bicycle Reconstruction
TCI - Recon - Phase 111
TCI - Technical Phase 11

Training Manager Development

#of Class Max# of
Offerings Stu?:—eitsss&
4 20
4 12
2 16
2 16
3 22
2 10
1 10
2 20
5 25
2 30
2 10
2 30
2 30
3 30
7 18
2 25
2 25
2 25
2 25
2 25
2 20
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Based on Total Class Days

Total
Potential Days per
Students per Class
Year
80 2
48 5
32 3
32 3
66 1
20 5
10 3
40 3
125 1
60 8
20 3
60 5
60 1
90 3
126 3
50 10
50 5
50 5
50 10
50 10
40 5

3,631

Total Class Costfor _Cost per
Daysper allClasses  Class
Year

8 19,702 4,926

20 49,256 12,314

6 14,777 7,388

6 14,777 7,388

3 7,388 2,463

10 24,628 12,314

3 7,388 7,388

6 14,777 7,388

5 12,314 2,463

16 39,405 19,702

6 14,777 7,388

10 24,628 12,314

2 4,926 2,463

9 22,165 7,388

21 51,719 7,388

20 49,256 24,628

10 24,628 12,314

10 24,628 12,314

20 49,256 24,628

20 49,256 24,628

10 24,628 12,314

564 1,389,018

Cost per
Student for

Class

246
1,026
462
462
112
1,231
739
369
99
657
739
410
82
246
410
985
493
493
985
985

616



Advanced Class

ARIDE

Basic Detective

Basic Instructor Development
Chief's School

Court Security

Crime Scene for New
Investigators

Criminal Gang Overview for Law
Enforcement

Criminal Street Gang
Investigation

Defensive Tactics Instructor

Defensive Tactics Instructor
Recert

DMT - Operator
DRE - Instructor
DRE - Pre-School
DRE - School

Driving Instructor

Driving Instructor Pre
Qualification

DUI / SFST - Instructor

Elder - Responding to Elder
Victinization

Executive Management
Workshop

Field Training Officer Manager

Fingerprint Recognition &
Comparison\

Firearms Instructor School

Firearms Instructor School Pre
Qualification

Graffiti Recognition

Ground Defense Instructor
Ground Defense Instructor Recert
Human Trafficking

Jail Management

Juvenile Specifics

Law Enforcement Awareness for
the Mentally 11l

# of Class

Offerings

Based on Total Class Days
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FY 2016
Total
S'cL'JVchaez)r(1—ti0fezr Potential Days per
mp— Students per Class
e Year
20 140 2
20 80 10
16 80 10
40 40 3
30 120 1
15 60 4
20 120 1
20 120 2
18 36 10
30 90 5
30 480 1
5 10 2

20 40 2
20 40 8
18 72 4
25 100 1
15 75 5
20 80 1
40 40 3
25 50 1
20 40 4
18 72 4
48 96 1
20 120 1
12 24 4
30 60 2
20 60 1
20 60 2
30 60 1
20 80 1

Total Class Cost for all _Cost per
Days per Classes Class
Year
14 33,614 4,802
40 96,041 24,010
50 120,052 24,010
3 7,203 7,203
4 9,604 2,401
16 38,416 9,604
6 14,406 2,401
12 28,812 4,802
20 48,021 24,010
15 36,015 12,005
16 38,416 2,401
4 9,604 4,802
4 9,604 4,802
16 38,416 19,208
16 38,416 9,604
4 9,604 2,401
25 60,026 12,005
4 9,604 2,401
3 7,203 7,203
2 4,802 2,401
8 19,208 9,604
16 38,416 9,604
2 4,802 2,401
6 14,406 2,401
8 19,208 9,604
4 9,604 4,802
3 7,203 2,401
6 14,406 4,802
2 4,802 2,401
4 9,604 2,401

Cost per
Student for

Class

240
1,201
1,501

180

80

640

120

240
1,334

400

80

960

240

960

534

96

800

120

180

96
480
534

50

120

800

160

120

240

80

120



Advanced Class

Lidar Operator

Mid-Level Management

Narcotics Undercover
Techniques

Officer Safety & Survival : Train
the Trainer

Oleoresin Capsicum Instructor

Oleoresin Capsicum Instructor
Recert

Patrol Rifle Instructor
Precision Marksman

Principal of Supervision

Responding to Mentally 1l in
Detention Centers
Responding to Stalking and
Harassment

School Resource Officer - Basic

Select Fire

Sexual Assault Response &
Investigation of Adult Victims

SMD - Instructor
SMD - Instructor Recert
SMD - Operator
Specific Skills Instructor

TCI- At Scene - Phase 1

TCI - Motorcycle Collision
Reconstruction

TCI - Ped/Bicycle Reconstruction
TCI - Recon - Phase llI
TCI - Technical Phase Il

Training Manager Development

#of Class Max# of
Offerings Stu?:—eitsss&
1 30
3 20
4 12
2 16
2 16
3 22
2 10
1 10
4 20
8 30
6 25
3 20
2 10
6 25
4 25
2 30
4 30
9 18
4 25
2 25
2 25
2 25
2 25
2 20
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Based on Total Class Days

Total Class Cost for all _Cost per

Total
Potential Days per
Students per Class
Year
30 2
60 2
48 5
32 3
32 3
66 1
20 4
10 3
80 3
240 1
150 1
60 8
20 3
150 1
100 5
60 1
120 3
162 3
100 10
50 5
50 5
50 10
50 10
40 5

4,325

Days per Classes Class
Year
2 4,802 4,802
6 14,406 4,802
20 48,021 12,005
6 14,406 7,203
6 14,406 7,203
3 7,203 2,401
8 19,208 9,604
3 7,203 7,203
12 28,812 7,203
8 19,208 2,401
6 14,406 2,401
24 57,625 19,208
6 14,406 7,203
6 14,406 2,401
20 48,021 12,005
2 4,802 2,401
12 28,812 7,203
27 64,828 7,203
40 96,041 24,010
10 24,010 12,005
10 24,010 12,005
20 48,021 24,010
20 48,021 24,010
10 24,010 12,005

620 1,488,639

Cost per
Student for

Class

160
240
1,000
450
450
109
960
720
360
80
96
960
720
96
480
80
240
400
960
480
480
960
960

600



Counties and Municipalities Not Submitting Fees and Fines Page 598 of 1686
2014-15 2015-16 2016-17 (thru April 2017)
Months # of Counties Not # of Municipalities # of Counties Not # of Municipalities # of Counties Not # of Municipalities
Submitting Not Submitting Submitting Not Submitting Submitting Not Submitting
July 4 33 0 23 23 77
August 3 32 5 36 0 26
September 2 33 1 25 3 23
October 3 42 4 39 4 46
November 2 25 3 31 3 36
December 3 42 3 35 1 38
January 2 30 1 32 7 34
February 4 36 3 32 2 36
March 5 27 4 36 3 35
April 2 34 2 24 6 37
May 1 34 2 27
June 2 26 4 33
Total # of Months Not 33 394 32 373 52 388
Submitting Fees and Fines




*1If July is the only month not submitted, it could be that those funds were not remitted to the Academy because it was part of the $250,000 that is submitted to the Treasurer's Office and therefore, not highlighted.

County

Abbeville
Aiken
Allendale
Anderson
Bamberg
Barnwell
Beaufort
Berkeley
Calhoun
Charleston
Cherokee
Chester
Chesterfield
Clarendon
Colleton
Darlington
Dillon
Dorchester
Edgefield
Fairfield
Florence
Georgetown
Greenville
Greenwood
Hampton
Horry
Jasper
Kershaw
Lancaster
Laurens
Lee
Lexington
Marion
Marlboro
McCormick
Newberry
Oconee
Orangeburg
Pickens
Richland
Saluda
Spartanburg
Sumter
Union
Williamsburg
York

July

3,961.30

4,595.58
7,245.23

17,114.92
3,247.90
8,019.56

24,462.33

26.16
20,195.51
8,279.30
48,854.21

32,003.42
6,226.83

7,938.40

5,614.43
5,966.52
2,292.75
1,733.84
6,114.24

10,352.71

2,901.32
30,827.30

5,442.29

August

4,644.30
39,850.76
964.51
21,727.00
3,284.02
4,421.83
14,122.80
12,354.27
6,462.49
46,482.28
17,689.89
12,050.42
2,934.53
11,253.99
5,027.46
10,058.69
10,260.58
12,280.11
4,888.85
8,152.75
14,511.71
21,807.20
51,819.04
15,818.01
3,906.54
21,671.02
4,540.04
26,778.11
6,097.94
16,286.83
5,005.78
45,199.30
5,774.24
1,648.17
1,741.41
3,523.87
11,899.17
7,580.00
10,244.55
53,967.23
2,422.11
20,468.04
36,633.09
3,131.86
6,156.84
37,121.01

September

1,289.43
14,344.75
1,389.39
11,248.85
1,286.08
1,728.38
13,700.14
12,529.93
2,399.12
20,020.57
5,571.50
3,829.61
3,354.54
4,529.95
6,371.28

12,246.57
2,319.58
3,397.46

11,871.07
7,169.00

36,076.14

10,209.49
2,632.21

23,605.51

10,087.78
6,841.81
7,084.30
4,167.59

23,529.53
4,370.25
1,937.27
3,395.98
3,921.83
6,307.93
6,419.12
4,847.45

25,217.27
2,333.37

21,992.95

11,160.89
3,118.06
2,920.32

16,865.21

October

1,483.65
9,558.56
1,053.81

1,106.24
1,742.38
55.21
9,946.89
2,097.92
16,067.55
13,247.57
80.42
2,854.69
3,693.59
4,683.08
5,356.41
4,253.28
12,016.69
2,821.87
2,794.33
13,262.03
8,897.12
39,569.68
2,008.47

21,652.79
8,245.53
8,971.61
5,285.69
6,102.10
2,914.73

20,583.17

747.41
1,319.16
3,258.58
5,049.05
6,485.14
4,051.39

24,274.32
2,113.32

22,081.65

1,678.28
1,945.30
18,171.29

FY 2016-17

November

49.26
13,697.02
16,312.28

799.97
1,443.17
16,583.30
7,977.40

15,298.58
9,802.00
2,148.96
2,283.32
4,092.02
4,792.83
8,811.06
8,869.22
2,486.24
3,408.99
9,436.22

510.68

32,176.69
6,632.35
2,204.67

18,195.44

380.76
9,105.19
5,356.53
8,194.97
2,480.13

19,985.65
7,322.80
1,265.00
1,068.89
4,670.35
4,604.54
5,941.78
3,075.49

22,230.77
1,667.98

17,043.98
9,457.22
1,746.45
1,510.24

15,679.45

December

2,754.46
11,288.93
810.10
7,428.45
1,718.03
4,892.41
8,673.21
4,831.44
14,120.24
9,782.49
3,734.09
1,904.18
3,206.15
4,355.10
3,990.73
2,323.71
10,402.01
2,137.37
2,983.28
8,696.90
11,054.70
33,729.68
4,002.01
3,603.65
20,364.36
6,095.40
8,151.45
5,540.08
5,127.31
2,717.62
35,717.96
3,129.00
834.95
954.09
3,666.57
4,068.96
6,117.58
2,530.67
23,401.25
1,975.33
17,980.31
10,563.81
1,970.56
2,493.55
13,840.77

Entities Not Submitting Fees and Fines - County *

January

1,453.32
10,664.82
1,616.37
8,226.66
1,266.50
7,053.65
6,710.47
12,916.82
3,821.47
32.86
2,374.27
3,525.94
4,550.33
7,917.49
1,823.72
2,909.18
8,838.33
6,877.59
31,238.41
5,055.06
1,702.64
5,845.35
4,645.64
6,466.68
4,341.56
4,704.76
3,134.87
7,965.07
4,150.25

1,091.92
3,246.63
3,499.59
3,076.80
11,906.66
1,835.89
13,049.09

1,304.84
2,279.12
13,511.21

February

1,547.62
10,656.37
758.99
7,861.45
2,981.25
3,316.88
14,509.63
7,155.65
3,343.21
17,198.04
6,645.41
2,426.28
5,047.96
6,240.41
3,446.40
6,526.45
10,002.42
2,885.85
2,686.88
10,877.49
8,927.42
27,551.11
5,663.02
2,811.85
31,022.26
4,030.53
10,164.54
5,462.40
7,428.98
3,538.02
4,241.15
1,618.42
1,230.54
5,161.03
4,240.52
11,951.30
3,743.24
25,928.21
2,256.38
9,620.98
8,788.78
2,478.04
2,685.22
16,053.43

March

1,588.70
467.37
18,969.23
1,783.59
2,322.88
223.37
15,341.12
2,532.69
18,060.23
6,953.47
5,411.20
2,422.82
4,017.57
6,212.63
4,289.65
14,981.29
2,923.48
6,196.58
20,733.84
347.89
35,112.43
8,420.63
2,232.52
22,194.89
6,244.52
12,164.34
6,292.18
7,350.52
4,212.86
57,458.24
5,454.42
1,458.48
853.90
4,584.90
6,223.67
8,688.93
5,521.14
33,400.43
1,895.32
30,021.48
35,454.33
2,490.81

17,803.14
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April

1,693.04
14,051.35
2,009.81
13,840.93
1,686.08
2,096.48
9,989.98
13,658.67
2,222.07
23,620.58
284.32
2,983.93
3,979.45
6,113.72
8,249.50
5,454.41
14,737.73
3,905.17
4,244.09
18,452.35
24,717.09
10,356.29
3,281.58
25,660.36
6,315.89
13,204.94
7,041.92
9,154.88
7,771.40

5,342.53

1,667.61
5,941.61
5,855.42
9,030.77
27,619.27
3,644.34
23,633.29

3,205.04
8,159.60
19,779.75

# of Months Not
Submitting
1
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July
Total Amount $263,416.05
Submitted
Total # of 23

Counties Not
Submitting Fees
and Fines

August
$684,664.64

0

September

$379,639.46

October

$323,581.95

4

November

$330,799.84

December

$339,664.90

January

$226,631.83

February

$332,712.01

March

$451,313.68
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April

$374,657.24

# of Months Not
Submitting

52
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Entities Not Submitting Fees and Fines - Municipal *
FY 2016-17

* If July is the only month not submitted, it could be that those funds were not remitted to the Academy because it was part of the $250,000 that is submitted to the Treasurer's Office and therefore, not highlighted.

Municipality July August September October November December January February March April # of Months Not
Submitting
Abbeville 86.98 126.67 204.06 92.84 105.49 96.83 122.79 176.14 275.62 338.24 0
Aiken 1,634.17 3,337.78 3,829.86 3,541.20 3,565.11 3,212.37 3,620.38 3,220.17 4,067.40 6,550.17 0
Allendale 82.65 311.42 191.25 207.10 - 263.61 293.16 407.80 224.12 759.19 1
Anderson - 6,529.09 3,398.06 2,696.14 3,097.60 2,613.95 2,887.71 3,190.57 5,644.42 - 2
Andrews - 756.08 296.76 - 75.74 349.74 233.12 754.01 218.35 - 3
Atlantic Beach - 378.45 64.76 97.10 75.17 141.90 71.61 7.80 78.24 84.15 1
Aynor - 3,150.06 1,078.50 943.76 1,192.18 - 1,094.93 965.32 1,252.03 1,152.71 2
Bamberg 262.81 599.95 232.77 429.09 326.88 533.91 323.04 237.87 403.09 632.00 0
Barnwell 240.00 327.58 548.07 368.86 512.77 452.71 347.85 472.18 593.84 407.73 0
Batesburg Leesville 347.35 703.77 1,065.86 569.05 480.85 433.07 329.12 780.46 586.90 1,118.03 0
Beaufort - 9,696.88 3,259.67 3,129.44 1,350.28 2,910.93 2,808.40 3,028.52 4,072.48 3,818.78 1
Belton - 1,335.95 1,682.38 - 1,043.13 311.97 188.35 541.81 - 864.57 3
Bennettsville - 1,291.32 922.31 2,402.90 623.02 629.62 405.48 413.95 681.47 1,338.40 1
Bethune - 447.17 923.78 187.21 - 119.98 540.47 334.60 260.23 212.15 2
Blacksburg 385.00 456.61 429.06 294.99 553.28 114.36 155.15 233.46 222.52 1,236.69 0
Blackville 255.00 432.82 226.81 232.98 323.47 358.63 443.10 367.61 469.68 584.96 0
Blenheim - - - - - - - - - - 10
Bluffton 1,604.62 - 6,787.74 - 4,946.18 2,992.50 2,914.16 2,914.04 3,747.99 4,102.33 2
Bonneau - 1,975.80 - - 1,825.58 - - - 1,405.44 - 7
Bowman 83.69 195.82 117.85 3234 4132 17.70 98.72 20.20 27.05 26.46 0
Branchville - 2,013.40 - 739.17 1,256.07 - 466.17 902.78 792.40 883.48 3
Briarcliffe Acres - - - - - - - - - - 10
Brunson 55.00 49.39 52.54 10.03 13.04 26.08 5.11 3.26 13.16 21.43 0
Burnettown 215.00 529.96 512.84 1,407.78 - - 1,063.39 466.73 481.13 996.86 2
Calhoun Falls 30.00 143.12 - - 154.54 8.27 13.26 - - - 5
Camdem - 2,336.14 1,185.38 846.67 746.76 - 2,261.56 720.56 1,396.38 1,574.00 2
Cameron - 113.91 91.64 36.64 97.02 19.40 - 91.82 106.94 56.04 2
Campobello 135.00 238.06 76.29 345.85 273.90 102.86 13.23 - 634.99 326.76 1
Cayce 1,073.92 3,363.82 2,108.29 2,260.40 3,233.18 1,824.95 1,764.29 1,280.84 1,757.61 2,682.13 0
Central 210.73 1,797.57 565.49 378.24 1,039.47 - 1,352.13 461.71 685.93 586.71 1
Chapin 285.78 408.15 270.38 161.09 361.17 281.24 427.63 312.28 218.95 263.38 0
Charleston - 16,793.99 5,001.47 4,765.84 4,408.15 4,638.76 4,132.15 5,273.56 7,632.14 9,424.11 1
Cheraw 255.00 326.95 782.47 601.45 197.55 137.02 206.68 455.07 774.97 494.61 0
Chesnee 798.88 742.41 706.34 826.62 620.04 729.10 1,092.67 758.34 671.82 1,240.19 0
Chester 775.33 548.93 892.70 875.00 553.01 576.47 756.57 - 584.65 1,706.22 1
Chesterfield 504.98 632.11 350.66 695.39 423.59 - 534.27 543.54 2,066.96 767.16 1
Clemson - 7,784.84 3,307.55 3,163.66 - 6,979.43 2,241.76 1,614.33 2,430.70 3,096.97 2
Clemson University - 553.18 203.26 - 797.24 - 625.83 757.41 852.93 125.95 3
Clinton - 1,116.51 1,459.77 568.25 501.55 - 1,361.92 - 1,827.45 - 4
Clio 282.01 43.20 47.96 130.60 - 28.46 53.92 46.02 106.03 - 2
Clover 438.22 665.91 828.03 617.02 388.28 580.41 749.73 629.52 861.42 754.09 0
Columbia 11,037.39 9,686.46 8,449.91 - 9,466.28 7,678.77 15,921.29 9,373.67 - 26,129.83 2
Conway 3,995.65 2,686.56 2,809.39 2,100.80 1,823.09 1,876.73 1,796.71 1,988.33 3,261.07 3,796.61 0
Cottageville 2,335.24 2,595.52 3,101.14 2,889.10 668.35 3,683.33 1,768.87 668.35 1,801.91 4,792.16 0
Coward 167.16 145.68 227.17 96.66 92.17 102.23 7437 145.78 409.96 393.61 0
Cowpens 305.57 197.99 248.46 140.68 206.51 39.37 109.65 57.93 175.34 85.38 0
Cross Hill - - - - - - - - - - 10
Darlington - 2,719.33 3,870.44 3,535.78 2,465.73 - 6,466.56 2,551.45 4,371.98 4,856.18 2
Denmark - 777.13 438.62 139.71 - 233.55 - - - 1,313.42 5



Municipality

Dillon

Due West
Duncan
Easley
Eastover
Edisto Beach
Ehrhardt
Elgin

Elloree

Estill
Eutawville
Fairfax
Florence
Folly Beach
Forest Acres
Fort Lawn
Fort Mill
Fountain Inn
Gaffney
Gaston
Georgetown
Gifford
Goose Creek
Gray Court
Great Falls
Greeleyville
Greenville
Greenwood
Greer
Hampton
Hanahan
Hardeeville
Harleyville
Hartsville
Heath Springs
Hemingway
Hilton Head Island
Holly Hill
Honea Path
Inman

Irmo

Isle of Palms
lva

Jackson
Jamestown
Jefferson
Johnsonville
Jonesville
Kershaw
Kiawah Island
Kingstree
Lake City
Lake View
Lamar
Lancaster

July

863.96
254.72

6,004.32
675.73
199.11

245.00
300.17
292.09
7,867.96
1,182.54
425.38
755.78
1,088.55
1,929.05
2,499.66

2,541.91

5,344.18
4,824.85

149.88

446.01
1,135.21
2,031.03

573.58

1,311.39
534.48

362.17
154.39
1,245.56
405.57
23.93

August

949.90
79.43
5,261.32
4,613.36
282.58
268.72
693.66
64.07
782.76
147.24
144.57
5,028.65
1,461.66
1,076.83
632.66
629.07
812.93
1,375.71
3,483.93
1,584.93
11,243.69
5.00
739.11
2,420.17
6,966.33
4,671.55
7,856.05
2,713.76
2,303.40
2,523.18
86.28
2,911.54
60.89
139.32
5,461.74
170.26
2,261.94
690.68
1,671.90
2,038.32
677.97
734.78
2,567.85
729.52
635.62
407.87
259.71
57.89
1,138.11
687.99
315.40

2,175.56

September

594.31
125.89
2,583.79
4,492.08
306.01
549.94
380.77
87.46
560.42
132.14
136.70
5,271.69
531.95
823.33
672.43
1,085.42
975.96
1,939.54

1,936.82
4,302.73
8.60
1,179.58
1,025.94
2,746.10
2,242.98
3,164.75
1,193.12
3,190.62
2,931.93
12.81
1,784.62
16.48
228.93
2,076.34
230.72
756.72
755.54
1,145.86
769.27

423.10
922.17
2,419.70
823.67
433.23
287.39
274.10
665.94
1,073.18
338.94

1,416.15

October

647.00
103.90
1,550.09
2,936.44
136.80
214.60
101.68
928.24
423.18

5,001.07
953.24
359.00
686.26

1,727.69
2,519.16
1,856.54
3,435.57
17.34
423.57
1,839.37
1,733.67
3,526.83
520.34
2,657.15
2,502.47
21.39
19.75
225.56
2,545.23
368.06
968.45
241.61
1,599.55
567.29

910.88

583.14
148.25
621.87
137.05
621.92

1,034.26

November

345.25
135.05
2,815.88
4,643.08
382.48
864.75
626.40
662.14
218.99
82.71
3,539.32
1,150.10
937.75
302.47
452.47
1,060.54
1,356.03

843.36
3,289.04
41.93
646.61
831.15
2,919.96
1,817.12
2,856.44
551.96
1,922.39
2,781.77
2,172.61
36.33
227.10
1,222.40
363.43
1,259.69
593.72
920.40
399.55

542.00
663.95
2,271.39
397.17
145.18
193.16
4.79
435.58
578.64
399.42
8.31
907.16

December

553.33
86.09
8,341.86
469.27
13.26
426.33
90.40
280.43
4,141.79
528.62
718.17
589.78
511.03
1,602.24
980.78
876.70
1,680.43
3,407.24
9.47
453.61
764.85
2,354.81
1,749.27
2,602.20
923.68
1,529.83
2,887.23
61.41
1,027.15
67.07
418.25
3,634.96
492.61
1,082.94
596.08
1,165.58
524.07
680.12
263.94
739.16
546.13
613.88
239.09
386.02
335.87
663.71
324.13
121.39

1,556.52

January

487.49
73.77
4,142.73
3,066.73
348.12
194.30
695.65
47.86
466.90
211.86
128.15
5,642.03
483.73
1,038.36
376.51
419.65
619.90
1,119.24
2,246.66
1,470.16
3,926.38
1.72
149.81
250.54
1,404.41
1,833.02
2,186.28
430.45
2,332.48
2,588.86

9.89
108.64
1,939.35
630.47
965.20
569.72
1,261.70
315.32
908.24
247.04
1,405.02
258.55
416.66
536.93
360.03
129.14
380.14
354.06
38.42

1,347.23

February

593.98
109.05
1,884.06
2,805.17
192.17
306.07
235.19
57.61
355.59
184.17
5,070.15
361.28
1,005.91
31291
1,058.75
613.70
1,301.11
1,101.55
1,374.37

3.57
1,529.96

1,758.93
2,941.08
789.49
2,373.09
3,560.74
71.00
31.34
66.83
3,016.26
406.36
829.42
740.77
1,599.09
211.92
2,150.48
167.23
5,893.77
215.46
500.50
108.15
217.74
185.67
297.93
265.54
33.48

1,003.52

March

831.64
44.71
2,332.24
3,572.20
210.36
393.27
420.84
11.71
542.04
224.08
405.44
9,035.40
552.56
1,374.47
285.05
906.47
933.22
1,622.90
1,784.62
3,214.14
9,858.98
16.74
568.15
129.62
5,218.32
2,108.56
2,859.75
1,012.66
3,646.43
2,851.16
78.63
2,323.26
25.68
417.33
2,823.28
398.42
1,030.61
732.59
1,779.29
616.18

(3,633.24)
238.95
1,390.97

408.64
179.12
802.72
1,109.29
142.06

1,785.66
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April

1,134.41
29.84
2,140.49

159.42
344.94
384.14
109.15
437.44
180.93

1,026.98
1,151.14
447.64
652.79

1,407.73
1,457.15
3,004.23
5,918.65
46.72
1,086.66
1,237.67
4,136.31
3,036.45
4,361.23
871.19
4,059.58
2,897.49
94.77
80.85
241.19
2,939.18
851.80
1,334.51
844.20
1,917.00
187.40

115.72
1,237.76
193.96
160.89
613.39
122.70
931.23
1,676.69
69.50

1,527.78

# of Months Not
Submitting
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Municipality July August September October November December January February March April # of Months Not.
Submitting
Landrum 430.37 329.24 237.38 200.29 177.26 306.39 483.94 487.29 374.72 - 1
Lane - - - - 3.37 69.22 34.72 212.68 228.74 153.77 4
Latta - 302.63 355.06 891.64 - 200.15 - 342.38 258.97 467.32 3
Laurens 2,387.94 - - 3,820.83 1,742.71 1,605.21 - 1,323.25 2,195.90 2,423.08 3
Lexington 4,346.49 3,155.16 2,848.24 2,587.49 1,803.92 2,673.89 1,543.79 2,781.33 2,646.83 2,870.85 0
Liberty - 2,146.87 512.67 - 1,703.11 1,137.87 830.19 603.98 899.17 1,394.36 2
Lincolnville - - - - - - - - - - 10
Loris 1,265.85 1,433.02 626.99 380.12 380.12 595.51 - - 349.86 - 3
Lyman 2,339.37 1,308.36 1,566.04 1,750.37 1,776.61 944.97 1,357.10 1,444.15 1,530.91 2,244.55 0
Lynchburg 0.85 - 27.73 4.90 234.91 - - 234.91 - 12.46 4
Manning 747.22 - 953.70 675.81 633.67 407.87 342.95 - 1,808.01 813.32 2
Marion - 2,308.63 2,202.95 - 2,380.66 1,057.13 - 1,417.25 2,055.41 - 4
Mauldin 4,269.64 3,065.86 2,486.40 3,427.40 2,893.12 2,049.41 1,810.80 2,366.63 3,259.20 3,502.11 0
Mayesville 47.34 - 41.77 - 22.68 52.39 30.29 27.50 - 60.78 3
McBee 93.41 171.52 199.11 125.49 133.16 - 702.30 33.43 116.46 62.53 1
McClellanville 46.14 - 3.18 3.18 4.77 - 1.59 1.59 7.95 - 3
McColl 668.79 - 994.15 - 453.52 - 152.83 235.69 552.48 295.97 3
Moncks Corner 1,857.36 2,161.39 1,694.13 1,651.92 1,035.74 679.12 657.05 1,396.49 2,001.36 1,520.58 0
Mount Pleasant 11,066.77 5,805.58 7,629.45 4,717.45 4,386.47 5,547.34 5,135.85 4,502.59 6,431.58 6,651.01 0
Mullins 650.69 316.03 422.12 - 411.47 - 371.08 539.22 568.88 - 3
Myrtle Beach 9,859.68 12,542.53 9,682.51 8,687.30 7,893.82 4,618.20 - 9,673.29 5,240.74 5,682.35 1
New Ellenton 837.86 835.84 632.81 604.13 349.94 745.34 - 225.57 1,083.49 523.33 1
Newberry 3,070.07 1,989.09 1,835.18 1,623.17 1,476.51 1,600.99 1,133.95 1,279.93 1,695.71 2,650.55 0
Nichols 933.95 769.48 (4,558.41) 8,377.82 - - - - - 12,798.33 5
Ninety Six 331.70 - 425.34 239.53 149.54 303.72 1.16 391.40 380.16 295.37 1
Norris - - - - - - - - - - 10
North 1,247.14 520.27 206.18 - 451.39 234.54 232.49 380.97 283.95 292.26 1
North Augusta 6,970.21 3,206.53 3,612.49 2,961.41 3,618.05 4,024.66 3,711.98 3,276.31 - 3,782.92 1
North Charleston 13,194.83 9,562.10 9,555.04 9,622.03 8,401.63 8,698.50 7,556.94 9,789.51 9,013.96 12,078.73 0
North Myrtle Beach - 8,993.60 3,652.47 3,860.44 1,981.87 3,464.91 2,328.83 3,365.71 2,124.27 4,371.06 1
Norway 179.74 203.26 553.96 403.42 528.26 518.58 808.25 542.02 1,092.05 1,770.09 0
Olanta - 444.98 124.42 80.72 198.81 93.81 - 214.36 238.43 - 3
Olar 780.85 1,342.49 1,163.09 1,251.77 465.29 905.84 721.92 - 848.97 2,530.38 1
Orangeburg 4,066.04 2,190.91 1,857.52 - 2,451.12 2,961.22 2,267.78 - 3,817.08 3,113.45 2
Pacolet 763.13 254.67 - 719.21 - 277.08 262.03 - 617.18 536.93 3
Pageland - 581.53 450.06 - 872.89 594.06 351.45 - 289.87 1,361.79 3
Pamplico 423.47 106.86 93.71 74.73 - 104.19 70.88 16.46 41.22 91.26 1
Pawleys Island - 75.70 41.87 - 40.14 - - 36.96 - 5.35 5
Pelion 840.63 352.52 233.16 295.19 181.09 171.43 155.66 165.66 198.72 272.99 0
Pendleton 13.33 32.86 7.28 27.68 44.81 37.42 59.66 17.35 92.05 80.17 0
Perry 11.63 6.63 36.48 58.06 44.79 43.16 222.19 277.79 155.87 273.63 0
Pickens 1,396.25 1,136.83 1,170.31 819.72 1,133.78 899.57 1,109.30 987.67 - 1,378.06 1
Pine Ridge 1,241.42 753.80 565.58 747.88 562.74 500.96 176.81 451.97 614.16 459.08 0
Pinewood 51.64 116.66 77.68 111.86 93.53 102.77 - 98.37 36.94 77.29 1
Port Royal - 3,651.81 1,094.98 1,346.13 771.49 2,133.80 1,480.24 1,233.13 1,368.79 1,620.26 1
Prosperity - 293.72 114.06 94.21 33.56 15.16 - 176.12 - 248.87 3
Qinby 123.38 0.95 46.71 0.54 28.78 13.34 171.38 129.36 43.81 57.64 0
Ridgeland - 15,512.84 4,878.96 5,146.50 4,311.91 3,316.62 6,245.51 6,301.50 7,198.35 6,661.38 1
Ridgeville 486.21 - 139.03 69.08 37.07 67.84 64.20 111.28 202.82 226.16 1
Ridgeway 678.98 600.61 478.24 1,486.86 - 629.66 - 178.05 857.03 211.81 2
Rock Hill 8,154.11 5,887.76 7,603.60 4,762.02 7,058.17 4,115.13 4,387.71 5,861.65 4,469.70 7,647.32 0
Rowesville - - 309.82 - - - - - - - 9
Salem - - 8.31 104.58 - - - 37.64 - - 7
Salley - 305.56 537.45 - 321.44 504.08 464.40 - 693.61 - 4
Saluda 1,349.64 1,250.11 1,075.65 - 493.44 1,130.26 708.70 - 1,617.39 - 3



Municipality

Santee
Scranton
Seabrook Island
Sellers

Seneca
Simpsonville
Society Hill
South Congaree
Spartanburg
Springdale
Springfield

St George

St Matthews
St Stephen
Starr

Sullivans Island
Summerton
Summerville
Sumter
Surfside Beach
Swansea

Tega Cay
Timmomsville
Travelers Rest
Turbeville
Union

Vance
Varnville
Wagener
Walhalla
Walterboro
Ware Shoals
Wellford

West Columbia
West Pelzer
West Union
Westminster
Whitmire
Williamston
Williston
Winnsboro
Woodruff
Yemassee
York

Total Amount
Submitted

Total # of
Municipalities Not
Submitting Fees and
Fines

July

2,974.61
148.01
35.00
4321
2,270.49

1,363.69
3,130.03
7,539.32
1,086.33

557.40

1,986.65
20.50
457.91
1,765.48
4,912.01

860.32
152.40
1,143.92
3,935.25
1,639.73
967.85
960.38
624.49
3,109.03

460.07
137.80
163.89

5,842.67

July
$209,766.05

77

August

2,000.61
167.57
26.58
1,283.09
3,501.23
1,039.82
4,131.10
494.70
30.39
594.41
649.58
1,715.36

631.85
3,500.53
9,381.38
3,405.77
2,234.59

316.49

73.01
1,199.69
1,658.99
1,008.24

556.25
725.73
1,601.61
1,384.53
6,936.64
1,725.00
192.12
433.71
791.82
1,765.60
800.40
287.91
90.41
300.66
3,903.89
2,025.91

August

$346,354.76

26

September

1,756.90
187.18
34.01
1,733.62
839.93
1,729.22
3,570.25
4,970.28
118.51
292.55
623.15
1,538.57

2,399.33
4,436.98
2,682.98
982.25
601.66
310.06
125.18
1,055.58
2,718.27
658.25

658.69
933.34
2,206.77
1,255.54
2,633.64
3,336.72
340.78
165.47
323.50
862.59
283.98
86.02
1,006.58
4,036.79
1,092.46

September

$247,969.79

23

October

1,829.11
169.48

1,444.79
1,303.29
909.06
985.10
4,314.99
1,316.03
29.74
611.67
333.27
1,143.95
991.27
2,883.64
3,698.96
2,946.98
359.93
178.14
806.54
2,946.11
829.68
491.14
376.69
1,502.11
1,754.18
409.70
2,438.50
1,459.34
411.90
208.37
719.64
476.08
150.90
326.07
471.88
3,912.44
1,151.73

October

$210,078.17

46

November

19.90

1,654.38
1,542.60

1,872.51
4,058.56
1,130.95
20.20
369.50
306.88
746.00

255.33
3,221.96
3,221.30
2,463.47

899.90
1,073.95

136.14

952.60
2,184.83

714.49

534.15
736.99
648.28
566.29

243.10
170.20
484.61
1,420.48
394.72
131.84

3,266.38
1,135.90

November

$202,495.38

36

December

86.55
13.26
1,538.34
1,759.59
1,553.36
2,699.82
2,954.63
602.56
171.49
537.16
302.05
699.35
292.51
2,070.57
2,679.56
2,692.28
810.95
524.26
757.21
131.22
714.42

660.77

623.22

1,437.75
273.91
4,695.51
3,921.36
143.32
159.79
224.26
575.21
150.26
57.77
1,082.89
3,919.22
734.22

December

$201,616.90

38

January

4,668.45
19.89

1,331.07
1,357.97
434.03
1,229.16
3,011.14
19.82
345.88
247.29
870.47
44.47
93.41
3,494.93
3,069.55
2,643.21
944.53
709.93
533.83
606.60
3,756.11
1,142.96

511.25
1,329.42
2,502.68

384.54
1,840.23
1,314.72

141.96

154.17

543.16

689.91

340.36

254.04

66.57

367.12
3,962.29

843.13

January

$206,670.91

34

February

2,419.85
6.19

1,438.06
1,042.16
800.56
2,199.29
3,210.01
568.73
56.48
11,429.72
453.05
640.41

153.11
3,385.73
2,635.80
1,102.68

460.74

269.39

176.42

650.79
3,135.60

786.42

647.14

534.63

996.08
1,679.99

371.00
1,959.91

225.20

543.16

440.39

331.42

145.93

42.19
2,076.21
2,981.75
1,084.45

February

$211,312.93

36

March

1,912.72
1,559.22
615.63
4,524.87
4,977.58
273.22
224.92
917.46
461.43
1,262.48
1,154.78
1,286.65
4,226.24
4,351.64
1,061.70
1,240.97
514.83

1,248.71

587.50

596.24
834.83
1,990.14
756.64
2,897.38
796.20
443.46
236.34
409.79
637.53
330.26
188.31

3,804.93
2,266.49

March
$245,958.70

35
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April

4,707.49
547.44
99.49

2,141.03
883.38
2,718.67
4,444.79
595.83
416.26
694.03
483.43
878.48
101.55
1,602.26
4,921.23
5,206.95
1,404.84
1,203.49
673.87
236.61
864.09
5,896.47
974.37

717.69
852.94
2,328.69
2,609.61
1,280.17
251.46
207.80
654.56
1,580.61
618.62
360.00
24431
611.32
4,454.55
1,655.86

April

$300,150.47

37

# of Months Not

Submitting
3
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Entities Not Submitting Fees and Fines - County
FY 2015-16

* If July is the only month not submitted, it could be that those funds were not remitted to the Academy because it was part of the $250,000 that is submitted to the Treasurer's Office and therefore, not highlighted.

County July August September October November December January February March April May June # of Months Not
Submitting
Abbeville 1,376.12 - 5,580.02 1,917.37 2,338.74 1,455.94 1,620.51 2,508.23 2,182.71 - 4,704.06 2,029.47 2
Aiken 7,365.75 - 35,145.23 15,766.04 18,580.50 - 30,776.64 19,779.27 19,975.32 21,060.16 19,456.04 22,733.32 2
Allendale 577.19 - 2,536.69 1,018.52 959.66 837.99 833.11 884.08 - 3,280.46 952.59 853.65 2
Anderson 5,250.37 13,812.72 13,923.08 16,203.06 - 25,656.81 12,069.60 - 34,492.87 - 41,452.67 - 4
Bamberg 2,724.88 2,295.07 2,445.50 1,927.75 2,666.51 1,956.84 2,313.64 2,374.08 2,894.37 2,363.35 2,009.84 2,015.37 0
Barnwell 2,811.20 2,786.32 2,977.12 2,471.20 - 5,056.74 2,890.24 2,790.08 3,902.69 4,166.18 2,904.92 2,921.58 1
Beaufort 12,800.41 133.40 14,091.33 27,201.56 109.29 16,467.85 12,849.82 32,065.17 355.93 21,856.90 34,455.65 138.51 0
Berkeley 10,588.86 11,567.29 12,201.42 12,064.86 9,467.45 11,232.51 8,981.69 10,759.51 18,185.78 17,728.18 18,353.85 15,403.34 0
Calhoun 4,073.27 3,787.86 3,719.03 3,351.98 3,206.35 3,041.28 3,146.57 3,611.61 5,040.86 2,879.78 3,377.60 3,663.22 0
Charleston 26,629.36 23,608.01 24,506.29 22,910.97 19,502.58 - 40,297.32 21,255.25 25,615.71 28,514.89 25,513.48 22,587.57 1
Cherokee 9,259.78 8,059.75 7,885.39 10,577.47 7,241.34 6,527.13 9,912.04 8,933.14 8,946.94 8,715.14 - 7,213.98 1
Chester 48.22 6,713.81 6,301.19 5,890.00 18,016.14 6,884.17 - 6,531.53 63.48 21,767.52 21.16 - 2
Chesterfield 6,998.49 4,008.47 3,829.77 3,484.33 3,495.24 3,072.92 1,639.48 3,004.29 3,510.66 2,635.79 2,532.21 3,527.61 0
Clarendon 6,050.95 5,711.75 4,945.67 7,857.36 4,662.78 5,718.40 5,747.32 5,352.52 6,048.56 7,813.93 6,040.40 6,113.43 0
Colleton 4,399.80 5,903.57 4,439.54 - 5,676.27 3,761.58 8,586.74 5,680.01 7,171.73 8,497.01 5,869.30 8,681.00 1
Darlington 8,514.42 - 8,439.72 6,828.23 16,530.31 - 12,646.21 5,919.58 - 9,152.41 16,103.78 5,733.01 3
Dillon 6,232.01 7,188.37 7,530.37 - 6,378.73 9,001.98 4,250.99 - 12,944.43 8,225.37 - 10,642.22 3
Dorchester 15,525.90 19,006.87 26,182.59 21,172.64 6,253.23 18,074.00 13,308.97 13,366.96 17,933.22 17,072.37 18,891.52 18,419.08 0
Edgefield 2,963.33 2,301.48 3,685.37 2,346.11 2,926.39 2,605.21 2,395.02 3,673.40 4,790.46 3,259.22 3,498.65 2,797.31 0
Fairfield 4,910.80 5,315.75 4,451.19 5,341.43 3,750.62 3,050.69 3,905.60 4,184.82 5,912.69 5,847.61 4,281.16 4,179.16 0
Florence 16,242.23 17,697.54 - 33,514.97 15,271.62 15,125.42 12,674.56 15,746.76 26,540.34 22,359.03 17,791.19 14,430.81 1
Georgetown 26,255.77 18,360.09 13,122.20 11,668.65 7,757.79 7,128.96 7,334.33 12,216.17 2,820.73 22,718.51 11,841.84 60.46 0
Greenville 31,438.57 63,442.25 46,956.86 43,035.99 41,944.49 41,848.79 23,836.59 49,795.95 30,722.36 46,751.96 68,354.76 48,528.69 0
Greenwood 8,114.10 7,687.06 7,178.65 7,930.31 7,265.54 5,718.31 6,623.63 9,887.57 9,090.50 11,337.41 9,490.32 6,644.45 0
Hampton 3,455.61 3,074.72 2,699.12 2,371.20 3,009.04 2,530.12 2,049.04 2,469.67 3,025.43 3,181.28 2,556.15 3,414.05 0
Horry 38,421.11 27,015.46 22,866.59 32,387.92 28,173.87 25,745.33 26,670.15 27,514.17 34,218.55 42,830.51 27,778.18 26,773.14 0
Jasper 4,713.32 4,172.75 5,683.70 148.30 9,495.19 432.66 8,526.25 4,576.20 2,207.48 13,201.66 459.78 10,487.10 0
Kershaw 14,780.49 14,880.10 13,944.03 15,793.02 12,112.24 13,837.69 12,836.34 13,021.31 18,632.57 15,341.88 13,640.31 15,083.32 0
Lancaster 5,477.21 4,800.31 4,746.77 6,437.73 4,763.56 7,590.91 5,397.52 6,049.25 8,967.25 7,656.84 7,090.18 8,643.50 0
Laurens 10,764.26 8,898.10 6,488.33 10,206.81 8,632.59 7,905.39 5,945.23 474.37 - 30,614.99 8,013.95 9,134.99 1
Lee 5,312.28 5,912.86 5,802.92 5,007.34 3,748.52 3,340.57 4,270.78 4,273.31 6,948.87 4,071.50 4,457.20 5,222.68 0
Lexington 57,427.78 7,728.36 33,230.97 35,426.40 34,762.38 26,414.92 31,725.46 38,328.73 32,524.64 66,956.79 10,248.98 54,930.84 0
Marion 8,541.47 5,919.58 7,117.71 4,999.49 7,022.40 5,104.49 6,257.26 3,709.52 6,499.17 7,905.25 6,048.19 5,964.81 0
Marlboro 2,347.72 1,941.79 2,138.13 1,938.99 1,619.37 1,710.44 891.93 1,599.80 1,891.26 1,654.57 1,597.03 1,570.15 0
McCormick 1,484.85 8.26 1,858.63 3,103.74 1,008.43 1,038.32 16.29 2,130.62 1,039.91 1,093.32 10.00 1,404.29 0
Newberry 6,493.08 8,262.97 6,675.61 6,447.36 6,847.75 5,670.79 6,081.10 8,038.96 8,375.27 8,615.74 7,684.65 6,754.44 0
Oconee 5,628.73 5,996.08 5,881.14 6,144.46 5,516.04 4,444.62 5,611.58 5,162.67 7,061.91 7,864.66 5,807.15 6,064.81 0
Orangeburg 10,220.95 9,656.50 9,448.79 9,937.09 - 17,782.66 7,634.62 - 21,798.14 12,454.05 9,790.38 10,910.81 2
Pickens 5,977.12 7,483.21 5,237.65 7,551.26 5,182.71 466.05 8,941.30 5,409.70 598.47 12,304.28 6,887.99 6,276.28 0
Richland 42,063.51 37,206.67 38,664.26 32,542.38 28,328.17 30,978.57 32,304.77 34,888.63 49,401.48 46,977.35 35,771.52 25,904.91 0
Saluda 3,025.00 2,388.14 3,488.17 1,992.59 2,473.69 1,666.66 2,255.50 4,141.76 4,646.61 3,244.76 2,454.46 2,784.50 0
Spartanburg 30,309.70 32,349.39 27,501.02 32,358.46 29,483.42 28,004.28 29,674.69 27,744.24 41,490.53 21,522.76 44,373.57 23,350.31 0
Sumter 13,137.49 - 24,647.77 - 10,870.86 11,240.70 13,954.15 12,278.45 32,772.93 19,160.98 15,509.20 - 3
Union 2,898.68 2,545.96 2,240.85 2,893.94 2,660.99 2,429.89 2,071.77 2,658.36 3,477.24 3,035.23 2,636.95 - 1
Williamsburg 3,368.76 3,233.17 3,561.35 - 7,650.40 3,625.77 3,597.46 3,544.17 - 9,511.64 3,661.55 3,879.66 2
York 22,880.28 27,322.95 22,339.81 23,288.17 25,576.94 17,863.94 19,085.10 22,119.61 26,979.91 22,488.57 17,127.60 24,048.97 0
July August September October November December January February March April May June # of Months Not
Submitting

Total Amount $519,881.18 $450,184.76 $518,337.54 $505,457.45 $442,940.13 $414,048.29 $464,438.91 $470,453.48 $561,699.96 $659,691.79 $551,501.96 $461,920.80
Submitted

Total # of Counties 0 5 1 4 3 3 1 3 4 2 2 4 32

Not Submitting Fees
and Fines
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Entities Not Submitting Fees and Fines - Municipal
FY 2015-16

* If July is the only month not submitted, it could be that those funds were not remitted to the Academy because it was part of the $250,000 that is submitted to the Treasurer's Office and therefore, not highlighted.

Municipality July August September October November December January February March April May June # of Months Not
Submitting
Abbeville - 1,550.34 367.24 327.59 342.37 428.39 413.28 357.47 685.31 196.14 309.25 362.45 1
Aiken 2,398.08 7,563.12 6,432.94 8,707.72 7,679.41 6,992.45 7,854.39 6,767.76 10,438.72 8,617.76 5,410.67 5,202.79 0
Allendale 123.13 - 598.43 1,151.52 357.87 394.09 377.18 341.90 - 1,294.89 320.63 300.76 2
Anderson 2,032.85 7,334.33 5,729.81 6,968.55 - 6,592.45 11,846.95 - 15,237.83 6,181.36 5,197.27 3,626.05 2
Andrews - 1,009.62 825.47 - 506.84 - - - 604.08 1,740.50 662.07 54291 5
Atlantic Beach 25.00 80.69 304.35 - 521.01 104.52 80.51 30.93 72.60 31.53 31.42 113.01 1
Aynor 672.64 1,995.66 1,943.66 1,611.94 1,226.45 572.66 1,014.16 1,615.25 1,913.54 1,408.13 2,247.08 2,004.02 0
Bamberg 581.41 858.67 518.28 424.36 797.19 772.86 - 563.58 1,410.39 897.76 626.83 521.03 1
Barnwell 510.00 572.53 551.05 457.14 270.06 365.19 258.31 719.58 849.50 1,086.62 439.04 603.89 0
Batesburg Leesville 200.05 594.59 602.73 460.84 793.23 770.35 764.12 644.43 586.86 991.97 630.17 1,292.26 0
Beaufort 3,109.15 5,167.84 4,908.02 3,835.64 3,958.70 4,243.50 3,244.13 3,621.95 5,880.85 6,211.85 5,091.68 5,244.18 0
Belton 691.77 971.14 937.22 - 1,009.01 2,143.67 730.89 829.24 1,112.88 1,526.02 955.47 861.57 1
Bennettsville 2,205.24 2,735.23 2,558.39 2,326.50 2,840.43 2,134.71 1,251.02 1,873.39 2,365.68 2,258.46 1,680.81 1,711.38 0
Bethune 48.05 - 26.49 34.75 0.25 - 33.04 18.23 18.26 579.49 116.39 312.68 2
Blacksburg - 174.83 - 2,088.62 689.90 251.64 764.10 429.36 471.21 339.25 501.22 453.97 2
Blackville 1,291.57 909.08 1,071.64 655.11 467.40 730.04 709.57 551.68 569.40 471.70 454.39 665.49 0
Blenheim - - - - - - - - - - - - 12
Bluffton 4,220.32 4,894.01 3,820.05 3,668.28 3,757.64 3,174.83 2,937.13 1,886.73 3,013.49 4,568.73 4,158.24 4,514.22 0
Bonneau 3,216.92 - 3,797.79 - - - - - - - - - 10
Bowman 331.80 130.02 30.25 - 416.31 882.61 422.04 634.91 598.47 498.87 385.61 317.61 1
Branchville 957.81 1,160.90 1,061.39 1,024.52 935.91 551.99 - 1,751.23 - 1,819.52 1,171.10 835.38 2
Briarcliffe Acres - - - - - - - - - - - - 12
Brunson 83.93 32.00 59.02 47.95 93.68 51.33 107.57 93.28 62.92 118.96 82.89 72.22 0
Burnettown 1,000.04 - 1,396.96 785.21 - 620.46 310.70 524.46 - 708.73 378.20 - 4
Calhoun Falls 76.57 243.87 56.76 70.00 - 71.98 - 17.74 - 552.24 168.66 - 4
Camdem 1,255.64 1,453.79 2,958.01 1,818.95 1,874.98 1,155.17 938.41 732.87 = 2,659.45 = 1,770.38 2
Cameron 87.66 93.04 43.86 70.32 136.50 88.01 13.75 93.94 138.19 9.67 69.00 62.68 0
Campobello 296.40 369.38 396.65 345.24 305.33 572.16 - 596.39 300.83 505.49 180.42 618.04 1
Cayce 5,149.38 4,260.22 3,857.95 5,193.13 3,347.97 3,075.59 2,189.93 4,868.97 3,337.65 5,216.11 3,373.85 3,399.88 0
Central 2,521.12 946.62 430.99 - 1,426.25 - 1,405.61 687.20 1,020.44 1,058.00 899.74 - 3
Chapin 630.50 883.78 430.44 324.57 696.55 145.20 518.50 363.67 567.18 443.45 313.51 355.53 0
Charleston 9,482.55 - 18,244.37 8,212.44 11,401.73 7,506.70 7,518.72 9,140.06 10,342.00 9,422.27 9,302.04 8,292.48 1
Cheraw 312.35 581.32 551.48 886.82 564.89 492.95 650.69 802.11 1,119.05 959.67 907.82 205.57 0
Chesnee 1,079.98 937.46 418.34 692.59 1,417.58 1,126.17 1,299.50 1,168.81 851.03 951.92 1,174.40 1,271.74 0
Chester 1,026.58 - 1,183.86 2,265.95 1,485.50 - 1,941.84 433.64 996.05 690.26 817.75 636.50 2
Chesterfield 547.41 713.48 323.57 438.34 = 753.56 422.55 366.19 13.25 1,332.64 446.41 409.11 1
Clemson 4,623.41 4,399.71 3,891.21 5,317.07 4,595.20 5,118.93 3,679.67 3,343.74 5,362.20 7,977.43 5,608.68 4,701.12 0
Clemson University 686.46 73434 634.65 417.88 742.47 524.80 781.91 - 637.72 936.54 907.05 515.02 1
Clinton 808.72 758.75 1,079.49 2,118.88 680.79 716.31 - 1,485.16 - 3,024.79 - 2,052.35 3
Clio = = 94.45 = = = = = = = = = 11
Clover 445.51 921.92 808.67 - 1,338.62 746.04 407.48 583.33 1,150.36 977.75 1,363.42 716.07 1
Columbia 13,379.09 14,043.92 13,382.40 12,523.62 26,311.32 10,881.19 10,949.15 - 18,072.85 27,170.24 13,005.25 11,267.96 1
Conway 3,720.72 3,364.09 5,466.50 4,231.93 3,344.63 3,591.58 2,777.64 3,322.23 5,385.20 6,235.29 4,272.44 3,644.13 0
Cottageville 4,819.32 - 11,324.77 3,671.00 3,327.12 3,411.22 - 5,908.01 - 4,274.33 4,320.81 7,657.73 3
Coward 141.74 162.45 154.33 110.15 238.83 100.58 146.12 130.38 330.95 196.77 214.53 105.58 0
Cowpens 747.11 484.77 387.89 555.33 377.51 507.75 304.59 87.96 338.21 667.97 277.83 281.40 0
Cross Hill 8.41 - - - - - 4211 - - - - - 10
Darlington 4,336.08 6,780.89 5,212.47 5,891.90 3,945.46 3,223.09 5,066.31 3,242.94 4,230.04 4,676.38 4,730.06 3,491.66 0
Denmark 720.71 - 252.90 1,096.15 366.84 - 961.49 266.97 475.85 - 957.06 690.39 3
Dillon 1,175.54 1,406.76 1,122.24 1,074.26 1,044.75 715.56 341.52 925.39 941.00 982.71 1,121.60 1,560.64 0
Due West 71.03 106.18 259.75 133.68 304.19 75.87 97.41 251.33 142.90 113.23 187.18 46.15 0
Duncan 3,910.87 3,404.90 2,841.82 - 6,199.34 2,276.03 2,548.45 2,928.05 4,012.59 3,791.22 2,529.92 2,134.13 1
Easley 5,787.11 5,552.10 6,685.47 - 9,643.60 - 5,255.15 4,405.42 6,407.49 - 11,284.61 4,831.59 3
Eastover - - - - - - - - - - - - 12
Edisto Beach 263.34 383.90 482.76 185.50 200.89 165.74 55.00 150.48 425.23 420.89 499.50 626.05 0
Ehrhardt 826.31 282.13 339.22 354.67 328.18 353.71 - 220.25 293.51 195.97 653.19 - 2
Elgin 823.88 620.67 553.33 - 807.79 - 1,083.06 1,255.60 739.39 610.57 358.35 439.53 2
Elloree 110.76 118.04 334.44 276.09 616.21 123.08 382.36 189.59 355.02 410.93 149.03 255.82 0
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Municipality July August September October November December January February March April May June # of Months Not
Submitting
Estill 289.45 433.06 607.57 651.63 1,136.80 781.91 764.38 703.44 403.45 585.94 579.64 505.50 0
Eutawville 759.82 687.00 871.87 538.90 522.18 267.06 342.65 116.85 338.36 348.34 218.64 204.28 0
Fairfax - - 2,860.35 188.76 324.26 285.58 - 763.68 399.95 - 606.51 220.41 4
Florence 7,623.29 - 12,384.00 - 15,055.98 5,789.22 8,171.01 7,293.04 15,215.22 9,830.75 9,700.81 8,419.24 2
Folly Beach 1,542.14 1,495.15 882.29 1,299.14 1,806.65 1,442.67 1,234.16 896.53 1,309.55 817.94 1,278.87 1,306.29 0
Forest Acres 942.63 1,492.99 1,491.73 1,681.95 941.22 950.96 1,686.92 1,165.73 2,313.31 2,757.18 1,701.17 1,659.07 0
Fort Lawn 600.70 410.24 422.31 402.53 352.40 259.02 531.65 852.23 855.59 743.06 719.92 170.97 0
Fort Mill 2,039.00 2,056.60 1,322.32 2,520.61 2,276.29 1,804.02 1,362.42 1,460.23 1,762.90 1,801.33 2,198.24 1,045.87 0
Fountain Inn - 1,682.49 2,121.08 1,060.24 974.97 805.38 1,060.76 - - 3,457.90 765.68 1,004.94 3
Gaffney 1,678.00 1,729.15 1,456.78 2,183.65 1,873.72 1,168.38 1,488.22 2,020.70 2,853.02 2,902.65 2,529.50 2,376.92 0
Gaston 3,917.28 - 3,467.05 1,633.66 1,934.80 1,311.00 1,364.64 - 4,037.35 1,961.04 1,787.41 1,510.70 2
Georgetown 2,873.68 3,310.34 2,439.25 3,276.35 2,325.99 1,286.39 3,130.17 1,899.74 2,535.14 - 4,210.49 2,068.47 1
Gifford - 497.21 - - - - - - - - - - 11
Goose Creek 5,695.53 6,325.72 4,927.55 4,906.20 6,800.78 6,482.05 6,756.02 7,595.42 7,461.53 9,157.55 6,480.53 6,015.36 0
Gray Court 48.65 - 154.39 90.82 32.26 35.45 21.57 71.81 134.40 27.53 35.00 10.00 1
Great Falls 1,320.53 949.07 1,046.40 1,229.69 1,354.03 2,199.19 386.64 995.09 2,135.09 2,047.27 3,190.08 4,078.51 0
Greeleyville 1,093.73 1,383.18 1,241.66 - 2,588.14 586.96 1,045.12 824.38 660.83 983.79 1,270.80 581.55 1
Greenville 6,089.07 5,170.67 4,430.94 - 8,893.22 3,821.26 3,595.18 3,513.39 4,741.46 4,783.74 3,243.40 3,700.46 1
Greenwood 2,372.39 2,542.42 2,368.87 2,831.06 2,661.96 2,557.08 2,344.60 2,228.04 3,583.72 4,214.30 3,009.57 2,952.95 0
Greer 5,828.45 5,179.62 5,047.47 5,365.74 6,100.33 5,167.35 4,946.44 5,645.98 6,387.42 5,909.94 5,925.55 4,791.08 0
Hampton 1,495.09 1,777.09 1,623.00 788.15 1,070.17 614.64 1,032.87 1,191.01 1,137.73 1,074.83 1,424.58 2,166.19 0
Hanahan 2,125.90 2,508.53 4,182.89 2,316.54 2,864.85 2,309.75 3,062.04 2,993.53 3,782.88 5,288.19 4,443.40 3,925.43 0
Hardeeville 4,108.19 5,020.42 4,052.15 4,315.20 2,862.75 3,050.29 2,094.82 3,352.07 - 11,016.16 5,157.12 2,713.77 1
Harleyville 96.31 48.31 18.26 25.79 38.95 104.18 63.66 53.31 148.68 50.76 107.93 23.15 0
Hartsville 1,179.56 1,825.78 1,239.82 4,092.28 (2,783.77) 2,965.48 1,351.37 - 4,578.92 1,723.91 - 3,462.92 2
Heath Springs 277.90 25.59 331.60 158.66 129.26 129.59 143.94 126.12 34.85 222.90 117.11 19.84 0
Hemingway 213.81 194.65 201.76 524.83 344.40 272.04 129.49 368.25 338.59 293.23 63.22 325.98 0
Hilton Head Island 1,716.17 4,590.28 2,273.57 2,715.40 2,282.24 1,999.97 2,805.95 2,279.25 2,828.73 3,011.72 2,951.93 3,602.77 0
Holly Hill 126.83 197.95 566.47 362.29 767.79 580.97 781.68 193.45 254.18 737.33 541.19 742.14 0
Honea Path 697.54 1,219.98 861.30 199.98 550.74 400.40 270.47 310.25 882.14 761.60 1,576.77 1,711.03 0
Inman 987.62 783.56 1,134.89 1,097.96 1,531.32 1,721.78 803.27 1,072.02 1,167.12 1,001.94 591.23 808.09 0
Irmo 1,972.47 1,247.83 2,595.07 1,282.67 1,352.14 1,305.95 1,435.30 1,442.96 2,126.10 2,030.61 1,719.04 1,988.89 0
Isle of Palms 1,928.63 2,295.34 - 3,319.62 978.33 607.81 1,058.21 1,325.55 1,588.49 1,011.62 1,072.41 882.86 1
lva - 817.49 516.19 390.41 - 535.65 - 2,477.65 - 681.70 1,451.25 - 5
Jackson 739.48 527.28 - 1,769.15 - 473.65 270.93 723.75 546.59 - 982.34 933.59 3
Jamestown 1,571.91 1,788.54 1,058.54 2,083.96 1,117.11 929.69 1,546.35 1,080.02 1,339.09 1,290.81 1,830.58 1,447.06 0
Jefferson 3,153.72 1,567.99 1,911.89 1,838.60 1,338.81 - 1,182.74 386.48 607.47 442.60 973.91 883.32 1
Johnsonville 482.18 827.69 705.13 727.13 648.56 722.55 592.29 725.19 1,682.91 1,585.28 880.66 410.75 0
Jonesville 175.99 182.33 117.72 150.22 147.98 106.33 91.69 148.45 307.42 247.28 - 658.95 1
Kershaw 195.36 330.63 167.65 343.67 238.43 152.32 82.95 446.97 482.31 519.91 309.21 288.92 0
Kiawah Island - 93.08 293.46 43.07 36.85 97.85 152.33 44.09 165.25 186.94 135.92 99.37 1
Kingstree 1,354.00 1,599.16 1,033.08 716.32 747.27 418.63 615.87 873.62 1,576.90 1,328.89 1,152.11 926.58 0
Lake City 850.62 - 1,952.76 - 855.84 1,008.69 827.74 452.59 - 1,122.79 1,287.00 1,910.49 3
Lake View 521.00 782.18 960.11 895.54 216.88 98.01 125.33 239.14 408.38 83.01 92.47 58.26 0
Lamar 39.74 - 8.31 - - - 831 831 831 15.86 - - 6
Lancaster 1,660.07 1,987.34 - 3,145.96 1,266.65 1,014.22 1,283.44 1,321.10 1,666.02 2,037.42 1,497.03 1,295.37 1
Landrum 887.65 1,051.27 1,080.03 774.02 1,169.64 879.46 485.76 437.81 716.27 526.84 292.02 606.89 0
Lane 119.43 19.41 88.61 92.35 51.43 24.87 - 60.28 174.18 127.25 51.39 61.38 1
Latta 764.87 1,020.77 2,147.90 = = = 1,168.17 504.37 1,252.76 = = 1,586.68 5]
Laurens 1,173.15 821.86 892.30 1,180.97 1,018.78 1,165.72 832.35 1,007.17 1,224.96 2,235.11 2,079.34 3,428.10 0
Lexington 3,906.67 - 2,843.80 7,779.85 2,243.82 2,727.62 - 6,300.97 4,237.03 3,901.81 4,033.98 4,510.83 2
Liberty - 604.14 608.07 451.47 1,295.36 1,839.44 1,692.25 1,252.23 1,157.76 1,516.24 1,150.94 1,457.70 1
Lincolnville - - - - - - - - - - - - 12
Loris 2,368.78 1,026.39 1,606.43 985.87 687.47 1,280.66 1,234.43 - 2,118.43 854.11 965.60 - 2
Lyman 2,070.58 1,398.18 - 2,686.86 3,248.77 1,793.60 680.10 1,912.34 2,974.10 2,072.31 2,173.44 1,552.68 1
Lynchburg 95.41 306.89 14.59 79.63 3.30 60.61 373.54 275.80 208.72 24.58 262.22 14.69 0
Manning 758.68 606.42 680.50 738.04 - 1,310.11 834.15 763.80 878.16 461.51 669.97 721.27 1
Marion 3,272.96 3,531.73 3,773.45 - 6,494.45 2,081.69 - 3,467.41 2,703.22 2,949.98 3,823.83 4,506.14 2
Mauldin 4,650.88 4,775.87 3,433.74 3,749.79 3,083.18 4,013.95 5,263.90 3,296.12 6,060.11 6,157.76 5,702.15 4,571.71 0
Mayesville 36.46 24.87 33.16 - 31.45 54.45 - - 80.43 - 174.95 62.43 4
McBee 226.46 91.16 125.14 186.75 130.93 200.59 227.17 119.45 156.62 234.69 - 327.38 1
McClellanville 39.55 13.11 13.11 26.36 19.77 6.59 11.72 26.36 19.77 6.59 26.36 26.36 0
McColl 103.95 125.61 422.97 265.84 277.66 - 318.23 - 676.19 577.43 231.79 269.37 2
Moncks Corner 3,785.20 5,701.72 5,539.59 4,452.61 4,453.27 3,677.37 3,912.03 4,866.42 3,541.38 3,113.12 2,350.23 2,540.14 0
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Municipality July August September October November December January February March April May June # of Months Not
Submitting
Mount Pleasant 7,839.28 9,204.46 8,668.75 7,509.71 7,084.04 7,661.46 7,935.65 10,615.05 11,060.03 10,292.19 10,272.63 9,925.82 0
Mullins 441.76 725.12 775.19 522.82 409.69 304.62 772.37 1,002.35 742.02 1,020.56 575.90 961.22 0
Myrtle Beach 9,301.21 13,243.16 - 27,931.39 10,279.35 8,245.18 6,668.25 6,998.24 7,104.99 8,751.55 10,158.16 8,789.41 1
New Ellenton 651.46 806.40 1,672.68 - - 1,875.38 568.63 845.19 817.09 960.74 992.04 707.09 2
Newberry 4,052.69 3,656.34 2,845.66 3,411.09 3,365.85 1,770.32 2,207.47 2,263.44 5,265.36 2,998.43 3,668.61 2,709.11 0
Nichols 15,412.80 3,240.47 4,644.69 - 2,180.09 1,867.14 1,598.29 - 1,543.27 2,193.26 704.85 - 3
Ninety Six 365.34 257.17 362.26 - 995.10 389.64 831 91.42 507.48 864.42 486.28 793.83 1
Norris 127.69 - - - - - - - - - - - 11
North 175.46 118.44 156.37 60.38 61.16 - 248.85 15.12 45.25 127.23 391.90 - 2
North Augusta 6,920.57 8,135.20 6,404.37 6,850.96 7,330.60 5,738.58 6,004.80 6,825.94 9,583.86 8,618.84 6,674.04 4,906.86 0
North Charleston 12,870.33 14,714.39 13,328.18 14,669.10 12,214.84 12,495.11 11,949.43 11,318.82 17,694.99 15,590.80 11,610.52 11,902.37 0
North Myrtle Beach 4,410.50 4,157.93 5,453.28 5,715.60 4,347.67 3,471.64 3,975.12 4,628.24 5,611.44 6,579.31 4,448.63 5,371.55 0
Norway 509.91 537.99 452.86 485.78 186.44 309.04 217.77 = 1,115.41 758.64 636.81 139.45 1
Olanta 413.49 341.57 189.75 203.91 150.22 421.66 123.78 162.07 679.61 678.56 262.32 290.42 0
Olar - 2,598.29 991.95 887.90 818.68 586.97 1,756.07 665.45 832.15 1,431.52 1,232.54 - 2
Orangeburg 3,677.24 3,052.94 3,016.09 4,136.75 2,739.28 3,828.86 3,994.53 2,424.19 5,603.38 - 10,193.47 4,313.31 1
Pacolet 160.83 124.77 540.30 451.19 525.22 - 795.95 529.69 - 1,234.11 - 922.12 3
Pageland 913.24 829.56 877.76 789.66 758.23 844.36 - 1,244.36 990.67 1,165.31 682.87 594.13 1
Pamplico 181.08 101.50 206.15 363.96 237.37 318.60 313.63 104.96 226.73 266.24 230.92 146.65 0
Pawleys Island 82.85 - 54.43 39.17 68.83 8.29 15.86 34.84 - 31.25 123.66 19.87 2
Pelion 340.46 219.36 251.28 529.20 482.33 526.73 714.84 570.79 788.21 1,099.97 760.06 460.94 0
Pendleton 70.01 37.48 34.76 21.27 7.55 16.77 10.70 7.03 25.63 54.40 5.93 - 1
Perry 662.86 621.33 448.52 242.60 686.01 761.01 563.21 671.27 534.95 259.13 83.11 - 1
Pickens 1,421.08 1,158.85 - 2,686.03 1,118.95 1,011.36 1,431.55 1,196.27 2,160.58 1,957.50 1,837.11 1,150.14 1
Pine Ridge 1,712.32 1,331.15 908.78 989.89 562.91 426.95 183.88 937.64 1,352.57 984.16 2,152.63 1,591.07 0
Pinewood 58.07 150.45 105.65 348.02 37.19 394.56 14.72 507.40 56.25 421.94 64.77 350.98 0
Port Royal 2,266.32 1,986.35 1,986.39 - 2,998.50 1,703.25 665.31 1,291.65 - 2,638.94 1,111.19 1,415.81 2
Prosperity 293.08 364.49 - 1,293.22 - 198.63 354.18 60.27 - 383.40 266.40 347.73 3
Qinby 87.15 79.28 177.77 46.17 266.94 233.75 94.84 61.23 178.20 34.66 248.74 258.48 0
Ridgeland 11,512.61 5,751.54 6,613.42 7,005.47 4,782.95 - 12,315.05 - 19,743.65 13,928.05 8,763.00 10,494.59 2
Ridgeville 579.80 287.80 239.14 107.95 - 327.62 91.38 67.04 128.20 97.11 104.59 - 2
Ridgeway 174.02 - 105.06 217.53 252.24 131.16 156.40 526.71 609.98 755.35 - 258.73 2
Rock Hill 8,651.61 6,886.81 - 16,884.51 10,904.26 7,488.30 9,349.20 9,350.03 13,734.41 11,067.22 8,744.80 8,803.83 1
Rowesville - - - - - - - - - - - - 12
Salem - 172.99 78.51 - - 69.72 - - - 68.52 - - 8
Salley 780.92 259.76 - 250.39 187.93 409.19 282.24 - 527.90 - 689.84 277.43 3
Saluda - 1,395.91 2,555.32 657.11 786.08 449.44 527.86 334.93 652.79 1,085.92 328.28 1,694.44 1
Santee - 7,994.94 4,627.05 4,664.16 4,894.33 3,403.36 3,663.79 2,877.93 3,650.56 2,890.98 2,146.29 3,607.59 1
Scranton 89.74 48.21 56.56 28.00 66.43 = 71.43 71.48 53.11 111.27 = 94.17 2
Seabrook Island - - 45.00 - - - - 128.76 - - 146.12 - 9
Sellers - - - 122.96 127.56 61.48 71.43 262.45 - 204.38 53.16 - 5
Seneca 1,828.13 2,108.23 1,691.36 1,406.26 1,512.46 1,770.20 1,290.31 1,612.82 2,473.46 1,679.91 1,990.05 2,054.02 0